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Hartnell College
1999 Accreditation Employee Survey Final Report

Executive Summary

In fall 1999, the Hartnell College Accreditation Steering Committee surveyed all perma-
nent and temporary employees. The purpose of this survey was to assess employee
perceptions as they relate to accreditation standards. The results are intended to support
the Accreditation Self-Study, as well as proVide information for assessing and making
decisions about Hartnell College's programs and services.

Completed questionnaires were returned by approximately 70% of Hartnell College's
employees during fall 1999. The respondents appear to be representative of all Hartnell
employees. Typical (median) assessments of survey statements ranged from "slightly
disagree" to "mostly agree" and from "good" to "very good". Employees as a whole
appear to be satisfied with how most aspects of the college are functioning, as evidenced
by the median response for the vast majority (75%) of statements being "mostly agree".
However, there were some subgroups, notably full-time faculty, whose responses were
significantly less positive in some areas compared to other subgroups and respondents as
a whole.

The following results reflect areas in which Hartnell College appears to be doing well:

Employees are interested in promoting student academic success and are
committed to high teaching standards.

The college community promotes an environment that supports student and
employee diversity.

Hartnell's employees, who are committed, of high quality, caring, and
friendly, are seen as the college's greatest strength.

Survey results showing where improvement may be needed include:

Overall, employees don't view the campus climate as being very positive.
The typical employee only assessed the climate as "good", and full-time
faculty rated it as "fair". Specifically, survey respondents indicated a need to
improve: (1) working conditions for employees and (2) relations among
administrators, faculty, and classified staff.

Full-time faculty assessed numerous areas as being problematic. They do
not believe: (1) procedures for budget planning and administration are well
understood and reflect college goals and priorities; (2) they have adequate
access to software applications needed to support their courses in the com-
puter labs; (3) they are treated with respect; and (4) they have a substantive
role in college governance related to their areas of responsibility and exper-
tise.
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Hartnell College
1999 Accreditation Employee Survey Final Report

In fall 1999, the Hartnell College Accredita-
tion Steering Committee surveyed all perma-
nent and temporary employees. The purpose
of this survey was to assess employee per-
ceptions as they relate to accreditation stan-
dards. The results are intended to support
the Accreditation Self-Study, as well as pro-
vide information for assessing and making
decisions about Hartnell College's programs
and services.

Method

In collaboration with the Institutional Re-
search and Planning Office, the Hartnell Col-
lege Accreditation Steering Committee devel-
oped a scannable four-page questionnaire
to administer to Hartnell College employees
(see Attachment). The questionnaire was re-

vised several times after receiving input from
faculty, classified staff, and managers.

Questionnaires were distributed to full-time
faculty and others attending Convocation and
to part-time faculty participating in an orien-
tation session prior to the beginning of the
fall 1999 semester. Other employees re-
ceived a questionnaire through the campus
mail system.

Average responses among subgroups were
statistically compared using analysis of vari-
ance (p .001). Subgroups were consid-
ered to be significantly different from one
another if the subgroup averages (1) were at
least 0.5 point different (on a 5 or 6 point
scale) and (2) were statistically significantly
different from one another.

Graph 1A. Respondent's Position

Classified Staff
22%

Part-Mime Faculty
41%

1

Manager
8%
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Full-lime
Faculty
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Survey Results

Respondent Characteristics

Completed questionnaires were returned by
358 employees (69% of all employees), in-
cluding 103 full-time faculty (99% of all full-
time faculty), 139 part-time faculty (57% of
all part-time faculty), 74 classified staff (40%

of all classified staff), and 26 managers (93%
of all managers). As shown in Graphs 1A-C
and Table 1, survey respondents were gen-
erally representative of the Hartnell employee
population in relation to gender and ethnicity.
However, full-time faculty were somewhat
over represented and part-time faculty were
slightly underrepresented, compared to the
total employee population.

Graph 1B. Respondent's Ethnicity
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4%
2%

American
Indian

2% 5% Filipino
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70%

Latino
18%

Graph 1C. Respondent's Length of Employment

More than
10 years
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2

Less than
one year

18%

1-2 years
14%



Table 1. 1999 Accreditation Employee Survey
Respondent Characteristics

Respondent Characteristics

Total
Respondents

N

Total Respondents 358 100%

Employee Group

Full-Thi.e Faculty
Part-Time Faculty
Classified §taff
Managers

139

14;

26

30%
41%
22%
8%

Gender

Women
113'
169

51%
49%

Employment Status
Permanent
Temporary

188
159

54%
46%

Disability Status
".' r is led'

Not Disabled
34

266

12%
88%

Ethnicity
4-uurALCiail

Asian American
_

American inutiut
Filipino
Latmo
White

Years at Hartnell College
LeSS!thApppe:yeat-..

1-2 years

6 -10 years

Note: Percentages may not sum to 100% due to rounding.
'Somesubtotals may not sum to the total because some respondents did not identify their subgroup.
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Overall Results

Overall, the typical (median) rating of survey
statements ranged from "slightly disagree" to
"mostly agree" and from "good" to "very
good". One-half of the responses fall below
and one-half are above the median rating.
The median response for 75% of question-
naire statements was "mostly agree", which
is indicative of areas in which employees
believe that the college is generally doing
well. Statements having a typical (median) rat-
ing of "mostly agree" include:

1. I am personally treated with respect at this col-
lege.

2. Staff are concerned about student academic
success.

3. Hartnell College (HC) is committed to high stan-
dards of teaching.

4. Classified staff make an extra effort to assist
students, faculty, and other staff.

5. HC demonstrates honesty and integrity in its
athletic program.

6. The programs and services of HC provide fair
and ethical treatment of its entire population.

7. Employees promote the development of a di-
verse educational and cultural campus environ-
ment.

O My senate or ropresent-tive council has suffi-
cient opportunities to provide input into college
decisions.

9. HC is a facilitator of change for its communi-
ties.

11. It is important that there is proportional repre-
sentation of gender and ethnicity between stu-
dents and college personnel.

12. Programs and courses are offered in a man-
ner that ensures students the opportunity to
complete the entire program as announced in
a reasonable amount of time.

15. HC faculty present material fairly and objec-
tively, while distinguishing between fact and
opinion.

16. A typical "A" grade given at HC represents ex-
cellent student achievement.

17. Classified staff are treated respectfully by ad-
ministrators.

18. Classified staff are treated respectfully by fac-
ulty.

19. HC adequately publicizes the planning process.
21. Written policies ensuring fairness are adhered

to in employment procedures.
22. HC provides sufficient resources to conduct
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effective institutional research and program evalu-
ation studies.

25. At HC, there is a positive environment in which
faculty are treated with respect.

26. The integrity of the teaching process is pro-
tected at HC.

27. The college is committed to high standards of
teaching.

29. Information in Hartnell College publications is
accurate.

31. The college meets the varied educational needs
of its students.

32. The general education program is based on a
clear philosophy and rationale.

34. Gender and ethnic diversity among students is
valued at HC.

35. The college's processes of curriculum and pro-
gram development ensure high quality instruc-
tional programs.

36. The college uses a range of delivery systems
and modes of instruction compatible with stu-
dent needs.

37. The evaluation of each category of staff is sys-
tematic and conducted at stated intervals.

38. The institution identifies expected learning out-
comes for its degree and certificate programs.

39. Students from gender and ethnic diverse back-
grounds are treated with respect at HC.

40. The needs of the students are considered when
decisions are made to add or delete programs
or courses at HC.

41. HC's off-campus programs are adequate to
address the needs of students who would oth-
erwise have difficulty attending on-campus
classes.

42. I am aware of HC's articulation agreements with
four-year colleges or universities.

43. There are sufficient knowledgeable HC staff to
provide effective student services.

44. The college has clearly defined processes for
reviewing all of its educational programs.

45. There are sufficient knowledgeable HC staff to
provide effective learning resources.

46. The HC library has sufficient professionally
qualified staff to provide references and infor-
mational assistance and technical support to
serve faculty and staff needs.

47. HC's policy regarding privacy of information is
clearly stated and consistently administered.

48. I am aware of how I can obtain and review per-
sonnel policies and procedures.

49. I am satisfied that personnel records are kept
confidential.

50. I am satisfied with the college hiring process
for my constituent group.

51. HC provides adequate training, equipment and
network connectivity to access the collections
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of the library and computer labs.
52. I have adequate opportunity to recommend

items to be added to the library collection.
53. Computer and software on campus are up-to-

date, in good condition, and meet students'
assignment needs.

54. The Center for Learning Technologies and
Innovation's operating hours provide me with
adequate access.

55. The HC Library AV Department's operating
hours are sufficient to support instruction.

56. I am aware that materials from other institu-
tions are available for use by HC faculty, staff,
and students through inter-library loan or on-
site use.

57. The library's holdings are adequate in terms of
current quality, depth of coverage, and variety
for books.

58. The library's holdings are adequate in terms of
current quality, depth of coverage, and variety
for magazines and newspapers.

59. The library's holdings are adequate in terms of
current quality, depth of coverage, and variety
for on-line resources.

60. The library's holdings are adequate in terms of
current quality, depth of coverage, and variety
for media (e.g., videos, CD-ROMs).

61. The library selects, acquires, organizes and
maintains an adequate and current collection
of books to support the institution's educational
programs.

62. The library selects, acquires, organizes, and
maintains an adequate and current collection
of magazines and newspapers to support the
institution's educational programs.

63. The library selects, acquires, organizes, and
maintains an adequate and current collection
of on-line resources to support the institution's
educational programs.

64. The library selects, acquires, organizes, and
maintains an adequate and current collection
of media (e.g., videos, CD-ROMs) to support
the institution's educational programs.

67. The college adequately distributes information
about opportunities to learn new instructional
approaches.

68. My immediate supervisor encourages and sup-
ports my participation in professional develop-
ment activities.

69. The Tenure Review Committee process is ef-
fective in making recommendations for tenure.

70. The general college climate is respectful and
responsive to a diverse educational and cul-
tural campus environment.

71. I believe college employees are actively work-
ing to make multiculturalism a reality on cam-
pus.

72. The number of staff and faculty who are quali-
fied by appropriate education, training, and ex-
perience is sufficient to support the programs
offered by the college.

73. The planning and evaluation of staff develop-
ment programs include participation of staff who
participate in, or are affected by, the programs.

74. In general, I am aware of the classified staff's
role in various governing, planning, budgeting,
and policy-making bodies at the college.

75. In general, I am aware of the faculty's role in
various governing, planning, budgeting, and
policy-making bodies at the college.

78. College buildings and facilities provide a healthy
working environment.

79. I am satisfied with my personal safety and se-
curity at the college.

80. The college grounds are well maintained and
manicured.

81. Classrooms are of adequate size for instruc-
tion and programs.

82. Laboratories are of adequate size for instruc-
tion and programs.

83. Parking lots are well lighted and secure.
85. The college strives to support innovation/expan-

sion in its programs.
87. I am satisfied with the comfort and attractive-

ness of the buildings and grounds.
89. The management, maintenance, cleanliness,

and operation of the physical facilities is effi-
cient and of a quality necessary to support pro-
grams and services.

96. The administration provides effective and effi-
cient leadership and management which sup-
ports the college's mission.

97. The Administration provides effective leadership
to define goals, develop plans, and establish
priorities for the institution.

98. The Administration has established and utilizes
effective methods of communication to ex-
change information in a timely and efficient
manner.

The typical respondent "slightly agreed" with
approximately 20% of the survey statements.
These statements represent areas that may
need further review to determine if changes
are needed. Statements having a typical (me-
dian) rating of "slightly agree" include:

10. Hartnell College (HC) excels in the recruitment
of students.

13. HC excels in the retention of students.
14. HC excels in the placement of students.
20. HC's administration handles grievances fairly.
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23. Evaluation results from Program and Services
Review are used to improve instructional pro-
grams and support services.

24. HC effectively evaluates how well it accom-
plishes its mission and purposes.

28. I have had sufficient opportunity to participate
in the planning process at HC.

30. College-wide and unit planning are linked to
resource allocation.

33. I am aware of HC's articulation agreements with
the local high schools.

65. The computer labs' software and network con-
figurations provide me with adequate access
to the applications I need to support my
courses.

66. The college adequately provides me with suffi-
cient staff development opportunities to attend
professional conferences.

76. In general I am aware of the student's role in
various governing, planning, budgeting, and
policy-making bodies at the college.

77. The faculty exercise a substantial voice in mat-
ters related to educational programs, the hiring
of faculty and other personnel, and institutional
policies.

86. The college budget reflects college priorities and
planning goals.

88. The organization for administering HC's bud-
get and finances is clearly defined.

90. The college's overall use of financial resources
is consistent with its educational goals.

91. College guidelines and processes for financial
planning and budget development are clearly
defined and followed.

92. The Board of Trustees has performed respon-
sibly in overseeing the financial soundness of
the district.

93. I have a substantive role in college governance
and policy-making that relate to my areas of
responsibility and expertise.

94. The Hartnell Board of Trustees makes respon-
sible decisions and takes responsible actions
that support and promote the missions and
functions of the college.

95. The administration supports and uses a deci-
sion-making process which involves the per-
sons who will be affected.

6

The following statement is the only one having
a typical (median) rating of "slightly disagree",
and is indicative of an area in which most em-
ployees are dissatisfied:

84. The amount of parking space is adequate on
the campus.

The typical (median) response was "very
good" for the following questions, which is in-
dicative of areas in which employees be-
lieve that the college is generally doing well:

100. How effective is HC in promoting employee di-
versity?

101. Overall, how would you assess the campus
climate/environment at HC for students?

102. How effective is HC in promoting student di-
versity?

The following question is the only one hav-
ing a typical (median) response of "good",
which represents an area that may need fur-
ther review to determine if changes are
needed:

99. Overall, how would you assess the campus
climate/environment at HC for employees?

12



Comments to Open Ended Questions

What Are Hartnell College's Greatest
Strengths? Table 2 summarizes the respon-
dents' comments concerning Hartnell
College's greatest strengths. The largest
proportion of responses (28%) specified the
college's greatest strength as being its em-

ployees, who are committed, of high quality,
caring, and friendly. Other frequently men-
tioned strengths included the college's
multicultural and ethnic diversity (12% of re-
sponses) and accessibility, including being
affordable, convenient, and offering flexible
class times (10% of responses).

Table 2. 1999 Accreditation Employee Survey Responses
Question 109: What are Hartnell College's greatest strengths?1

Response

Faculty Classified
Staff ManagersFull-Time Part-Time

N % N % N % N %

Employees committed, high quality, caring, friendly 17: 40%i 23 19%1 15 128% 4 24%
Diversity: multicultural, ethnic mix 9 10% 18 15% 6 11% 0 0%

Accn,:14forditittity, lc;w' cost, convenient and
flexible 'cl.sss times, variety of courses 15 13% 8 15%
Student centered: multiple student services, focus on student
needs, student oriented 9% 7 6% 7 13% 1 6%
Stetdents; eager, xtioti atcd, hard working , 2 4%1 11::4%

Leadership, vision, open to change 4% 5 4% 4 8% 5 29%

APaCte,Piq
'2% 11 6instructional quality, excellent piOgyams

Positive environment/atmosphere: friendly, respectful,
encouraging, supportive 3% 4% 8% 1 6%
Technology:ttia-to-date, integrated, tiaining provided 5%- !..5%!1 2 .0%
Community focus: meet needs, involvement, collaboration 1% 7% 2% 6%

acilitiesi *elltnaintained 2%
Other 9% 3% 2% 4 24%

TOtat: ;;.92 1 00% 1118 100% 53 10646 17 100%

Total
Employees
N %

.79 28%::

33 12%

23 8%

21 8 %1

18 6%

i

zim, pow

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire

BEST COPY AVAILABLE
3
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What Could Be Done to Improve Hartnell
College? As shown in Table 3, the largest
percentage of responses (22%) listed improv-
ing working conditions for employees, includ-
ing compensation, benefits, training, and cli-
mate, as the most important thing that could
be done to improve Hartnell College. Re-

spondents also mentioned a need to improve
relations among administrators, faculty, and
classified staff (16% of responses); updat-
ing, repairing, and cleaning facilities (12% of
responses); and increasing and improving
instructional programs (10%).

Table 3. 1999 Accreditation Employee Survey Responses
Question 110: What could be done to improve Hartnell College?1

Response

Faculty
Full-Time
N %

Part-Time
N %

Classified
Staff

N %

Managers
N %

Total
Employees
N %

titter wOi1ciag condition's tor 'e4lOyees:.COriitieliiiiiort;
training/developmnnt;'cUiate

Administration/faculty/staff relations
Facilities: repair;'u dean add classrooms, off ces,
parking
Instruction: quality, add programs, academic accountability
Him more faculty, improve' full -time to part time ratio
Student experience: retention, parking, advising, listening to
student interests

Community involvement: listen to community, build
partnerships with business-and high schools
111,00400WhiC#000:000:444441****.p-.:!ao:1:scifOar.

Other

26
13

5

11

35%
17%

3%

20

15

13

1

17

21%
9%

16%
14%

2%

5%

4%
1%

18%

6
9

5

6

6

10

12%

18%

10%
12%

0%

12%
Q

4%
6%

20%

0
5

0

45%

0%
0%

0%

0%

52
36

28
24
13.:

13
ra

22%
16%

12%

10%

6%

6%

3%
3%

39 17%

Total 75 100% 95 100% 51 100%' 232 1.00%

Note: Percentages may not sum to 100% due to rounding.

1 Question number references questionnaire

Other Comments. Table 4 lists other
comments made by the survey respon-
dents. Comments most often made include:
Hartnell is a great college and respondents

8

have had good experiences at the college
(15%); and faculty and staff working condi-
tions need to be improved (13%).

14 BEST COPY AVAILABLE



Table 4. 1999 Accreditation Employee Survey Responses
Question 111: Other comments?'

Response

Faculty
Full-Time Part-Time

Classified
Staff Managers

Total
Employees

N N N N N

Great OacetCo0egeeitierienoe,s here
Improve working conditions of faculty and staff
SurV ey Process:(0iitive and negative comments)
ChangesChanges in diversity (positive and negative comments)
Great emplOyees
Improve student services: more and better
Extend campus services
Improve facilities

rd*ie6.4619gY.4.0.tech9C4OgY staff
Awful place; bad experiences, programs and employees

roVeadnimistration/faculty re tons

Other

8%:

8%

8%
8%

0

0%
33%

0%

0%
6%:
0%
o%
0%

0%
67% 11

5%
5%

5%
14%

'rota 28:: 36 100% 12 100% 79

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire

Significant Subgroup Differences

Table 5, which follows the narrative portion of
this report, shows the results of those questions
in which the average responses between two
or more subgroups were significantly different
from one another. The average responses of
the subgroup(s) in Group A are significantly dif-
ferent than those of the subgroup(s) in Group
B2. There were no significant differences be
tween men and women respondents and be-
tween disabled and non-disabled persons.
However, there were significant differences
among employee groups (on 51 survey state-
ments), between permanent and temporary
employees (on 40 statements), by length of
employment (on 31 statements), and by

ethnicity (on 2 statements).

Overall, subgroups having the highest level of
agreement with statements on the survey in-
cluded part-time faculty, temporary employees,
and persons employed at Hartnell College for
two years or less. Conversely, full-time faculty,
permanent employees, and those employed at
the college for 6 or more years expressed the
highest level of disagreement with survey state-
ments.

There generally tended to be agreement
among respondents from different subgroups
regarding the highest rated statements3.
These statements are shown in Graph 2.

2 Significantly Different = average of each subgroup in Group A is statistically significant (p5..001)
and more than 0.5 points higher than the average of each subgroup in Group B.

3 Seventy-five percent or more of total respondents mostly agreed or strongly agreed with the
statement.

9 15
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However, there was less consensus among re-
spondents from different subgroups regarding
the lowest rated statements'. Full-time faculty
tended to disagree more often than other em-
ployee groups with many of the survey state-
ments, as shown in Graph 3A. These lower rat-
ings may reflect faculty discontent related to
contract negotiations. Full-time faculty dis-
agreed most that: the organization for adminis-

tering the budget is clearly defined (69% slightly,
mostly or strongly disagreed); guidelines for
budget development are clearly defined (63%
disagreed); and computer labs provide ad-
equate access to applications (62% dis-
agreed). In addition, the majority (56%) as-
sessed the campus climate for employees as
being fair or poor.

Graph 3A. Statements Having Greatest Disagreement
for Full-Time Faculty*

Q88. Organization for Administering
Budget is Clearly Defined

Q91. Guidelines for Budget Develop-
ment are Clearly Defined

Q65. Computer Labs Provide
Adequate Access to Applications

Q92. Board Responsibly Oversees
District Financial Soundness

Q90. Financial Resources Use
is Consistent with Educational Goals

Q94. Board's Actions Support
College Mission and Functions

Q20. Administration Handles
Grievances Fairly

Q86. Budget Reflects College
Priorities & Goals

Q25. Faculty are Treated with
Respect

Q93. I Have a Substantive Governance
Role in My Area of Responsibility

Q95. Decision Making Process
Involves Persons Affected

.e777},Tre-RATTANSVCV.,47M.1.95VP.,,MATT.,

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

0 Strongly Disagree Mostly Disagree 0 Slightly Disagree

* Fifty percent or more of respondents indicated some level of disagreement and/or 30% or more of respondents mostly disagreed
or strongly disagreed with statement.

1 Fifty percent or more of respondents indicated some level of disagreement and/or 30% or more
of respondents mostly disagreed or strongly disagreed with the statement.
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Graph 3B displays the percentages of the low-
est rated statements' by total employees and
subgroups other than full-time faculty. Part-time
faculty disagreed that: they have a substantive
governance role in their area of responsibility
(58% slightly, mostly or strongly disagreed); and
computer labs provide adequate access to
applications (45% disagreed). In addition, 53%

of the managers disagreed that the library's
book holdings are adequate. Employees as a
whole also disagreed that: parking space is
adequate on campus (56% disagreed); and the
organization for administering the budget is
clearly defined (48% disagreed).

Graph 3B. Statements Having Greatest Disagreement
for Other Employee Groups*

Q93. I Have a Substantive Governance
Role in My Area of Responsibility

(Part-Tune Faculty)

Q84. Parking Space is Adequate
on Campus (Total)

Q57. Library's Book Holdings
are Adequate (Managers)

Q88. Organization for Administering
Budget is Clearly Defined (Total)

Q65. Computer Labs Provide
Adequate Access to Applications

(Part-Time Faculty)

..ceSSZ,Sb.WONV,3%-.NZACUMMr:t&t:,2M.M49A.V2221:4*

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

0 Strongly Disagree MI Mostly Disagree ['Slightly Disagree

* Fifty percent or more of respondents indicated some level of disagreement and/or 30% or more of respondents mostly disagreed
or strongly disagreed with statement.

Results by Employee Characteristics

Tables 6A-K display the number (N) and per-
centage ( %) of survey respondents who marked
each response category for a given question,
broken down by both employee group and by
each of the 10 accreditation standards. Simi-

larly, Tables 7A-K to 11A-K show results bro-
ken down by gender, employment status, dis-
ability status, ethnicity, and length of employ-
ment, respectively. These tables follow the nar-
rative portion of this report.

1 Fifty percent or more of respondents indicated some level of disagreement and/or 30% or more
of respondents mostly disagreed or strongly disagreed with the statement.
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Summary and Conclusions

Completed questionnaires were returned by
approximately 70% of Hartnell College's em-
ployees during fall 1999. The respondents ap-
pear to be representative of all Hartnell employ-
ees. Typical (median) assessments of survey
statements ranged from "slightly disagree" to
"mostly agree" and from "good" to "very good":
Employees as a whole appear to be satisfied
with how most aspects of the college are func-
tioning, as evidenced by the median response
for the vast majority (75%) of statements being
"mostly agree". However, there were some sub-
groups, notably full-time faculty, whose re-
sponses were significantly less positive in some
areas compared to other subgroups and re-
spondents as a whole.

Areas of Strength

The following results reflect areas in which
Hartnell College appears to be doing well:

1. Employees are interested in promot-
ing student academic success.

2. The college community promotes an
environment that supports student and
employee diversity.

3. Hartnell's employees, who are com-
mitted, of high quality, caring, and
friendly, are seen as the college's
greatest strength.

4. The college is committed to high
teaching standards.

5. The campus grounds are considered
well maintained.

6. Employee privacy is appropriately
maintained.

Areas of Difference or Needing
Improvement

Survey results showing areas in which improve-
ment may be needed include:

1. Overall, employees don't view the cam-
pus climate as being very positive. The
typical employee only assessed the cli-
mate as "good", and full-time faculty
rated it as lair". Specifically, survey re-
spondents indicated a need to improve
(a) working conditions for employees
and (b) relations among administrators,
faculty, and classified staff.

2 Full-time faculty assessed numerous ar-
eas as being problematic. The most
significant were:

a. Procedures for budget planning and
administration are not well under-
stood and not believed to reflect col-
lege goals and priorities.

b. Faculty do not have adequate ac-
cess to software applinations
needed to support their courses in
the computer labs.

c. Full-time faculty do not believe they
are treated with respect.

d. Faculty don't believe they have a sub-
stantive role in college governance
related to their areas of responsibil-
ity and expertise.

3. Parking space on campus is inad-
equate.

IR&P /CM/DC 6/23/00 C:\ADOBEPAGEMAKER\ACCREDITATIONIACCRED EMP SUR RPT 0600
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Table 5. 1999 Accreditation Employee Survey Responses for
Subgroups Having Significantly Different Responses 1

Question 2

Group A Significantly Higher than Group B'

Group A Group B

1. Percent of employees who strongly agree
or mostly agree that they are treated with
respect at this college.

Differences among Employee Groups

Differences among Employment Statuses

Differences among How Long Worked
at Hartnell

Comparison 1

COrnparison2 '

:Managers.
96%

Part-Time.
Faculty

F011;Tinie:

92%..

Temporary
92%

Years:::

96%

62%

Permanent
3%

6-10
Years:

More:than
10 Years

Less than
1 Year

76%--

More :than
10 1.6.1t$:

68%

94%

6. Percent of employees who strongly agree
or mostly agree that the programs and
services of Hartnell College (HC) provide
fair and ethical treatment of its populations.

,Differences among Employee Groups

Differences among Employment Statuses

Part-Mme Fuli-Time.
Faculty, , Faculty

86%

Temporitry

, 64%

Permanent
86% 68%.

7. Percent of employees who strongly agree
or mostly agree that employees promote the
development of a diverse educational and
cultural campus environment.

Differences among Etiiployee Groups
'

Differences among How Long Worked at
Hamel!

Part:Time
Faculty,

Full-Tune
FactiltY'

Less than
1 Year

More than
10 Yeari

88%; 66%

.Significantly Different = average of each subgroup in Group A is statistically significant (p=.001) and more than

0.5 points higher than average of each subgroup in Group B.
2 Question number references questionnaire.
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Table 5. 1999 Accreditation Employee Survey Responses for
Subgroups Having Significantly Different Responses 1 (continued)

Question 2

Group A Significantly Higher than Group B '

Group A Group B

9. Percent of employees who strongly agree
or mostly agree that HC is a facilitator of
change for its communities.

' DifferenCes among EinPloyee Groiips: '

Differences,among Employment Statuses

.

-
Part-Timq,

Faculty
FullTime

Faculty
73%

Temporary;

'50%

:Permanent
74% 56%

10. Percent of employees who strongly agree
or mostly agree that HC excels in the
recruitment of students.

' Differences among Employee Groups

Differences among EMployment Statuses

Differencei among How Long Worked at
Hartrell,

i; ,

Part-Tinie
Faculty Classified';

Full-Time
i; Faciilty

58% 55%

Temporary,

37%

Permanent
58%

Less than :
1 Yeai ,'

43%

More than
10 Years

, , , 71% 40%

11. Percent of employees who strongly agree
or mostly agree that it is important that there
is proportional representation of gender and
ethnicity between students and college
personnel.

Differences among Ethnic Grotips
,

Filipino : :4 Latimi 4 White
American

Indian
94% , ,

,

. '91% , 55% .

, .
44%

Significantly Different = average of each subgroup in Group A is statistically significant (p=.001) and more than

0.5 points higher than average of each subgroup in Group B.
2 Question number references questionnaire.

BEST COPY AVAILABLE
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Table 5. 1999 Accreditation Employee Survey Responses for
Subgroups Having Significantly Different Responses' (continued)

Question 2

Group A Significantly Higher than Group B 1

Group A Group B

12. Percent of employees who strongly agree
or mostly agree that programs and courses are
offered in a manner that ensures students the
opportunity to complete the entire program as
announced in a reasonable amount of time.

Differences among Employee Groups ;

. Differences among Employment Statuses

Differences among How Long Worked at
Hamlett

Part-Time
Faculty

Full-rime
Faculty

78%

Temporary

55%

Permanent

,

80%

Less than
1 Year

61%

6,10
Years

3-5
Years

More than
10 Years

90% 51%. 61% 60%

13. Percent of employees who strongly agree
or mostly agree that HC excels in the
retention of students.

Differences among Employment Statuses

Differences among How Long Worked at
1 Ilart!4

Temporary Permanent
54%

Less than II
1 Year II

65%

: 34%

More 'than
10'Years

37%

14. Percent of employees who strongly agree
or mostly agree that HC excels in the
placement of students.

Differences among Employee'Grou1;4'

Differences alo ng ;Employment Statuses ,

Part-Tune
Faculty

Full-Time
Faculty

38%

Permanent

Managers
:10%

: t

.

55%

Temporary

Significantly Different = average of each subgroup in Group A is statistically significant (p=.001) and more than

0.5 points higher than average of each subgroup in Group B.
z Question number references questionnaire.
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Table 5. 1999 Accreditation Employee Survey Responses for
Subgroups Having Significantly Different Responses ' (continued)

Question 2

Group A Significantly Higher than Group B 1

Group A Group B

15. Percent of employees who strongly agree
or mostly agree that HC faculty present
material fairly and objectively, while
distinguishing between fact and opinion.

Differences among Employee Groups ,

'Full Time
Faetilty:::

Patt4inie
PaCulty Classified, Managers

78% 77% 67% 39%

17. Percent of employees who strongly agree
or mostly agree that classified staff are treated
respectfully by administrators.

Differences,among Employee Groups

' DifferenCes'ainong EmploYment'Statuses

Part-Time
Faculty Classified

Full 4line
.::Faculty

82%

Temporary

61%

Permanent

56%

-83%" 61%

18. Percent of employees who strongly agree
or mostly agree that classified staff are treated
respectfully by faculty.

Differences; among Employee' Groups
, , e 'e ,'

Differences among Employment Statuses

.

'Part -Tim_ e

Facul
'Th,1117Tinte

Paeni Classified Mina ers
e 83% .; 78%

Temporary

'Wb

;59%

ermanent
66%

52%.

19. Percent of employees who strongly agree
or mostly agree that HC adequately publicizes
the planning process.

Differences among Emplbyee Groups

'bifferencet among EmPio*eili statuses'

. . ,

Differences among How Long Worked at
Hartitell :

Part-Titne
Faculty -,,

Fall-Time
. Faculty ,

48%

Permanent 1,..,

' 69%

!re

. , ,0916 ''

Less than
1 Year',,

49%

More than
10 Years

;

6,L10 . ,

Years :

. . , . .
'57% 52% '5111f)

Significantly Different = average of each subgroup in Group A is statistically significant (1.001) and more than

0.5 points higher than average of each subgroup in Group B.
2 Question number references questionnaire. 2.5
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Table 5. 1999 Accreditation Employee-Survey Responses for
Subgroups Having Significantly Different Responses I (continued)

Question 2

Group A Significantly Higher than Group B 1

Group A Group B

20. Percent of employees who strongly agree
or mostly agree that HC's administration
handles grievances fairly.

Differences among Employee GrotiPS, Managers
;Part-Time

Faculty
Full-Time
Faculty

among

'80%,

,

60%

Temporary

26%

Permanent
, Differences Employnient'Stamtes ,

: Differences aMcnillow Long Worked at

63%

Less than
1. Year

37%'

More, n

'10iYears::

6 -:1.0

Years
frarwell , ':: 26%

21. Percent of employees who strongly agree
or mostly agree that written policies ensuring
fairness are adhered to in employment
procedures.

, Temporary
76%

1-2

'. ,Yean

Permanent
54%

Mord.than
10.Years,

6-10
, Years ,

Differences amOngEMployment Statuses

iiirrprianInng Unix/ I ring:Wrirkiiii 'sit Less than
l'Year ,

, . Harwell ,
2,9?,,,;

.Significantly Different = average of each subgroup in Group A is statistically significant (p=.001) and more than

0.5 points higher than average of each subgroup in Group B.
2 Question number references questionnaire.
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Table 5. 1999 Accreditation Employee Survey Responses for
Subgroups Having Significantly Different Responses 1 (continued)

Question 2

Group A Significantly Higher than Group B I

Group A Group B

23. Percent of employees who strongly agree
or mostly agree that evaluation results from
Program and Services Review are used to
improve instructional programs and support
services.

Differences among Employee Groups
Comparison 1

Coinparison 2

Differences among Employment Statuses

Differences among How Long Worked at
Harwell

PartTime
Faulty.:: Classified:

PüilThiie

67%.. :55%

Pariqinie
Faculty

34%

Managers
67%

Temporary. Permanent
::70% :37%:

Less than More than
1 Year , 10 Yeara,
75% 43%

24. Percent of employees who strongly agree
or mostly agree that HC effectively evaluates
how well it accomplishes its mission and
purposes.

Differences among Employee Groups ,

Comparison 1

Comparison 2

Differences among Eintilnyinent Statuses

.. ..,_

Differences'ainong How Long Worked'
at Hartnell

Comparison 1 :I

Comparison 2

Part-Time Pull-Tithe
Faculty Classified Faculty

61% 54%. 32%

Part-Time
Faculty Managers

61%

Temporary

29%'

Permanent

63%

Less'then
Year

More than
10 YCarS

'Years
More than
1Ci Years

30% ,

64% 35%

Significantly Different = average of each subgroup in Group A is statistically significant (p=.001) and more than

0.5 points higher than average of each subgroup in Group B.
2 Question number references questionnaire.
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Table 5. 1999 Accreditation Employee Survey Responses for
Subgroups Having Significantly Different Responses 1 (continued)

Question 2

Group A Significantly Higher than Group B I

Group A Group B

25. Percent of employees who strongly agree
or mostly agree that at HC, there is a positive
environment in which faculty are treated with
respect.

Differences among Employee Groups

Differences among Employment Statuses

Differences among How Long Worked at
Hartnell

Part-Time
FaCulty Managers Clasaified

Full-Time
Faculty

69% 67% 6%

TeMPorary

46%

Permanent

Less than
1 Year

3-5
Years

45%. .

Mori thin
10 Years.:

6 -10

yeat$
84% 61% 44%

26. Percent of employees who strongly agree
or mostly agree that the integrity of the
teaching process is protected at HC.

Differences among Employee Groups

Differences among Employment Statuses

Differences among How Long Worked at
Hartnell

Part-Time Full-Time
Faculty Faculty

78%, 57%

Temporary Permanent-
80% 59%

Less than Moie than 6-10
1 Year 10 Years Years
91% 58% 55%

29. Percent of employees who strongly agree
or mostly agree that information in HC
publications is accurate.

Differences among Employee Groups

Differences among Employment Statuses

Part-Time
Faculty

Full -Time
Faculty

r r

Temporary
79% 59%

.Significantly Different = average of each subgroup in Group A is statistically significant (p=.001) and more than

0.5 points higher than average of each subgroup in Group B.
Question number references questionnaire.
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Table 5. 1999 Accreditation Employee Survey Responses for
Subgroups Having Significantly Different Responses I (continued)

Question 2

Group A Significantly Higher than Group B 1

Group A Group B

30. Percent of employees who strongly agree
or mostly agree that College-wide and unit
planning are linked to resource allocation."I' r

Differences among Employee.Groups

, .

Differences among Employinent Statuses

Differences among How Long.Workedat..
Hprinell

1

Part-Time
, ;Fabulty

FulE,Time
,' Factilty

73%

Temporary

31%

Permanent

.

15%

Less than
,1,Year

%

More than
:10:Years

.63% ,
::35%

31. Percent of employees who strongly agree
or mostly agree that the college meets the
varied educational needs of its students.

DifferenceshMongEmployee:Groups .

Diffei:ences,Mong'ErvlOym eili ..Status:
',,,

,

;Fart-Time
',FacultyFaculty

.--..
Tall;Tima
i Faculty

:73,70'

Temporary

53%

Permanent
''74% : 54% ,

32. Percent of employees who strongly agree
or mostly agree that the general education
program is based on a clear philosophy and
rationale.......... ,..

,

DifferenceS among Employee s
.

.. ........: :

Differences. aMong Employment Statuses

Part -Tinie

Faculty
Sif-Time:
:' FaCulty

: ,,:: 74% -,

Temporary

. '58%

Permanent

. .
5% .58% : i.' !. '

Significantly Different = average of each subgroup in Group A is statistically significant (1.001) and more than

0.5 points higher than average of each subgroup in Group B.
2 Question number references questionnaire.

BEST COPY AVAILABLE
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Table 5. 1999 Accreditation Employee Survey Responses for
Subgroups Having Significantly Different Responses' (continued)

Question 2

Group A Significantly Higher than Group B 1

Group A Group B

34. Percent of employees who strongly agree
or mostly agree that gender and ethnic
diversity among students is valued at HC.

Differeitc4 among Employee GrOupS

.
-

DifferetiCes among How Long Worked
' at Hartnell , ',

,', Comparison , 1

CoMparison:2 .

Less than
1 Year ',

.Part-Time
Faculty
8%.

3-5 .

Years'

oit4iiii-
: Faculty

68%

6-10
Years

,

94% '83%. ,

Legs than
1 Year

71%

More:than
1:0 Years ::

94%, .74%

38. Percent of employees who strongly agree
or mostly agree that the institution identifies
expected learning outcomes for its degree and
certificate programs.

Differences' among Employee brows .,:
,

I, ,

-Comparison i

Comparison 2,

Differences among Employment ;Staniees

Differences among How Long, Worked at ,';1.Year''Hartsell:

Part -Time
Faculty

75%
'ClaaSified:'

, 71!f?':

PartTime
Faculty

Billqiine
I: Faculty

56%

Managers
:

. , 75%.

Temporary.:

i 43%

Permanent:
, 75%

Leis' than ,

'61%

,,106
:; Years

., 86% 55%.

Significantly Different = average of each subgroup in Group A is statistically significant (p=.001) and more than

0.5 points higher than average of each subgroup in Group B.
2 Question number references questionnaire.
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Table 5. 1999 Accreditation Employee Survey Responses for
Subgroups Having Significantly Different Responses I (continued)

Question 2

Group A Significantly Higher than Group B I

Group A Group B

39. Percent of employees who strongly agree
or mostly agree that students from gender
and ethnic diverse backgrounds are treated
with respect at HC.

,

, Differences among Employee Groups

., Differences among How Long Worked at
Hartnell'

Part-;Time,

Faculty
Ftill4iiiii
',',Faculty- .

'87%

Less!than l

1",l'rear i

. , 73%,

MOre than
10 Years,

90% '80%

40.

.

Percent of employees who strongly agree
or mostly agree that the needs of the students
are considered when decisions are made to
add or delete programs or courses at HC.

Differences among EmPlOYee Groups

, Differences among EthplOYment Statuses

Differences among,How LOng Worked au ,

Hartnell

, Part-T:
,

ime
.

Faculty i

Full -Time,

Faculty
, 54%

,

Temporary

. 46% .

Permanent

,

Less, than
, 1 Year

'66%

.

, 142"
-:Years -'

49%

: 6-10
Years ,

. 78% '67% 37%

41. Percent of employees who strongly agree
or mostly agree that HC's off -campus
programs are adequate to address the needs
of students who would otherwise have
difficulty attending on-campus classes.

,

Differences anions'Empluyee Groups
.1 "

, 'I

,'DifferenCes amongEmployment' *es

Differences among How Long Worked at

Pact Timepatt-Time
Faculty '

Full-Time
:Faculty

; 1 :: ,: ,

11

,

, , , , .. ,..4 , ,

te"113P0""7"r'arY."7,

' . ; .. .. , ,., 1,.

Petiliiiiiiii
6596

Less than i
1 Year i

6-10 ,

Years

,,,

Hartnet
69% 25%

' Significantly Different = average of each subgroup in Group A is statistically significant (p=.001) and more than

0.5 points higher than average of each subgroup.in Group B.
2 Question number references questionnaire.
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Table 5. 1999 Accreditation Employee Survey Responses for

Subgroups Having Significantly Different Responses
1 (continued)

Question 2

Group A Significantly Higher than Group B'

Group A Group B

45. Percent of employees who strongly agree
or mostly agree that there are sufficient
knowledgeable HC staff to provide effective
learning resources.

Differences among Einployee'GrOups

Differences among Employment Statuses

Part-nine
FaCulti

, .....
Fall Time

Faculty
77% :

Temporary

58%

Permanent
1:78%: 5 %

47. Percent of employees who strongly agree
or mostly agree that HC's policy regarding
privacy of information is clearly stated and
consistently administered.

,
,

Diffeiences among Employee drOtips

Differences among Einployinent `Siatusei

Differences amOng,HOw Long W,Orked at ,

Part-Time:
Faculty Claisified

,

Managers,
, 68% -

Full -Time,
,' Faculty ,

, 66%89%

TemPoriry

74 %'

PerManent

i

90%

1-2
Years,

:67%,

6710

Years,
96% 56%',

49. Percent of employees who strongly agree
or mostly agree that they are satisfied that
personnel records are kept confidential.

Differences among Employee prOuPs
: : ,

Statuses,

Pari4iMe
Faculty
88* ;

Temporary

Full -Time
Faculty

62% ,

Permanent
Differences ammigEmployment 89% 68%

Significantly Different = average of each subgroup in Group A is statistically significant (p=.001) and more than

0.5 points higher than average of each subgroup in Group B.
2 Question number references questionnaire.
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Table 5. 1999 Accreditation Employee Survey Responses for
Subgroups Having Significantly Different Responses 1 (continued)

Question 2

Group A Significantly Higher than Group B

Group A Group B

50. Percent of employees who strongly agree
or mostly agree that they are satisfied with
the hiring practices for their constituent
group.

Differences, tationg Employee Groups

Differences among How Long Worked at
Hormel'

Managers
FullTirne

Faculty
84%

1-2

years

48%

More than
40Years:i. Years...

...

79% ,55%., ,44%

52. Percent of employees who strongly agree
or mostly agree that they have adequate
opportunity to recommend items to be added
to the library collection.

Differences among Employee Groups
Full-Time

Faculty Classified
74% .54%

53. Percent of employees who strongly agree
or mostly agree that computers and software
on campus are up-to-date, in good condition,
and meet students' assignment needs.

Differences among How Long Worked at
.11ortnell H

3-5 6-10 ,

Years Years.
78% '55%

57. Percent of employees who strongly agree
or mostly agree that the library's holdings
are adequate in terms of current quality,
depth of coverage and variety for books.

Differences amongEmployee Groups Classified
65*.

.Part-Time

Faculty managers

Significantly Different = average of each subgroup in Group A is statistically significant (p=.001) and more than

0.5 points higher than average of each subgroup in Group B.
2 Question number references questionnaire.
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Table 5. 1999 Accreditation Employee Survey Responses for
Subgroups Having Significantly Different Responses I (continued)

Question 2

Group A Significantly Higher than Group B I

Group A Group B

61. Percent of employees who strongly agree
or mostly agree that the library selects,
acquires, organizes, and maintains an
adequate and current collection of books to
support the institution's educational programs.

Differencesamong:Employee Groups

Differences aniongEMployment Statuses

Part-qinte:
HFaculty Managers.-

63%

Temporary.
66%

Permanent
45%

70. Percent of employees who strongly agree
or mostly agree that the general college
climate is respectful and responsive to a
diverse educational and cultural campus
environment.

Diffetendes amongEmployee Groups

Differences among Employment Statuses

Differences amOngliow Long Workeiai
Hartnett

Part-Time
Faculty , Classified

83% 75%

TeMporary
'82%

:Less than' ;1,72

1 Year Years'

FillTme
Faculty
;55%.

Permanent
63%

More;than 640
10 Years Years;

' 80% 61% 59%

71. Percent of employees who strongly agree
or mostly agree that college employees
are actively working to make
multiculturalism a reality on campus.

, Differences among Employee Groups

Differences anientitoui Lang' Wnrked'at-
Harthell

Part Tune
Faculty

Full -Time.
Faculty

.78W?

1 Year
;78%

59%

4,0
*ears
63%

Significantly Different = average of each subgroup in Group A is statistically significant (p=.001) and more than

0.5 points higher than average of each subgroup in Group B.
2 Question number references questionnaire.
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Table 5. 1999 Accreditation Employee Survey Responses for
Subgroups Having Significantly Different Responses ' (continued)

Question 2

Group A Significantly Higher than Group B 1

Group A Group B

72. Percent of employees who strongly agree
or mostly agree that the number of staff and
faculty who are qualified by appropriate
education, training and experience is
sufficient to support programs offered by the
college.

. ' '
.

'Differences among How Long Worked at` ,

rtneX ,

.

Less than
1 Year,'

6-10
Years

7896 41%

77. Percent of employees who strongly agree
or mostly agree that the faculty exercise a
substantial voice in matters related to
educational programs, the hiring of faculty
and other personnel, and institutional policies.

, .

, Differences among' Employee Groups Managers
Part-Tinie

Facility
Full-Tiine

Facillty .
76% .43% 37%

78. Percent of employees who strongly agree
or mostly agree that College buildings and
facilities provide a healthy working
enviror.nent. .

... . ,

'Differetiees kniongEi. nfiloyee Groups ,

Differences aniong Employment Statuses;

,

Part-Time,
Faculty ... Classified ,

Temporary Permanent
64% . : , 49%,

81. Percent of employees who strongly agree
or mostly agree that classrooms are of
adequate size for instruction and programs.

,:!!;''

Differences among Employment Statuses',
,,,.. . ,

Temporary Permanent
65 % %49

83. Percent of employees who strongly agree
or mostly agree that parking lots are well-
lighted and secure.

Differences Ethnic
White Filipino

among Groups, 60% ' 14%

.Significantly Different = average of each subgroup in Group A is statistically significant (p=:001) and more than

0.5 points higher than average of each subgroup in Group B.
2 Question number references questionnaire.
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Table 5. 1999 Accreditation Employee Survey Responses for
Subgroups Having Significantly Different Responses 1 (continued)

Question 2

Group A Significantly Higher than Group B

Group A Group B

84. Percent of employees who strongly agree
or mostly agree that the amount of parking
space is adequate on the campus.

Differences among Employee Groups

,

Differences amongEmployment Statuses

Pgt-Tiitie
Faculty Classified

37%

Temporary

12%

Permanent
16%

85. Percent of employees who strongly agree
or mostly agree that the college strives to
support innovation/expansion in its programs.

DiffereneeS among EMployee Groups

Differences among:I:low Long' Worked at'
:Harwell

Managers,
Part-Time
Faculty

FuWilme
FaCulty

69 %,, 57%,,

Less than
1 Year

4% ,

6 -10

Years
More than
10 Years

75% , 50% 44%

RA. PPr-ent of PmpinyoPs wile% str,Ingly ngrPP
or mostly agree that the college budget
reflects college priorities and planning goals.

Differences amongEmployee Groups

' 'DifferenceS, among EinPloyment Stituses

Differences amcing,liOWLong..Worked

ari-Time
Faculty Classified

Full -Time
Factilty

26%

Permanent

57% 46%

Temporary

' Less'
1 Year

56%

1-2
Years. .

34%,

More than
'10 Years:.'

6-10
Years

Hartnell 75** 65(k' 29"@ '

Significantly Different = average of each subgroup in Group A is statistically significant (i:=.001) and more than

0.5 points higher than average of each subgroup in Group B.
2 Question number references questionnaire.
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Table 5. 1999 Accreditation Employee Survey Responses for
Subgroups Having Significantly Different Responses 1 (continued)

Question 2

Group A Significantly Higher than Group B 1
.._

Group A Group B

88. Percent of employees who strongly agree
or mostly agree that the organization for
administering HC's budget and finances is
clearly defined.

Differences among Employee. Groups

Differences among EmplOyment StatuSes

Part-Time
Faculty' .Classified

Fid..Time
Factilty

43% 34% ,

Temporary

20%

Permanent
: 40%, 26% .

90. Percent of employees who strongly agree
or mostly agree that the college's overall
use of financial resources is consistent with
its educational goals.

,

Differences among Employee GroUps
'Part-Tune

Faculty , Classified Managers
fiill:-Time

Faculty
,

Differences among Employment Statusei ';

56% 56% ' 52%

TeMporary

'27%

Oermanent
56% : : 40%

91. Percent of employees who strongly agree
or mostly agree that college guidelines and
processes for financial planning and budget
development are clearly defined and followed.

, Differences among Employee Groups . ,

Differences among Employment Statuses -

1 Part-Time
'Faculty Classified

Full-Time
:Faculty ,

58%

,1

,

54%

Temporary

:22%:

Permanent_
59% ' 33%

Significantly Different = average of each subgroup in Group A is statistically significant (p=.001) and more than

0.5 points higher than average of each subgroup in Group B.
:Question number references questionnaire.
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Table 5. 1999 Accreditation Employee Survey Responses for
Subgroups Having Significantly Different Responses 1 (continued)

Question 2

Group A Significantly Higher than Group B'

Group A Group B

92. Percent of employees who strongly agree
or mostly agree that the Board of Trustees
has performed responsibly in overseeing the
financial soundness of the district.

Differences' among Employee Groups
,

'' Differences among Employment Statuses

Classified
'Part-Time

Faculty. .,

Full-Time
',Faculty, .

56%; 52% . .

temporary

29%

Permanent
52%: 40% : : :

93. Percent of employees who strongly agree
or mostly agree that they have a substantive
role in college governance and policy-making
that relate to their areas of responsibility and
expertise.

Differences amongEmployee Groups ,i , Managers
Full-Time
:, Faculty

Part-Time
,Faculty,

68% , 32% , 25%

94. Percent of employees who strongly agree
or mostly agree that the Hartnell Board of
Trustees makes responsible decisions and
takes responsible actions that support and
promote the missions and functions of the
college.

-; -

,

Differences, among EMPlOyee Groups ,

.

ClasSified
,Part-Time;
, Faculty ,

Full -Time
Facility,

58%, , 50%' 23% ,,

95. Percent of employees who strongly agree
or mostly agree that the Administration
supports and uses a decision-making process
which involves the persons who will be
affected.

Difference& among Employee Groups Managers,
Fiingible
!' Faculty

64%' 32%

.Significantly Different = average of each subgroup in Group A is statistically significant (p=.001) and more than

0.5 points higher than average of each subgroup in Group B.
2 Question number references questionnaire.
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Table 5. 1999 Accreditation Employee Survey Responses for
Subgroups Having Significantly Different Responses 1 (continued)

Group A Significantly Higher than Group B 1

Question 2 Group A Group B

96. Percent of employees who strongly agree
or mostly agree that the Administration
provides effective and efficient leadership
and management which supports the college's
mission.

Differences among Employee Group's Managers
Part-Time

Faculty Classified
Full-Time
Faculty

77% 66% 59%

Temporary

37%

Permanent
Differences among Employment Statuses

Differences among How Long Worked at
Less than

1 Year

70%

172

Years

48%

6-10
Years

M
10

ore than
Years

Harwell
75% 72% 46% 43%

97. Percent of employees who strongly agree
or mostly agree that the Administration
provides effective leadership to define goals,
develop plans and establish priorities for the
institution.

"Part-Time
Differences among Employee Groups Faculty Managers Classified

Full-Time
Faculty

67% 66% 58%

Temporary

37%

Permanent
Differences among Employment Statuses

Differences among How Long Worked at
Less than

1 Year

70%

1-2
Years

46%

6-10
Years

More than
10 Years

Hartnell 70% 68% 45% 44%

1 Significantly Different = average of each subgroup in Group A is statistically significant (p=.001) and more than

0.5 points higher than average of each subgroup in Group B.
2 Question number references questionnaire.
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Table 5. 1999 Accreditation Employee Survey Responses for
Subgroups Having Significantly Different Responses 1 (continued)

Question 2

Group A Significantly Higher than Group B 1

Group A Group B

98. Percent of employees who strongly agree
or mostly agree that the administration has
established and utilizes effective methods of
communication to exchange information in
a timely and efficient manner.

Differences among Employee (keeps,

Differences among Employment Statuses

Differences among How Long Worked at
Hartnell.

Managers
Full-Time

Faculty
66% :64%

Temporary,
66%

Less than
1 Year

34%

Permanent
40%

6-10 More than
10Years

70% 41,

99. Percent of employees who assess the
campus climate/environment at HC for
employees as excellent or very good.

Differences among Employee Groups

Differences among Employment Statuses

Differ- enees'amea* How LongWorked at
Hartnell

Part-Time
Faculty Managers Classified.

Full-Time
Faculty

62% 57% 46%

Temporary

27%

Permanent

100. Percent of employees who believe HC's
effectiveness in promoting employee
diversity is excellent or very good.

Differenceslimong How Long Worked 'at

Hannell

661!') 40%

Less Man, More than :

1 Year" Years ''10 Years Years
67%,69%:, 42% ,28%

Less thaii,
'1 Year ,

6-10
Years

68% 37%

101. Percent of employees who assess the
overall campus climate/environment at HC
for students as excellent or very good.

Differences among Employee Groups

Part-Time;
Faculty

FullTbne
Faculty

66% 44%

Significantly Different = average of each subgroup in Group A is statistically significant (p=.001) and more than

0.5 points higher than average of each subgroup in Group B.

2 Question number references questionnaire.
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Responses by Employee Group



Table 6A. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 1: Institutional Mission

Question 1

Faculty 2

Full-time

N

Part-time
Classified

Staff Managers
Total

Employees

N N N

Total Respondents 103 100% 139 100% 74 100% 26 100% 358 100%

1. I am personally treated with respect at
this college.

Strongly Agree
Mostly Agree
Sliglitly:Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

26

38

12.....

9

25%
37%
12%
7%

9%

40%
23%
59%.

8.%0

3%.
096J

7%

151

28.
12

2
15

37%!!

44%
8%
3%
3%
4%

Response Mostly
Agree

Strongly
Agree

Mostly
Agree

MOstly
Agree

Mostly
Agree

2. Staff are concerned about student academic
success.

Strongly:Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

jjit 64 48%'
54% 53 40%
5% 14 11%
3% 1 1%

5% 0 0%
0% 0 0%

18w
54%

OW:

4%

0%

:40%
48%

&Tel

2%

0%

Typical owedann5 Response Mostly
ee

Mostly
Agree

Mostly

Agree Agree.
Mostly

ee

3. Hartnell College (HC) is committed to high
standards of teaching.

§4'OnitlyAgree
Mostly Agree
Slightly ikin:pe
Slightly Disagree

Iv19#411P0:4gfe
Strongly Disagree

46%
19. 19%

2

42%
15%:.

4

0%

31%
46%
15%

3% 0%

Typical (Medians) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree,.

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

One-half of responses are below and one-half of responses are above.
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Table 6A. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 1: Institutional Mission (continued)

Question

Faculty 2

Full -time Part-time
Classified

Staff Managers

N N N N

Total
Employees

N

4. Classified staff make an extra effort to assist
students, faculty and other staff.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

36%
47%

10%
4%

2%
0%

40%:
48%

8%

0%

Typicl Median) Response Mostly,
Agree

Mostly
Agree

Mostly,
AgriO

Mostly,
Agrde

Mostly

Agree

6. The programs and services of HC provide fair
and ethical treatment of its entire population.

Strongly Agree
Mostly Agree

Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree 4%

27% 118 132W 92
48% 11 44% 144
15% 2 8%1 42
4% 3 12%

4% 1 4%

30%
46%
14%
5%
3%
3%

Typical (Median) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly: mostisc..
Agree Agree

7. Employees promote the development of a
diverse educational and cultural campus
environment.

StrOnglY.Agree;::
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly 0i4g4
Strongly Disagree

20 20% 7 37% 20 29%
'48 48% 59 46% 33 47%
14 14%. 18 14* 13 19%1

10 10% 1 1% 2 3%

4 4% 0 0% 2 3%

36%
28%
36%

0%

30%
46%
16%
4%

2%

Typical (Medians) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree ,

Xvtostly

Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 Some part-time faculty may have misidentified themselves as being full-time (permanent).
3 One-half of responses are below and one-half of responses are above.
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Table 6A. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 1: Institutional Mission (continued)

Question 1

Faculty 2

Full -time Part-time
Classified

Staff Managers
Total

Employees

N N N N N

8. My senate or representative council has
sufficient opportunities to provide input into
college decisions.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

Mostly DiSagree
Strongly Disagree

10 11% :12

28 31% 29
32 36% 15

9 10% 6

5 6%
7%

18%
43%
22%

9%

3%

41
91

21

11

14

17%;
38%
26%

9%

6%

'edian) Response Slightly
Agree

Mostly
Agree

Motly
Agiee

Motly
Agree

Mostly ,

Agree

9. HC is a facilitator of change for its
communities.

Strongly Agree
Mostly Agree
Slightly AgrCe'
Slightly Disagree

MOStlY )3isagree
Strongly Disagree

14
36 36%

214 24%
16 16%

6 :6%
4 4%

15 23%
31 48%

17%
6%

3%

7
7

29% 74 24%::

29% 126 40%
70 22%;:.

4% 23 7%
4% 13 4%1

4% 7 2%

Typical (Median) Response Mostly
Agree

Mostly

Agree

Mostly
Agree,

Mostly,
A

10. HC excels in the recruitment of students.
Strongly Agree
Mostly Agree
Slightly Agee
Slightly Disagree
Mostly Disaigee
Strongly Disagree

SUgb

22%
36%
31%.

8%

2%

17%
38%

:131%

6%
6%
2%

-1-4n1Sd-

Agree

6
7

15% 41 14:
30% 103 36%
35% St 28%.
15% 40 14%
0% 18 6%:
5% 2%

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

3 One-half of responses are below and one-half of responses are above.
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Table 6A. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 1: Institutional Mission (continued)

Question 1

Faculty 2

Full-time Part-time
Classified

Staff Managers
Total

Employees

N N N N N

11. It is important that there is proportional
representation of gender and ethnicity
between students and college personnel.

StrongIYAgree
Mostly Agree
Slightly Agree
Slightly Disagree

S...00i0040e
Strongly Disagree

28%

19%
9%
5%
5%

36%
24%.

5%

7%
7%

31%--

27%
23%

8%
4%
8% 18 5%

'111 1111 13

TyPicai(Mediafi)"Reiponse Mostly Mostly
Agree. Agree

Mostly Mostly:

Agree AgirP

Mostly:

Agree

12. Programs and courses are offered in a
manner that ensures students the opportunity
to complete the entire program as
announced in a reasonable amount of time.

Strongly Agree .;,..!:...::, :,..
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

9
36
23
10

2%

23%r!
46%
19%
3%
3%
6%

13

5

14% 83 14%.
59% 146 44%
23%.: 61 1896--

0% 18 5%
5% . 11

0% 11 3%

TyPiCal (Median3) Response Mostly
Agiee,,,

Mostly Mbs Mostly
Agree

Mostly

Agree

13. HC excels in the retention of students.
Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

29
;23
25

6%
30%
24
26%

4 4%

32

26
9

2

13% 6
20
Z(:).

10%

5%

4%
3 13%

12:

3 13%

3 13%

25
94

46

13

95ff:

34%

29%!:
17%

5%

Typical (Median) Response Slightly
Agree

Mostly
Agree

Slightly
Agree '.

Slightly
Agree:

Slightly

Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 Some part-time faculty may have misidentified themselves as being full-time (permanent).
3 One-half of responses are below and one-half of responses are above. 45.
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Table 6A. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 1: Institutional Mission (continued)

Question 1

Faculty 2

Full-time Part-time
Classified

Staff Managers

N N N N

Total
Employees

N

14. HC excels in the placement of students.
Strongly Agree
Mostly Agree
Slightly Agrpe
Slightly Disagree
Mostly Disagree
Strongly Disagree

8%
30%
17%
20%
04,

8%

9%
15%

4%

5%
45%.
20%
15%
10%

11%..

33%
261r
13%

4%

ypical(Mediani Responie

15. HC faculty present material fairly and
objectively, while distinguishing between
fact and opinion.

Strongly Agree
Mostly Agree

Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

Slightly

Agree

14%
58 64%
14 15%

4%

1 1%

Mostly
Agree

Slightly
Agree

1

0%
39%
22%

6%

It*
22%

Slightly

54%

6%

3%

Mostly Mostly

Age
Slightly,
Agree

Mostly
'Agree

28. I have had sufficient opportunity to participate
in the planning process at Hartnell College.

Str9rtglY:Agree'
Mostly Agree
Slightly Agree
Slightly Disagree

MC?!111Y.: ...t:§4gree
Strongly Disagree

26
20.

% 10
% 16

11 11% 15

25%
19%
10%

I.6% 10.

17 28% 8

20 33% 3

10%

7*;
7%

40%
32%

1..
4%

0%
12% 34 11%

Typical *Ow) Respairise Mostly

Agee
Slightly

AMg Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

3 One-half of responses are below and one-half of responses are above.
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Table 6A. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 1: Institutional Mission (continued)

Question

Faculty 2

Full-time Part-time
Classified

Staff

N N N

Managers

N

Total
Employees

N

30. College-wide and unit planning are linked to
resource allocation.

Strongly Agree
Mostly Agree
Slightly; Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

17

22
11

10
11

19.%

22%
28%.
14%
13%
14% 0%

8%:

49%

20%
12%
4%
6%

10%
43%
38%,.
10%

0%

24

78

48
27
14
15

12%

38%

23%..
13%

7%
7%

Typical (Medianj Response Slightly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree:

..
Slightly
Agree

44. The college has clearly defined processes for
reviewing all of its educational programs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree 4

15%
31%
25%
14%

I
5% 0 0%

25
13

2

6%
53%
28%

6%
2%..

4%

7
-.7

4

1

:.5%.,

33%
33%
19%

5%

39.
88

.63
26
17

7

16%

37%
26%1:

11%

7f.k
3%

Mostly
Agree

Mostly
Agree

Slightly

Agree
Mostly;

86. The college budget reflects college priorities
and planning goals.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

M.9stlyDiagree
Strongly Disagree 15

7%
19%

23%
23%

10%
17%

12qp 6 26%
34% 3 13% 63

.......

23% afA' 8 3$..% 66
11% 5 9% 4 17% 40
4% 0 0% 2 9% 14

4% 7 12% 0 0% 26

ypical(Medan') Response Mostly Slightly

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

One-half of responses are below and one-half of responses are above.
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Table 6A. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 1: Institutional Mission (continued)

Question 1

91. College guidelines and processes for financial
planning and budget development are clearly
defined and followed.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

Mostly Disagree
Strongly Disagree

Faculty 2

Full-time Part-time
Classified

Staff Managers

N

3%'''

19%

15%
.:22%
26%

N N

Total
Employees

N

13
16

26%.
32%
22%'
10%

10%
0%

6*.
48%

8%
2%
4%

13

22%

22%

4*1
9%

23
59
48
26
24: .

24

1.1*
29%
24%

Typical (Median) Response Slightly
Disagree ,

Mostly

Agree

'Mostly Slightly'
Agree,

Slightly
Agree

Note: Percentages may not sum to 100% due to rounding.

1Question number references questionnaire.

2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

3 One-half of responses are below and one-half of responses are above.
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Table 6B. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 2: Institutional Integrity

Question 1

Total Respondents

1. I am personally treated with respect at
this college.

StrePgly Agree
Mostly Agree

Slightly Agree
Slightly Disagree

Mostly Disagree
Strongly Disagree

Faculty 2

Full-time Part-time
Classified

Staff

N

103

26
38

7

9

100%

9%

Total
Managers Employees

N % N

100% 26 100% 358 100%

59%
8%
3%

7%

42%
54%
0%
0%
0%
4%

129
151

28
12

12
15

37%-
44%

:::
3%
3%
4%

ical(Median)liesixinse 14iDtljr
Agree

"1"Strongiy
Agree

Mostly
Agree

Mostly

Agree Agree ,

5. HC demonstrates honesty and integrity in its
athletic program.

Strongly
Mostly Agree
Slightly Agee
Slightly Disagree
V,G:;:41:
'4!:FR4J!'900A7PF
Strongly Disagree

27%.

49%

20.k
2%

2%

53 32%.,

82 49%

2 1%

3 2%

Typicaitiihidian'ikesponse, Most;
Agree

Mostly
Agree

Mostly

Agree

Witty
Agree

'' Mostly ,

Agee

15. HC faculty present material fairly and
objectively while distinguishing between
fact and opinion.

Strongly. Agree
Mostly Agree
Slightly: Agree
Slightly Disagree

149414.Disagree
Strongly Disagree

13

58
14%

64%
15%

4%

IA!
.1%

24
46
17

26%

1%

28
9

3

101:
48%
16%.;

10%

5%

7
4

4

39%
22

6%

22%

51

145
45
15

9

19%
54%

11%.
6%

3%

Typical (Median) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Slightly
Agree

"Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

3 One-half of responses are below and one-half of responses are above. 49
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Table 6B. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 2: Institutional Integrity (continued)

Question 1

Faculty 2

Full-time Part-time
Classified

Staff Managers
Total

Employees

N N N N N

16. A typical "A" grade given at HC represents
excellent student achievement.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

18

51

15

19%
53%

29%:.

7%
1%
2%

3%
5%.

6% 0

47%

11%
21%

0%

27%
48%
13%
6%
4.%

3%

ypical (Median. Response Mostly
Agree Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

17. Classified staff are treated respectfully by
administrators.

trortglY. Agree
Mostly Agree

Slightly Agree
Slightly Disagree

Mostly Disagte
Strongly Disagree

12: 15%
33 41%
16 20%
11 14%

3 4%
5 6%

185..
43%

8%

7%

18

1

. .

13%
75%

4%
0%
4%
4%

66
131

48
18

12

23%

TypiCai(M4iOn) Response Mostly
Agree

Mostly
AgrOe

Mostly
Agree

Mostly
Agree

Mostly
.,,Agree

18. Classified staff are treated respectfully by
faculty.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

54% 47
8%
4%

0%

40%:. 13 18%:;!

43% 30 41%
itgly 16.: 22%

4%
2% 2 .3%

0% 6 8%

9

26*
47%
16%
7%

2%

Typical (Medbini Response Mostly

Agree

Mostly

!kg*
Mostly'

,Age
estIY

Agree

Mostly

Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

3 One-half of responses are below and one-half of responses are above.

50
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Table 6B. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 2: Institutional Integrity (continued)

Question

Faculty 2

Full-lime Part-lime
Classified

Staff Managers

N N N N

Total
Employees

N

20. HC's administration handles grievances
fairly.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
IVlostly Disagree
Strongly Disagree 14

16%
19%

22%
38%
23%
10%

3%

51f.t111

45%

10%
0%
5%

15%
304.
24%
12%

SoXo

11%

Typictd (Median) Response Slightly
Disagree

Mostly:
Agree,

Slightly
Agree

Mostly
Agree

h,Sligtly
Agree

21. Written policies ensuring fairness are
adhered to in employment procedures.

Strongly Agree
Mostly Agree
Slightly Agie
Slightly Disagree
Mostly Disagree
Strongly Disagree

13 15%
31 37%
10 12%:

11%

12 14% 3

S6C
38% 25
14%, 14
8%
1%
3%

19%
57%
10*
10%

5% 22

Mostly
Agree

Mostly
Agree

Mostly
Agree

h/lostly
Agree,

25. At HC, there is a positive environment in
which faculty are treated with respect.

*990Y Agl!P
Mostly Agree
Slightly Agree
SlightlyDisagree
Mostly Disagree
Strongly Disagree

35%
34%
15%
9%

2%
4%

14
23
16

21%:
35%
24%

5%
8%
8%

7
38%
13%
13%

4%

85
103

58
27

26
37

25%
31%
17%

8%

11%

Typical (Median esPonse Slightly
Agree

Mostly
Agree

Ps, Mostly

AgreP

Mostly,
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 Some part -time faculty may have misidentified themselves as being full-time (permanent).
3 One-half of responses are below and one-half of responses are above:
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Table 6B. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 2: Institutional Integrity (continued)

Question 1

Faculty 2

Full-time Part-time
Classified

Staff Managers
Total

Employees

N N N N N

26. The integrity of the teaching process is
protected at HC.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

:1119%

38%

16%
18%
5%
5%

26%
39%
19%1,1

9%

2%

......

48%
5%
0%

10%

5%

38%
16%
9%
4%
3%

Typiad (Median3) Response Mostly
Agree

Mostly;
Agree

Mostly

Agree

Mostly
Agree

Mostly

Agree

27. The college is committed to high standards
of teaching.

Strongly
Mostly Agree
Slightly A
Slightly Disagree

400PLOWPP:I
Strongly Disagree

20
41

19

20% 52 40%
41% 39 30%
19% 23 18%
9% 10 8%
5% 5%
5% 0 0% 3% 9

Typical (Median3) Response Mostly
Agree

Mostly ,

Agree
M;Stly
Agree

Mostly
Agree

Mostly
Agree

29. Information in Hartnell College publications
is accurate.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

11%
42%
21%.
14%

4%

48 42%

4%

1%

32%
45%
18%
5%
0%
0% 8 3%

TyPiCakMedian!) Response Mostly
Agree

Mostly
Agree,

()Say
Agee'

Mostlyy..,
Agree

Mostly

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 Some part-time faculty may have misidentified themselves as being full-time (permanent).
3 One-half of responses are below and one-half of responses are above.
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Table 6C. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 3: Institutional Effectiveness

Question 1

Faculty 2

Full-time Part-time
Classified

Staff Managers

N N N N

Total
Employees

N

Total Respondents 103 100% 139 100% 74 100% 26 100% 358 100%

19. Hartnell College adequately publicizes
the planning

Strongly Agree
Mostly Agree
Slightly AFee .

Slightly Disagree
Mostly

ksaiee
Strongly Disagree

11%
37%
31%,

8%

9%

31%
39%
21%

5%
4%
1%

23%
34%
25%
14%

5%

26%
22%

17%
9%
0% 14

22% 1

36%.

3%.
5%

Response Slightly
Agree

Mostly
Agree

Mostly
Agree

Slightly
,Agtee

Mostly
Alm...,

22. HC provides sufficient resources to conduct
effective institutional research and program
evaluation studies.

Strongly. Ay'
Mostly Agree
Slightly Agree
Slightly Disagree

Alogly Disagree
Strongly Disagree

15%
31%
24%
13%

9%
8%

23%
33%
27°J i

8%
6%
4%

13

19

16-

6

8

5

4

6%
44%
48%
22%

0%

49
87
67
29
14
11

34%
26%
11%

4%

TYPicol Medial) ResPo Slightly

, Agree

Mostly

Agree

Mostly Mostly

Agree Agree.

MOstli

23. Evaluation results from Program and
Services Review are used to improve
instructional programs and support services.

Strongly Agiee
Mostly Agree

tly Agree
Slightly Disagree

Strongly Disagree 9

9%
25%

14%

12%

,11:1r

25%
42%
20%
10%

1%

34
76
59]
28

16

15%
33%
26%
12%

7%

Typle11 (Median) Response Slightly
Agm.

Mostly

Agree
Mostly Slightly Slightly

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

3 One-half of responses are below and one-half of responses are above.
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Table 6C. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 3: Institutional Effectiveness (continued)

Question 1

Faculty 2

Full-time Part-time
Classified

Staff Managers

N N N N

Total
Employees

N

24. HC effectively evaluates how well it
accomplishes its mission and purposes.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

19 22%
22 , 26%
12 14%
12 1'44'
12 14%

25%
36%
28%

7%

4%
0%

10%
44%
30%

2%

0% 40 15%
29% 87 32%
33% 75 40...
19% 31 11i70

10% 23 8*
10% 15 6%

Typical (Median) Response Slightly
Agree.'

Mostly
Agree

Mostly

Agree

Slightly,

Agree

Slightly

Agree

28. I have had sufficient opportunity to
participate in the planning process at HC.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

MostlY Pls.agrPe
Strongly Disagree 11

15%
36%

20%
9%

8%
11% 15

17%
25%

19%:
10%

15%
14%

16%.
28%
33%
10%
7%,
7%

.10

8

40%
32%
12%
4%
0%

12%

56
87

29
29
34

TYPic4 (Median) ResP° Mostly Slightly

Agree

Slightly
Agree

Mostly
Agree

Slightly
Agree

30. College-wide and unit planning are linked to
resource allocation.

Strongly, Agree
Mostly Agree
Slightly Agree
Slightly Disagree.

Strongly Disagree

17 22%
22,. 4%
11 14%

1'0 13*
11 14%

40
26

7

20%
53%

8

14%
4%
0%

24
10

8%
49%
20%
12%

6%

2 10%
9 43%
8 3896'

2 10%

0 0%
0%

12%
78 38%
48 110:4P!

27 13%
14 7%,
15 7%

Typical (Median) Response Slightly
Agree

Mostly
Agree

Mostly
agree;,

Mostly
Agree

t ,

Sli
Alpe

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 Some part-time faculty may have misidentified themselves as being full -time (permanent).
3 One-half of responses are below and one-half of responses are above.
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Table 6D. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 4: Educational Programs

Question 1

Faculty 2

Full-time Part-time
Classified

Staff

N N N

Managers

N

Total
Employees

N

Total Respondents 103 100% 139 100% 74 100% 26 100% 358 100%

12. Programs and courses are offered in a
manner that ensures students the opportunity
to complete the entire program as announced
in a reasonable amount of time.

tro!8bi:.:1.144ree
Mostly Agree
Slight ljo. Agree

Slightly Disagree
Mostly Disagree
Strongly Disagree

19%
36%.,
23%
10%

5%

454,.

14%
5%
2%.
2%

46%

3%

3%
6%

14%
59%
23%

0%
5%
0%

25%
44%
18%:'

5%
3%
3%

Typical (Median Response Mostly
Agree

Mostly

Agree

Mostly .,
Agree

Mostly
Agree

Mostly
'Agree

29. Information in HC publications is accurate.
Strongly Agree,
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

35%
42%
15%
4%
4%
1%

45%
18%

0%

26
11

8

21%
46%
40*:

9%
4%-
3%

rr. 'I', ",
Typical (Median) Response" Mostly

Agree , Agree
Mostly
Agree

Mostly

AgreLe

Mostly
Agree

31. The college meets the varied educational
needs of its students.

SgOhglYiE!Agree

Mostly Agree
Slightly iAirtx
Slightly Disagree
Mostly Disagree ,.
Strongly Disagree

IV 10i!
42 43%
251:1,146V
11 11%

44
.5%

-21%
52% 34

2

9%
5091

31%
4%

3%

9.

13%.
39%
39%

4%

0%

49
160

7
23

A

15%
49%

24%.,
7%

'2%

Typical (Median') Response Mostly

Agree

, Mostly
Agree

Mostly.

Agree'

Mostly
Agree

Mostly

Agree

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire.

2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

3 One-half of responses are below and one-half df 'responses are above.
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Table 6D. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 4: Educational Programs (continued)

Question 1

Faculty 2

Full-tim Part-time
Classified

Staff Managers
Total

Employees

N N N N N

32. The general education program is based on
a clear philosophy and rationale.

Strongly Agree
Mostly Agree

Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree 5%

35%-

39%
22%.
4%
0%
1%

14%
43%

5%
5%
5%

35. The college's processes of curriculum and
program development ensure high quality
instructional programs.

Strongly Agree
Mostly Agree

SlightlY 4g=e,c.
Slightly Disagree

ostly Pitt4gree
Strongly Disagree

Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

1%

10% 65 21%
33% 130 42%
24% 64 21%
19% 29 9%
10% : .13 4'

5% 10 3%

Typical(Median) Response Mostly

Ate,
Mostly
Agree

Mostly,;

Agree.,

Slightly

Agee Agra ,

36. The college uses a range of delivery systems
and modes of instruction compatible with
student needs.

Strongly Agree
Mostly Agree

Slightly Agree
Slightly Disagree
Mostly DiSagrec
Strongly Disagree

Typical (Tyleaian3) Response

46%
22S;

7%

Mostly
_Agree ,

Note: Percentages may not sum to 100% due to rounding.

1Question number references questionnaire.

2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

3 One-half of responses are below and one-half of responses are above.
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Table 6D. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 4: Educational Programs (continued)

Question 1

Faculty 2

Full-time Part-fime

Classified

Staff Managers

Total

Employees

N N N N N

38. The institution identifies expected learning
outcomes for its degree and certificate

programs...,
Strongly Agree
Mostly Agree
Slightly: Agree
Slightly Disagree
Mostly Pisnree
Strongly Disagree

48%
..2fC

38% 127 46%
29% 58. iZtOo'

19% 17 6%
5% 8 3%
5% 11 4%

Mostly, MCtSdi
Agree

1140'Sti); Slightly
ht.!

44. The college has clearly defined processes
for reviewing all of its educational programs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

6%'
53%

6%

4%

5%
33%
33%
19%
5%
5%

Typical (Median) Response Slightly
Agree'

Mostly
Agree

Mostly
Agree

Slightly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

1Question number reference4questionnaire.

2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

3 One-half of responses are below and one-half of responses are above.
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Table 6E. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 5: Student Support and Development

Question

Faculty 2

Full-time Part-lime
Classified

Staff Managers
Total

Employees

N N N N N

Total Respondents 103 100% 139 100% 74 100% 26 100% 358 100%

28. I have had sufficient opportunity to
participate in the planning process at HC.

Strongly: Agree
Mostly Agree

Slightly Agree
Slightly Disagree

Mostly Disagree
Strongly Disagree 11

36%

9%
8%

11%

18

26
20
10

16

15

17%
25%

16%
28%
33%
10%

7%
7%

41)%

32%

4%
0%

12%

19%
29%
22%

34

Typietil,(Median) Response Mostly

Agree

Slightly
Agree,

Slightly

Agree:'

Mostly
Agree

Slightly
Agree

33. I am aware of HC's articulation agreements
with the local high schools.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

1b%
38%
29%

3%
10%
9% 7

35%

7%
13%

8%

18%
36%
16%
18%

5%
7%

8%
25%
33%
21%

4%

14%
35%
24%

19

Typical (Median) Response Slightly
Agree

Mostly
Agree

Mostly
Agree

Slightly
Agree

Slightly
Agree

34. Gender and ethnic diversity among students
is valued at HC.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

38% 121 35%
42% 157 46%
15% 38 11%

0% 17 5%
:0% 1%

4% 5 1%

Typical (Medians Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

One-half of responses are below and one-half of responses are above.
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Table 6E. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 5: Student Support and Development (continued)

Question

Faculty 2

Full-time Part-tim
Classified

Staff Managers

N N N N

Total

Employees

N

39. Students from gender and ethnic diverse
backgrounds are treated with respect at HC.

Strongly Agree
Mostly Agree
Slightly Ags
Slightly Disagree

4000440ft
Strongly Disagree

8

io 40c7o

5
8%
0%
0%

1 03);;:;.P%::

158 47%
38 $1..W.:

13 4%

2%

(Meiian" Mosdyi
Agree

Mostly' Mostly

Agree , Agree ,
Agree:

40. The needs of the students are considered
when decisions are made to add or delete
programs or courses at HC.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

9%
37%
.1gik

11%
13%

29
10

40%

12 13% 3 4%

9% 50
41% 9 45% 115 39%
20% 4 '40til 55 :::119-%11!

16% 1 5% 32 11%
Hi'41: -1%11_

8% 0 0% 20 7%

Typiad (Median) Response Slightly
..,

Agree,
Mostly
Agree'

Mostly'
Agree

,

Mostly
Agree

MostlY
Agree

41. HC's off-campus programs are adequate to
address the needs of students who would
otherwise have difficulty attending
on-campus classes.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree.
Strongly Disagree 6

12*.
24%
27%
13%

8%

44%

1%

118%;!

27%
484(.;
27%

0%
9%

17%
34%

11

Typical (Media' n) Response
.

Slightly
Agree

Mostly
Agree,

Slightly
Agree

Slightly
Agree

,
Mostly
Agree,

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire.

2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

3 One-half of responses are below and one-half of responses are above.
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Table 6E. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 5: Student Support and Development (continued)

Question

Faculty 2

Full-time Part-time
Classified

Staff Managers
Total

Employees

N N To- N N N

42. I am aware of HC's articulation agreements
with four-year colleges or universities.

sirongiy1 Agree
!grip -lir

Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

16 18%

35 38%
2629%

6 7%
4 4%
4 4%

27

16
32%
19%
2%
2%
5%

22 43%

14%.
6%

0%
8%

7 28g.
32%

7 28%

0% 12

5%

5%

Mostly
Agree

....I." "qdasoy MostLy
1., Agree,

43. There are sufficient knowledgeable HC
staff to provide effective student services.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

114046

44%
19%:

2%

37
53

19

46%
16%
4%
2%
0%

10
33

18.

15%.
49%
27%
4%
0%
4%

10
2

12%
36%
40%

8%
0%
4%

71
145

66
20

22%-
46%
21%

6%
3%
2%

Typical (Median3) Response Mostly
Agree

Mostly
Agree

Mostly

Agree

Slightly
"Agree,,

Mostly
Agree

45. There are sufficient knowledgeable HC
staff to provide effective learning resources.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

20%
38%
24%

9%
4%.

4%

36% 12%
53%
22%

9%
0%'
4%

19%
43%

0%

43%
20%

8%

2%
2%

Typical (Median3) Response Mostly

Agrec.

Mostly
Agree

Mostly
Agee

Mostly
Agree

Mostly'
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

3 One-half of responses are below and one-half of responses are above.
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Table 6E. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 5: Student Support and Development (continued)

Question 1

Faculty 2

Full-time Part-time
Classified

Staff Managers
Total

Employees

N

47. HC's policy regarding privacy of information
is clearly stated and consistently
administered.

Strongly, Agree
Mostly Agree

Sli811.4..AVee
Slightly Disagree

Most' Dis4ree
Strongly Disagree

N N N N

4%

..1.,.,..

36%
38%
11%
8%

3% 9%

41%
37%
13%
4%

3%

Typical (Median') Response Mostly

gree

Strongly .

OFt!`e,

Mostly mostly Mostly ;

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

3 One-half of responses are below and one-half of responses are above.
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Table 6F. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 6: Information and Learning Resources

Faculty 2

Question 1

Total Respondents

46. The HC library has sufficient professionally
qualified staff to provide reference and
informational assistance and technical
support to serve faculty and staff needs.

StF9ner Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly PtFagFee.
Strongly Disagree

Classified

Staff Managers

N N

74 100% 26 100%

Total
Employees

N %

358 100%

19
32

29% 6 26%
48% 9 39%

14* 5 229'0

2% 1 4%
696. 1 4%
2% 1 4%

*tidy;Typical (Media0 Mostly
Agree,

Mostly
Agree

42%

6%

2%6

51. HC provides adequate training, equipment
and network connectivity to access the
collections of the library and computer labs.

Strongly Agree
Mostly Agree
Siiiimhtly. A ore

Slightly Disagree
Mostly Disagree..
Strongly Disagree

36%
36%

9% 7 7%
3% 3 3%
6% 4 4%

-17 19%
43%

84
118

14% 18

5% 10
5% 17

28%
39%

s Typical (Median ) Response Mostly

Ate:
Mostly

Agree

Mostly
Agree

Mostly
Agree

Mostly

Agree :

52. I have adequate opportunity to recommend
items to be added to the library collection.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly: tOagree
Strongly Disagree

34%
40%

:14%
5%
'4%
3%

28%
33%
21%.,

8%
2%
8%

34%

9%

20%

25%
30%

10%

10%

90

20
10
20

29%

8%

Typical (Median) Response Mostly
Agree

Mostly
Agree

Mostly,
Agree

MoStly
Agree

Mostly:
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

3 One-half of responses are below and one-half of responses are above.
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Table 6F. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 6: Information and Learning Resources (continued)

Question 1

Faculty 2

Full-time Part-tim
Classified

Staff Managers

Total
Employees

N N N N N

53. Computer and software on campus are up-to-
date, in good con ttion, and meet students'
assignment needs.

Strongly Agree,
Mostly Agree
Slightly,
Slightly Disagree

M6OY.:10108re
Strongly Disagree

*:: 30% ,:34 ! 36% 10! 8% ! :,:' 5 22%

32 34% 35 37% 25 45% 11 48%..

14 $20 21% 14 25 a 2 .0"
9 10% 3 3% 0 0% 1 4%

2 2% I 1% 3 5% 9%,

4 4% 2 2% 3 5% 2 9% 1

81

108

Sib

15

1

39%
20%

5%

3%
4%

ypleal (Median) Response Mostly ,s Mostly Mostly,;; Most!' Mostly:;'

54. The Center for Learning Technologies and
Innovation's operating hours provide me with
adequate access.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly.Disagree
Strongly Disagree

28
37
16

32%
42%
18%
5%
3%
0%

33
40

38% 1

13

34%
30%
20%.

2%
2.
9%

7: 37% .

32%
::1)1g

16%
5%
0%

88
101

39
13

35%::

40%
16%:

5%

2%

Typical (Median') Response Mostly'

Al'
Mostly
Agree,

Mostly

Agree, ,

Mostly
Agree:, ,,

Mostly
Agree

55. The Hartnell College Library Audio-Visual
Department's operating hours are sufficient
to support instruction.

Strongly..Agtee
Mostly Agree

. .

Sh81.*Y:Agc!C
Slightly Disagree
Moitly Disagree'
Strongly Disagree

31%--
46%
1 3%

5%
2%.-

2%

18%
52%
111%,

2%
2%
7%

22%

6%

0%

27%
46%
17%111,

5%
2%
3%

TypicakMedian)Response Mostly

Agree

Mostii"
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree',

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

3 One-half of responses are below and one-half of responses are above.
6 -22
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Table 6F. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 6: Information and Learning Resources (continued)

Question

56. I am aware that materials from other
institutions are available for use by HC
faculty, staff, and students through inter-
library loan or on -site use.

Stiongly Agree
Mostly Agree

Slightly. Agree
Slightly Disagree
Mustily Disagree','
Strongly Disagree

Faculty 2

Full-time

N

Part-tim
Classified

Staff Managers

N

Total
Employees

N

31%
31%
19%g
5%
5%

10%

36%1E:

35%
14.%h:

6%

8%

:*.ical (Median?) Response Mostly*

Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly
AIM

57. The library's holdings are adequate in terms
of current quality, depth of coverage and
variety for books.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree 10

9%
37%

18%
15%

9%
11%

16%
40%
18%
20%

4%
3% 8% 3

36.
103

54
38

23

38%
20%
14%

8%

Typicaf(Median) Response Slightly
Agree

Mostly
Agree

Mostly
Agree

Slightly
Disagree

Mostly
Agree

58. The library's holdings are adequate in terms
of current quality, depth of coverage and
variety for magazines and newspapers.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

17%
36%
20%
13%

8%
6%

25%
43%
184;

8%

1%

20%
49%
20%
4%

4%
4%

6%
31%
25%
13%
19%
6% 9

20%.
40%
20%.
10%

3%

Typical (Median) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Slightly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

3 One-half of responses are below and one-half of responses are above.
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Table 6F. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 6: Information and Learning Resources (continued)

Question

Faculty 2

Full-tim Part-time
Classified

Staff Managers
Total

Employees

N N N

59. The library's holdings are adequate in terms
of current quality, depth of coverage and
variety for on-line resources.

r-
StPoPOY: Agree ,

Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

14 25%
45%
20%."

7%
0%
4%

N

-"141124:1
_IA 27%
23% 109 43%

0% 19 7%
15%
0% 4 2%

iiPICO1'64g4i:314) Response

, Agree
Mostly
Agree

Mosdy Mostly Mostly,

,Agree

60. The library's holdings are adequate in terms
of current quality, depth of coverage and
variety for media (e.g., videos, CD-ROMs).

Strongly Agree
Mostly Agree

Skighrly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

11.

28
18

20%
34%

22%
12%

7%
5%

18%
43%

16%

1%
2%

10
25
10

20%
51%
20%

4%
0%
4%

17%
25%
25%

0%

17%

95

27
9

10

20%
40%
17*.
11%
4% ,
4%

MostlyTypical (Mediaii3) Response Mostly
Agree

Mostly

Agree

Mostly

,Agtve,

Slightly
Agree Agree

61. The library selects, acquires, organizes, and
maintains an adequate and current collection
of books to support the institution's
educational programs.

.--Strongly Agree
Mostly Agree
Shghtly Agree
Slightly Disagree
Mostlyptsagree,::
Strongly Disagree

L14%
32%
24%
11%

10%
9%

19%
44%
21%
11%

3%

2%
g%
6%

6

3

3

7% 101 38%
40% 61

7% 25 9%
20%,
20% 19 7%

Typical (Median3) Response Slightly
Agree

Mostly
Agree

Mostly
Agree

Slightly
Agree,

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

3 One-half of responses are below and one-half of responses are above. 65
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Table 6F. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 6: Information and Learning Resources (continued)

Question

Faculty 2

Full-time Part-tim
Classified

Staff

N N N

Managers

N

Total
Employees

N

62. The library selects, acquires, organizes, and
maintains an adequate and current collection
of magazines and newspapers to support the
institution's educational programs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

16
34 39%

10%

6% 2

49
24%
47%
17%
8%

56%
17%

6%

2% 2 4%

*ellen )iiesironse
.

Mostly
Agree Agree

Slightly Mostly
Agree Agree

63. The library selects, acquires, organizes, and
maintains an adequate and current collection
of on-line resources to support the
institution's educational programs.

Strongly Agree
Mostly Agree..
Slightly Agree

I: e1.I r TS; n1.0136.5

Mostly Disagree
:

Strongly Disagree

25:
30
18

311C1

37%
22%

v

2%
1%

Typical (Median ) Response Mostly
Agree

26
45

2/4.
47%
19%

1%
1%

8
28

16%
56%
16%:

2%

3

5

2:
0

23%
38%
23%

0%

66:

112
0

...

45%
20%.

5%
2%.:

1%

Mostly
Agree

Mostly
Agree,

Mostly Mostly

;: Airee

64. The library selects, acquires, organizes, and
maintains an adequate and current collection
of media (e.g., videos, CD-ROMs) to support
the institution's educational programs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

32
18%
39%
21%.:
10%
.7%
5%

27 59%

2%

2%
2%

23%
23%
15%

8%
15%.
15%

102

20..

8

43%

8%
44.1
3%

Typical (Median) Response Mostly
Agree

Mostly

Agree

Mostly
Agree

Slightly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire.

2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

3 One-half of responses are below and one-half of responses are above.

6 - 25

66
(Employee Group)



Table 6F. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 6: Information and Learning Resources (continued)

Question

Faculty 2

Full-time Part-time

Classified

Staff

N

65. The computer labs software and network
configurations provide me with adequate
access to the applications I need to support
my courses.

Stropgly Agree
Mostly Agree

,SlightlykgPe
Slightly Disagree
Mostly Disagree
Strongly Disagree

19

28

1114*A:.

7%
7%
8%

20%.......

34%

N N

Managers

N

Total
Employees

N

39

46%
5%
4%
2%

32% 20 32% 23%

14

15

38
96

'teal (141edisin Restionse;,e.' ,Ntostly
Disagree

Mostly
gree

róngly
Agree

Strongly Slightly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

One-half of responses are below and one-half of responses are above.

BEST COPY AVAILABLE
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Table 6G. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 7: Faculty and Staff

Question

Faculty 2

Full-time Part-time
Classified

Staff

N N N

Managers

N

Total
Employees

N

Total Respondents 103 100% 139 100% 74 100% 26 100% 358 100%

37. The evaluation of each category of staff is
systematic and conducted at stated intervals.

Strongly Agree
Mostly Agree
Sltghly 481ce
Slightly Disagree
Mostly Disagree
Strongly Disagree

10%
44%
23%
13%
4%
8% 12

15%
39%

11%
11%
4%

14%

20
14
6

9%..:

43%
30%

3

101
44111,

30
17
22

13%
41%

9%

Typical (Median} Response Mostly
Agree

Mostly
Agree

Mostly

Agree

MOStly
Agree

48. I am aware of how I can obtain and review
personnel policies and procedures.

StronglyAMP: 27 29% 49 46% 19 30%
. :

Mostly Agree 28 30% 44 36% 24 38%

Slightly Agree . -18 19% 18 15% 11 :17%..

Slightly Disagree 10 11% 6 5% 2%

Mostly Disagree 7 7% 3 2%
Strongly Disagree 4 4% 2 2%

5%

32%. 107
36% 107 34%

6 24%. 58 18%
4% 20 6%
0%; 4%.

9% 1 4% 13 4%

Typical (Median) Response Mostly
Agree

Mostly

Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

49. I am satisfied that personnel records are kept
confidential.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

28%

10

38%

2%
rya
0%

39%
43%
13%
4%

0%

108

13

41%
35%
12%

5%
3%
4%

Typical (Median) Response Mostly
Agree

Strongly
Agree

Mostly
Agree

Mostly
Agree

H

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.
I Question number references questionnaire.

2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

One-half of responses are below and one-half of responses are above.
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Table 6G. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 7: Faculty and Staff (continued)

Question 1

Faculty 2

Full-tim Part-tim
Classified

Staff

N N N

Managers

N

Total

Employees

N

50. I am satisfied with the college hiring process
for my constitiient,groupmm,,T,

.!1!'!;1!!!!1111111111111111i!!!111;$641/:*--""gree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Dtsagree
Strongly Disagree

37

34%

9%

12%

cal (MeditiejiesOnse Mostly Mostly

Agree ..
Agree

Mostly
Agiee

'MoStly'
Agree

66. The college adequately provides me with
sufficient staff development opportunities
to attend professional conferences.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Möstiv'E.Disaaree

Strongly Disagree

18
37
14
12

10
8% 23

20%..

31%
27%11.

5%
9%
7%

2 %I:
29%

0%

4% 39

Typical (Median3") Response' Mindy Slightly
Agree

Mostly
Agree

Mostly
Agree:

Slightly

Agree

67. The college adequately distributes
information about opportunities to learn new
instructional approaches.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

10% 16%
29%

13

9%
12%

15%
53%

21%
4%
2).
4% 6%

106 37%
64 22%
31 11%

:

19 7%

Typical (Median) Response Mostly

Agree

Slightly
Agree

Mostly
Agree

Slightly Mostly
Agrçe

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

One-half of responses are below and one-half of responses are above. 69
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Table 6G. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 7: Faculty and Staff (continued)

Question 1

Faculty 2

Full-time Part-time
Classified

Staff Managers
Total

Employees

N N N N N

68. My immediate supervisor encourages and
supports my participation in professional
development activities.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

48%.
29%
12%
6%

8%

36%
24%
13%
7%
6%

14%

42% :123 ........
33% 85 27%
17% 39 13%
0% 18 6%

8% 29 9%

':Mostly Mostly,,,

Mre
Mostly Mbstly

Agree
!Mostly

69. The Tenure Review Committee process is
effective in making recommendations for
tenure.

Strongly Agre
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

19% 25%
25%

13%

0%
25% 10

19%
36%

8%
5%
9%

Typical (Median3) Response Mostly
Agree

Mostly
Agree

Mostly, Mostly
Agree

Mostly

Agree

70. The general college climate is respectful an
responsive to a diverse educational and
cultural campus environment.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

18%;
37%
16%
12%
7%
9%

:37%
46%
14%-.

3%

0% 4%

10
7

23%,
38%
27%

8%
470.

0%

96
147
55
19

9.

12

28%
43%

6%

4%

Typical (Median3) Response Mostly
Agree

Mostly
Agree

iostly
Agree

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.
I Question number references questionnaire.
2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

3 One-half of responses are below and one-half of responses are above.
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Table 6G. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 7: Faculty and Staff (continued)

Question

Faculty 2

Full-time Part-time
Classified

Staff Managers

N N N

Total
Employees

N

71. I believe college employees are actively
working to make multiculturalism a reality
on campus:.....

StronglY Agree
Mostly Agree

Agree
Slightly Disagree

Mq$IYPISagreq
Strongly Disagree

47%

1%

4%

5

10

4

21:% :87 279b,;,

42% 140 43%
17% 62 1996

13% 14 4%
0% 9 y3%11

8% 14 4%

Typical ediltu3)R Puse

72. The number of staff and faculty who are
qualified by appropriate education, training
and experience is sufficient to support the
programs offered by the college.

Strongly Agree
Mostly Agree
Slightly. Agree
Slightly Disagree
Mostly Disastree
Strongly Disagree

34
22%
35%

19%
14%

30%
42%

17%
6%

48%
30%
6%
2%:
2%4% 4 4%

14% 67 22%
59% 128 43%
9% 60 26%:::

5% 26 9%
14% 11 4%

0 0% 9 3%

Typical (Median ) Response Mostly
Agree

Mostly
Agree'

Mostly
Agree

Mostly Mostly
Agree Agree

73. The planning and evaluation of staff
development programs include participation
of staff who participate in, or are affected
by, the programs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

Mqsily Disagree
Strongly Disagree

43%
. .

22%
9%
4%
5%

24%
35%
35%.
6%
0%:
0%

43%
1:205k:

9%
4%;
6%

Typical (Median3) Response Mostly'
Agree_ .....

Mostly,
Agree

Mostly Mostly Mostly
Agree,.,

Note: Percentages may not sum to 100% due to rounding.
I Question number references questionnaire.

2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

One-half of responses are below and one-halfof,responses are above.
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Table 6H. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 8: Physical Resources

Question

Faculty 2

Full-time Part-time

Classified

Staff Managers
Total

Employees

N N N N

Total Respondents 103 100% 139 100% 74 100% 26 100% 358 100%

78. College buildings and facilities provide a
healthy.wooinworking environment.

Strongly r Agree
Mostly Agree
Slightly Agre
Slightly Disagree

Mo
Strongly Disagree 10

12.'%.11

41%
24%'::

7%
6%

10%

43%
24%

7%

3%
2%

32%
25%
11%

4%
13% 23

24%
8%
6%
7%

Mostly

Agree

MOstly tly,
Agree

Slightly

Agree

Mostly

Agree

79. I am satisfied with my personal safety and
security the college.

*900Y..:A0001:1
Mostly Agree
Slightly Agree
Slightly Disagree
MOstlY111)1.5400e::

Strongly Disagree

29%
41%
14%
8%
4%.
5%

47%

3%

.2%
2%

19%
43%
24%

1%

6%
7%

7 28%
36%

4%
24%
4%

13

44%
.16%

6%
3%
4%

Typical (Median) Response ;Mostly

Agree

Mostly

Agree

Mostly

Agree

Mostly,

, Agree

Mostly

Agree

80. The college grounds are well maintained
and manicured.

Strongly Agree.
Mostly Agree
Slightly;
Slightly Disagree
Mostly Disagree
Strongly Disagree

38%
43%
11%..

4%
3%:.

2%

37%
41%
18%

42%,
37% 5 19%

19%
7%

1% 0 0%

39%
39%
15%
5%
1%
1%

Typical (Median) Response Mostly

Agree

Mostly
Agree

mostly
Agree

Mostly
Agree'

Mostly

Agree

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire.

2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

3 One-half of responses are below and one-half of responses are above. 72
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Table 611. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 8: Physical Resources (continued)

Question 1

Faculty 2

Full-time Part-time
Classified

Staff Managers
Total

Employees

N N N N

81. Classrooms are of adequate size for
instruction and programs.

Sirongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagrei
Strongly Disagree 11

26

14.

11!13,:,! 57 18%:::,'

35* 127 39%
17% 61 100ii
17% 36 11%
13% il:!::6C!

4% 24 7%

(1Viedian) ReaPiu*"; Mostly

Agree

Mostly
Agree

Mostly
Agree

;Slightly

Agee
Mostly
Agree

82. Laboratories are of adequate size for
instruction and programs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

12
25
16-
13

8

15%
31%

. .

20%
1616%

10%
9%

39%

9%
2%;
5%

2

4

10* 49 --1956:,:-

40% 93 35%

2001 '59 '..221#1

10% 31 12%

i.,.#*; 15
:16§11;

10% 17 6%

Typical (Median) Response Slightly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly

Agree

83. Parking lots are well-lighted and secure.
Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree 10

37%

8%

4%

38%
25%;
10%
6%

10%

25%
33%
i3%..
25%

0%
4% 23

5%
7%

Typical (Median) Response Slightly
Agree

Mostly
Agree

Slightly
Agree,

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

3 One-half of responses are below and one-half of responses are above.
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Table 611. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 8: Physical Resources (continued)

Question 1

Faculty 2

Full-time Part-time
Classified

Staff Managers
Total

Employees

N N N N

84. The amount of parking space is adequate on
the campus.

-11111Ingiaikly Agree

Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

75:1111All

11%

17% 23
19 19% 19

""15 )$*. 22
29 30% 21

30 23%

14%

16%

11

24

8%

84
15%
25%

TyPiCal Response Slightly
Disagree

Slightly
Agree

Slightly
Disagree Disagree

Slightly
Disagree

87. I am satisfied with the comfort and
attractiveness of the buildings and grounds.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

37 37%
47%;
14%

8%

25%

8% 0

19%
35%

12%

:11!19*:

0%

132 38%
60 17%
39 11%

22 6%
16 5%

Typical (Median3) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly Mostly
Agree

89. The management, maintenance, cleanliness
and operation of the physical facilities is
efficient and of a quality necessary to support
programs and services.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

1896:

31%
19%
18%

8%
6%

27%
33%
24%
11%

2%
3%

18%
29%

. .

33%
6%
6%
8%

19%.
19%

23%
19%

15%
4%

'21%

17

Typical (Median3) Response Slightly
Agree

Mostly
Agree

Slightly
Agree

Slightly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.
Question number references questionnaire.

2 Some pan-time faculty may have misidentified themselves as being full-time (permanent).
3 One-half of responses are below and one-half of responses are above. 74
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Table 61. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 9: Financial Resources

Question

Total Respondents

Faculty

Full-time Part-time

Classified

Staff Managers
Total

Employees

N N N

103 100% 139 100% 74 100%

N N

26 100% 358 100%

85. The college strives to support innovation/
expansion in its programs.

Strongly; Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

12i1

28

11

10%.:

7%

1

29%

28%
29%

8%

3%
2%

20%
50%
16%
9%
4%
2%

30%

0%
4%.

0%

24 %'
33%
26%

970..

3%

'Agreob,

mostly
Agree'

Mos
Agree

86. The college budget reflects college priorities
and planning goals.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree 15

7%
19%

.?.3%
23%

17%

23%
34%
23%.
11%
4%
4%

12%
34%
33%

9%

12%

6%

26

26%
.27%!.

16%

6%
11%

Typical (Median3) Response, Slightly::
DisagreO,

Mostly Slightly

Agree

Slightly
..;. Agree

Slightly,

Agree

88. The organization for administering HC's
budget and finances is clearly defined.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

MeSaY Disagree
Strongly Disagree 26

. 916
25%
14%"

14%
7%

11%

6

17% 25 11%9'-

25%
48 220:

21% 43 18%
4% iS%::

17% 40 17%

Typical (Median3) Response Mostly
Disagree

Slightly
Agree,

Slightly

Agree

Slightly

Agree

Slightly
,Agree

Note: Percentages may not sum to 100% due to rounding.
I Question number references questionnaire.

2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

One-half of responses are below and one-half of responses are above.
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Table 61. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 9: Financial Resources (continued)

Question 1

Faculty 2

Full-time Part-time
Classified

Staff Managers

N N N N

Total
Employees

N

90. The colleges overall use of fmancial
resources is consistent with its educational
goals.

St"' NAly Agree
Mostly Agree

Slightly 4gFee
Slightly Disagree
Mostly Disagree'
Strongly Disagree

7%
17 20%
1:4j1:41%,,
11 13%
qn 0%.
18 22%

12'
28

17%
39%

25%
11%
4%
3%

17% 30

3132%*35%
35% 58 "NW

9% 24 10%
CiC

4% 26 11%

Typical.(Med4M5Response,:, Slightly
,Disagree,

Mashy
Agree

lvlost1y Mostly;
Agree

Slightly
Agree

91. College guidelines and processes for
financial planning and budget development
are clearly defined and followed.

Strongly Agree
Mostly Agree
Slightly. Agree
Slightly Disagree

ostly DisagreeM
Strongly Disagree 19

3% 13 26%
19% 16 32%
46* ..ji.sd 22%:
15% 5 10%

.........

26% 0 0% 4%

13%
22%

30%
22%
4%
9% 24

29%

:124%4:

13%

12%

Typical (Median3) Response Slightly
Disagree

Mostly
Agree

Mosel},

k8FeP Agree
Slightly
Agree

92. The Board of Trustees has performed
responsibly in overseeing the financial
soundness of the district.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
MoStly Disagree
Strongly Disagree 20

7*
22%
13%
17%

17%
24%

18%.
32%
18%
14%
lg%
0%

28
66

29
21
27

10%
13%

Typical (Median3) Response Slightly
Disagree

Mostly
Agree

Mostly
Agree

Mostly
Agree

Slightly
Agree

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire.
2 Some part-time faculty may have misidentified themselves as being full-time (permanent).
3 One-half of responses are below and one-half of responses are above.
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Table 6J. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 10: Governance and Administration

Faculty 2

Question'

Total Respondents

Classified
Staff Managers

N N

74 100% 26 100%

Total
Employees

N %

358 100%

74. In general, I am aware of the classified staffs
role in various governing, planning, budgeting
andyolicy ntakingbodies at the college.

Slrongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

13% 30% 71! 30%1' 47 is%
37% 21 .:.34% 8 35% 98 38%
zi* :!25!Wi : 5 22% 58 23c
12% 6 10 3 13% 28 11%
5% 0 '0% 0 0 12 5

9% 1 2% 0 0% 14 5%

,..,.
,Typitak(tiedian, use Mostly

Agree ':kgree,

75. In general, I am aware of the students' role in
various governing, planning, budgeting and
policy making bodies at the college.

Strongly Agree
Mostly Agree
.Slightly Agree
Slightly Disagree

.!1(*OrPisaffee
Strongly Disagree

28

14

12%
33%
27%
16%

5%

35%
26%.
12% 6

10%

11

19

16

20%
35%
29%,,
11%

2%

22%
39%
26%.

9%

0%

14%
88 35%

13%
16 6%
14 6%

67,

34

Typical (Median3) Response Slightly
Agree

Slightly
Agree

Mostly
Agree

Mostly

Agre.e:,

76. In general, I am aware of the faculty's role in
various governing, planning, budgeting and
policy making bodies at the college.

Strongly Agree
Mostly Agree
Slightly Agree::
Slightly Disagree
Mostly Disagree
Strongly Disagree

21 22%
45%
19%

5%
3%
5%

42
11 13% 12
29 34% 22
24 28%.. 17

12 14% 3

21%
39%
30%i.

5%

2%

8'
7

35%
30%
22%.
13%

0%

53
103

25

13

20%
38%
25%..

9%

5%

Typical (Median) Response Mostly
Agree

Slightly
Agree

Mostly
Agree

Mostly
Agree

Mostly

Agree,

Note: Percentages may not sum to 100% due to rounding.
'Question number references questionnaire.

2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

One-half of responses are below and one-half of responses are above.

'
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Table 6J. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 10: Governance and Administration (continued)

Question 1

Faculty 2

Full -time Part-tim
Classified

Staff

N N N

Managers

N

Total
Employees

N

77. The faculty exercise a substantial voice in
matters related to educational programs, the
hiring of faculty and other personnel, and
institutional policies.

ugly AWN
Mostly Agree

Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree 15

28

21

13

9

1(10
33%
25%
15%

6%
11%

35%
25%

Agree d
Mostly
Agree:

93. I have a substantive role in college
governance and policy-making that relate to
my areas of responsibility and expertise.

Strongly Agree
Mostly Agree
Slightly :Agree
Slightly Disagree
Mostly Disseree
Strongly Disagree

7%.
25%
21W:
13%
13%

20 22%

17

10

25

6%
19%

16%

28%

13% 40% 29 11%
:,,,,,,

24% 7 28% 59 23%

,..
6%

29 11

7%

16% 50

59 23%

11%

9.%.:

Tinier& (Medi Response Slightly
Agree

Slightly
Disagree

S,lighrly:

Agree,' .

Mostly
Agre.

Slightly
Agre-e

94. The Hartnell Board of Trustees makes
responsible decisions and takes responsible
actions that support and promote the
missions and functions of the college.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
MOstly. Disagree
Strongly Disagree 22

8%.
15%
23%
17%

25%

25%
25%
24%
16%

6%
3%

13%
45%

0%
5%.
5%

63
57
29

30

26%
1.14%'1

12%

9%
13%

Typical (Median3) Response Slightly
Disagree.

Mostly
Agree

Mostly
Agree

Mostly
Agree -

Slightly
Agree_

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

3 One-half of responses are below and one-half of responses are above.
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Table 6J. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 10: Governance and Administration (continued)

Question 1

Faculty 2

Full-time Part-time
Classified

Staff Managers
Total

Employees

N N N N N

95. The Administration supports and uses a
decision-making process which involves the
persons who will be affected.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

Mostly Disagree
Strongly Disagree

15.%1;1

27%
24%
14%

9%

Typical (Median) Response Slightly

Agree
Slightly
Agree

96. The Administration provides effective and
efficient leadership and management which
supports the college's mission.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree 13

30%
DD25%;

14%

10%
13%

20%
46%
22%

7%
4%
1%

30

16

44%
24%.

6%
6% 0%

16%
40%
234

9%
7%.
6%

Typical (Median) Response Slightly Mostly

, Agree

Mostly'
Agree

Mostly

Agree

MostlY
Agree,

97. The Administration provides effective
leadership to define goals, develop plans an
establish priorities for the institution.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

41%
26%

6%
44:
6%

33% 56 .;11SW

33% 115 37%
iOt: 18

0% 20 6%
21

0% 19 6%

Typical (Median3) Response Slightly
Agree

Mostly

Agree

Mostly
Agree,

Mostly
Agree

Mostly
Agree,

Note: Percentages may not sum to 100% due to rounding.
1Question number references questionnaire.

2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

3 One-half of responses are below and one-half of responses are above.
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Table 6J. 1999 Accreditation Employee Survey
Responses by Employee Group

for Standard 10: Governance and Administration (continued)

Question 1

Faculty 2

Full-time Part-time
Classified

Staff

N N N

Managers

N

Total
Employees

N

98. The Administration has established and
utilizes effective methods of communication
to exchange information in a timely and
efficient manner.

Stropgly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

11

23
23'
14

12

11%
23%
23%
14%

16%
12%

..........::.:

43

24
13

4
2

25%
39%

12%

2%

24

8

6
6

14tg,

9%

31%
35%
23%

4%
:14b

0%

TY,p (Medians)Respousu,, : Slightly
Agree ?.kgree

Slightly

AgTe
Mostly Mostly

:Agree

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire.

2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

3 One-half of responses are below and one-half of responses are above.
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Table 6K. 1999 Accreditation Employee Survey
Responses by Employee Group

for Miscellaneous Questions

Question 1

Faculty 2

Full-time Part-time
Classified

Staff Managers

Total
Employees

N N N N N

Total Respondents 103 100% 139 100% 74 100% 26 100% 358 100%

99. Overall, how would you assess the campus
climate/environment at HC for employees?

Excellent
Very Good
Good
Fair
Poor

16%

17%
18%
38%

53
,22.%

-40%

21%
15%

38%
31%
15%

38%
23%
15%
4%

51
112
78
54
49

,,: ' Typical (Median ,Response .Fair Very Obod :Good Very Good Good.

100. How effective is HC in promoting
employee diversity?

Excellent
Very Good
Good
Fair
Poor

19% 23 21%!:

19 19% 47 43%
30 24
22 22% 14 13%

8
.............

8 W.

10
28
19

109 35%
84 .27t............

45 14%
16 5%

Typi0(1VIediart)'Response Good Very Good Very' Goed Very Good Very Good

101. Overall, how would you assess the campus
climate/environment at HC for students?

Excellent
Very Good

Good
Fair
Poor

-10%:
34%
34%.
15%

45%

7%
1%

5
11

22%
48%

48 14%.
151 45%

22% I961'

9% 32 9%
0% 11 3%

Typical (Median) Response Good Very Good 'Very Good Very Good Very Gtod

Note: Percentages may not sum to 100% due to rounding.
' Question number references questionnaire.

2 Some part-time faculty may have misidentified themselves as being full-time (permanent).

3 One-half of responses are below and one-half of responses are above.
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Table 6K. 1999 Accreditation Employee Survey
Responses by Employee Group

for Miscellaneous Questions (continued)

Question 1

Faculty 2

Full-time Part-time
Classified

Staff Managers
Total

Employees

N N N N

102. How effective is HC in promoting student
diversity?

Excellent
Very Good

Fair

28

20

21%
29%

23%
20%

6%

28%
41%
22%

8%
1%

19%
43%
24%

9%

17%
42%
33%

8%

72
121

76
37

11

234;".'

38%
24%
12%.

ical (Median) Response VIM' Good
.---

Very Go Ofl Very 00Od ety 60;d

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 Some part-time faculty may have misidentified themselves as being full-time (permanent).
3 One-half of responses are below and one-half of responses are above.
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Table 7A. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 1: Institutional Mission

Question 1

Men Women

N N

Total
Employees

N

Total Respondents 173 100% 169 100% 358 100%

1. I am personally treated with respect at
this college.

Strongly Agree,
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

70

1:1$:.11:1

10.

12

34%
42%

9%
2%

7%

47%
129

1% 15

44%

3%
3%.
4%

Typical (M4ait2) Response Mostly Mostly
Agree

Mostly
Agree

2. Staff are concerned about student academic
success.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

. .

Mostly.. Disagree:-
Strongly Disagree

77
73
11

464;::
44%
7%
1%

2%
1%

55
87
16

33%
53%

1-P%

1%

0%

167

27

40%
48%

8%

2%
<1%

Typical (Median2) Response Mostly
Agree

Mostly
Agree

Mostly
Agree;

3. Hartnell College (HC) is committed to high
standards of teaching.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

M.9stly DisagFee
Strongly Disagree 1%

52%
'17%

2%

2%
0%

116
153

55
8

10
3

34
44%

1%

Typical (Median2) Response 'Mostly
Agree

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 7A. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 1: Institutional Mission (continued)

Question

4. Classified staff make an extra effort to assist
...students, faculty and other staff.

Strongly .Aree
Mostly Agree
Slightly AiiT4
Slightly Disagree
Mostly Disagree
Strongly Disagree

,,,,,,,,,,,,,,,,,,,,,,,,,,,p1,11,,,,,,,,,,,N, , ''' T . ",."..,..`' y" ,. , ',......,...1.. . t ,1,g,,,,,,,,i.
... '. , Typical.

(Mediait..

',`) Response
. ,

Mostly

AMP
Mostly

I AV*
Mostly

Agee

6. The programs and services of HC provide fair
and ethical treatment of its entire population.

Strongly Agree
Mostly Agree.

Slightly Agree.
Slightly Disagree
Mostly Disagree
Strongly Disagree

29%, 42 30%
47% 64 45%
144iP: 18 13%
3% 11 8%
3% 4 3%

30%
46%

5%
3%

4% 2 1% 8 3%

Typical (Nledian2) Response Mostly Mostly

Agree

Mostly
Agree

7. Employees promote the development of a
diverse educational and cultural campus
environment.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

,

Mostly Disagree
Strongly Disagree

9. 36%
42%
13%
4%
2%
2%

24%.
51%

30%?,

155 46%
16%,

4%

2%

Typical (Median 4) Response Mostly
Agree

Mostly
Agree

'Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 7A. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 1: Institutional Mission (continued)

Question

8. My senate or representative council has
sufficient opportunities to provide input into
college decisions.,,

Strongly Agree
Mostly Agree
A!igtOy. Agree
Slightly Disagree
Mostly Pisegree
Strongly Disagree

Men Women

N

17%

Total
Employees

10%
4%
6% 6%

yPkiii(kedian) tiesp'
Agree

Mostly

Agree _Agree

9. HC is a facilitator of change for its
communities.

Strongly Agree
Mostly Agree.
Slightly Agree
Slightly Disagree
:Mostly Disairree
Strongly Disagree

!15

62
3$.

11

3%

n*-
42%

33. -IA.
12 8%

.4%
1%

74
126
70
23

7

24%
40%
22%
7%

2%

Typical (Median) Response

........

Mostly
Agree.

Mostly

Agree ,

Mostly
Agree

10. HC excels in the recruitment of students.
SitonglY:Agree
Mostly Agree
Slightly Agree.
Slightly Disagree
Mostly Disagree:.:,
Strongly Disagree 1 1% 7

14k,
36%
28%
14%,

1111:6%';'

2%

Typical (Medians) Response Slightly
Agree

Mostly

Agree

Slightly'
Agree H

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.

7 - 3
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Table 7A. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 1: Institutional Mission (continued)

Question

Men Women

Total

Employees

N N N

11. It is important that there is proportional
representation of gender and ethnicity
between students and college personnel.

StPOngli. Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Pisagree
Strongly Disagree

48_
31%
28%
22%111

11 6%

5541:'

27%
20%1:

5%

12. Programs and courses are offered in a
manner that ensures students the opportunity
to complete the entire program as
announced in a reasonable amount of time.

Strongly Agree
Mostly Agree
Rlightly or

Slightly Disagree

Mostly Disdgree
Strongly Disagree

Typical (Median2) Response Mostly

Al*
Mostly

Agree

Mostly

13. HC excels in the retention of students.
Strongly Agree
Mostly Agree
Slightly. Agree
Slightly Disagree

Mostly Di4gree
Strongly Disagree

6101.:

3%

36%
3Q%
13%

6%
6% 13

9%
34%

17%
0%
5%

Typical (Median2) Response
Agree

Slightly

Agree

Slightly

4=Pe

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 7A. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 1: Institutional Mission (continued)

Question

Men Women

Total
Employees

N N N

14. HC excels in the placement of students.
StnyAgree

0.

111,111111111211
11;1,,.

Mostly Agree
Shgbtly Agree A:I

%I

Slightly Disagree
Mostly Disagree
Strongly Disagree

39 31%

12
15

9%
12%

7%

111

39

21

15.

9%61

34%

18%
13%
2%

82

66
34

11

33%
111407

13%

1/14)
4%

'I'YPic*LANlediattb:;Response ,

Agree Aixtee,

hght1y,
Agree,,:

15. HC faculty present material fairly and
objectively, while distinguishing between
fact and opinion.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

Mostly Disagree
Strongly llisag,ree.

129

71

5

52%

18*
4%
1%
4%

71

10

59%

8%

2%

15

19%
54%

6%
1%-

3%

Typical (Median) Response Mostly'
Agree'.

Mostly
'Agree

Moitly,
Agree

28. I have had sufficient opportunity to participate
in the planning process at Hartnell College.

. Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

19%
29%

19 12% 14

9%
10% 34

Typical (Median') Response Slightly
Agree

Slightly
Agree Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 7A. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 1: Institutional Mission (continued)

Question 1

Men Women

N N

Total
Employees

N

30. College-wide and unit planning are linked to
resource allocation.

StrolyATee
Mostly Agree
Slightly Agree
Slightly Disagree

costly Disagree
Strongly Disagree

36
12% 24
43% 78

13% 27
:<-6%:: '14

7% 15

13%

7%

Typical (Median) Response. Slightly
gre

Mostly Slightly.. 7:

44. The college has clearly defined processes for
reviewing all of its educational programs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Tlicagree

21

48
16%
37%
25%
12%

18 :18%
36 36%

25.%
11 11%

39
88
63
26

7%q: 17

16%

37%
26%..
11%.. ..

7 1q

Typical (Median) Response, Moitly
Agree

Mostly

Agree

Mostly
Agree,

86. The college budget reflects college priorities
and planning goals.

Strongly .Agree.
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree 15

'16%.
.

27%

24%
16%
5%

11%

14%.
26%
29%.
17%
6%
9% 26

Typical (Meclian2) Response Slightly
Agree

Slightly

Agree

Slightly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 7A. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 1: Institutional Mission (continued)

Question
Men

N

Women

N

Total
Employees

N

91. College guidelines and processes for financial
planning and budget development are clearly
defined and followed.

Strongly Agree
Mostly Agree
Slightly Agice
Slightly Disagree
Mostly Disagree
Strongly Disagree 13

13%
29%
24%
13%

10%
11% 9

15%
12% 24

29%

13%
12%!1.

12%

Typical (Madianz) Response Slightly
Agree 8Tee

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 7B. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 2: Institutional Integrity

Question 1

Men Women

N N

Total Respondents 173 100% 169 100%

Total
Employees

N %

358 100%

1. I am personally treated with respect at
this college.

Strongly Agr
Mostly Agree

Slightly Agree
Slightly Disagree
Mostly DiSa
Strongly Disagree

57 :3 % '65 19% 129

70 42% 78 47% 151

15 9% 11 7% 28 8%.:.

4 2% 8 5% 12 3%

10 6% 1 12

12 7% 1 1% 15

Typical (MCdinn2) kCippnse MOstly

Agree

Mostly Mostly

5. HC demonstrates honesty and integrity in its
athletic program.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

Strongly Disagree

44
2

37% :
46%

0%

1%

15
32
13

23%
50%

26%
3%
lux,..

3%

53
82
25

2%

Typical (Median) Response Mostly
Agree

Mostly
Agree

Mostly
Agree,

15. HC faculty present material fairly and
objectively while distinguishing between
fact and opinion.

Strongly Agree
Mostly Agree
Slightly; Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

21%111

52%

18%
4%

4%

18

71

18
10

2
2

15%

59%

8%
.2%

2%

19%
54%

6%

3%

Typical (Median) Response Mostly
Agree

Mostly
Apr.!

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.

7 - 8

91
(Gender)



Table 7B. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 2: Institutional Integrity (continued)

Question

Men Women

Total
Employees

N N N

16. A typical "A" grade given at HC represents
excellent student achievement.

Strongly Agrec
Mostly Agree
Slightly Agree
Slightly. Disagree
Mostly Disagree
Strongly Disagree

5%

3%

150 48%
39 :;11111:*1

18 6%
4%
3%

Mostly
Agree

17. Classified staff are treated respectfully by
administrators.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree

35:

60
27

10 7°A;

47%..

10%
4%
1%

6"

46%
17%

6%
8 3%

12 4%

131

48
18

Typical (1VIedian2) Response Mostly

Agri*
Mostly
Agree ,

Mostly

Agree

18. Classified staff are treated respectfully by
faculty.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

28%
48%

5%

1%

26% 26%
47%
16%.
7%

2%

TyPicii(Median2) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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7 - 9 (Gender)



Table 7B. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 2: Institutional Integrity (continued)

Question 1
Men Women

Total
Employees

N N

20. HC's administration handles grievances
fairly.

Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

19.

34 31% 25 27%
g* 27 29%

12 11% 14 15%
1119%.

13 12% 7 7%

ka1 (Median2)Respons Slightly
Agree

Slightly

21. Written policies ensuring fairness are
adhered to in employment procedures.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

28
56
19

14

21%
43%
15%

5%
6%.

11%

23
37%
lk%
13%
6%
6%

22%
40%
15%
9%

8%

Typical (Median2 ) Response Mostly
Agree,

Mostly

Agree

Mostly
Agree

25. At HC, there is a positive environment in
which faculty are treated with respect.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
MostlY Disagree
Strongly Disagree 22 13%

39
53

14

13

25%
34%
17%
9%
8%
8%

85
103

27
1126

37

25%
31%

17%
8%
8%

11%

Typical (Median?) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2
One-half of responses are below and one-half of responses are above.

93

7 - 10 (Gender)



Table 7B. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 2: Institutional Integrity (continued)

Question 1

26. The integrity of the teaching process is
protected at HC.

.i$ Atfe-q
Mostly Agree

§086gkiae
Slightly Disagree
Mostly Disagree
Strongly Disagree

Total
Employees

N

96
121

30%'
38%
16%
...9%

3%

Typical Median) jeSponse Mostly
Agree

MoStly
Agree

Mostly.
Agree

27. The college is committed to high standards
of teaching,.

Mostly Agree
Slightly Agree
Slightly Disagree
ylostlypisogroe1-.
Strongly Disagree

59
54
24
11

10

36%
33%
15%

7%
6%

24%
41%
23%

8%

30%
37%
18%

7%

5%-
3%

Typical (Median) Response Mostly,
Agree

Mostly
Agree

Mostly
Agree

29. Information in Hartnell College publications
is accurate.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree 4

23%
45%
18%
6%

3% 2% 8

Mostly
Agree

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.

94
7 -11 (Gender)



Table 7C. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 3: Institutional Effectiveness

Question 1

Men Women

Total
Employees

N N N

Total Respondents 173

19. Hartnell College adequately publicizes
the planning process.

::$494iAgFcP
Mostly Agree
Slightly Agr+l
Slightly Disagree
Mostly Disagree
Strongly Disagree

31

53
41
14

8

6

100% 169 100% 358 100%

20%
35%
27%

9%
5% :
4%

67
108

78.

26

10
14

22%,
36%

9%

5%

Typical (Medism2) Respottiie Mostly
Agree

Mostly
Agree

Mostly

22. HC provides sufficient resources to conduct
effective institutional research and program
evaluation studies.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

22
50
41
13

1:6*
35%.

:29%1E

9%

6%

24
32
261

15

22%
30%
24%
14%
7%
3%

..49

87
67.
29
14

11

04';
34%
26%
11%

5%.
4%

Typical (Median2) Response Mostly
Agree

Mostly
Agree

Mostly

23. Evaluation results from Program and
Services Review are used to improve
instructional programs and support services.

..StronglxAgree:
Mostly Agree

Slightly Disagree
11:Mb§llypisagre.
Strongly Disagree

12%
35%

25%
13%

7%
7%

20: $41 .,:ffik.

31% 76 33%
27%,. :

:59:. 26%
12% 28 12%

..5.9'6 15 7%
5% 16 7%

Typical (Median2) Response Slightly

Agree

Mostly
Agree

Slightly
Agree

Note: Percentages may not sum to 100% due to rounding.

1Question number references questionnaire.

2 One-half of responses are belovi and One-half of responses are above.

7 -12

9

(Gender)



Table 7C. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 3: Institutional Effectiveness (continued)

Question 1

Men Women

Total
Employees

N N N

24. HC effectively evaluates how well it
accomplishes its mission and purposes.Stro.01

Mostly Agree
1111Sli#4.

Slightly Disagree
Mostly Disagree
Strongly Disagree

32%

11

13%

8%

Typical (Median2) Response Slightly ;, Mostly

AgrCe, Agree
' Slightly

Agree

28.1 have had sufficient opportunity to
participate in the planning process at HC.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree

araacnsas.A..

27%

20%
8%

11%
12%

21

41

33
16

12
1A

15%
30%

34

19
29%
22%
10%
10%
11%

Typical (Median2) Response Slightly
Agree

Slightly
Agree

Slightly
Agree

30. College-wide and unit planning are linked to
resource allocation.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

1t 7°1
:

36%

12%
8%
7%

2% 2%
43% 78 38%

13% 27 13%

7% 15 7%

Typical (Median2) Response Slightly
Agree

Mostly
Agree

Slightly,
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 7D. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 4: Educational Programs

Question
Men Women

N N

Total
Employees

N

Total Respondents 173 100% 169 100% 358 100%

12. Programs and courses are offered in a
manner that ensures students the opportunity
to complete the entire program as announced
in a reasonable amount of time.

StronglyAgree
Mostly Agree
SlishtlyAgree
Slightly Disagree

111:114§,F,01$4#01!!:
Strongly Disagree

4
71 44%,,

4%

34
69

11

45%

21%
7%

4% 11 3%

Typical Median Response Mostly

AP= Agrea;
N1,9Oy
Agree

29. Information in HC publications is accurate.
Strongly Agree
Mostly Agree
Shohtiv . A arp-7-077-7/ .7.70" 7"

Slightly Disagree
Mostly Disagree-
Strongly Disagree

23% 27 19% 65
45% 68 48% 139

RAG 1701, c6

6% 16 11% 26
5% :2% 11

3% 2% 8

21%
46%

R

9%

4%;
3%

Typical (Medi:n[1,2'i RespOnSe. Mostly:
Agree

MoStly.
Agree"

Mostly
Agree

31. The college meets the varied educational
needs of its students.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

14%
53%
21%.
7c
3%

3%

16%
43%
28%
6%
4%
2%

15%
49%
24%

7%
3%
2%

Typical (Media0 Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.

I 1:

7 -14
9

BEST COPY AVAILABLE
7

(Gender)



Table 7D. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 4: Educational Programs (continued)

Question 1

Men Women
Total

Employees

N N N

32. The general education program is based on
a clear philosophy and rationale.

Srnogly
:11111:11

A
Mostly Agree
Slightly Agree
Slightly Disagree

Mostly Pisagree
Strongly Disagree

44%
21%

8%

43%
25%

6%

131

67
21

44%
22%.-

7%

3%

261:61CtUall ) Response Mostly Mostly
Agree

OS y

35. The college's processes of curriculum and
program development ensure high quality
instructional programs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
ItAnctlu rlieacrrAp

Strongly Disagree

31
63
27
18

20%
41%
1g%

12%

5%

31
61
34
11

22%
43%

,

8%

1%

65
130
64
29

10

21%
42%
21%

9%

3%

Mostly
Agree

Mostly
Agree

Mostly

Agreo

36. The college uses a range of delivery systems
and modes of instruction compatible with
student needs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

21%
49%

-20%
6%
252::

2%

21%
46%
22%

7%
2%
1%

Typical (Medians) Response Mostly
Agree

Mostly Mostly
Agree Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.

7 -15 98
(Gender)



Table 7D. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 4: Educational Programs (continued)

Question

38. The institution identifies expected learning
outcomes for its degree and certificate
programs.

Strongly AgrPc
Mostly Agree,

Slightly Disagree
ivio's0yr.OisaiieA
Strongly Disagree

Men Women

Total
Employees

N N

27%
45%
16%

5%

3%

yplitaiMediMi!iitesp Ons"

44. The college has clearly defined processes
for reviewing all of its educational programs.

Strongly. Agree
Mostly Agree
Slightly Agree
Slightly Disagree
AilogOriiipree
Strongly Disagree

37%
26%
11%

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 7E. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 5: Student Support and Development

Question'
Men Women

Total

Employees

N N N

Total Respondents 173 100% 169 100% 358 100%

28.1 have had sufficient opportunity to
participate in the planning process at HC.

SIIVA8br sigree
Mostly Agree

$1.464,11fkie:e.:
Slightly Disagree

Strongly Disagree

33..
42
30

12

19

22%'
27%

0*:
8%
i%

12%

16

14

15%
30%

12%
9%

10% 34

29%
22%
10%
10%
11%

Typleal (Median.) Response Slightly lightly

33. I am aware of HC's articulation agreements
with the local high schools.

sirongly Agree
Mostly Agree
Slightly A gree
Slightly Disagre
Mostly Disagree
Strongly Disagree

19. 15% 14 13% 36
48 37% 35 32% 87 35%
30 23% 28 26%:- 60. 144;
11 80/ 11 In 73 9%
46E 12% 7TO 25

6 5% 13 12% 19 8%

ypical (Median) Response Mostly
Agree

Slightly
Agree

Slightly
Agree

34. Gender and ethnic diversity among students
is valued at HC.

StrOngVAgree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

59
79

36%
48%

11%

35%
46%

1%

Typical (Median2) Response Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.

7 -17 100 (Gender)



Table 7E. 1999 Accreditation Employee Survey
Responses by Gender for

Standard 5: Student Support and Development (continued)

Question

39. Students from gender and ethnic diverse
backgrounds are treated with respect at HC.

Mostly Agree
S1104 Agree
Slightly Disagree
Mostly. Disagree
Strongly Disagree

Total
Employees

Typical (Median) Response Mostly Mostly
Agree

Mostly
Agree

40. The needs of the students are considered
when decisions are made to add or delete
programs or courses at HC.

Strongly, Agree
Mostly Agree
Slightly Agree
Slightly Disagree
ivinetly riivngrp.p

Strongly Disagree

27
61

27.
13

11

18%
41%
18%

9%

7%

.2.1 !111.6% 50
46 34% 115

27 20%:::

18 13% 32
14! 1:6%1

8 6% 20

17%

Typical (Median) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

41. HC's off-campus programs are adequate to
address the needs of students who would
otherwise have difficulty attending
on-campus classes:

SirnnEWAgre!
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly:: Disagree
Strongly Disagree 5

19%
33%

23%
12%

91;
4% 6

157
35%

17%

5%

34%

14%

11

Typical (Median) Response Mostly
Agree

Slightly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.

7 -18
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(Gender)



Table 7E. 1999 Accreditation Employee Survey
Responses by Gender for

Standard 5: Student Support and Development (continued)

Question 1

Men Women
Total

Employees

Mostly,

N N N

42. I am aware of HC's articulation agreements
with four-year colleges or universities.

Strongly Agree
Mostly Agree
Shghtly Agree'":
Slightly Disagree
Mostly Disagree
Strongly Disagree

1:11:111

!!:12$%11.1

36%
23%

5%
3%,
5%

" I

Mostly
Agree

Mostly
tree

43. There are sufficient knowledgeable HC
staff to provide effective student services.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

. ,
Mostly Disagree..
ULS U11517 a., wag' so

38 ;5%..
66 43%
32.: It*

5%
5%-:

2%

MostlyTypical (Median') Response

20% '71

145
66
20

22%
46%
21%

6%

Mostly

Agree
Mostly
Agree

45. There are sufficient knowledgeable HC
staff to provide effective learning resources.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

49%

3%

24%.:

43%
20%!

8%

2%

Typical (Median2) Response Mostly
Agree

Mostly
Agree

Mostly

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaite.

2 One-half of responses are below and one-half of responses are above.

7 - 19 102 (Gender)



Table 7E. 1999 Accreditation Employee Survey
Responses by Gender for

Standard 5: Student Support and Development (continued)

Question

Men Women

Total
Employees

N N N

47. HC's policy regarding privacy of information
is clearly stated and consistently
administered.

Strongly Agree
Mostly Agree
Slightly Agre4
Slightly Disagree
Mostly Disare
Strongly Disagree

53
40%
39%

13%
8

4
3 3%

37%

4%

3%

TyPicaltlilietiian2) Response
.,..

Mostly
Agree

Mostly
, ,

stly
Agree AgrPP

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.

103
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Table 7F. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 6: Information and Learning Resources

Question 1

Men Women

N N

Total Respondents 173 100% 169 100%

Total
Employees

N %

358 100%

46. The HC library has sufficient professionally
qualified staff to provide reference and
informational assistance and technical
support to serve faculty and staff needs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

MesrlY Disagree
Strongly Disagree

50 43
64

30%, 9611H:1101

4-4% 131 42%
18% 45 15%

5% 17 6%
3% 411# 5%
0% 6 2%

1;d(Meditio2) Response ostly
Agree

Mostly

Agree

51. HC provides adequate training, equipment
and network connectivity to access the
collections of the library and computer labs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

4
61

ZZ

10

28%
42%
law;
7%

5%

39.

52
27%
37%
L!1 Y4

118
34.

7 5 %I 18

4%
6%

10

17 6%

Typical (Mediate) Response Mostly
Agree

Mostly
Agree

osdy
Agree

52. I have adequate opportunity to recommend
items to be added to the library collection.

.StrOnglY Agree
Mostly Agree

.

Slightly Agree
Slightly Disagree
Mostly Diggigree
Strongly Disagree

35%.

8%

6%

30%

12 20

29%
35%
74.

8%

8%

Typical (Median2) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

I Question number references questiOniutire.

2 One-half of responses are below and one-half of responses are above.

7 -21
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Table 7F. 1999 Accreditation Employee Survey
Responses by Gender for

Standard 6: Information and Learning Resources (continued)

Question 1

Men Women
Total

Employees

N N N

53. Computer and software on campus are up-to-
date, in good condition, and meet students'
assignment needs.

Strongly Agree.
Mostly Agree
Slightly Agrec
Slightly Disagree
Mostly Disagree
Strongly Disagree

31*: 33
34% 57 45%
20% 2520%

6%
5%
4%

81

108

5% 11

29.
39%

-2616T

5%

.44

Typical OVIedian,)'Response,

54. The Center for Learning Technologies and
Innovation's operating hours provide me with
adequate access.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

53
2.

43%
17%

45 38%

5% 13

3510'1

40%
16%
5%

3% 4 2%

Typical (Median2) Response Mostly Mostly
Agree.

Mostly

Agree.'

55. The Hartnell College Library Audio-Visual
Department's operating hours agre sufficient
to support instruction.

,..Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

::MOStiY. Disagree
Strongly Disagree

25%.
44%
19%

7%
2%
4%

47% 46%

17%
5%

3%

(Median2) Response Mostly
Agree

Mostly
Agree

''Mostly,
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.

7 - 22

BEST COPYAVAILABLE
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Table 7F. 1999 Accreditation Employee Survey
Responses by Gender for

Standard 6: Information and Learning Resources (continued)

Question 1

Men Women

Total
Employees

N N N

56.1 am aware that materials from other
institutions are available for use by HC
faculty, staff, and students through inter-
library loan or on -site use.

StrqnglY Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree.
Strongly Disagree 10

35% ki

37%
12% 1

7%
2%
7%

36f*/
35%

.

6%

8%

ical (illediae):ltespoilse Mostly
Agree

Mostly
Agree;

Mcistly
Agree

57. The library's holdings are adequate in terms
of current quality, depth of coverage and
variety for books.

Strongly. Agree
Mostly Agree

fitlySl Agree
Slightly Disagree
..MostlyDisagree
Strongly Disagree 13

57
21

18

36 !:13*1

103 38%
j111*:

38 14%
18 7,*
23 8%

Typical (Medians) Response Slightly
Agree

Mostly
Agree

Mostly
Agree

58. The library's holdings are adequate in terms
of current quality, depth of coverage and
variety for magazines and newspapers.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

30
49
29
13

10
6

22%.,:

36%
. 21%

9%
7%
4%

18%
47%
19%
10%
6%
2%

55
110

55:!!;:

27
111A

9

40%

10%

3%

Typical (Median2) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.

7 -23
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Table 7F. 1999 Accreditation Employee Survey
Responses by Gender for

Standard 6: Information and Learning Resources (continued)

Question'
Men Women

Total
Employees

N N N

59. The library's holdings are adequate in terms
of current quality, depth of coverage and
variety for on-line resources.

.....Strongly Agree
Mostly Agree
slightly Agree
Slightly Disagree

IMestli1464Xee
Strongly Disagree

28%
42%
18/6

30 24% 9
56 46% 109

7 22 51

6% 19

1 1%

V*
43%
20' il

7%
2%,
2%

pieal:(Meditin(Median) Response Mostly

Agtte
Mostly

Agree

60. The library's holdings are adequate in terms
of current quality, depth of coverage and
variety for media (e.g., videos, CD-ROMs).

Strongly Agree
Mostly Agree

Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

18%1

40%

10%
4%
3%

15

.20%
41%
18%
14%
4%
4%

40%
22%.......
11%
4%
4%

TypicaL(Median2) Responie _Mostly
Agree

Mostly
Agree

Mostly

Agree

61. The library selects, acquires, organizes, and
maintains an adequate and current collection
of books to support the institution's
educational programs.

Strongly. Agree
Mostly Agree
Shghtly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree 11

19'
32%
22%
10%.

8%:
8%

41.
101

61
25
19
19

15%
38%
23%

9%
7%
7%

Typical (Median2) Response Mostly

Agree

Moktly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below end one-half of responses are above.
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Table 7F. 1999 Accreditation Employee Survey
Responses by Gender for

Standard 6: Information and Learning Resources (continued)

Question'
Men Women

Total
Employees

N N N

62. The library selects, acquires, organizes, and
maintains an adequate and current collection
of magazines and newspapers to support the
institution's educational programs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

.

118 44%

9%
10 4

4%10

1"2'""'TiPical Median ResPouse,.,
Agree

mc;stiy

Agree

63. The library selects, acquires, organizes, and
maintains an adequate and current collection
of on-line resources to support the
institution's educational programs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Moptly Disagree
Strongly Disagree

14
52
26

27%:
42%
21%

6%
2%
2%

28
57
23

2,4

49%

4%
2%
1%

l 2

.50
13

26%;
45%

5%
2%
1%

Typical (Median`) Response Mostly
Agree

Moat ly

Agree

Mostly
:Agree

64. The library selects, acquires, organizes, and
maintains an adequate and current collection
of media (e.g., videos, CD-ROMs) to support
the institution's educational programs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

MastO Disagree
Strongly Disagree

20%
39%

24%
9%

3%

18%
47%

21%
8%
4%
3%

20%
43%

8%

Mostly
Agee

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 7F. 1999 Accreditation Employee Survey
Responses by Gender for

Standard 6: Information and Learning Resources (continued)

Question
Men Women

Total
Employees

N N N

65. The computer labs' software and network
configurations provide me with adequate
access to the applications I need to support
my courses.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree 47

:36%
5%
7%..

5%
1450"
32% 46 31% 96

(vtdiA')ie)Resp;30se
isagr Agree

Slightly

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 7G. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 7: Faculty and Staff

Question 1

Men Women

N N

Total Respondents 173 100% 169 100%

Total
Employees

N

358 100%

37. The evaluation of each category of staff is
systematic and conducted at stated intervals.

Strongly Apee
Mostly Agree
Slightly

Mostly Disagree;
Strongly Disagree

56
IF

12

111111!

11 10

38%
20%
17%.

50'0

9%

30
17

22

48. I am aware of how I can obtain and review
personnel policies and procedures.

S4(TglY Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disaiiret
Strongly Disagree

51:

56
22.

13

8

52 115.%::

36% 49 33%
14%

8%

3%

29 19%
4%
370

54

07
107

58
20
14
13

34%
lgek

6%
4%
4%

Typical (Medianl)' Response Mostly
Agree

Mostly
Agree

Mostly:

49. I am satisfied that personnel records are kept
confidential.

Sfrongly Agree
Mostly Agree
Slight r Agree.
Slightly Disagree
Mostly Disagree

Strongly Disagree

44%
30%
14%
4%
3%
5%

39%
41%

9%
5%
2%
4%

125

108
..: 36

14

9
13

41*
35%

5%
3%
4%

Typical (Median) Response Mostly
Agree

Mostly
Agree

..,
Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 7G. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 7: Faculty and Staff (continued)

Question 1

Men Women

Total
Employees

N N N

50. I am satisfied with the college hiring process
for my constituent group.

Strongly. A
Mostly Agree

$ gree
Slightly Disagree
Mostly Dtsagree
Strongly Disagree

44
59
17
12

20

28%
45
18
23
12
17

11

29% 107

12% 36
15% 38

18
11% 39

33%
1%1!i

12%
6'

12%

Typical (Median) Response ,Mostly Mostly Mostly;

66. The college adequately provides me with
sufficient staff development opportunities
to attend professional conferences.

Strongly Agree
Mostly Agree
Slightly Agree.
Slightly Disagree
Mr nt u rtic (Ms!.

J ..".""197017"."

23
47
22
15
1.4

28
38
25
14

21%
29%
19%

1%

85

Strongly Disagree 19 13% 16 12% 39 14%

Typical (Median2) Response Slightly
Agree

Mostly
Agree

Slightly

67. The college adequately distributes
information about opportunities to learn new
instructional approaches.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

40%

40%.

15%
35%

.2:446

7% 7%

16%
37%

.:4*1
11%
'7%
7%

Typical (Median`) Response

Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.
I Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above. 1.
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Table 7G. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 7: Faculty and Staff (continued)

Question N

Men Women

N

Total
Employees

N

68. My immediate supervisor encourages and
supports my participation in professional
development activities.

*OgiY. .14020c
Mostly Agree

Sligh.0'8Tee
Slightly Disagree
Mostly P#Wee
Strongly Disagree

5

12

39 %P
29%
141:

3%
Offp:

8%

Typical (Median) Response ,'149sdy
Agree

.46%11 123

85

18

16

39%
27%
13%:.

6%
6%.
9%

Mostly

Agree

69. The Tenure Review Committee process is
effective in making recommendations for
tenure.

Strongly Agree
Mostly Agree
Slightly Agree
olagoitly

Mostly Disagree
Strongly Disagree

33%
22%

7%

15%

20%
43%
20%
10%

0% 10

Mostly
Agree

Mostly
Agree

Mostly
Agree

70. The general college climate is respectful and
responsive to a diverse educational and
cultural campus environment.

Strongly.Agree
Mostly Agree

Agrce
Slightly Disagree

M9tlyP11#0.:fz.9.
Strongly Disagree

25%
46%

4%

4%

30%
41%

16%
7%

3% 12 4%

Typical (Median2) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.
Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 7G. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 7: Faculty and Staff (continued)

Question 1

Men Women
Total

Employees

N N N

71. I believe college employees are actively
working to make multiculturalism a reality
on campus.

SACP:rey.Agree.:::
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree;
Strongly Disagree

43%

4%
3%
4%

Typical (Niedian2) Response Mostly,
Agree

72. The number of staff and faculty who are
qualified by appropriate education, training
and experience is sufficient to support the
programs offered by the college.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

67 22%11.

Typical (Median2) Response 'Mostly
Agree

Mostly
Agree

Mostly
Agree

73. The planning and evaluation of staff
development programs include participation
of staff who participate in, or are affected
by, the programs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

17%
42%

22%

5%

42%

5%

7%

97
46

20

14

18%!!

43%
20%

9%
410i
6%

Typical (Median2) Response Mostly

Agree

Mostly Mostly

Age,:,,

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are' above.
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Table 7H. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 8: Physical Resources

Question
Men Women

Total
Employees

N N N

Total Respondents 173 100% 169 100% 358 100%

78. College buildings and facilities provide a
healthy working environment.

Strongly Agree;
Mostly Agree
Slightly' Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree 4%

56

191
18

,.,;

17

17715C

34% 39%

10% 23 7%

Typical (Nieclian2) Response Mostly
A0700

79. I am satisfied with my personal safety and
security at the college.

Strongly Agree
Mostly Agree
Slightly. Agree
Slightly nisngree

Moat, DiSOgfee
Strongly Disagree

:57, 34% 35 21% 95 27
71 43% 73 45% 152 44%
25 15% 27 10% 54. 10*

3% 15 5 Q% 20 6%

:2%.. 4% 17 3%:,

3% 8 5% 13 4%

Typical (Median2) Response Mostly
Agree

Mostly

Agree

Mostly
,Agree

80. The college grounds are well maintained
and manicured.

Strongly Agree
Mostly Agree
`;Slightly; Agree
Slightly Disagree
Mostly Disagree.

Strongly Disagree

138
52

17

Typical (Median2) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.
Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 7H. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 8: Physical Resources (continued)

Question
Men Women

Total
Employees

N N N

81. Classrooms are of adequate size for
instruction and programs.

Strongly Agre
Mostly Agree

Slightly Disagree
Mostly Disagree
Strongly Disagree

65
17% 27 18% 5

40% 57 38%

18 12%

6% 15 24 7%

tt ttittttttl ttitt, Iti

Agree,

82. Laboratories are of adequate size for
instruction and programs.

AgreeStrongly
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree.
Strongly Disagree

20
54
34
12

10 7%

27
36

23
17

31%
20%
15%
4
6

49'
93

31

15
17

19%
35%

12%

-6%Vi

6%

Typical (Median2) Response Mostly
Agree

Mostly
Agree,

Mostly

Agree

83. Parking lots are well-lighted and secure.

Str9n8ly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

MPOiyiN#FFee.
Strongly Disagree

22%-
37%
20%
12%
4%:
5% 14

14%
36%
22%E;

13%

7%
9% 23

18%-d

36%,

21%::
13%
5ig!.
7%

:Typical (Median2) Response Mostly

Agree

Slightly
Agree

'Mostly

Note: Percentages may not sum to 100% due to rounding.
Question number references questionnaire.

One-half of responses are below and one-half of responses are above.
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Table 711. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 8: Physical Resources (continued)

Question 1

84. The amount of parking space is adequate on
the
' Strongly Agree

Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

Men Women
Total

Employees

N

13

35

N

20%
13%

28

31

25

24
21,

33%

N

30
57
62
56

84

17%

leit11.(4edinn2)*Q4nnse Slightly
Disagree

,

Slightly
Disagree

Slightly

87. I am satisfied with the comfort and
attractiveness of the buildings and grounds.

Strongly Agree
Mostly Agree

Slightly Disagree
Mostly Disagree;.
Strongly RA

234,
41%
17%

11

21:%

36%
17%
13%
6%

78

132

6()

39

16

22
38%

5%

'Typical (4ediat6 Response Mostly,
Agree,

Mostly
Agree;

/40,03r'''
Aee

89. The management., maintenance, cleanliness
and operation of the physical facilities is
efficient and of a quality necessary to support
programs and services.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

23%
34%
22%
12%
5%
3% 12

19%
28%
25%
13%
6%
8% 17

21%
31%
24%
13%
6%
5%

ypiCai (ifeiian ) Response Mostly
Agree

Slightly

AgFee :

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.
Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 71. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 9: Financial Resources

Question 1

Men Women

N N

Total
Employees

N

Total Respondents 173 100% 169 100% 358 100%

85. The college strives to support innovation/

Strongly Agree
expansion in its programs.

.. 1,.,....1

Mostly Agree
'i.Slightly Agree
Slightly Disagree
Mostly Disagr
Strongly Disagree

46

7

22%
31%
29%

7%

5%

96

26

33%
26%iEl

9%.,........ .
ii.

3%

Typical(1Viedian ).;Resiionse Mostly: (;
1,4041,2

86. The college budget reflects college priorities
and planning goals.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

21 16%
36 27%

24%
16%

5%
15 11%

1114

27

1.130

26%
29%
17%

6%
9%

15%
26%
27%
16%

6%
26 11%

Typical (Media' n 2) Response Slightly Slightly

Agr.eR

Slightly

Agre.0

88. The organization for administering HC's
budget and finances is clearly defined.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree:.
Strongly Disagree

21%
15%

16%
112j%

22%

20% 40

20%
. . .

22%
18%

17%

Typical (lYledian2) Response Slightly
Agree

Slightly
Disagree

II

Slightly
Agree

Note: Percentages may not sum to 100% due to rounding.
Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 71. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 9: Financial Resources (continued)

Question

Men Women

Total
Employees

N N N

90. The college's overall use of financial
resources is consistent with its educational
goals.

4q0,#glY.::Agree'
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

47 35%
234;

12 9%
16 tg*
13 10%

32
24
12

11

1#6:.
32%
24%
12%
7%

11%

3

80
58
24
24.

26

2%,
33%

24%
10%
10%
11%

Typical (Median) ResPonse
T,;

Slightly

Agfec:;

Slightly:

Agree

Slightly

Agree

91. College guidelines and processes for
financial planning and budget development
are clearly defined and followed.

Strongly Agree
Mostly Agree
Slightly Agree
clightly riican

M tlos y isagree
Strongly Disagree 13

13%
29%
24%
13%
10%
11% 9

28%
23%
13%

15.%

12% 24

11%
29%

13%

12%

Typical (IVIedian2) Response Slightly; Slightly
Agree'

Slightly

AZTe'

92. The Board of Trustees has performed
responsibly in overseeing the financial
soundness of the district.

Strongly:Agree
Mostly Agree

4404 Agree
Slightly Disagree
Mostly Disagree.
Strongly Disagree

18 15%
35 29%
22 18%
16 13%
13- 11%
17 14%

29
21
11

34%
24%
13%
9%

10%

28
66
44
29
21
27

31%
20%Pi

13%
10%::

13%

Typical (Median2)R;SPonse Slightly
Agree

Slightly
Agree

Slightly
Agree

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 7J. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 10: Governance and Administration

Question 1

Men Women

N N

Total Respondents 173 100% 169 100%

Total
Employees

N

358 100%

74. In general, I am aware of the classified staffs
role in various governing, planning, budgeting
and policy making bodies at the college.

Strongly, Agree
Mostly Agree
Slightly Agtee
Slightly Disagree

1494y.Di§411Ne
Strongly Disagree

25
50
21:

15

20%
40% 42
17% 35

12%

5%

6%

17%
35%
29%
11%
j!$%.

4%

98
58 e

28
12
14

.0;Ni:4441'116 Response
Agree:

75. In general, I am aware of the students' role in
various governing, planning, budgeting and
policy making bodies at the college.

Strongly Agree
Mostly Agree

A

Slightly Disagree
Mostly; Dii48ree
Strongly Disagree

17

46

17

9

37%
0:

13%

6%

17

37
2A

16

88

34
6

14

35%

13%

6%

Typical (Median) Response Mostly
Agree

Slightly
Agree

Slightly
Agree,,

76. In general, I am aware of the faculty's role in
various governing, planning, budgeting and
policy making bodies at the college.

Strongly Agree
Mostly Agree
Slightly. Agree
Slightly Disagree

Mostly. Pisngree
Strongly Disagree

19%
36%
3096'

9%
2%
5% 13

20%.
38%
25%.

9%

5%

Typical (Median) Response Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.
l Question number referenceiquestionnaire.

2 One-half of responses are below and one-half of responses are above.
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Agree
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Table 7J. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 10: Governance and Administration (continued)

Question
Men Women

N N

Total
Employees

N

77. The faculty exercise a substantial voice in
matters related to educational programs, the
hiring of faculty and other personnel, and
institutional policies.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

15%
32%

11%

18 10%

I , "
Typiatl (Mediate),Response

Agree
Slightly,

93. I have a substantive role in college
governance and policy-making that relate to
my areas of responsibility and expertise.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

11%

26%
15%
12%

25%

3 12%

20 18%

2ô :21*
13 12%

16%': 35:

23 20%

29 11%
59 23%
50..,.:::::19%:.

29 11%
:1143%.:

59 23%

TYPicaf(MeClian2ilespo e Slightly
Agree

Slightly Slightly
Agree

94. The Hartnell Board of Trustees makes
responsible decisions and takes responsible
actions that support and promote the
missions and functions of the college.

Strongly Agree
Mostly Agree

:-.Slightly Agree,:
Slightly Disagree
Mostly Disagree
Strongly Disagree

15%: 16%
26%
27%
17%

8%

16%
26%
24%
12%

13%

Typical (Median2) Response Slightly '

Agree

Slightly
Agree

Slightly

,Agree,

Note: Percentages may not sum to 100% due to rounding.
Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 7J. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 10: Governance and Administration (continued)

Question
Men Women

Total
Employees

N N N

95. The Administration supports and uses a
decision-making process which involves the
persons who will be affected.

$1r9n.gly..Agee
Mostly Agree

S4ghOYA8Fce
Slightly Disagree

Mostly.Disagree
Strongly Disagree

22 16% 14:

38 28% 30
;23%

19 14% 17

14 10%
10 7% 11 9% 23

15%
27%

24%

Typical (Mediate) Response Slightly Slightly

Agree,

Slightly
Agree

96. The Administration provides effective and
efficient leadership and management which
supports the college's mission.

Strongly Agree
Mostly Agree
Slightly:Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

35'
13

10
11

20%
35%
23%

R%

11%
45%
24%

9%
6%
5% 18

50
122

69
26

16%
40%
23%

9%

7%
6%

Typicial (Median2) Response Mostly
Apte

Mostly
Agree

Mostly
Agree

97. The Administration provides effective
leadership to define goals, develop plans and
establish priorities for the institution.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly. Disagree
Strongly Disagree

31..

55
38

12

0

12

.

35%
24W:

8%
6%
8%

15%
40%

1

6%
7%
4%

37%
25%:.

6%

6%

Typical (Medism2) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.
Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 7J. 1999 Accreditation Employee Survey
Responses by Gender

for Standard 10: Governance and Administration (continued)

Question
Men Women

Total
Employees

N N N

98. The Administration has established and
utilizes effective methods of communication
to exchange information in a timely and
efficient manner.

Agree
Mostly Agree

Slightly Agree
Slightly Disagree

osilY Disagree
Strongly Disagree

22%
29%
24%
10%
10%
6%

2
54
31

21
12
10

1,4;36

36%
21%
14%

8%
7% 20

22%411

12%

6%

Mostly,

. Agree

Mostly

4"ree,

Note: Percentages may not sum to 100% due to rounding.
Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.

1 22

7 - 39 (Gender)



Table 7K. 1999 Accreditation Employee Survey
Responses by Gender

for Miscellaneous Questions

Question
Men Women

Total
Employees

N

Total Respondents 173

N N

100% 169 100% 358 100%

99. Overall, how would you assess the campus
climate/environment at HC for employees?

Excdllern 1111

Very Good
od.

Fair
Poot

51

33"'

27

30%

16%

II
19

59
-46"

24
22

15%
:13%

112

78
54

14%
,

(11tediar?iltespbiSe ' '"'' 000d" 'Gond

100. How effective is HC in promoting
employee diversity?

Excellent
Very Good
Good
Fair
Pont

43

45.-1

20

24%:::
35%

14%
Sck

Typical (Median3) Response Very Creed

101. Overall, how would you assess the campus
climate/environment at HC for students?

Excellent
Very Good
Good
Fair
Poor

43%

14%

'Very Good

14C:
45%

.28%:

Typieal'(Median2iliespOnse Very Good Very Good Very Good

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 7K. 1999 Accreditation Employee Survey
Responses by Gender

for Miscellaneous Questions (continued)

Question N

Men Women

N

Total
Employees

N

102. How effective is HC in promoting student
diversity?

Very Good

Fair

PC39::

27%
38%

11%

30
58
39
20
6

.1!20f,
38%

13%

4%

121

37
11

Verb 6:660"i' Very Good Very Good;

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 8A. 1999 Accreditation Employee Survey
Responses by Employment Status

for Standard 1: Institutional Mission

Question

Permanent

N

Total Respondents 188 100%

Temporary

N %

159 100%

Total
Employees

N

358 100%

1. I am personally treated with respect at
this college.

Strongly Agree
Mostly Agree
Oigtirit Agree
Slightly Disagree
Mostly
Strongly Disagree

88

15

26%
47%

9%..;

5%
'6%
8%

2%

0% 15

44%

3%

4%

ypical (Median ) Response `Mostly ttongly

Agree

ivipstly
Agree

2. Staff are concerned about student academic
success.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

60 32% 75
99 53%
13 7 %

3 if./

4%.
1%

138 406.
40% 167 48%
9r. 27 896'

2%
0% 7 2%
0% 1 <1%

:.

Typical (Median ) Response Mostly

Agree

Mostly
Agree,

Mostly

Agree

3. Hartnell College (HC) is committed to high
standards of teaching.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

Mostly Disagree
Strongly Disagree

28%
47%

1%
5%
2%

41%
:: . . ...

%.
-441% 4%.

14% 55 16%
3% 2%
1% 10 '3%
0% 3 1%

Typical (Median2) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 8A. 1999 Accreditation Employee Survey
Responses by Employment Status

for Standard 1: Institutional Mission (continued)

Question 1

Permanent Temporary

N

4. Classified staff make an extra effort to assist
students, faculty and other staff.

Strongly Agree
Mostly Agree
Slightly 11:1k.gr!?e

Slightly Disagree
Iostly Disagree

Strongly Disagree

1^,

47%

0%

56 '40%4
68 49%
12 9%
3 2%
0 0%
1 1%

Total
Employees

N

130
160 48%
26

typical (1404ipiiri) Response Mostly::

I 0 I

6. The programs and services of HC provide fair
and ethical treatment of its entire population.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
qtri,rgly

80

12

9

23% 49 39% 92
45% 59 47% 144 46%
15% ! 14 11% 42 1'44;;:

7% 3 2% 16 5%
3%

(cg, R 4i

Typical (Median) Response Mostly
Agree

Mostly,
Agree,

Mostly
Agree

7. Employees promote the development of a
diverse educational and cultural campus
environment.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

24%.
46%
18%
7%
2%
3%

66
38% 101..

155
54
13

30fo
46%
16%
4%
2%
2%

Typical (Median) Response Mostly Mostly
Agree

,

Mostly'
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 8A. 1999 Accreditation Employee Survey
Responses by Employment Status

for Standard 1: Institutional Mission (continued)

Question
Permanent

N

Temporary

N

Total
Employees

N

8. My senate or representative council has
sufficient opportunities to provide input into
college decisions.

::Strongly
Mostly Agree
Slightly Agree
Slightly Disagree

14osti31Disagme
Strongly Disagree

54
46
13

6
10 6%

20%
41%
21%

9%

4%

4
91

04:
21

1

14

38%
26%

9%
5%

6%

Mostly
Agree

Mostly

Agree

9. HC is a facilitator of change for its
communities.

Sternly Agree
Mostly Agree
Slightly
Slightly Disagree

en

Strongly Disagree

33

65

41
21

19%
37%

12%

4%

9
57

27
2

30%
44%

21%
2%

0%

74
126

70:
23
1.

7

24%'
40%

22%
7%

2%

Typical (Median) Risponse Mostly
Agree

Mostly
Agree

Mostly
Agree

10. HC excels in the recruitment of students.
sttotioy. Agree
Mostly Agree

:.,.
Agreel

Slightly Disagree
MOstlyiDiSagree
Strongly Disagree

15

57
43
30
17

5

34%
26%
18%
10%
3%

25
42
.315

10

22%
36%
31%

9%
1%
2%

41

103

40
:18

7

14%
36%
28*.
14%

2%

Typical (Median) Response Slightly
Agree

Mostly
Agree

Slightly
Agree

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 8A. 1999 Accreditation Employee Survey
Responses by Employment Status

for Standard 1: Institutional Mission (continued)

Question 1

Permanent Temporary
Total

Employees

N N N

11. It is important that there is proportional
representation of gender and ethnicity
between students and college personnel.

Strongly 'Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mt Disagree
Strongly Disagree 4%

it'

0$
igree

12. Programs and courses are offered in a
manner that ensures students the opportunity
to complete the entire program as
announced in a reasonable amount of time.

Strongly Agree
Mostly Agree
Sliihtly.Aore.e
Slightly Disagree
Mostly Disagree
Strongly Disagree

34 -2.&)
71 41%
411 93%
11 6%

5*,
5%

48
69
1Q

83
146
61

18 5%
11

11 3%

Typical Median Response ,Nlostly
Agree

Mostly

Agree

Mostly
Agee

13. HC excels in the retention of students.
Strongly pgri;e
Mostly Agree
Slightly Agree
Slightly Disagree
MOstly Disagree
Strongly Disagree 11

28%
30%
21%

8%
6%

14

40

10

111:

2

14%
40%
30%
10%

3%
2%

9%
34%
29%
17%

6%-
5%

Typical (Median) Response Slightly Mostly ,

,Agre

Slightly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.

8 - 4
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Table 8A. 1999 Accreditation Employee Survey
Responses by Employment Status

for Standard 1: Institutional Mission (continued)

Question
Permanent Temporary

Total
Employees

N N N

14. HC excels in the placement of students.,,_
Strony Agree
Mostly Agree
Shghtly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

13

41 27%
25%

25 16%

11 7% 0

38%

10%

0%

27
82

34
32
11

t1%
33%

26%
13%

13%
4%

Typical (Median) Response Slightly
Agree

Mostly
Agree

Slightly
Agree

15. HC faculty present material fairly and
objectively, while distinguishing between
fact and opinion.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
J1.1 4451VV

22
87
26
11

14%
56%

1:7%1!i

7%
1%.

5%

28
54
1811'

26% 51
145

45
15

54%
17%.
6%
1%

3°A-7

Typical (Median2) Response Mostly
Agree

Mostly Mostly
Agree

28. I have had sufficient opportunity to participate
in the planning process at Hartnell College.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree 17 16

20%
26%
19%..

8%
14%
13% 34

19%
29%
22%
10%..

11%

Typical (Median) Response Mostly
Agree

Slightly
Agree

Slightly
Agree

Note: Percentages may not sum to 100% due to rounding.

1Question number references questionnaire.
z One-half of responses are below and one-half of responses are above.
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Table 8A. 1999 Accreditation Employee Survey
Responses by Employment Status

for Standard 1: Institutional Mission (continued)

Question
Permanent Temporary

Total
Employees

N N N

30. College-wide and unit planning are linked to
resource allocation.

$iNfiii..'..rk.
Mostly Agree
Slightly Agree
Slightly Disagree

Strongly Disagree

44 31%

g9*
18 13%

14 10%

33

6
55%
10%
12%

3%
0% 15

38%
1123%

13%
7%
7%

Typical (Nledians) Response Slightly

Agree

Mostly
Agree

44. The college has clearly defined processes for
reviewing all of its educational programs.

Strongly Agree
Mostly Agree

Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

f* 22 24* 39
51 36% 35 39% 88 37%
38 27% 22 24% 63
20 14% 7% 26 11%
11. 8% 5 6% 7% :

4% fl 0% I CZ.

Typical (Medians) Response Slightly

,Agree

Mostly
Agree

Mostly

Agree

86. The college budget reflects college priorities
and planning goals.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree 21

23%
; .2856:

18%

13%

63
66.
40
.14;11

26

15%
26%

16%
696::

11%

Typical (Medians) Response Slightly
Agree

Mostly
Agree I

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 8A. 1999 Accreditation Employee Survey
Responses by Employment Status

for Standard 1: Institutional Mission (continued)

Question
Permanent Temporary

Total
Employees

N N N

91. College guidelines and processes for financial
planning and budget development are clearly
defined and followed.

Strongly Agi*
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

37
32
20
18

22 24

24%
13%

11j10*1:

12%

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

One-half of responses are below and one-half of responses are above.
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Table 8B. 1999 Accreditation Employee Survey
Responses by Employment Status

for Standard 2: Institutional Integrity

Question 1
Permanent Tem i orary

Total
Employees

358 100%

N N % N

Total Respondents 188 100% 159 100%

1. I am personally treated with respect at
this

Strongly gr
Mostly Agree
$ligit)Y4*.:
Slightly Disagree
Mostly Disagree
Strongly Disagree

88

7

15

47%

5%

6%

8%

151

28
12

121

15 4%

Strongly Mostly

AgreO

5. HC demonstrates honesty and integrity in its
athletic program.

.

Strongly Agree
Mostly Agree
Slightly Agree..
Slightly Disagree
mostly msagree
Strongly Disagree

Typical (Median2) Response Mostly
Agree

Mostly

Agree

Mostly
Agree

15. HC faculty present material fairly and
objectively while distinguishing between
fact and opinion.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree 5%

Typical (Median) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 8B. 1999 Accreditation Employee Survey
Responses by Employment Status

for Standard 2: Institutional Integrity (continued)

Question 1

Permanent Temporary
Total

Employees

N N N

16. A typical "A" grade given at HC represents
excellent student achievement.

Mostly Agree
Sligbtly Agree
Slightly Disagree

M:443!:01:44#ee
Strongly Disagree

81

10

6 3%

'T114#10404, I,tesPonie ."' Mostly Mostly
Agree Agree

17. Classified staff are treated respectfully by
administrators.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree

1-A10451W

24.. 15%
74 46%
30 19910

17 10%

4%
11 7510

36%
47%
14%
0%
2%
101

66
131

4$
18

1 2

23%'
46%

6%
3%:::

4%

Typical (Median) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

18. Classified staff are treated respectfully by
faculty.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

Disagree
Strongly Disagree

40%

44%
11%

4%

2%
0%

26%
47%

7%
2%.:

2%

Typical (Median 2) Response Mostly
gr

Mostly Mostly
Agree Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 8B. 1999 Accreditation Employee Survey
Responses by Employment Status

for Standard 2: Institutional Integrity (continued)

Question 1
Permanent

N

Temporam

N

Total
Employees

N

20. HC's administration handles grievances
fairly.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

16 12% 17 24% 33 0t.
34 25% 28 39% 65 30%
34 25%::: 16 22% 53. 14*
20 14% 6 8% 26 12%

!;4%

20 14% 2 3% 23 11%

''real (median) Response
Agree. Agree

Slightly,
Agree

21. Written policies ensuring fairness are
adhered to in employment procedures.

Strongly. Agree
Mostly Agree
Shen ly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

25 1:65i'l 34 14% 59 22%
60 38% 42 4270 106 40%
27 7%3 : 40 5%01

16 10% 7 7% 23 9%
lA 9%, 15 6% i

18 11% 3 3% 22 8%

Icid (Median .),Response Mostly

25. At HC, there is a positive environment in
which faculty are treated with respect.

StronglyAgree
Mostly Agree

slighOy.Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

18%
27%
18%::.

35% 85 25%
35% 103 31%
15% 58 17%

27 8%
26 8%

3% 37 11%30

Typical (Median`) Response Slightly

Awe:: Agri
iViostly

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 8B. 1999 Accreditation Employee Survey
Responses by Employment Status

for Standard 2: Institutional Integrity (continued)

Question 1
Permanent

N

Temporary

N

Total
Employees

N

26. The integrity of the teaching process is
protected at HC.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

36

64
.21%;
38%
17%
14%
5%
4%

42%
54 38%
21 .15%
6 4% 30

1% 13

1 1%

38%
16%
9%

3%

Typical ( e an Response Mostly
Agree

Mostly
Agree

Mosily
Agree

27. The college is committed to high standards
of teaching.

Strongly Agree
Mostly Agree

Slightly Agree
Slightly Disagree

MestlYDisagree
Strongly Disagree

38 21%
74 41%
30. 20%
14 8%

9 5%

60 41% 100
47 32% 124

62:
10 7% 24

0 0% 9

30%
37%
18%
7%
5%;
3%

Typical (Median ) Response Mostly

Agree

Mostly
Agree

Mostly
Agree

29. Information in Hartnell College publications
is accurate.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

Mbstly Pisagree
Strongly Disagree

22

77

20

13%
46%
21%
12%

4%

32%
47%
14%..

3%

1*.
1%

65
139
56

Typical Medi Response Mostly "
Agree

Mostly
Agree

Mostly.

Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 8C. 1999 Accreditation Employee Survey
Responses by Employment Status

for Standard 3: Institutional Effectiveness

Question
Permanent

N

Temporary

N

Total
Employees

N

Total Respondents 188 100% 159 100% 358 100%

19. Hartnell College adequately publicizes
the planning process.

Strongly Agree
Mostly Agree
Slightly Airee
Slightly Disagree

MosOy Disagree
Strongly Disagree

16%
33%

.:E1!3t*

38%

6%

12 14

22%
36%
26%:.

9%

5%

(Median2} Response Slightly

Agree
Mostly
Agree

Mostly
Agree,

22. HC provides sufficient resources to conduct
effective institutional research and program
evaluation studies.

Strongly Agree
Mostly Agree
Slightly Agree

-

Strongly Disagree

48
40

10*.
32%
26%
14%
6%
5%

3. 23%;
35 36% 87

25. .26.46 67
/ 0

5%
3%

14
11

19%
34%
26%
11%
5%
4%

TYPiCal:(Median" 2) Response 'Slightly

4ree
lviostiy

glee
Mostly

23. Evaluation results from Program and
Services Review are used to improve
instructional programs and support services.

Strongly; y Agree.....,,

Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

12
38 28%
40 29%
20 15%

14 10%

37

17-

44%

8%

1%
.

1%

7ji!"

76

28
15
16

Typical (Median 3) Response Slightly
Agree

"Mostiy
Agree

Slightly

Agree

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 8C. 1999 Accreditation Employee Survey
Responses by Employment Status

for Standard 3: Institutional Effectiveness (continued)

Permanent

Question
Temporary

N

Total
Employees

N

24. HC effectively evaluates how well it
accomplishes its mission and purposes.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

13

46
45
24
16

15

8%!

29%
28%
15%
10%
9%

25%: 40
38% 87
28% 75

6% 31

4%
0% 15

Typical (Median) Response Slightly

Agree

Mostly
Agree

Slightly
Agree;

28.1 have had sufficient opportunity to
participate in the planning process at HC.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

31
56
39
17

12
17

20%
26%
19%
8%

14%
13%

56
87

65..

29

34

29%

10%
10%
11%

Mostly,
Agree

lightly
Agree ,

Slightly;'

30. College-wide and unit planning are linked to
resource allocation.

Agree
Mostly Agree
,Slightly Agree
Slightly Disagree

49.413'.15).§4gFee..
Strongly Disagree 14

31%
29%
13%

10%

20%:
55%

12%

0%

24

78

48
27

14
15

38%
23*o
13%

7%
7%

Typical. (Median`) Response Slightly

4gtee,

Slightly:.

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 8D. 1999 Accreditation Employee Survey
Responses by Employment Status

for Standard 4: Educational Programs

Question
Permanent Temporary

N N

Total
Employees

N

Total Respondents 188 100% 159 100% 358 100%

12. Programs and courses are offered in a
manner that ensures students the opportunity
to complete the entire program as announced
in a reasonable amount of time.

Strongly A#CP
Mostly Agree

Slightly Disagree
Mostly 0.048rOe
Strongly Disagree 5%

33%
47%

5%

1%

83'
146

61
18

11

25%
44%
18%
5%
3%.

3%

Mostly
;;Agree

Mostly
Agree

Mostly
Agree

29. Information in HC publications is accurate.
Strongly
Mostly. Agree
Slightly
Slightly DiSigfee

MO§IWPOOSO.c.
Strongly Disagree

13%..

46%
21%
12%

4%.
4%

65
47% 139 46%

101
3% 40
3%
1% 8 3%

TypicallIVJerilan2) Response Mostly
Agree

Mostly
Agree

t

Mostly
Agree

31. The college meets the varied educational
needs of its students.

Strongly Agree;
Mostly Agree
Slightly Agree
Slightly Disagree

Ig,941Y.P_LWfree
Strongly Disagree

31
77

27.

Vi% 491 15%
53% 160 49%
9* 78
5% 23 7%

0% 7 2%

Typical 4Midiar5liesponSe Mostly
Agree

Mostly
Agree

Mostly

Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 8D. 1999 Accreditation Employee Survey
Responses by Employment Status

for Standard 4: Educational Programs (continued)

Question
Permanent

N

Temporary

N

Total
Employees

N

32. The general education program is based on
a clear philosophy and rationale.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

.14%
44%
23%
10%

5%.
5%

42%
21%E!

3%
O%

1%

'21%
44%
22%

7%
3%.;

3%

Ilypical(Meclian2)12.eate Mostly
Agree

:Mostly
Agree

'Mostly
Agree

35. The colleges processes of curriculum and
program development ensure high quality
instructional programs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

.

16%
42%
21%
10%

5%
570

38
57
27
12

21%
42%
21%,

9%

4%.
3'70

ypieal:00ia4,tteSporase Mostly

Agree

'Mostly

36. The college uses a range of delivery systems
and modes of instruction compatible with
student needs.

Strongly Agtie
Mostly Agree

$4114.-.6.fkee
Slightly Disagree

Mostly Disagtf-e
Strongly Disagree

.27 16%
75 44%
45 27,%.

814 0

2%

37
64

28%
48%

6%

0%

144

'yej,
22

46%
22%.:

7%
2101

1%

Typical (Median) Response Mostly

Agree 'Agree
Mostly
Agree'

Note: Percentages may not sum to 100% due to rounding.

1Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 8D. 1999 Accreditation Employee Survey
Responses by Employment Status

for Standard 4: Educational Programs (continued)

Question 1
Permanent

N

Temporary

N

Total
Employees

N

38. The institution identifies expected learning
outcomes for its degree and certificate
programs.

Strongly 4gree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly; DiWree
Strongly Disagree 11

16%
45%
22%

7%
4%
7% 11

21%
46%
21%..

6%
3*:
4%

Typical (Median) Response Mostly

Ag

Mostly

AgreP 'Agree'

44. The college has clearly defined processes
for reviewing all of its educational programs.

Strongly Agree
Mostly Agree

Slightly Agree
Slightly Disagree

Mostly Digree
Strongly Disagree 6 0%

.16%.

37%
26%':
11%
7%
3%

Typical (1VIediaa ) Response Slightly Mostly Mostly

,,,,Agree

Note: Percentages may not sum to 100% due to rounding.

1Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 8E. 1999 Accreditation Employee Survey
Responses by Employment Status

for Standard 5: Student Support and Development

Question
Permanent

N

Temporary

N

Total
Employees

N

Total Respondents 188 100% 159 100% 358 100%

28. I have had sufficient opportunity to
participate in the planning process at HC.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree 17

1816.;

33%

23%
10%
:7%-

10%

2A%.
26%

19%
8%

14%
13%

56..
87

29
29..

34

19%.
29%
22%
10%

10%
11%

real (Median2) Response Mostly:
Agree:. Agree

Slightly

Agate

33. I am aware of HC's articulation agreements
with the local high schools.

#9P841:1N8F.efc:I.
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly, osporee
Strongly Disagree

1.2% 1 14.4%1 36
53 35% 33 35% 87..

41 '17 18% 60
15 10% 7 8% 23
14, O70 i2 1.1741

12 8% 7 8% 19

9%

8%

dialn2).'ResPOns e
Agree

Mostly.

Agree

Slightly

Agree

34. Gender and ethnic diversity among students
is valued at HC.

Mostly Agree
Slightly. Agree ;
Slightly Disagree

Mosi6r.. 044'1:Pe
Strongly Disagree

79
'30k
43%
13qk

70
14

'424'01

0%

157

38:::.

17

4

5

46%

5%
1%
1%

Typical (Median`) Response Mostly;

ASree

Mostly

A*4
esOY

Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.

8 -17
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Table 8E. 1999 Accreditation Employee Survey
Responses by Employment Status for

Standard 5: Student Support and Development (continued)

Question 1
Permanent

N

Temporary

N

Total
Employees

N

39. Students from gender and ethnic diverse
backgrounds are treated with respect at HC.

Strongly Agree
Mostly Agree

Slightly Agree
Slightly Disagree
Mostly; Disagree
Strongly Disagree

30%
48%
10%;

7%
2%
3%

01 42%
65 45%

116
158
38

0%

Typical (Median) Response ,Mostly
Agree

Mostly

40. The needs of the students are considered
when decisions are made to add or delete
programs or courses at HC.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

Mostly Disagree
Strongly Disagree

63 38%
32 19%,

20 12%
17! 10%
17 10%

26%
47 40% 115 39%

19% 55 19%';
10 8% 32 11%
5 4% 22 7%
3 3% 20 7%

*cid (Median2) Response, o14 -o

Slightly

Ai*
Mostly Mostly I

41. HC's off-campus programs are adequate to
address the needs of students who would
otherwise have difficulty attending
on-campus classes.

Strongly Agree
Mostly Agree

,

Sli tly.Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

20)1

.40

25
15

10

27%
311i1.1:::::23#.6: 43 I'm

42 42% 85 34%
14 -14% 54 21%a'

11 11% 36 14%

Typical 4ediai42) Response Slightly
Agree

Mostly

1,k8r0

Note: Percentages may not sum to 100% due to rounding.

1Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above. 143
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Table 8E. 1999 Accreditation Employee Survey
Responses by Employment Status for

Standard 5: Student Support and Development (continued)

Question 1
Permanent Temporary

N N

Total
Employees

N

42. I am aware of HC's articulation agreements
with four-year colleges or universities.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

34
61

42
11

4% 12

:'.28%-

36%
239/0

5%
3%.
5%

TYpieni(Median2) Response Mostly mo§tiy
Agree

Mostly

Agree

43. There are sufficient knowledgeable HC
staff to provide effective student services.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

29. 17%
79 45%
42 24%
13 7%

3%
6 3%

41
62
23

1t* 71
46% 145 46%
17% 66 21VI
4% 20 6%
1%
0% 6 2%

Typical (1Vledfats2) Response Mostly Mostly Mostly

45. There are sufficient knowledgeable HC
staff to provide effective learning resources.

Stron8lY Agree;
Mostly Agree
Slightly, Agree
Slightly Disagree

MoSOY.PisagreP
Strongly Disagree

18%
41%

9%

4%

..............

58

18
9

45%
14%
7%

0%

24%-.

43%
20 %.

8%
ZIft
2%

Typical 0
Pp1.1011101,10

Mosdy Mostly
Ame

Mostly
I 1 I si

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 8E. 1999 Accreditation Employee Survey
Responses by Employment Status for

Standard 5: Student Support and Development (continued)

Question 1
Permanent

N

47. HC's policy regarding privacy of information
is clearly stated and consistently
administered.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

Mostly Disagree
Strongly Disagree

%

28%
39%

16%
8%
4%
5%

Temporary

N

Total
Employees

N

34%

1%

0%
0%

124.

113
39
13

37%
13%

4%
3%
3%

Typical (Medial?) Response Mostly
Agree

Strongly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

1Question number references questionnaire.

Z One-half of responses are below and one-half of responses are above.

145
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Table 8F. 1999 Accreditation Employee Survey
Responses by Employment Status

for Standard 6: Information and Learning Resources

Question 1

Permanent

N

Temporary

N

Total Respondents 188 100% 159 100%

Total
Employees

N

358 100%

46. The HC library has sufficient professionally
qualified staff to provide reference and
informational assistance and technical
support to serve faculty and staff needs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

47
70
28.

9

13

5

41%

5%
8%
3%

44%
12%

5%

1%

45
17

14.

6

42%
15%

6%

2%

Typi Cat (Median) Response Mostly
Agree

Mostly
Agree

Mostly

Ablee,

51. HC provides adequate training, equipment
and network connectivity to access the
collections of the library and computer labs.

Strongly Agree
Mostly Agree
Sitghtly Agree
Slightly Disagree
Mostly PiRgree
Strongly Disagree

38
67
.33

11

6

13

23 45
40%
20%.

7%

01-
8%

45
-1.20

36
36% 1

16%
6% 18

37? 10
3% 17

84 28%1;

18 39%

x$*:54
6%
3%1

6%

Typical (Niedian ) Response Mostly Mostly

Agree

Mostly

52.1 have adequate opportunity to recommend
items to be added to the library collection.

Strongly Agree
Mostly Agree
Slightly1:11.iAgree
Slightly Disagree

MOAOY:JP.t4g
Strongly Disagree 12

35%

7%

8%

29%
35%
17%

8%
41o_

8%

Typierd (Median=} Response Mostly

Agree

Mostly Mostly
Agree Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 8F. 1999 Accreditation Employee Survey
Responses by Employment Status for

Standard 6: Information and Learning Resources (continued)

Question 1
Permanent Temporary

N N

Total
Emplo,yees

N

53. Computer and software on campus are up-to-
date, in good condition, and meet students'
assignment needs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
MOtly Disagree
Strongly Disagree

25% 39. 35% 81
40% 39 35%

19% 22%
6% 4%

2%
6% 2 2% 11 4%

108

15

29%-
39%
20%

5%
3%.

Typical. (lVietuart2) Respoase Mostly
Agree

Mostly
Agree

Mostly
Agree

54. The Center for Learning Technologies and
Innovation's operating hours provide me with
adequate access.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

1149WYDisagree

38 .031191i1

44 ...
10 10%,

6%
296:1

0%

6
4

Strongly Disagree 4 3%

88
101

39:

35%
40%
16%
5%
2%
2%

Typical . 2) Response Mostly
Agree

Mostly
Agree

Mostly

55. The Hartnell College Library Audio-Visual
Department's operating hours are sufficient
to support instruction.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
140m4Y. Iisagrree
Strongly Disagree

46%
17%

44%
17%
7%

3%

46%
17*
5%

3%

Typical (IVIediat6 Response Mostly

Agree

Mostly ,

Agree
Mostly.

Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2

One-half of responses are below and one-half of responses are above.

8 -22
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Table 8F. 1999 Accreditation Employee Survey
Responses by Employment Status for

Standard 6: Information and Learning Resources (continued)

Question
Permanent

N

Temporary

N

Total
Employees

N

56.1 am aware that materials from other
institutions are available for use by HC
faculty, staff, and students through inter-
library loan or on-site use.

Strongly Agree
Mostly Agree

Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

35%
37%
16%.
5%
2%
5%

:99

95
37.
17

5
21

36%
35%
I4%.
6%
2%
8%

TYPieiii.(Mediari2) Response' Mostly

Agree

Mostly
Agree

Mostly
Agree

57. The library's holdings are adequate in terms
of current quality, depth of coverage and
variety for books.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

M9§41?.!§4gree
Strongly Disagree

18%
40%
17%

17 12% 23

13%
38%
20%
14

74'5'

8%

Slightly

, Agree

Mostly

Agree

Mostly

,Agree,

58. The library's holdings are adequate in terms
of current quality, depth of coverage and
variety for magazines and newspapers.

Strongly Agree
Mostly Agree
Slightly Agr.e
Slightly Disagree
Mostly Disagee
Strongly Disagree 1%

Typical (Median2) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.

8 -23
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Table 8F. 1999 Accreditation Employee Survey
Responses by Employment Status for

Standard 6: Information and Learning Resources (continued)

Question
Permanent

N

Temporary

N

Total
Employees

N

59. The library's holdings are adequate in terms
of current quality, depth of coverage and
variety for on-line resources.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

35.

56
33
11

25%
40%
23%

8%
2%
2%

295k: 27r*:
46% 109 43%
10 51 '20%.:

7% 19 7%
2% 1

1% 4 2%

TyplcatiMedialeilieSponse Mostly

Agree

Mostly
Agree

60. The library's holdings are adequate in terms
of current quality, depth of coverage and
variety for media (e.g., videos, CD-ROMs).

Strongly. Agree
Mostly Agree
Slightly Agree
Slightly Disagree
mostiv Ilignerrpe

Strongly Disagree

50
31
11

18% 22 21% 47
38% 44 43% 95

23% 9 18% 52
8% 15 15% 27
6% 1 1 ad,

6% 2 2% 10

20%
40%

late) lipStmonSe MoStly

,Agree

Mostly

Agree

Mostly.
Agree,

61. The library selects, acquires, organizes, and
maintains an adequate and current collection
of books to support the institution's
educational programs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

AleglY
Strongly Disagree 14 10%

41
101

25

19

38%

Typical (Median) Response Slghtly
Agree

.Mostly
Agree'

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.

8 -24
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Table 8F. 1999 Accreditation Employee Survey
Responses by Employment Status for

Standard 6: Information and Learning Resources (continued)

Permanent

Question 1

Temporary

N

Total
Employees

N

62. The library selects, acquires, organizes, and
maintains an adequate and current collection
of magazines and newspapers to support the
institution's educational programs.

Strongly Agrqe
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

15%f
42%
22%,
11%
4%
6%

30 25%
56 47%
19 16%
8 7%

34, 10
2 2% 10

52
118

52
24

20%.
44%
20%.1

9%
4%
4%

Typical (Median )Responsv Mostly
Agree

Mostly
Agiii

Mostly
Agree

63. The library selects, acquires, organizes, and
maintains an adequate and current collection
of on-line resources to support the
institution's educational programs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

Mostl PiagreV
Strongly Disagree

66
112
50
13

45%
20%

5%
.

1%

Typical (14edir),Response Mostly';'

Age,
W`stlY
Agree

Mostly
Agree.,

64. The library selects, acquires, organizes, and
maintains an adequate and current collection
of media (e.g., videos, CD-ROMs) to support
the institution's educational programs.

Strongly Agree
Mostly Agree

Agree
Slightly Disagree

Me41Y.PiWree
Strongly Disagree

56
28

17%
42%

7%

INV
5%

44%
22%
10%
1*.
1%

47
102

3
20
10

3%

Mostly
Agree

Mostly
'Agree,

Mostly
Agree,

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 8F. 1999 Accreditation Employee Survey
Responses by Employment Status for

Standard 6: Information and Learning Resources (continued)

Question 1
Permanent

N

Temporary

N

Total
Employees

N

65. The computer labs' software and network
configurations provide me with adequate
access to the applications I need to support
my courses.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly; Disagree
Strongly Disagree

60.
5%
4%

49 32% 43 96

%

43%
5%
4%
5%

13%
32%

Typical (Mei Rat?) Response Slightly ':
Disigiee

Mostly
Agree. Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

One-half of responses are below and one-half of responses are above.
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Table 8G. 1999 Accreditation Employee Survey
Responses by Employment Status
for Standard 7: Faculty and Staff

Question 1

Permanent

N

Temporary

N

Total
Employees

N

Total Respondents 188 100% 159 100% 358 100%

37. The evaluation of each category of staff is
systematic and conducted at stated intervals.

Strongly Agreei
Mostly Agree
glightlY,Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

15

61

32
20

11%
43%
23%
14%
39'
6% 12

14%

41%

10%
10%
1295:

12%

13%

22 9%

Typical (Median2) ResPonse Mostly
Agree

Mostly
Agree'

Mostly
Agree

48.1 am aware of how I can obtain and review
personnel policies and procedures.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
wurbuy Amsagiee
Strongly Disagree

52
56
32
11

304)
33%

19%
6%

50

7

39%'
36%
16%;

5%

i07
107

20
1:A

34%
34%
18%

6%
A 01.:

11 6% 2 1% 13 4%

ypica.(Median2) Respons Mostly
Agree

Mostly Mostly
Agree

49.1 am satisfied that personnel records are kept
confidential.

§Y94YdiAgree
Mostly Agree
Slightly Agree',
Slightly Disagree
Mostly ee
Strongly Disagree

34%
34%
12%

13 8% 13

35%

5%

4%

2Typical (Median) Response Mostly

Agree

Strongly
Agree:,

Mostly

, Agree .

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.

152
8 -27 (Employment Status)



Table 8G. 1999 Accreditation Employee Survey
Responses by Employment Status

for Standard 7: Faculty and Staff (continued)

Question 1
Permanent

N

Temporary

N

Total
Employees

N

50. I am satisfied with the college hiring process
for my constituent group.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

46
53
16

21

14.

22

31%

12%

..
13%

41'-
52
.19

15

.4
15

28%.
36%

10%

3%.

10%

89
107
36
38

18

39

27%
33%

12%
6*I1

12%

Tipieai (Median) Response Mostly Mostly

Agree
Mostly
Agree

66. The college adequately provides me with
sufficient staff development opportunities
to attend professional conferences.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree 11 6% 25

17%
25%
13%
12%
10%
23%

53
85
53
29
29
39

18%1

30%
18%
10%
Toit
14%

Mika' (Median) Response

+,

Mostly'
Agro,

$1.4*
Agr

Slightly

AM-6

67. The college adequately distributes
information about opportunities to learn new
instructional approaches.

Strongly.Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly, Disagree
Strongly Disagree

l0%1! 21 17% 45

41% 40 32% 106
2 19% 64

% 16 13% 31

11 9% 21
4% 13 10% 19 7%

37%

**1
11%

TYPieiki ReSionse Mostly

Agar
Slightly
Agree

Mashy

Note: Percentages may not sum to 100% due to rounding.
Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 8G. 1999 Accreditation Employee Survey
Responses by Employment Status

for Standard 7: Faculty and Staff (continued)

Question
Permanent

N

Temporary

N

Total
Employees

N

68. My immediate supervisor encourages and
supports my participation in professional
development activities.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

MoSrly. Disagree
Strongly Disagree

74 ..41%. 48. 38% 123. 39%
52 29% 30 24% 85 27%
21 12% 16 13% 39 13%

6% 8 6% 18 6%
6% 6% 18 6%

12 7% 16 13% 29 9%

Mostly
Agree

Mostly
Agree

Mostly
Agree:

69. The Tenure Review Committee process is
effective in making recommendations for
tenure.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

M9Stly Disagree
Strongly Disagree

46. ici%
27 33%

19 21%:
9 11%

7%

13
19% '

48% 40. 36%

0% 9 8%
5%

15% 10 9%

Typical (iilediati2)ResponsC[.;;,' Mostly;
Agree

Mostly
Agree

,

Mostly.

Age::.

70. The general college climate is respectful and
responsive to a diverse educational and
cultural campus environment.

Strongly. Agree
Mostly Agree

tly Agree
Slightly Disagree
MPOY. Disagree
Strongly Disagree 12

40%
17%

8%

7% 0% 12 4%

Typical (viediaa2) Response''
Agree

'Mostly
Agree

..14ostly"

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 8G. .1999 Accreditation Employee Survey
Responses by Employment Status

for Standard 7: Faculty and Staff (continued)

Question 1
Permanent

N

Temporary

N

Total
Employees

N

71.1 believe college employees are actively
working to make multiculturalism a reality
on campus.

Strongly Agree
Mostly Agree

Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

32%. 87 27%
45% 140 43%
1$% -62

1% 14 4%
9

1% 14 4%

Typical (4edian2) Response Mostly
Agree

Mostly
Agree

Mostly

Agree

72. The number of staff and faculty who are
qualified by appropriate education, training
and experience is sufficient to support the
programs offered by the college.

StrenglYAgree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Diaigiee
Strongly Disagree

18%
40%

5 3%

128

26

9

22%.:
43%
20%;:
9%

4%
3%

, Mostly ,

Afiree":

"Mostly:
Agree

73. The planning and evaluation of staff
development programs include participation
of staff who participate in, or are affected
by, the programs.

Strongly Agree
Mostly Agree
Slightly. Agree
Slightly Disagree
Mostly 44411.me
Strongly Disagree

489a i:

42%
11124%1

7%
5%
4%

20%
45%
12%
10%

14

18%.

43%

9%

#01.
6%

Typical 6iiealan2)ResPanse Mostly

Agree

Mostly Mostly

Aire,,,,`,, Agree:

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 8H. 1999 Accreditation Employee Survey
Responses by Employment Status

for Standard 8: Physical Resources

Permanent

Question
Temporary

N

Total
Employees

N

Total Respondents 188 100% 159 100% 358 100%

78. College buildings and facilities provide a
healthy working environment.

,.....:

Strongly: Agree
Mostly Agree

'4.444,:::Agree
Slightly Disagree
Mostly

Strongly Disagree

22%.
42%

6%
3%.

1% 23

16%
39%
249,,.

8%
6%.
7%

Slightly

Agree

Mostly

Agree

Mostly
Agree

79. I am satisfied with my personal safety and
security at the college.

liStrortglyAgree
Mostly Agree
Slightly Agree
Slightly Disagree
moot :Name.
Strongly Disagree

47 26% 48 31% 95 279'0

74 40% 72 47% 152 44%
28. 15* :1616..

15 8% 5 3% 20 6%
1 o

11 6% 1% 13

yPie4:(Mec3inet2)ResPene, Mostly
Agree

Mostly

Agree
tsiostly

,Agree.

80. The college grounds are well maintained
and manicured.

trbngly'Agree
Mostly Agree
Slightly .4gree
Slightly Disagree
Mostly ee
Strongly Disagree

76- 41%
70 38%
22
10 5%

2%
3 2%

39%.
39%
15%.

5%

Typienl(viedian2)Response Mostly

Agree

Moody

Agree ,',Agree

Note: Percentages may not sum to 100% due to rounding.
Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 8H. 1999 Accreditation Employee Survey
Responses by Employment Status

for Standard 8: Physical Resources (continued)

Question 1

Permanent

N

Temporary

N

Total
Employees

N

81. Classrooms are of adequate size for
instruction and programs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

Mostly Disagree
Strongly Disagree 16

23%
42%
20%

6%
3%
6% 24

18%
39%
19%
11%
6%
7%

Typical (Mediate) Response Slightly
Agree

Mostly
Agree

Mostly
Agree

82. Laboratories are of adequate size for
instruction and programs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

Mostly Disagree
Strongly Disagree

21
46
36
19

13

11

14%
32%
25%
13%

9%
8%

46

11

6

25%.
40%
18%
10%

2%
5%

49:
93
59
31

15

17

19%
35%
22%-
12%

6%

Typical (Median) Response Slightly'
Agree

Mostly
Agree

Mostly
Agree

83. Parking lots are well-lighted and secure.

Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

:.13%
37%

24%
35%
25%

18
.

10%

60
120
70

18

23

Agree
costly;'
Agree

M°StlY,
:Agree

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 8H. 1999 Accreditation Employee Survey
Responses by Employment Status

for Standard 8: Physical Resources (continued)

Question 1

Permanent

N

Temporary

N

Total
Employees

N

84. The amount of parking space is adequate on
the campus.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

Mostly Disagree
Strongly Disagree

14%

56 25 84
15%:
25%

pica1 (Median2) Response Slightly
D6gree

slightly
Agree

Slightly
pisagree

87. I am satisfied with the comfort and
attractiveness of the buildings and grounds.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

Mostly Disagree
Strongly Disagree

50 :204
65 36%
132!! .18%1

21 12%

13 7%
14 8%

.39: 125W: 7:8 ii; 1225'0
64 41% 132 38%

47% :6(Y,

17 11% 39 11%

7 4%
2 1% 16 5%

ical (me?.);4tes' pons'' Mostly
tYgree

Mostly

Agree

89. The management, maintenance, cleanliness
and operation of the physical facilities is
efficient and of a quality necessary to support
programs and services.

Strongly Agree
Mostly Agree

S4glItlY Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree 13

18%h

28%
24%
13%

7%

25% 71
34%
23

21%'
31%
24*
13%

5%

Typical (Median2) lesponse Slightly

Agree

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.

158
8 - 33 (Employment Status)



Table 81. 1999 Accreditation Employee Survey
Responses by Employment Status

for Standard 9: Financial Resources

Question

Total Respondents

Permanent

N

Temporary

N

Total
Employees

N

188 100% 159 100% 358 100%

85. The college strives to support innovation/
expansion in its programs.

Mostly Agree
sligogill4gree
Slightly Disagree

M9400.04i0fd
Strongly Disagree

20%
36%

111122% 1

10%

4%

37
28%
30%
31%

7%
2%
2%

68
96
74
26
15:
9,

24%
33%
26%

9%

3%

Typical Wedia' n2S Respottse
,.
Mostly
.Agree

Mostly
Agree

Mostly ,

Agree

86. The college budget reflects college priorities
and planning goals.

Wi#g!tAgo;
MostlyAgree
Slightly Agfee
Slightly Disagree

146.4.Y1P#00,00
Strongly Disagree

36
51

29
1

21

11%
23% 27

20
18%

13%

19 .23% 37 15%;
33% 63 26%

66: 17*:
40 16%
14. 6%;

5% 26

24%
11%

11%

Typical (Medlan2) Rev OnSe Slightly Mostly

Agree
Slightly

88. The organization for administering HC's
budget and finances is clearly defined.

Strongly APT-e
Mostly Agree
Slightly AFFe'
Slightly Disagree

Strongly Disagree

lxV!

28

31

25
2,24:

35

. .

18%

2005:
16%
14%.
23%

16%;.

24%
27%
22%

4%

43

40

Typical (Nledine) Response Slightly, Slightly

. *Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 81. 1999 Accreditation Employee Survey
Responses by Employment Status

for Standard 9: Financial Resources (continued)

Question 1

Permanent

N

Temporary

N

Total
Employees

N

90. The college's overall use of financial
resources is consistent with its educational
goals.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

MeM1Y Pisagree
Strongly Disagree

11%
29%

34 23%
11%
13%

21 14%

13 15% 30
35 41% 80
23 27% 58

8 9% 24
4 5% 24
2 2% 26

12%'.
33%
24%
10%
10%
11%

Typical (Median2) Response Slightly
Agree

Mostly
Agree

Slightly
Agree

91. College guidelines and processes for
financial planning and budget development
are clearly defined and followed.

SP.TIVitY.Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree,

27%
23%-
15%

Strongly Disagree 22 16%

25%
34%
25%

8%

0%

26

4
24 12%

11%
29%
24%
13%

Mostly Slightly,
Agree Agree

92. The Board of Trustees has performed
responsibly in overseeing the financial
soundness of the district.

.Strorigly Agree.., "

Mostly Agree

,,'
Slightly Disagree__
A40.4y. Disagree
Strongly Disagree

43

18

18
23

10%
30%

IP%
13%
13%
16%

13
22

10

33%,
25%
15%

28
66

13%
31%

27

Tyldeltd. (Mediah2) Response "", Slightly
Agree

Mostly Slightly
Agree Agre4

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 8J. 1999 Accreditation Employee Survey
Responses by Employment Status

for Standard 10: Governance and Administration

Question 1

Permanent

N

Temporary

N

Total
Employees

Total Respondents 188 100% 159 100%

N

358 100%

74. In general, I am aware of the classified staffs
role in various governing, planning, budgeting
and policy making bodies at the college.

Strongly Agree
Mostly Agree
Slightly Agee
Slightly Disagree
Mostly Disagree
Strongly Disagree

. 20%.
38%
22%
11%

5%
4%

.16%. 47
98

28

14

18%
38%
23%-.

11%

5%,
5%

Typical aviedian2) Response Mostly

Aver
Mostly

Agree

Mostly
Agree

75. In general, I am aware of the students' role in
various governing, planning, budgeting and
policy making bodies at the college.

Strongly Agree
Mostly Agree

Slightly Agree
Slightly Disagree
Mostly. Murex
Strongly Disagree

25
49
43
22

0
5

.16%

32%

28%
14%

6%
3%

10
35

4
10

88
67

34

lo
14

35%
26
13%
6%
6%

piCal:(114ed) Response . , Slightly
Agree

Slightly

Agree
lightly

76. In general, I am aware of the faculty's role in
various governing, planning, budgeting and
policy making bodies at the college.

Strongly Agree
Mostly Agree

Y Agree
Slightly, Disagree
Mostly;_

Strongly Disagree

0

65
37

10

25.1
40%
121*[

6%
2%
4%

2
37

13

12%
36%
29
13%

6%

53

103

25

13

38%

9%
3ff
5%

Responie Mostly

Agree

Mostly

Agree

Note: Percentages may not sum to 100% due to rounding.
Question number references questionnaire.

2 One-half of responses are below: and one-half of responses are above.

8 -36
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Table 8J. 1999 Accreditation Employee Survey
Responses by Employment Status

for Standard 10: Governance and Administration (continued)

Question 1

Permanent

N

Temporary

N

Total

Employees

N

77. The faculty exercise a substantial voice in
matters related to educational programs, the
hiring of faculty and other personnel, and
institutional policies.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

20.

50
41

17

16

32%
26%
11%
9%-

10%

28
91

66
31

211:-

26

. .

11%
35%
25%
12%
8%.

10%

'Slightly
Agree

Slightly

,Agree

Slightly

93. I have a substantive role in college
governance and policy-making that relate to
my areas of responsibility and expertise.

Strongly Agree
Mostly Agree
Slight& Agree'
Slightly Disagree

Niqtly.Dis(1gree
Strongly Disagree

22
38
3
19

31 20%

10
17
26

20%
19%1
10%

17,
26% 59

11%
23%
19%
11%
13%
23%

eal'(Medlim
2) Response

,Agree .';, Disagree',
Slightly
Agee

94. The Hartnell Board of Trustees makes
responsible decisions and takes responsible
actions that support and promote the
missions and functions of the college.

41x9ney Agree
Mostly Agree
Slightly Agree
Slightly Disagree

Strongly Disagree

29%
23/6::
16%

3%

63

30

mn

aul Response Slightly

Agee
Mostly

,,,Agree

Slightly ,

,'Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 8J. 1999 Accreditation Employee Survey
Responses by Employment Status

for Standard 10: Governance and Administration (continued)

Question 1
Permanent Temporary

Total
Employees

N % I N N

95. The Administration supports and uses a
decision-making process which involves the
persons who will be affected.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree 19

11%
26%
28%
12%
12%
11% 4%

.38'
72
63
37

23

15%
27%
.24%
14%
11%.
9%

,Typieal':(Medinn5 Response Slightly
Agree

Mostly
Agree. ;

Slightly
Agree

96. The Administration provides effective and
efficient leadership and management which
supports the colleges mission.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

WIUStq
Strongly Disagree

44

130
35%
25%
11%

17 9%

22% 50 16%
48% 122 40%
21% 69 23%

6% 26 9%

.370 zu
1% 18 6%

Slightly

*Agree

Mostly

Agree

Mostly

.AtXe,z

97. The Administration provides effective
leadership to define goals, develop plans and
establish priorities for the institution.

Strongly .4/4r9
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

52
13

15

18

15%
31%
29%

7%
8%

10%

23%.
47% 37%

25%:
6%

6%

Typical (Medlaoxj o'ns' Slightly
Agree

Mostly
Agree

'Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

1Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 8J. 1999 Accreditation Employee Survey
Responses by Employment Status

for Standard 10: Governance and Administration (continued)

Question I
Permanent

N

Temporary

N

Total
Employees

N

98. The Administration has established and
utilizes effective methods of communication
to exchange information in a timely and
efficient manner.

Strongly Agree
Mostly Agree

Agree
Slightly. Disagree

Mostly Disagree
Strongly Disagree

27
46
45
23
22.
18

15%.
25%

10%

24%
42%
18%
10%

2%

58:
103

69:'
37
28::

20

:18%
33%
22%
12%
9%
6%

ical (Median2) Response Slightly
Agive

"'Mostly
Agree

Mostly

Aigr4

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 8K. 1999 Accreditation Employee Survey
Responses by Employment Status

for Miscellaneous Questions

Question
Permanent Temporary

N N

Total
Employees

N

Total Respondents 188 100% 159. 100% 358 100%

99. Overall, how would you assess the campus
climate/environment at HC for employees?

Excellent
Very Good
Good
Fair
Poor

11%

22:
17%

25%

21%
45%
19%
14%

112

78
54
49

33%
23%
16%
14%

TyPicat (Median2) Response Good. Very Good Good

100. How effective is HC in promoting
employee diversity?

tXtelient
Very Good
Good
Fair
Pobr

30:
52
52.

,....
.1:
30
4

17%.

29%
29%
17%

8%

55

29
15

2 :

264;
43%
23%
12%
2%

18%
35%
27%
14%

jeal avlediaal Response Good Very Good Very Good

101. Overall, how would you assess the campus
climate/environment at HC for students?

Excellent
Very Good
Good
Fair
Poor

75

23

41% 48%

.

6%

45%

28%
9%
'3%

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 8K. 1999 Accreditation Employee Survey
Responses by Employment Status

for Miscellaneous Questions (continued)

Question 1

Permanent

N

Temporary

N

Total
Employees

N

102. How effective is HC in promoting student
diversity?

Excellent
Very Good
Good
Fair
Poor

37:1

63
42.,

26
10

'21%
35%
24%....

15%
6%

26%
41%

'14%
8%

23%
38%
24%
12%

Typical (1VYedian2j Response Very Good Very ao«i Very Good

Note: Percentages may not sum to 100% due to rounding.

'Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.

IR&P CM/LI/DC 6/21/00 c:\Documents\AccreditationEmployee 08 Gender Quant Summary, Standards 1-11.xls
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Table 9A. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 1: Institutional Mission

Question 1
Disabled

Not
Disabled

Total
Employees

N N

Total Respondents 36 100% 266 100%

1. I am personally treated with respect at
this college.

Strongly Alpe
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

42%
39%

3%
0%

12%

36%
45%

8%
3%
3%
3%

358 100%

151

28'
12

15

37%.
44%

8%
3%
3%
4%

Typical (Median2) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

2. Staff are concerned about student academic
success.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
140Stly Disagree
Strongly Disagree

14
18

40% '98: 14W:
51% 127 49%

3% 21 4%11

3% 4 2%
u 470

0% 1 < 1 %

138
167
27

40%
48%
8%
2%
470

<1%

'Typienl (Median) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

3. Hartnell College (HC) is committed to high
standards of teaching.

Strongly Agree
Mostly Agree

Slightly Agree
Slightly Disagree

Mostly piss:Me
Strongly Disagree

15

13

4

43%
37%
11%

3%
3

3%

79
118
43

31% 116 34%
46% 153 44%

17%
2% 8 2%
3% 10 , 3%
1% 3 1%

Typical (Median) Response Mostly
Agree

Mostly
Agree

Mostly

Agree

Note: Percentages may not sum to 100% due to rounding.

1 Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 9A. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 1: Institutional Mission (continued)

Question 1

Disabled

Not
Disabled

Total
Employees

N N

4. Classified staff make an extra effort to assist
students, faculty and other staff.

44'908lYAgrO
Mostly Agree
Slightly:Agree.
Slightly Disagree

MOSOYPtSWee
Strongly Disagree

37%
50%
10%

3%
1%.
0% 1

39%.
48%

8%:
3%

<1%

Strongly
Agree

Mostly'
Agree

Mostly:
Agree,

6. The programs and services of HC provide fair
and ethical treatment of its entire population.

Strongly Agree
Mostly Agree
Slightly ASNP
Slightly Disagree
Mostly bisa

,

Strongly Disagree 4

28%
28%
24%

3%

3%
14% 4

30%
50%
12%

5%
2%
2%

:92
144
42
16

8

46%
1 4%:.

5%
3i&i

3%

Typical (Median ,Response Mostly'' Mostly'''
Agree:

Mostly
A8r4

7. Employees promote the development of a
diverse educational and cultural campus
environment.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

Mostly PiWrqe
Strongly Disagree

(01#
48% 155 46%

11* 54
4% 13 4%

2%

Typlcal '(iliedittn ) Response ;%4 iviostlY

A gre!e

Mostly
Agree;

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 9A. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 1: Institutional Mission (continued)

Question'
Disabled

Not

Disabled

Total
Employees

N N N

8. My senate or representative council has
sufficient opportunities to provide input into
college decisions.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

1:4%:

32%
5%

18%

47%!:
. . .

40%
26*

8%
S%
4% 14

17%
38%
26%

9%

6%

(Median') iteainiaae Mostly
Agree

9. HC is a facilitator of change for its
communities.

Strongly Agree
Mostly Agree

:'Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

8

6

21% 56 24% 74 24%
29% 100 42% 126 40%
21%'. 53 22% 70 2,2%

11% 15 6% 23 7%
11% 0 4% 13 4%

7111 1 1107_
1 70 170 A. /4,

ypicai (Median) Response Mostly

1.kgreP,: AOP
Mostly

Agree

10. HC excels in the recruitment of students.
Strolgly..
Mostly Agree
Slightly Agree
Slightly Disagree
Mo4iy:DiSagee
Strongly Disagree

9 32%
7 25%

7%
6

4%

28
79
63
32

13%
36%
20.01.!

15%
4
3% 2%

Typical (Median Response
r

Slightly'. Slightly,
AgreoL,

lightly,

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 9A. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 1: Institutional Mission (continued)

Question 1
Disabled

Not
Disabled

Total
Employees

N N N

11. It is important that there is proportional
representation of gender and ethnicity
between students and college personnel.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

Moab' Dis4gree
Strongly Disagree

36%
28%

6%
8%
6% 14 5% 18

yplcal (Median) Response Mostly
Agree

MostIy Mostly
Agree

12. Programs and courses are offered in a
manner that ensures students the opportunity
to complete the entire program as
announced in a reasonable amount of time.

.Strongly Agree.
Mostly Agree
Slightly Agree;
Slight!),. Disagrc.c.

4..'...Ay.:1P0400,i ...-

Strongly Disagree

2.85.0 .61:::. 25 83 2%::,
38% 107 44% 146 44%
19% 47 19% 01 8,%

57 i4 O'fo 18 5%
6% 8 3% .14 3%11

3% 8 3% 11 3%

Response Mostly
Agree

Mostly
Agree

13. HC excels in the retention of students.
Strongly Agarf
Mostly Agree

igOOXAitOgil
Slightly Disagree

R.40014:4110,e
Strongly Disagree

9%
34%

4%

46
177:2

13

17%

5%

Typical (Median2) Response Slightly
Agree

Slightly Slightly
Agree j Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.

9 - 4
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Table 9A. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 1: Institutional Mission (continued)

Question 1
Disabled

Not

Disabled

N N

Total
Employees

N

14. HC excels in the placement of students.
Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

13%
25%
25%:
29%

.456
4% 7

33%
26%
13%
13%
4%

kat (Median2) Response Slightly
Agree

Slightly
Agree

Slightly

Agree

15. HC faculty present material fairly and
objectively, while distinguishing between
fact and opinion.

Strongly Agree
Mostly Agree
Slightly Agree,
Slightly Disagree

Mostly DiP.Wree
Strongly Disagree 2

2640. 35. Wk. :...51 ..;19..%
45% 110 56% 145

Illiti!, --3 17% 45.
10% 12 6% 15

..., 1%

6% 6 3% 9 3%

54%
17%
6%
1.%

Typieai ."nse
1.1 *41. 1 I I

Mostly
Agree

Mostly
, Agree

Mostly

Agree

28. I have had sufficient opportunity to participate
in the planning process at Hartnell College.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

15%
15%
33%
12%

21%

21%
31%
1991.

9%
10%
10%

5'6

87

65
29

34

Slightly ..'
Agree Agree

Slightly
Agree,

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half ofresponses are below and one-half of responses are above.
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Table 9A. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 1: Institutional Mission (continued)

Question 1
Disabled

Not
Disabled

Total
Employees

N N N

30. College-wide and unit planning are linked to
resource allocation.

Mostly. Agree
;Slightl Agree
Slightly Disagree

Strongly Disagree 13% 7

12%
40%
23%
13%
7%:

5%

12*
38%
23*.
13%
7%
7%

Typical (Median) Realionse Mostly.
Agree:

Slightly
Agree

44. The college has clearly defined processes for
reviewing all of its educational programs.

Str9gly Agrfx
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

4

10

9

0

15%.
38%
35%
12%

0%

62

40
20

13
5

17%
37%
24%
12%

3%

39
88
63
26
17

7

11%

3%

Tyliiea101edheeY Response Mostly'
Agree',

Mostly
Agree

Mostly,

Agree

86. The college budget reflects college priorities
and planning goals.

StNngly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagiee
Strongly Disagree

.

19%

24%
29%-
17%
59 t

8%

26%

27%

26

Typical (Medion Mostly Slightly

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 9A. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 1: Institutional Mission (continued)

Disabled

Not
Disabled

Question

91. College guidelines and processes for financial
planning and budget development are clearly
defined and followed.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

35%

13%

13%

N

Total
Employees

N

18
39

23
19

12

.

12%..;

26%

25%
16%

8% 24

11%
29%

24%
13%
12%

12%

Slightly
Agree

Slightly
Agree

Slightly
Agree

Note: Percentages may not sum to 100% due to rounding.

1Question number references questionnaire.

One-half of responses are below and one-half of responses are above.
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Table 9B. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 2: Institutional Integrity

Question 1

Disabled

N %

Not Total
Disabled Employees

N % N %

Total Respondents 36 100% 266 100% 358 100%

1. I am personally treated with respect at
this college.

F9Pg
Mostly Agree
Slightly A04
Slightly Disagree

Strongly Disagree

42%
39%
3%,
0%

12%

36%
45%

8%
3%
3%.
3%

19
151

28.

12

12
15

44%
8%
3%
3%
4%

Typiad (Median2) Response' lvlOstly
Agree

Mostly
Agree

' Mostly'
Agree,

5. HC demonstrates honesty and integrity in its
athletic program.

Strongly
Mostly Agree
IrSlightly Agreo:
Slightly Disagree

M9PtlYrNR:gree
Strongly Disagree

7

7

47%
47%

0%
7%

0%

41
57

20

34% 32%'
49%
15%:

1%

2%

Typical' (14iedian 2) Response Mostly Mustly,

Age.,,,,
Mostly

Agree

15. HC faculty present material fairly and
objectively while distinguishing between
fact and opinion.

Strongiy Agree
Mostly Agree
Slightly
Slightly Disagree

441.4.14gNe,
Strongly Disagree

8

14 45%
10

10%

3%
6%

35

110

33
12

18%
56%

6%

IL

3%

51

145

5
15

54%

6%

3%

Typical*eaion Response', Mostly
, Agree

Mostly.,
Agree

Mostly

Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.

17
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Table 9B. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 2: Institutional Integrity (continued)

Question I

Disabled

Not
Disabled

N N

Total
Employees

N

16. A typical "A" grade given at HC represents
excellent student achievement.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

Mostly Di-sPgree
Strongly Disagree

31%
52%
10%

3%

0%

26%:
48%
'13%

6%
4%
3% 8

TyPical,(Median2) Response Mostly
Agree

Mostly
Agree

MostlY
Agree

17. Classified staff are treated respectfully by
administrators.

Str9nglYAgree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

12

3

18% 66
43% 101 48% 131

14% 37 17% 48
14% 9 4% 18

0% 8

11% 7 3% 12

46%
17%

6%
3%-
4%

Mostly

Agree

Mostly

Agree Agree

18. Classified staff are treated respectfully by
faculty.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

P4o4131...P44:eC
Strongly Disagree

Typical: (Median) )1ifsponne

2%

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.

176
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Table 9B. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 2: Institutional Integrity (continued)

Question 1
Disabled

Not
Disabled

Total
Employees

N N N

20. HC's administration handles grievances
fairly.

StronglyAgree
Mostly Agree
Slightly Agree
Slightly Disagree

Mostly Disagree
Strongly Disagree

22%
17%
22%

9%
17%:
13% 13

.14%

32%
28%
12%
:OW

8%

33
65

53
26
17
23

15%'
30%

12%
8%

11%

Typical (Media2) Respon'se Slightly
Agree

Slightly
Agree,

Slightly

Agree

21. Written policies ensuring fairness are
adhered to in employment procedures.

Strongly; Agree.
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

4
11

44 23% 59
81 42% 106 40i.
31
18 9% 23 9%

.i4% j 15 6%
13 7% 22 8%

i'i''''"

editia ) ResptiaSe Moitly
Agtve

Mostly Mostly

Agree Agree

25. At HC, there is a positive environment in
which faculty are treated with respect.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly; Disagree
Strongly Disagree

25*1

8

9% 37 11%

Typical (Median )Resphase
, ;Agree E

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.

177
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Table 9B. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 2: Institutional Integrity (continued)

Question
Disabled

Not
Disabled

Total
Employees

N N N

26. The integrity of the teaching process is
protected at HC.

Strongly; Agree;;
Mostly ,Agree

.:.skionly moot:
Slightly Disagree
mosgypositrooi
Strongly Disagree

12

33% 70= 30%. 96
36% 93 39% 121

9% 42 18% 51
9% 21 9% 30
9%. 3% 13

3% 5 2% 8

30%
38%
16%
9%
4%
3%

Typical (Medliana) Response Mostly
Agree

Mostly .

Agree
Mostly
Agree

27. The college is committed to high standards
of teaching.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

10
10

6

3

32%.
32%
19%
6%

10%

72
99
43
19

14
6

28%
39%
17%

8%
6%
2%

100
124

62
24
18

9

30%
37%
18%
7%
5%
3%

its' (mediae) Response Mostly Mostly

Agree.....::

Mostly

Agree

29. Information in Hartnell College publications
is accurate.

Strongly Agree.
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly PAA4Vce
Strongly Disagree

27%
40% 47%

18%.
9%
4%:
2%

65
139
56
26
11

Typical (Median} Response Mostly
Agree

mostly
Agree

MOstly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.

9 -11 178 (Disability Status)



Table 9C. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 3: Institutional Effectiveness

Question 1
Disabled

Not

Disabled
Total

Employees

N N N

Total Respondents 36 100% 266 100% 358 100%

19. Hartnell College adequately publicizes
the planning process.

Strongly Agree
Mostly Agree

Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

22%.
22%
28%
16%

9%

37%
26%

8%
3%
3%

67

108

78
26.

14

22%
36%

26%
9%

3%
5%

plea' (illedlan2)'lliesponse Slightly Mostly
Agree ( Agree

Mostly
Agree'

22. HC provides sufficient resources to conduct
effective institutional research and program
evaluation studies.

Strongly Agree
Mostly Agree

Slightly Agree
Sightly 1-1;

MCOY.POgree
Strongly Disagree

23% 50 16% 49 19%
15% 72 38% 87 34%
35% 48 26% 67 26%
-, 0 25 13% 29 11%

12% 1
:.,;7 .

14 5%
12% 6 3%. 11 4%

Tipie0isfedia' Slightly

1F0P

Mostly Mostly
Agree

23. Evaluation results from Program and
Services Review are used to improve
instructional programs and support services.

Strongly Agree
Mostly Agree

Slightly 4.ree
Slightly Disagree
Mostly
Strongly Disagree

21%
29%
21%

13% 10

76

28
71137::

16

33%

2,6*
12%

7%

Typical (iViedian2) iiesponse, Slightly

Agr:cp',

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.

9 -12
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Table 9C. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 3: Institutional Effectiveness (continued)

Question 1
Disabled

Not
Disabled

Total
Employees

N N N

24. HC effectively evaluates how well it
accomplishes its mission and purposes.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

31%

7% 10

14%
32%
29%1:

11%

5%

40
87
75
31

15

15%
32%
28%
11%

8%.
6%

Typical (Median) Response . Slightly
Agree

Slightly
Agree

Slightly
Agree

28. I have had sufficient opportunity to
participate in the planning process at HC.

Strongly Ag00:
Mostly Agree

§4g11ftAgree.11
Slightly Disagree
MOOly DI#igtee
Strongly Disagree

15%. 46 zl* 56.. 9#61;!

15% 69 31% 87 29%

.kii.41., ''33% 43 twill 65 !22%!11

12% 19 9% 29 10%
3% 23 10%:

-.:.::......
29 10M1

7 21% 22 10% 34 1 i 4

Typical (Median) Response Slightly
Agree

Mostly

Agree

Slightly
Agree

30. College-wide and unit planning are linked to
resource allocation.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

400Y.P.OgiVe
Strongly Disagree

t 79a=

35%
22%

4%
9%

13%

24.:
78

27

15

12%
38%
23%
13%

Typical (Medias?) liesponSe
Agree

Mostly
Aire°

Slightly

Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 9D. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 4: Educational Programs

Question 1
Disabled

Not
Disabled

N N

Total
Employees

N

Total Respondents 36 100% 266 100% 358 100%

12. Programs and courses are offered in a
manner that ensures students the opportunity
to complete the entire program as announced
in a reasonable amount of time.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

28%
38%
19%

6%
6%
3%

47r.
14

8

8

;570
44%
19%.

6%
3%
3%

146

61:,.

18

11

25%
44%
18%
5%
3%
3%

Typical (Med San) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

29. Information in HC publications is accurate.
Strongly Agree.
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

8.

12
0101
40%
23%

AMU70

1.9%

0%

2191

47%
18%
7 iu

4%
2% 8

Typical (Median) Response MOStly

Agree
Mostly
Agree

MOStly

Agree

31. The college meets the varied educational
needs of its students.

$4.090Y 4ree
Mostly Agree

Slightly Agee
Slightly Disagree
Mostly t)tse
Strongly Disagree

16%
42%
26%
13%
0%
3%

34.

124

14

10-

14%
51%
24%

6%
4T0

2%

49
160
78
23

15%.
49%
24%

7%

2%

Typical ediaatiRespnise Mostly
Agree

Mostly
Agree

Mostly.
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.

9 -14
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Table 9D. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 4: Educational Programs (continued)

Question 1
Disabled

Not
Disabled

N N

Total
Employees

N

32. The general education program is based on
a clear philosophy and rationale.

Strcingly Agree.;
Mostly Agree
S ghtly Agree
Slightly Disagree
WAY Disagree
Strongly Disagree

7 22% '4a 22% 64
15 47% 96 43%
5 :16.% 24%:
2 6% 14 6%

0% .3%

3 9% 6 3%

131

67
21

21%
44%
22%

7%
3%
3%

Typical (Median') Response Mostly
Agree,

Mostly
Agree

Mostly
Agree

35. The college's processes of curriculum and
program development ensure high quality
instructional programs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

1:111%

48%
14%
10%

3%
7%

10%

3% it)

42%
21%

9%
:4%
3%

Typical (Median') Response Mostly
Agree

Mostly
Agree

Mostly
Agree

36. The college uses a range of delivery systems
and modes of instruction compatible with
student needs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
MostlY Disagree
Strongly Disagree

108 47%
53 23%
16

1%

65
144

69
22

21%
46%
22%

7%

1%

Typical (Median') Response , Mostly
Agree

Mostly

Agree

Mostly

Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.

182
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Table 9D. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 4: Educational Programs (continued)

Question 1

Disabled

Not
Disabled

Total
Employees

N N N

38. The institution identifies expected learning
outcomes for its degree and certificate
programs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

Mostly Disagree
Strongly Disagree

7 24 40
15 52% 92
3 .10% 46
2 7% 12

0 0%. 6

2 7%

20%
45%
23%

6%
3%
3% 11

21%
46%

6%
3%.
4%

Mostly'
Agree

MOStly

Agree

44. The college has clearly defined processes
for reviewing all of its educational programs.

soongly,Agroe::::
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly

!Alf rii; Of 31 IVWC.i.0111,1151.,

29
62
40
20

17%
37%
24%
12%
8%
J /

39:
88

26
17

16%
37%

11%
74g1
,1J70

yineal (Median ) Response 140;i1Y:
Agree*,

Mostly,
Agree,

Mostly,

Ai*

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.

183
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Table 9E. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 5: Student Support and Development

Question 1
Disabled

Not

Disabled

N

Total Respondents 36

N

Total
Employees

N

100% 266 100% 358 100%

28. I have had sufficient opportunity to
participate in the planning process at HC.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly DisaMe
Strongly Disagree

15%

.

46
69
431:-

19

22

21%
31%

'19%
9%

10%
10%

56.1

87
65
29

34

29%
22%
10%

11%

Typical (Median2) Response Slightly
Agree

, Mostly
Agree

Slightly ,

Agree,,

33. I am aware of HC's articulation agreements
with the local high schools.

, ........

§gookAucc J.6 21% :26! .44%:. :36 :14*:
Mostly Agree 7 25% 65 35% 87 35%

Slightly Agree 7 25% :::46 :!25%. 60 24%.:::.:::,:::

7% 18 10::.%:O:

1 116E':'

23
1.fiet

9%
1v.11.1,: -!.yy,.. 4::

14% 11 6% 19 8%.

Slightly Disagree

Strongly Disagree

Typical (Median ) Response Slightly
Agree

Slightly
Agree Agree

34. Gender and ethnic diversity among students
is valued at HC.

Strongly, Agree
Mostly Agree
Slightly. Agree;
Slightly Disagree

g000440,e
Strongly Disagree

14
12

44% 90 , 35% 121.
38% 120 47% 157

31 12* 38

35%
46%

9% 9 4% 17 5%
3%
0% 4 2% 5 1%

ied(Median, 2) RespOns;
Agree

Mostly

Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.

9 -17 1 8 4 (Disability Status)



Table 9E. 1999 Accreditation Employee Survey
Responses by Disability Status

Standard 5: Student Support and Development (continued)

Question 1
Disabled

Not
Disabled

Total
Employees

N N N

39. Students from gender and ethnic diverse
backgrounds are treated with respect at HC.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

38%.
47%

6%
9%
0 %.

0%

33% 116 35%
49% 158 47%
12% 38 11%
3% 13 4%
1% 1%
2% 6 2%

Mostly

Agree

Mostly
Agree

Mostly

Agree

40. The needs of the students are considered
when decisions are made to add or delete
programs or courses at HC.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly DIsagree
Strongly Disagree

20%
ry,,,,.,,,..
1

30%
30%.
17%
0%:
31'/0

35
89

38
24
15 i

15 20

17%
39%
19%
11%
7%
7%

Typical (Median) Response Mostly; Most/
Agree

Mostly
,Astes,:

41. HC's off -campus programs are adequate to
address the needs of students who would
otherwise have difficulty attending
on-campus classes.

Strongly Agree
Mostly Agree

. .

Slightly Disagree
Mostly l
Strongly Disagree

6

16W
33%
22%
15%

85

54.

36

11

1%
34%

14%

4%

Typical (Median) Response Slightly

Agree

Slightly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above. 185
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Table 9E. 1999 Accreditation Employee Survey
Responses by Disability Status

Standard 5: Student Support and Development (continued)

Question 1
Disabled

Not
Disabled

Total
Employees

N N N

42.1 am aware of HC's articulation agreements
with four-year colleges or universities.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

Strongly Disagree

25%
34%

6%
0%
3% 10

28*
36%
23%

5%
3%
5%

-73

95
. 60
14

12

28%
36%
23%.

5%
3%
5%

Typical (Median2) Response Moitly Mostly
Agree

Mostly
Agree

43. There are sufficient knowledgeable HC
staff to provide effective student services.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

8
16

0

27%
53%

1.7%
3%
0%
0%

50
108
.53
15

6

4

21%
46%
22%

6%

2%

71
145

66
20

6

22%.
46%

21%
6%

2%

Typical (Mediae) Respens e
Agree

Mostly
Agree

Mosdy
Agee

45. There are sufficient knowledgeable HC
staff to provide effective learning resources.

417.9.POMAgree
Mostly Agree
Slightly Agree
Slightly Disagree

Mostly Pl§illgree
Strongly Disagree

23%
40%

27%
10%

23*
42%
21%:.

8%

3%

24%
43%

8%

Typical (Mediate) Response mostly Mostly,

Agree

Mostly

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.

9 -19
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Table 9E. 1999 Accreditation Employee Survey
Responses by Disability Status

Standard 5: Student Support and Development (continued)

Question
Disabled

Not
Disabled

Total
Employees

N N N

47. HC's policy regarding privacy of information
is clearly stated and consistently
administered.

SiroitglY Agree
Mostly Agree

Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

33%
39%
21%.

0%
3%
3%

43%.
36%
12%,
5%
2%
2%

124
113
39
13

Typical (Median') Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 9F. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 6: Information and Learning Resources

Question 1

Disabled

Not
Disabled

Total
Employees

N N N

Total Respondents 36 100% 266 100% 358 100%

46. The HC library has sufficient professionally
qualified staff to provide reference and
informational assistance and technical
support to serve faculty and staff needs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

37%
40%
179b
3%
0%..
3% 3

96
131

45
17

14
6

al.%
42%
15%
6%
5%
2%

Typical (Median2) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

51. HC provides adequate training, equipment
and network connectivity to access the
collections of the library and computer labs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
'Mostly Disagree
Strongly Disagree

10 32%
-8.

61.: 4%
88 40%
39 18%:

6% 15 7%
3% 7 3%,:

13% 10 5%

84
118

54
18

28%
39%
18%
6%

10 .-3%

17 6%

TypiCal (Median2) Response::
;:

Mostly
Agree

Mostly H Mostly
Agree Agree

52.1 have adequate opportunity to recommend
items to be added to the library collection.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

Mostly Dis4gree
Strongly Disagree

17%
45%

14%1
7%

0%
17%

32%.

8% I 20
4%
5% I 20

35%
1744
8%

8%

Typical (1Viedian2) Response Mostly
Agree

Mostly Mostly
Agree Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.

9 -21
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Table 9F. 1999 Accreditation Employee Survey
Responses by Disability Status

Standard 6: Information and Learning Resources (continued)

Question 1
Disabled

Not
Disabled

Total
Employees

N N N

53. Computer and software on campus are up-to-
date, in good condition, and meet students'
assignment needs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

17%

3%

29%.
41%
20%

4%
1%
4%

29%
39%
20%

5%
3%
4%

Typical (Median`) Response Slightly
Agree

Mostly
Agree

Mostly
Agree

54. The Center for Learning Technologies and
Innovation's operating hours provide me with
adequate access.

Strongly Agree
Mostly Agree

Slightly Agree
Slightly Disagree
ivit,tatiy AARSilalcrG

Strongly Disagree

12

4
11%

4%

73

0

37% 88 3.5%:.

40% 101 40%
f.60* 1:0,:

3% 13 5%
01 ?MI e't479i of.

1% 2%

Typical (Mediate) Response Mostly

Airre

Mostly
Ame

Mostly
Agrees

55. The Hartnell College Library Audio-Visual
Department's operating hours are sufficient
to support instruction.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

IS%
50% 84

;1127%::

46%

3%

Typical (Medians) Response Mostly
Al's

Mostly
Agee

'Mindy
Agrpo

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire.

2 One-half of responses are beloviUnd one-half of responses are above.
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Table 9F. 1999 Accreditation Employee Survey
Responses by Disability Status

Standard 6: Information and Learning Resources (continued)

Question 1
Disabled

Not

Disabled

Total
Employees

N N N

56. I am aware that materials from other
institutions are available for use by HC
faculty, staff, and students through inter-
library loan or on-site use.

SIxongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

36%
32%
14%.
7%
0%

11%

36%
35%

7% 17 6%
1%

13 6% 21 8%

TypicaliMedian Response Mostiy Mostly
Agree

Mostly
Agree,

57. The library's holdings are adequate in terms
of current quality, depth of coverage and
variety for books.

Strongly Agree
Mostly Agree

Slightly Agree.
Slightly Disagree

Mostly .Pinree
Strongly Disagree

13

11%
.

48%
14:

15%

0%
19%

23'
74
45'

3

13

16%

9%
6%

10.
103

54
3R

18

23

13%.
38%
20%
14%

7%
8%

Slightly:
Agree' ',

Mostly
Agree

58. The library's holdings are adequate in terms
of current quality, depth of coverage and
variety for magazines and newspapers.

_Stroli!Y Agree
Agree

tly Agree
Slightly Disagree

Mostly Di4gtee
Strongly Disagree

19%
52%

7%

4%

78

24
1,8

6 9 3%

Typical (Median`) Response Mostly
Agree

Mostly'
Agree

Mostly

Agree. ' ' ' ' ' '

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 9F. 1999 Accreditation Employee Survey
Responses by Disability Status

Standard 6: Information and Learning Resources (continued)

Question 1
Disabled

Not

Disabled

N N

Total
Employees

N

59. The library's holdings are adequate in terms
of current quality, depth of coverage and
variety for on -line resources.

Mostly Agree

Slightly Disagree

1`490Y1P441Rq..
Strongly Disagree

15% 48 25%
54% 82 42%
31% 38 20%
0% 17 9%

0% 4 2%
0% 4 2%

27%'
43%
20%

7%
2%
2%

Mostly
Agree

Mostly

,Agree

60. The library's holdings are adequate in terms
of current quality, depth of coverage and
variety for media (e.g., videos, CD-ROMs).

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
i1/4A.;;;,:trsi nr.r.

Y,!!!'.!..7.:t!:tett.
Strongly Disagree

1*
52%

.20%
8%

8

101 47
38% 95

24%
12% 27
47o

4 %' 10

20%
40%
22%T
11%

Mostly,

Agree

, Mostly,' Mostly

AtceP

61. The library selects, acquires, organizes, and
maintains an adequate and current collection
of books to support the institution's
educational programs.

StOnglY Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

12%
44%

12%

12%

29

73

19

17`

12

38%
::;$23%:11,;
9%

7%

TyPicai(Meliian(Median) Response Mostly

Al's,....
M9stlY Mostly

Agree:.'.,.

Note: Percentages may not sum to 100% due to rounding.

1 Question number references questionnaire.

2 One-half of responses are lielow and one-half of responses are above.

9 -24
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Table 9F. 1999 Accreditation Employee Survey
Responses by Disability Status

Standard 6: Information and Learning Resources (continued)

Question I
Disabled

Not
Disabled

Total
Employees

N

62. The library selects, acquires, organizes, and
maintains an adequate and current collection
of magazines and newspapers to support the
institution's educational programs.

Strongly.Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

N N

38
85
38..

24

19%.:

42%

12%

4%
3%

52 1

118

52

24

10

20%
44%
20%

9%
4%
4%

Typical (Median) Response Mostly

Agree

63. The library selects, acquires, organizes, and
maintains an adequate and current collection
of on-line resources to support the
institution's educational programs.

Awe
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

Mostly

'Agree

Mostly
Agree

25% 46 24% , 66 26% ,

42% 86 46% 112 45%
33% 37 )05:

0% 12 6% 13

0% 6
0% 3 2% 3 1%

iii#46*" Response Mestly

Agree .

'Mostly
Agree

Mostly

Agree

64. The library selects, acquires, organizes, and
maintains an adequate and current collection
of media (e.g., videos, CD-ROMs) to support
the institution's educational programs.

Strongly Agree
Mostly Agree
Slightly AlicP
Slightly Disagree
MostlYDisagrw
Strongly Disagree

17%.

50%

21%
4%
070

8%

102
53
20
10

8 3%

Typical (Median ) Response Mostly Mostly
Agree

.Mostly

,Agr.ee

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 9F. 1999 Accreditation Employee Survey
Responses by Disability Status

Standard 6: Information and Learning Resources (continued)

Question 1
Disabled

Not
Disabled

N N

Total
Employees

N

65. The computer labs' software and network
configurations provide me with adequate
access to the applications I need to support
my courses.

**kb, Agree.
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

9%

6%

27% 73

43%
4%
3%
5%

..-13%..

32%

14

96

43%
5%

4%
5%

13%
32%

Typical (Median) Response Slightly
Agree

Slightly
Agree

Slightly
Agree

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 9G. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 7: Faculty and Staff

Question 1
Disabled

Not
Disabled

N N

Total
Employees

N

Total Respondents 36 100% 266 100% 358 100%

37. The evaluation of each category of staff is
systematic and conducted at stated intervals.

StrOngltAgree
Mostly Agree

Slightly Disagree

1404YINngree
Strongly Disagree

8%
54%
12%

8%
4%.

15%

Typical (Median2) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

48.1 am aware of how I can obtain and review
personnel policies and procedures.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
ixtosuy misagree
Strongly Disagree

9
11

8

26% 83 36% 107 14.4.
31% 79 34% 107 34%
23% 40 . 17% 58 18%
11% 13 6% 20 6%

..370 19. 470
6% 8 3% 13 4%

Typical. (Median ) Response GS y Mostly
Agree

Mostly

49. I am satisfied that personnel records are kept
confidential.

Strongly
Agree..

4..644Y:AgOo1111
Slightly Disagree

.1-.MO$OP44.00
Strongly Disagree

125
108
36
14

13

41%
35%
12%

5%
3To

4%

Typical (Median2) Response Mostly
Agree

Mostly
Agree

Mostly
Agree ,

Note: Percentages may not sum to 100% due to rounding.
Question number references questionnaire.

1 One-half of responses are below and one-half of responses are above.
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Table 9G. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 7: Faculty and Staff (continued)

Question 1
Disabled

Not
Disabled

N

Total
Employees

N

50.1 am satisfied with the college hiring process
for my constituent group.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

28%
33%
12%
11%

MostlY Disagree
Strongly Disagree 28

33%

12%

6%
12%

Typical (Median2) Respoise Mostly Mostly
Agree

Mostly
Agree

66. The college adequately provides me with
sufficient staff development opportunities
to attend professional conferences.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
MostlY Disagree
Strongly Disagree

17% 41 53 1896111

34% 63 30% 85 30%
10% 38 18% 53 18%
14% 21 10% 29 10%

10% 21 10% 29 10%
14% 29 14% 39 14%

Typical (Median2) Response Mostly
Agree

Slightly
Agree

Slightly

67. The college adequately distributes
information about opportunities to learn new
instructional approaches.

Strongly Agree
Mostly Agree
Slightly kget
Slightly Disagree
Mostly Disagree
Strongly Disagree

10

4

4,11 16%3I:: '14%,
33% 82 38% 106 37%
13W 50 23 64 22%
13% 25 12% 31 11%
17% 1

15 7% 19 7%

Typical Response Mostly
Agree

Mostly
Agrep

Mostly

Note: Percentages may not sum to 100% due to rounding.
I Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 9G. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 7: Faculty and Staff (continued)

Question
Disabled

Not
Disabled

Total
Employees

N N N

68. My immediate supervisor encourages and
supports my participation in professional
development activities.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

35%

3%

9% 19

40%
26%
43%1

7%
5%
8%

123;

85
39.

18

29

39%,
27%
13%:.

6%
6%:.

9%

Typical (IVIedian2) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

69. The Tenure Review Committee process is
effective in making recommendations for
tenure.

.

StroogitAgtm,
Mostly Agree
Slightly

. .. . .. .

Slightly Disagree

Strongly Disagree

2

6
3

13%
40%
20%
13%

13%

16

29
181

20% 21 19%
36% 40 36%
22% 26 23%

9 8%

10% 10 9%

Typical (hitedian2) Response Mostly
Agree.

Mostly,:
Agree

'Mostly
Agree:

70. The general college climate is respectful and
responsive to a diverse educational and
cultural campus environment.

Strongly Agree
Mostly Agree

Slightly Disagree

Strongly Disagree 2

19%
39%
16%

6%
3%
6%

45%
16%

12

28%
43%

6%,

4%

g,

Typical (Median), Response Mostly
Agree

Mostly
Agree

:Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.
Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 9G. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 7: Faculty and Staff (continued)

Question
Disabled

Not
Disabled

Total
Employees

N N N

71. I believe college employees are actively
working to make multiculturalism a reality
on campus.

Strongly gree
Mostly Agree

.

Slightly. Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

7
12

7

:2TV
38% 109 44%

3% 10 4% 14

6% 7 3% 9
9% 7 3% 14

27%.'
43%
19%.

4%

4%

Typical (Median) Response Mostly
Agree

Mostly

72. The number of staff and faculty who are
qualified by appropriate education, training
and experience is sufficient to support the
programs offered by the college.

,

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

M9§0LyEagree
Strongly Disagree

26%
42%
119W.

6%
3%1

3%

22%
42%

#fg,
10%

3%
3%

67
128

60
26
11

9

22%
43%..
20%

9%

3%

Typical (Median2)Respone'::'' Mostly Mostly
, Agree,

Mostly

Agre

73. The planning and evaluation of staff
development programs include participation
of staff who participate in, or are affected
by, the programs.

StronglyA
Mostly Agree
Slightly Agree
Slightly Disagree

lostlyDisagr.9e
Strongly Disagree

11

15%
42%
19%.

8%

4
12%

74

15

7

20%
44%

9%
4
5%

41
97
46
20

14

18%
43%

20%
9%
4%
6%

inieal(Mediate),Jkiesponse Mei*
Agree

,Mostly
Agree

Mostly;

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 9H. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 8: Physical Resources

Question 1
Disabled

Not
Disabled

N

Total
Employees

N

Total Respondents 36 100% 266 100% 358 100%

78. College buildings and facilities provide a
healthy working environment.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

6%
6%

14% 14

16%.

39%
27%.

9%
4%
5%

56:
134
84
29
19
23

39%
24%

8%
b%,
7%

Typical (Median) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

79. I am satisfied with my personal safety and
security at the college.

Strongly Agree
Mostly Agree...

1141:00.Y14:04ii
Slightly Disagree
igefali:Magfee
Strongly Disagree

121

8

34%.
31%

6%

Typikal, Mediate Reap ottse Mostly

24%
45% 152 44%
15%. 1:54

6% 20 6%

4% 13 4%

Mostly
Agree

Most
Agree

80. The college grounds are well maintained
and manicured.

giOneY. Agree
Mostly Agree

§lIglrAkAgreel
Slightly Disagree

1011Y:10.)04grfre
Strongly Disagree 3%

136

138

I%

Typical (Median3) Response Mostly
Agree

Mostly
,Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.
Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 9H. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 8: Physical Resources (continued)

Question 1
Disabled

Not
Disabled

N N

Total
Employees

N

81. Classrooms are of adequate size for
instruction and programs.

Strongly Agree.
Mostly Agree

S
;

Slightly; Agree
Slightly Disagree

PiiAgree
Strongly Disagree

45%
44%.

48%V1

12%
6%
6% 17

18%
37%
20%'
12%

. 7%
7% 24

Typical (Median) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

82. Laboratories are of adequate size for
instruction and programs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly, Disagree
Strongly Disagree

11

6

3

12%
44%
24%

4%
4%!:

12%

36

68
46
27
13
12

18%.

34%
23%
13%
6%.
6%

49
93
59
31

15

17

19%.
35%
22%
12%
69s,

6%

3;61-- 41edia0 Response Mostly
Agree

Mostly,
Agree

Mostly

Agree

83. Parking lots are well - lighted and secure.
$4,priglyAgte4
Mostly Agree

Slightly Disagree
Mostly Disagree :H
Strongly Disagree

14%
29%
20%
14%
6%:'

17% 15

19%
36%
21%
13%

6%

36%

13%

7%

Response Slightlyr
Amp,

Mostly'

Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 9H. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 8: Physical Resources (continued)

Question
Disabled

Not
Disabled

N N

Total
Employees

N

84. The amount of parking space is adequate on
the campus.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly: Disagree
Strongly Disagree

6%
18%
24%
18%
12%
24% 61

7%
16%
18%
17%
18%
24% 84

17%

16%

25%

Typical (14edian2) Response Slightly
Disagree

Slightly
Disagree

Slightly
Disagree

87. I am satisfied with the comfort and
attractiveness of the buildings and grounds.

strongly, Ag06.
Mostly Agree
Slightly Agree
Slightly Disagree
mestlyDisagree
Strongly Disagree

9
14

4

3

26%
41%
12%!

12%

9%

54
99
48'2.

29
191

11

21%
38%
18%
11%

7%
4%

78
132

60
39
22.

16

TYPia(hiedian2) Response Mostly

Agree

Mostly Mostly

89. The management, maintenance, cleanliness
and operation of the physical facilities is
efficient and of a quality necessary to support
programs and services.

Strongly Agree
Mostly Agree
Slightly Agive
Slightly Disagree
Mealy Disagree
Strongly Disagree

26 t71;',

35%
18%
12%

3%
6%

52
74
Gi

34
1.6

13

30%
24%
14%

103

42

17 5%

Typical (Median) Response Mostly
Agree

Mostly
Agree

Mosdy

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 91. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 9: Financial Resources

Question 1
Disabled

Not
Disabled

Total
Employees

N N

Total Respondents 36 100% 266 100% 358 100%

85. The college strives to support innovation/
expansion in its programs.

satoey.1:Agice
Mostly Agree

)40011Agrc9
Slightly Disagree

4**P44060:
Strongly Disagree

66
5:176

18

11

6

26%
31%

8%

3%

96

26

9

33%

9%

5%-
3%

Typical (Viedian2) ResPonse Mostly

ABA;::
Mostly,
Agree.:

Mostly
Agree

86. The college budget reflects college priorities
and planning goals.

§V9.!ley:1114g1A91:11

Mostly Agree
Slightly Agt:ee
Slightly Disagree

Strongly Disagree 15

1.64
24%
244;1
17%

--,- 7A7.1:1

8% 26

26%..
27%
16%

11%

cal (lviediad) ReSPOnse Slightly,

88. The organization for administering HC's
budget and finances is clearly defined.

StroMly. A.grf41
Mostly Agree
Slightly Agrce
Slightly Disagree

rY1910YPIsWee.
Strongly Disagree

21%
2M11
24%
7:9f;

14%

20

26 15%

11%
20%

18%

17%

Typical (Median`) Response Slightly
Agree

Slightly
Agree. .

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.
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Table 91. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 9: Financial Resources (continued)

Question 1
Disabled

Not
Disabled

N N

Total
Employees

N

90. The colleges overall use of financial
resources is consistent with its educational
goals.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

13

3

.;:.8% 24 !ii.1316 : 30, 12*.ii

54% 54 30% 80 33%
13% 43 .,24%:' 58 24%..!

4% 23 13% 24 10%

1.3%.:1! 19 24
8% 18 10% 26 11%

Typical (Median2) Response Mostly
Agree

Slightly
Agree

Slightly

Agree

91. College guidelines and processes for
financial planning and budget development
are clearly defined and followed.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

9% 18 12% 23
.

35% 39 26% 59
2270... 37.:25;% 48
13% 23 16% 26
Oes.

.

13% 12 8% 24

11%
29%
24%
13%

12%

Typical (Median?) Response Slightly

Agn.3e'

Slightly
Agree

Slightly

92. The Board of Trustees has performed
responsibly in overseeing the financial
soundness of the district.

Mostly Agree
Slightlytly Agree
Slightly Disagree

MOWYINNW:
Strongly Disagree

27%
31%

8%

15% 17

14%
32%

19%
14%

10%
11%

13%
31%

20%
13%
#41.1:

13%

Typical (VIedian2) Response Slightly
Agree

Slightly

Agree,

_Slightly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses ate above.
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Table 9J. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 10: Governance and Administration

Question
Disabled

Not
Disabled

Total
Employees

N N N

Total Respondents 36 100% 266 100%

74. In general, I am aware of the classified staff's
role in various governing, planning, budgeting
and policy making bodies at the college.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

36

70
48
22
10

9

..18%.

36%
25%
11%
5%

5%

358 100%

47

98

28
17j::

14

Typical (Median) Response Mostly
Agree-

Mostly

Agree
Mostly
Astee

75. In general, I am aware of the students' role in
various governing, planning, budgeting and
policy making bodies at the college.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

32%
7%

4%

20
59

53
28
13

9

15%

5%

35.

RR

67:

34
16
14

Typical (Median) Response Mostly
Agree

Slightly Slightly
Agree

76. In general, I am aware of the faculty's role in
various governing, planning, budgeting and
policy making bodies at the college.

Strongly ,Agfee
Mostly Agree
Slightly Agee
Slightly Disagree
Mostly Disagree
Strongly Disagree

5

12

17%

41%
28%

7%
0%

7%

42 2096 53.

77 37% 103
53 26%
19 9% 25
7 .3%

9 4% 13

20%
38%
25%

9%

5%

Typical (Median2) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one -half of responses are above.
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Table 9J. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 10: Governance and Administration (continued)

Question 1

Disabled
Not

Disabled

N N

Total
Employees

N

77. The faculty exercise a substantial voice in
matters related to educational programs, the
hiring of faculty and other personnel, and
institutional policies.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

10%
45%
10%
24%
0%

10%

23
61
57
22
17
18 9%

31

26

H.%
35%
25%
12%
8%

10%

Typical (Median`) Response Mostly
Agree,

..
Slightly
Agree

Tightly,
Agree

93. I have a substantive role in college
governance and policy - making that relate to
my areas of responsibility and expertise.

Strongly Agree
Mostly Agree
Slightly Agree
Slig,litly Disag,ree
Mostly Disagree
Strongly Disagree

10%
6 20%
7

11101,

3 qs;!%

8 27%

23
47

35

12%
24%

18%

29
59

50

11%

23%
19%
11%

29 15* 35 13*
37 19% 59 23%

,,Sligh
Agree,

Slightly,
Agree

94. The Hartnell Board of Trustees makes
responsible decisions and takes responsible
actions that support and promote the
missions and functions of the college.

Strongly . gree
Mostly Agree

:f.igOOY Agree
Slightly Disagree
Mostly DisAgree
Strongly Disagree

j!*
20%

12%

8%
16%

49

16
19

16%.:;

28%

11% 30

Typical (Median) Response
Agree

Slightly
Agree

Slightly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 9J. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 10: Governance and Administration (continued)

Question 1
Disabled

Not

Disabled
Total

Employees

N N N

95. The Administration supports and uses a
decision-making process which involves the
persons who will be affected.

Strongly =Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

18%
29%
25%.:

11%
4%

14%

28
50

50.
29
24
12

15%
26%
26%
15%

12%.
6%

38
72
63,
37

29
23

15%
27%

24%
14%
1:1;
9%

Typical (1Vtedian) Response Slightly
.Agree

Slightly
Agree

Slightly
Agree

96. The Administration provides effective and
efficient leadership and management which
supports the college's mission.

Strongly Agree
Mostly Agree
Slightly Aeree
Slightly Disagree
Mostly Disagree
Strongly Disagree

35'.
47% 91 40% 122
1:6% 57 r25TOi .69:

3% 20 9%
9% 141 6%
9% 10 4% 18

26

16%
40%
23%

9%
7%
6%

Typical (Median2) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

97. The Administration provides effective
leadership to define goals, develop plans and
establish priorities for the institution.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

6
13

19%

13%
9%

40 17% S6
86 37% 115
63 27% 78
17 7% 20

6% 21
12 5% 19

18%
37%
25%fl

6%
7%
6%

Typical (Median2) Response Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.
I Question number references questionnaire.
: One-half of responses are below and one-half of responses are above.

9 -38 (Disability Status)



Table 9J. 1999 Accreditation Employee Survey
Responses by Disability Status

for Standard 10: Governance and Administration (continued)

Question 1
Disabled

Not
Disabled

Total
Employees

N N

98. The Administration has established and
utilizes effective methods of communication
to exchange information in a timely and
efficient manner.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

20%
40%

14%

14%

N

18%
31%
25%
12%

10%
4%

58.
103

69
37

20

I g%
33%
22%.
12%

9%
6%

Typical (Mediate) Response Mostly
Agree

Slightly Mostly

Agree Agree

Note: Percentages may not sum to 100% due to rounding.
Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.

9 - 39 (Disability Status)



Table 9K. 1999 Accreditation Employee Survey
Responses by Disability Status
for Miscellaneous Questions

Question 1
Disabled

Not
Disabled

Total
Employees

N N N

Total Respondents 36 100% 266 100% 358 100%

99. Overall, how would you assess the campus
climate/environment at HC for employees?

Excellent
Very Good

Good
Fair
Poor

12%
26%
29%.
15%

18%

40
86
57
42
33

16%

13%

Typical (11/1edian2) RespOnse 'Good Good

51
112

78
54
49..

15%
33%
23%
16%

14%

Good

100. How effective is HC in promoting
employee diversity?

Excellent
Very Good
Good
Fair
Poor

4
7

8

10

13%
23%
27%
33%

43
90

18%'
39%

i.26%
13%.

416::

57

109

:$4.

45
6

18%

35%
27%.
14%
5%

ical (Median) Response Good Very Good Very Good:

101. Overall, how would you assess the campus
climate/environment at HC for students?

Excellent
Very Good
Good
Fair
Poor.

10

4

13225 .483:t 14;1
41% op]. 27%
12% 21 8% 32
3(. 9 4% 11

14%
45%

9%

21:

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.

0261
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Table 9K. 1999 Accreditation Employee Survey
Responses by Disability Status

for Miscellaneous Questions (continued)

Not Total
Disabled Disabled Employees

Question ' .N % N % N %

102. How effective is HC in promoting student
diversity?

Excellent 6 19% 55 23% 72 23%
Very Good 8 26% 99 42% 121 38%
Good 11 35% 49 21% 76 24%
Fair 6 19% 26 11% 37 12%
Poor 0% 8 3% 11 3%

Typical (Mediiu?) Response Good Very Good Very Good

Note: Percentages may not sum to 100% due to rounding.
' Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.

IR&P CM/LI/DC 6/21/00 cADocuments\Accreditation%mployee 09 Disability Quant Summary, Standards 1-11.xls

9 - 41 (Disability Status)



Table 10

Responses by Ethnicity



37%

44% 1
8%

3%

3% I
4%

Table 10A. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 1: Institutional Mission

Question 1

African
American

Asian

American

American
Indian Filipino

N % N N N

Latino

N

White

N

Total Respondents 100% 11 100% 100% 15 100% 55 100% 215 100%

1. I am personally treated with respect at
this college.

Strongly Agree
Mostly Agree

Slightly Agree
Slightly Disagree

Strongly Disagree

2

2

2

2

4

7

0

0

0

0

36%:

64%

0%:

0%

0%
0%

4

2

57%

29%

0%

0%

0%

14%

4

7

27%

47%

2: ::13%

0

0

2

0%

13%

25

22

2

0

46%

41%

0%
4%'

6%

7&:

94

18

8

38%

45%

9%

4%

2%

3%

Typical (Median3) Response
2 Mostly

Agree

Strongly

Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

2. Staff are concerned about student academic

success.

Strongly Agree
Mostly Agree
Slightly Agree

Slightly Disagrcc
..-.,:Mostly Disagree

Strongly Disagree

2

2

...... 2._.
2

2

5

5

0

45%;

45%

9%;

0%

0%

4

1

0

67%

17%

0%

Own

17%

0%

3 21%

10 71%

0 0%

7%

21

28

2

39%:1

52%

4%
2%

....

..... 90

93

. 3

4%

43%

45%

10%

1%

0% 0%

Total
Employees

N %

358 100%

129

151

28:

12

12.
15

Mostly
Agree

138 40%1
167 48%1

27 8%

7

1 0%

Mostly :I

Agree
Typical (Median3) Response Mostly

Agree

Strongly

Agree

Mostly
Agree

Mostly
Agree

Mostly

48ree

3. Hartnell College (HC) is committed to high

standards of teaching.

Stro ngly Agree

Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree

Strongly Disagree

2 2

..... !V-

2 2

3 30%:.

6 60%

0 0%

0%

4:

0

0

57%;

14%

14%

0%

14%

0%

8!'

6

0

0

40%

0%

7%

21

8

1

2

39%

. ...... :65::

96 47%
15

2% 2%

4 ,

2%

2

1

11634/
153 44%,

8
2%I

3 1%

Typical (Median3) Response Mostly
Agree

Strongly
Agree

Strongly
Agree

Mostly
Agree

Mostly "
Agree

Note: Percentages may not sum to 100% due to rounding.

'Question number references questionnaire.

2 To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

One-half of responses are below and one-half of responses are above.

Mostly
Agree

1

10 - 1 (Ethnicity)



Table 10A. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 1: Institutional Mission (continued)

Question I

African
American

Asian

American
American

Indian

N N N

Filipino

N

Latino White
Total

Employees

N N N

4. Classified staff make an extra effort to assist
students, faculty and other staff.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

5 50% 3 50% 8 57% 19 38 %:.' 39% 130 39%

5 50% 3 50% 4 29% 24 48% 98 49% 160 48%

0 0% 0 0% 0 0% 6 12% 17 9% 26 8%

0 0% 0 0% 1 7% 0 0% 7 4% 9 3%

0 0% 0 0% 1 7% 1 2% 0 0% 4 1%

0 0% 0 0% 0 0% 0 0% 1 1% 1 0%

Typical (Median) Response Strongly
Agree

Strongly
Agree

Strongly
Agree

Mostly
Agree

Mostly
Agree

Mostly

Agree

6. The programs and services of HC provide fair
and ethical treatment of its entire population.

Strongly Agree
Mostly Agree
Slightly Agree.

Slightly Disagree
Mostly Disagree
Strongly Disagree

2

2

3 33% 4 57% 3 21% 16 33% 58 32% 92 30%

5 56% 2 29% 7 50% 20 41% 89 49% 144 46%
41% 0 0% 2 14% 6 12% 19 10% 42 14%

0 0% 0 0% 0 0% 4 8% 10 5% 16 5%

0 0% 0 0% 0 0% 1 2% 3% 9 3%

0% 1 14% 2 14% 2 4% V
An,
u7V 3%

Typical (Median3) Response 2 Mostly
Agree

Strongly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree H:

Mostly

Agree

7. Employees promote the development of a
diverse educational and cultural campus

environment.
Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

2

2
3

5

1

33%

56%

11.%
0%
0%
0%

5

2

0

71%

29%

0%

0%

0%
0%

3

8

1

0

23%

62%

8%

0%

8%

17

21

9.
2

32%

40%
17%

4%

2

60
102

29

8

30%

50%

14%
4%

4%
4% 0%

101

155

54
13

6

30%.

46%

16%

4%

2%.

2%

Typical (Median) Response
2 Mostly

Agree
Strongly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

i I Question number references questionnaire.

2 To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

3 One-half of responses are below and one-half of responses are above.

10 -2 (Ethnicity)



Table 10A. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 1: Institutional Mission (continued)

Question 1

African

American

Asian

American
American

Indian

N N N

Filipino

N

Latino White
Total

Employees

N N N

11. It is important that there is proportional
representation of gender and ethnicity
between students and college personnel.

Strongly Agree
Mostly Agree
SlightlyAgree
Slightly Disagree
Mostly Disagree
Strongly Disagree

2

2

1 11% 0 0%
3 33% 2 29%
2 22% l .14%

1 11% 1 14%

2 H 22% : 0%
0 0% 3 43%

A7%
4 27%

1 7%
0 0%

.,-0%

0 0%

72% 55 26% 121 35%1

10 19% 60 29% 93 27%.
6% 51 24% 69 20%

0 0% 21 10% 26 7%..

-2% 12 6%:::20:'6%
1 2% 11 5% 18 5%

Typical edian) Response Slightly
Acree

Slightly
Disagree

Strongly
Agree A

Mostly HjMóstly
Agree Agree

12. Programs and courses are offered in a
manner that ensures students the opportunity
to complete the entire program as
announced in a reasonable amount of time.

strongiyAgtee::::
Mostly Agree
IJAWIL.11 1,61

Slightly Disagree

:.: MostlyDisagree
Strongly Disagree

2

2

2

2

3::
2 2 20%
2.

2

2

2

J:
1

3 ::50% 2 :::13%

2

U.

33%

10% 1

:101

0 0% 0

17%

0%

8 53%

3

20 38%

:20%' ::10:
0 0% 3

7%
1 7% 50% 9%

.50.26%,
97 49% 146

11,7o:

9 5%

5.'

2 1%

01::

18

25%.
44%

i 8%

5%

3%

11 3%

Typical (Median) Response .2 Mostly
Agree

Strongly
Agree

MoStlY

Agree
Mostly

. Agree

:Mostly
:Agree

Mostly
Agree

13. HC excels in the retention of students.
::::Strongly:Agree

Mostly Agree
Slightly Agree
Slightly Disagree
Mostly DiSagire:
Strongly Disagree

2

2

2'

2

2

2

2

2

2

2

2

3

,2
0

0

25%

38%

25%
0%

0%

13%

2:

2

. .. .

2

2

2

2:

3::

4
.

1

:23%

31%

23%
8%

8%

8%

5

17

...:16:

6

2

10%

35%
33%

12%

6%
4%

52

48.

30

9
5

8%
33%

31%

19%

6%

3%

25
94

81

46
17

13

34%

29%

17%.

6%

5%

Typical (Median) Response 2 ;Mostly

Agree

2:: Mostly:

Agree
Slightly
Agree

Slightly
Agree

Slightly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

3 One-half of responses are below and one-half of responses are above.

10-4 (Ethnicity)



Table 10A. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 1: Institutional Mission (continued)

Question 1

African
American

Asian

American

American
Indian

N N N

Filipino

N

Latino White

N N

Total
Employees

N %

14. HC excels in the placement of students.
'EEStiongly:Agree::: :

Mostly Agree
Slightly Agree
Slightly Disagree
MostlYDisigree
Strongly Disagree

1 14%

3 43%
I 14%

I 14%

1 14%

0 0%

1 8% 5 10% 16 12% 27 11%

5 42% 17 35% 41 29% 82 33%

3 25% 13 27% 40 29% 66 26%

1 8% 4 8% 20 14% 34 13%

1 8% 5 10% 19 14% 32 13%

1 8% 4 8% 3 2% 11 4%

Typical (Median3) Response
2 Mostly

Agree

2 Mostly
Agree,:

Slightly

:E'AgFee

Slightly
Agree

Slightly
Agree

15. HC faculty present material fairly and
objectively, while distinguishing between
fact and opinion.

StronglY Agree
Mostly Agree
Slightly. Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

1 14% 2 33% 2 17,% 10 23% 30 19% 51

4 57% 1 17% 8 67% 22 51% 91 57% 145

i:29% ::33% 2 17% 8 19% 25 16% 45

O 0% 0 0% 0 0% 1 2% 8 5% 15

O 0% 0 0% 0% 0 0% 2 1% 4

0 0% 1 17% 0 0% 2 5% 4 3%

2 Mostly
Agree

Mostly Mostly
Agree

Mos y Mostly

Agtr-e

28.1 have had sufficient opportunity to participate
in the planning process at Harmell College.

Strongly Agree
Mostly Agree
SlighdyAgree
Slightly Disagree
Mostly Disagree
Strongly Disagree

22

2

2

25% 1' '"17% 0 0% 6 14% 41 23% 56 19%

25% 0 0% 6 43% 16 36% 52 29% 87 29%

25% 2 33% 3H21% 11 25% 36-20% 65 2.2%'i

25% 2 33% I 7% 5 11% 16 9% 29 10%

O ::096" 0 0% '7% 3 746 0:: 29 10%::

0% 1 17% 3 21% 3 7% 18 10% 34 11%

iced (Medianb R
2 MoStly Slightly,

Agree
MoStj
A

Mostly Slightly

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

One-half of responses are below and one-half of responses are above.

10 - 5 (Ethnicity)



Table 10A. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 1: Institutional Mission (continued)

Question '

African
American

Asian
American

American
Indian Fill ino Latino White

Total
Employees

N % N % N % N % N % N % N %

30. College-wide and unit planning are linked to
resource allocation.

StronglY. Agree 1 8% 4 11% 13 11% 24 12%

Mostly Agree -- 2 2 5 42% 18 51% 44 37% 78 38%

Slightly Agree 2 2 4 33% 7 20% 29 24% 48 23%

Slightly Disagree 2 2 2 0 0% 2 6% 19 16% 27 13%

Mostly Disagree 2 2 2
I 8% 0 0% 7 6% 14 7%

Strongly Disagree - 2 --
2 --2 2 8% 4 11% 7 6% 15 7%

Typical (Medlan.liesponse . 2 Mostly Mostly Slightly Slightly
Agree Agree Agree Agree

44. The college has clearly defined processes for
reviewing all of its educational programs.

Stn3ngly Agree 2 33% 2 1 8% 6 14% 21 15% 39 16%

Mostly Agree 2 33% -- 2 2 6 50% 19 45% 51 37% 88 37%

Slightly Agree 2 33% 2 5 42% 7 17% 36 26% 63 26%

Slightly Disagree 0 0% 2 0 0% 5 12% 15 11% 26 11%

Mostly Disagree 0 0% -- 2 0% 1 2% 12 9% 17 7%

Strongly Disagree 2 0 0% 2 0% 4 10% 2 1% 7 3%

. Typical (Median) Response Mostly Mostly Mostly Mostly Mostly

Agree Agree Agree Agree Agree

86. The college budget reflects college priorities
and planning goals.

Strongly Agree 1 14% 2 33% 1 9% 9 21% 20 14% 37 15%

Mostly Agree
2 2

-- 29% 2 33% 4 36% 12 28% 41 28% 63 26%

Slightly Agree --
2 2

29% 1 17% 2 18% 11 26% 43 30% 66 27%

Slightly Disagree --
2 2

I 14% 0 0% 1 9% 4 9% 22 15% 40 16%

Mind); Disagree
2 2 0 0% 0 0%. 0 0% 1 2% 9 6% 14 6%

Strongly Disagree 2 2
1 14% 1 17% 3 27% 6 14% 9 6% 26 11%

,... , . , . . .. . ... .

Typical (Medians) Response Slightly Mostly Slightly Slightly Slightly Slightly

Age Agree. A g r e e ., : A g r e e : A g r e e Agree.

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

One-half of responses are below and one-half of responses are above.
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Table 10A. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 1: Institutional Mission (continued)

Question I

African
American

Asian
American

American
Indian Filipino Latino White

N N N N N N

Total
Employees

N

91. College guidelines and processes for financial
planning and budget development are clearly
defined and followed.

Strongly:Agree
Mostly Agree
Slightly.:Agree
Slightly Disagree
miiitly:Disagree
Strongly Disagree

2

2

2

2

2

2

2

2
1

.2
0

0

. 3356'
17%

33%,
0%

0%

...... ::3:1

2

1

33%

17%

0%
0%

3

4.
0
0.

0

43%

0%

0%

6
16

6

5

37%
.... . . 9.

31

8%:

28%

13%

11%

59

26
24:
24

29%

13%

12%

onse Mostly
Agree

Stn)n8lY
Agree

Slightly
Agree

Mostly
Agree

Slightly
Agree

:Slightly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

3 To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

3 One-half of responses are below and one-half of responses are above.

10 - 7 (Ethnicity)



Table 10B. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 2: Institutional Integrity

Question '

African
American

Asian
American

American
Indian Fill ino Latino White

Total
EmployeesN%N%N%N%N%N%N%

Total Respondents 5 100% 11 100% 7 100% 15 100% 55 100% 215 100% 358 100%

1. I am personally treated with respect at
this college.

Strongly Agree 4 36% 4 57% 4 27% 25 4.6% 78 38% 129 37%

Mostly Agree 7 64% 2 29% 7 47% 22 41% 94 45% 151 44%

Slightly Agree 0 0% 0 0% 2 13% 2 4% 18 9% 28 8%

Slightly Disagree 0 0% 0 0% 0 0% 0 0% 8 4% 12 3%

Mostly Disagree 0 0% 0 0% 0 0% 2 4% 4 2% 12 3%

Strongly Disagree 0% 1 14% 2 13% 3 6% 6 3% 15 4%

Typical (Median) Response --
2 Mostly Strongly Mostly Mostly Mostly Mostly

Agree Agree Agree Agree Agree Agree

, 5. HC demonstrates honesty and integrity in its
athletic program.

Strongly Agree 0 0% - 1 14% 11 33% 29 33% 53 32%

Mostly Agree 5 83% -- -- 2 6 86% 17 52% 40 45% 82 49%

Slightly Agree 0 0% -- - 2 0 0% 4 12% 14 16% l 25 15%

Slightly Disagree --
2

I 17% - -- 2 0 0% 0 0% 1 1% 2 1%
.Mostly Disagree --

2 2
-- --

2
--

2 0 0% 1 3% 1 1% 3 2%

Strongly Disagree 2
-- --

2
0 0% -- 2 2

0 0% 0 0% 3 3% 3 2%

Typical (Median) Response Mostly 2 Mostly Mostly Mostly Mostly

Agree Agree Agree Agree Agree

15. HC faculty present material fairly and
objectively while distinguishing between
fact and opinion.

Strongly Agree 2
-- 14% 2 33% 2 17% 10 23% 30 ...1995 51 19%

Mostly Agree --
2 57% 1 17% 8 67% 22 51% 91 57% 145 54%

Slightly Agree 2 29% 2 33% 2 17% 8 19% 25 16% 45 17%

Slightly Disagree -- 2 0 0% 0 0% 0 0% 1 2% 8 5% 15 6%

Mostly Disagree 0 0% 0% 0 0% 0 0% 2 1% 4 1%

Strongly Disagree 0 0% 1 17% 0 0% 2 5% 4 3% 9 3%

Typical (Median) Response -- 2 Mostly Mostly Mostly Mostly Mostly Mostly

Agree Agree Agree Agree Agree Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

One-half of responses are below and one-half of responses are above.

10 -8
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Table 10B. 1999 Accreditation Employee Survey
Responses by Ethnicity I

for Standard 2: Institutional Integrity (continued)

I

Question 1

African

American

Asian

American

American
Indian Fill ino Latino White

Total
EmployeesN%N%N%N%N% N % N % 1

16. A typical "A" grade given at HC represents
excellent student achievement.

Strongly Agree 2 20% 3 50% 4 29% 16 32% 47 26% 83 27%

Mostly Agree 8 80% 2 33% 7 50% 27 54% 86 47% 150 48%

Slightly Agree 0 0% 1 17% 2 14 3 6% 28 15% 39 13%

Slightly Disagree
2

0 0% 0 0% 0 0% 2 4% 12 7% 18 6% I

Mostly Disagree
Strongly Disagree

0 0%
0%

0
0

0%
0%

0
I

: 0%

7%

1

1

2%
2%

8

3

4%
2%

13

8

4%
3%

I

Typical (Median) Response --
2 Mostly Strongly Mostly Mostly Mostly Mostly

Agree Agree , Agree. Agree Agree.... Agree

17. Classified staff are treated respectfully by
administrators.

Strongly Agree 3 38% -- 2 3 21% 16 35% 38 23% 66 23%

Mostly Agree --
2

4 50% -- 2 7 50% 15 33% 85 51% 131 46%

Slightly Agree
2 0 0% -- 2 2 14% 8 17% 27 16% 48 17% I

Slightly Disagree
2

1 13% -- 2 0 0% 2 4% 9 5% 18 6%

Mostly Disagree 0 0% -- 2 0% 1 2% 5 3% 8 3%:

Strongly Disagree 2 2 2 14% 9% 2% 12 4%

Typical (Median) Response --
2 Mostly Mostly Mostly Mostly Mostly

Agree Agree Agree Agree Agree I

18. Classified staff are treated respectfully by
faculty.

Strongly Agree 2 22% 2 33% 6 40% 17 33% 48 26% 83 26 %:

Mostly Agree 6 67% 1 17% 5 33% 19 37% 91 49% 148 47%1

Slightly Agree 1 11% 1 17% 3 20% 10 20% 27 15% 50 16% I

Slightly Disagree -- 2 -- 2 0 0% 1 17% 0 0% 2 4% 12 6% 21 7 %:

Mostly Disagree 0 0%, ::0 0% 0%:: 2 4% 4 2% 6 2%1

Strongly Disagree 0% 1 17% 1 7% 1 2% 4 2% 7

2% I

i

Typical (Median) Response Mostly Mostly Mostly Mostly Mostly Mostly

Agree Agree Agree Agree Agree Agree I

I

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

I To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

3 One-half of responses are below and one-half of responses are above.
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Table 10B. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 2: Institutional Integrity (continued)

Question 1

African
American

Asian

American
American

Indian Fill ino Latino White
Total

Employees

N N N N N N N

20. HC's administration handles grievances
fairly.

Strongly Agree
Mostly Agree
SlighOyAgFee
Slightly Disagree
Mostly Disagree
Strongly Disagree

2

:2

2

2..

2

3

2

0

2

0

13%::

38%

2.5%

0%

25%::

0%

..... "
2..

2

2:::

2

_2

2

2

2

.
2

3 33%
1 11%

2 22%

0 !!: 0%

2 22%

10

I 1

10

2

5

26%

29%
26%

5%

0%
13%

15

37

32

17

10

12%

30%
26%
14%

9%
8%

33

65

53

26

17

23

15%

30%

24%

12%

8%

11%

cal edian3)" esponse 2 ostly
Agree

2 Slightly
Agree

Mostly.

Agree
Slightly Slightly

Agree

21. Written policies ensuring fairness are
adhered to in employment procedures.

StronglyAgree
Mostly Agree
Slightly Agree
Slightly Disagree
MoitlY,Disagree
Strongly Disagree

:2 21.

2

2

2-
2

2

2-
2

2

2

3

2

2

0

38%

25%

25%
0%

13%

0%

2

3

0
0
0

33%

50%

0%
0%

0%

17%

2 15%

8 62%

0 0%
0 0%

0%

3 23%

15

19

3

4

33%
42%

7%
9%

7%

33

57

27,

14

8

12

22%
38%
18%

9%

5%

8%

59
106

40
23

22%
40%

15%

9%

15. 6%
22 8%

Typical (Median3) Response 2 Mostly Mostly.

Agree
Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly

Agree

25. At HC, there is a positive environment in
which faculty are treated with respect.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

:1:2:::

a

4.

4..
40%

40%
1'

2

0%
0%

10%

4

2

57%

29%

0%

.0%
0%

14%

4: ::27%
4 27%

17

19

2

2

0

13%
Od

13% 7

32% 4: :::24% 85 25%

36% 63 32% 103 31%

13% 39 20% 58 17%

4% 15 8% 27 8%

2% 19::;19%.: 26 8%

13% 16 8% 37 11%

Typical: (Med, 3). espon.se
. .

Mostly
Agree

Strongly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

3 One-half of responses are below and one-half of responses are above.

10 - 10
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Table 10B. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 2: Institutional Integrity (continued)

Question 1

African

American

N %

Asian

American
American

Indian

N

Filipino

N %

Latino

N %

White

26. The integrity of the teaching process is
protected at HC.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

2

2

2

2

2

2

2

2

77: :-:' .

4
4

2

0

0

36%::

36%

18%

0%

9%
0%

3

0

17%

50%
17%

17%

0%
0%

4.
9

0

0

27%

60%
7%
0%

....0%

7%

19

16

4
4

40%
34%

9%
9%

4%
4%

57

77

34
18

6

19%
39%

A!7%
9%

3%
2%

Total

Employees

N % .1

96
121

51

30

13

8

30%1
38%

16%

9%

4%:.

3%

Typical (Median") Response 2 Mostly

Agree
Mostly

Agree
Mostly

Agree
Mostly

Agree
Mostly
Agree

Mostly
... ...Agree

27. The college is committed to high standards
of teaching.

Strongly:Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Rhyme; nisngree

2

2

2

3

5

2

0

0

30%

50%
20%

0%

2
2

0

29%

29%
14%

14%

0%
14%

5

8

0

0

33%

53%
7%

0%

,0%

7%

20
17

6

5

2

38%

33%

10%

4170

54

82

27%
41%

15

10

7%

5%

I%

100

124

62
24

18

30%
I

37%1

18%1
7%

5%

3%

Typical (Medial?) Response Mostly

Agree
Mostly

Agree
Möstly
Agree..

Mostly
Agree Agree

Mostly
Agree )

29. Information in Hartnell College publications
is accurate.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Th'sagree
Strongly Disagree 2

2,
2

2

5

2

0

0

22%
56%

22%
0%

o%

0%

2

"2:
2

2.

2

2

8

0

14%

57%

29%
0%

0%
0%

25
5

4

22%

50%
10%
8%

4%
6%

41

86

35

13

6

12%
47%

65
139

56
26
11..

8

21%:
46%,
18%

9%

3%

Typical edienr)Response Mostly
Agree

ostly
Agree:.

hiosdy Mostly
Agree.

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

3 To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

3 One-half of responses are below and one-half of responses are above.

10 - 11 (Ethnicity)



Table 10C. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 3: Institutional Effectiveness

Question I

African
American

Asian

American
American

Indian Filipino Latino White

N N N N N N

Total Respondents 100% 11 100% 100% 15 100% 55 100% 215 100%

Total
Employees

N %

358 100%

19. Hartnell College adequately publicizes
the planning process.

sthinglyAgree
Mostly Agree
Slightly :Agree
Slightly Disagree
mowy.Disagtet::
Strongly Disagree

3 30% 2 33% 0:: . 0% 16, 42 23% ::::67 22%:

5 50% 3 50% 7 64% 14 29% 62 34% 108 36%

0 0% 3 27% 10 53 29%:: 78 ;20%
I 10% 0 0% 1 9% 5 10% 13 7% 26 9%

0 .0.%; 0 0% 0 0% 1 ..... 2% 8 4%:, 10 3%:

1 10% 0 0% 0 0% 3 6% 7 4% 14 5%

Typical (Median) Response 2 Mostly

Agree
Mostly

Agree
Mostly:...

Agree...
Mostly
Agree.

Mostly_
Agree

Mostly

Agree

22. HC provides sufficient resources to conduct
effective institutional research and program
evaluation studies.

Strongly.Agree
Mostly Agree
Slightly A areP

Slightly Disagree
MostlyDisagree
Strongly Disagree

4 57% 1 17%'

2 29% 2 3.1339106

1 14%:

0 0% 0 0%

ii0% 0 0%

0 0% 1 17%

3" 23%:
5 38%

8%

0%

91'

17
Q.

6

5%

26
48

18

5

17%:

32%

28%
12%

7%

3%

87

67

29

14

11

34%
014121
!a,. 014

11%

5%

4%

Typical (Median) Response 2
...... Strongly

Acree
Mostly
Agree

Mostly.. Mostly
Agree

Slightly
Agree

Mostly
Agree

23. Evaluation results from Program and
Services Review are used to improve
instructional programs and support services.

SttonglyAgr::
Mostly Agree
Slightly Agree
Slightly Disagree
mooyDisagree!:!
Strongly Disagree

2

2

2

2

2

2

2

2

5

2

50%

20%
10%

0%:
0%

12

12

2

29%
27%

5%
2%

7%

45
37

17

9

11%

34%

28%
13%

796i

7%

76

59
28

16

15%:

33%,

26%
12%

7%

Typical (Median) Response
2 .

Mostly
'Agree

Mostly
Agree Agree

Slightly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

One-half of responses are below and one-half of responses are above.
C>2S2

10 - 12 (Ethnicity)



Table 10C. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 3: Institutional Effectiveness (continued)

Question 1

African
American

Asian
American

American
Indian

N N N

Filipino

N

Latino White

Total
Employees

N N N

24. HC effectively evaluates how well it
accomplishes its mission and purposes.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

Strongly Disagree

2

2

2

3

0

0

25%
25%

38%
0%

0%

2.

2

0

;33%
33%

17%

0%
0%..

17%

1

6

5

0.

1

8%
46%
38%

8%

0%:...
0%

8

18

10

3

2

18%

41%
23%
7%
5%.

7%

23
48
45
22

7

40
87
75

31

23.
15

Typical (Median) Response 2 Mostly
Agree

MOstly

Agree
Mostly
Agree

Mostly
Agree Agree,:

:Slightly I

Agree:

28. I have had sufficient opportunity to
participate in the planning process at HC.

Sh.OnglY:Agree
Mostly Agree

Slightly:Agree
Slightly Disagree

Mostly Disagree
Strongly Disagree

2

2

2

2

0:

0

25%

25% 0

25%.
25%

0%
0%

2

2

0

17%
0%

33%
33%
0%

17%

0
6

3.

3

0%
43%
11%

7%
7%

21%

6 14%

16 36%

11 i-25%

5 11%
3 7%
3 7%

41

52

36
16

19

18

23%
29%
20%

9%
10%
10%

'! 56
87

65

29

29

34

29%.

229/i

10%

10%

11%

Typical (Malian) Respimse 2 Addy
Agree

Slightly
Agree

SJighrly:..
Agree.:: ...

Mostly

Agree

Mostly
Agree'

Slightly I
Agree

30. College-wide and unit planning are linked to
resource allocation.

Strongly:Agree
Mostly Agree
:SlightlyAgree
Slightly Disagree
Mostly Disagree
Strongly Disagree

2

2 2

2

2

::::::::: :

2 2

.......
2

2 2

8% 4 13 11% :'; 24

5 42% 18 51% 44 37% 78

4 ::33% :7 ::2 ::24% 48

0 0% 2 6% 19 16% 27

l::::::.:8% 6% :' 14

1 8% 4 11% 7 6% 15

12%1

38%

23%

13%1

7%17%

ical (Median) Response 2 2 Mostly
gree, ..... gree

Slightly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

One-half of responses are below and one-half of responses are above.

10 - 13 (Ethnicity)



Table 10D. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 4: Educational Programs

Question I

African
American

Asian
American

American
Indian Filipino Latino White

Total
Employees

N % N % N % N % N % N % N %

Total Respondents 5 100% 11 100% 7 100% 15 100% 55 100% 215 100% 358 100%

12. Programs and courses are offered in a
manner that ensures students the opportunity
to complete the entire program as announced
in a reasonable amount of time...... ...

StrOngly Agree 3 30% 3 50% 2 13% 13 25% 50 26% 83 25%

Mostly Agree 2 20% 2 33% 8 53% 20 38% 97 49% 146 44%

Slightly Agree 2
3 30% 0 0% 3 20% 10 19% 33 17% 61 18%

Slightly Disagree 2
-- 1 10% 1 17% 0 0% 3 6% 9 5% 18 5%

Mcistly :Disagree
2 2

1 10% 0 0% 1 7% 2 . 4% 5 3% 11 3%

Strongly Disagree
2

- 0 0% 0 0% 1 7% 5 9% 2 1% 11 3%

Typical (Median) Response --
2

Mostly Strongly Mostly.:: Mostly Mostly

,Agree Agree Agree'. :Agree.:. :.:;Agree .Agee..

29. Information in HC publications is accurate.
StrotiglY Agree 2 22% 2 14% 11 22% 41 22% 65 21%

.

Mostly Agree
viz.a..1:; A ............6....J.. rsbas......

5

2

56%
11%

-- 2

2

8

4
57%
19%

25

5

50%

10%

86

35

47%

19%

139

5A

46%

1R%

Slightly Disagree --
2

--
2 0 0% --

2
--

2 0 0% 4 8% 13 7% 26 9%

Mostly Disagree .--
2 2 0 t0% -- 2 2

-- 0 0% Z 4% 6 : 3% 11 4%

Strongly Disagree --
2

--
2 0 0% 2

-- 0 0% 3 6% 2 1% 8 3%

Typical (Median) Response --
2 Mostly --

2 Mostly Mostly Mostly Mostly

Agree Agree Agree Agree Agree

31. The college meets the varied educational
needs of its students.

::Strongly Agree 2 22% 2 33% 20% 9 17% 30 15% 49 15%

Mostly Agree 4 44% 4 67% 7 47% 23 44% 96 49% 160 49%

I

Slightly Agree
Slightly Disagree

2
1

22%:

11%

0
0

0%
0%

3

1

20%
7%

101

4

Y:: 19%;.:

8%

49
13

25%
7%

1 78
.23

24%

7%

I

Mostly Disagree
Strongly Disagree

I

0
0

A
0%

0
0

ow
0%

o
1

0%

7%.

4

2

8W
4%

5

3

3%1

2%

11

7

3%

2%

Typical:(Median3) Response -- 2 Mostly Mostly Mostly Mostly Mostly Mostly

Agree Agree Agee Agree Agree Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

One-half of responses are below and one-half of responses are above.
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Table 10D. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 4: Educational Programs (continued)

Question '

African
American

Asian

American
American

Indian Fili ino Latino White
Total

Employees

N % N % N % N % N % N % N %

32. The general education program is based on
a clear philosophy and rationale.

'Strongly Agree

Mostly Agree
Slightly Agree
Slightly Disagree

MO4ly:Pii4giee
Strongly Disagree

2

3

4

2

I

0

30%

40%

20%

10%

0%

0%

1

2

1

I

0

I

17%

33%

17%

17%

0%

17%

1

7

3

0

0

2

8%

54%

23%

0%

0%

15%

13

19

8

2

2

3

28%

40%

17%

4%

4%

6%

39
79

44
10

4

2

22%

44%

25%

6%

2%

1%

64

131

67

21

9

9

21%:

44%

22%

7% I

3%;

3%.

I

Typical (Median) Response -- 2 Mostly
Agree

Mostly
Agree, . ,

Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

35. The college's processes of curriculum and

program development ensure high quality

instructional programs.
Strongly Agree
Mostly Agree
Slightly: Agree
Slightly Disagree

iviosuy utsagree
.

Strongly Disagree

2

--
2

2

2

2
--

2
-

2

2
--

2--

2

3

3

0

0

25%

38%

38%

0%

0%

0%

2

2

1

1

0

0

33%

33%

17%

17%

0%

0%

5

7

1

0

1

1

33%

47%

7%

0%

7%

7%

18

16

7

3

1

5

36%

32%

14%

6%

2%

10%

30

87

42

18

6

2

16%

47%

23%

10%

3%

1%

65

130

64

29

13

10

I
i

21551

42% I

21*
9%1

I

49E1

3%

Typical (Median) RespOnie --
2 Mostly

Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree , I

36. The college uses a range of delivery systems

and modes of instruction compatible with

student needs.

Strongly Agree

Mostly Agree
Slightly Agreeee
Slightly Disagree

Mostly Disagree
Strongly Disagree

-- 2

-- 2

2 ,--
-- 2-2
--

2

-- 2

2--
2

--
2

--
2

2--

3

3

4

0

0

0

30%

30%

40%

0%

0%

0%

3

3

1

0

0
0

43%

43%

14%

0%

0
0%

4

5

3

0

0
1

31%

38%

23%

0%

0%
8%

10

14

13

6

3

1

21%

30%

28%

13%

6%

2%

38

97

37
13

2
2

20%

51%

:20%
7%

1%

1%

65

144

69

22

T

4

I

1

21%1
46%;

22%i

7%

2%

1961

Typical,(Median) Response --
2 Mostly

Agree
Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

i

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

One-half of responses are below and one-half of responses are above.
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Table 10D. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 4: Educational Programs (continued)

African Asian American Total
American American Indian Filipino Latino White Employees

Question' N % N % N % N % N % % N %

38. The institution identifies expected learning
outcomes for its degree and certificate
programs.

Strongly Agree 3 43% I 17% 3 23% 11 24% 36 21% 58 21%

Mostly Agree 2 29% 3 50% 8 62% 23 51% 75 45% 127 46%

Slightly Agree 2 29% I 17% 2 15% 5 11% 37 22% 58 21%i

Slightly Disagree 2 2
0 0% 0 0% 0 0% 2 4% 12 7% 17 6%

Mostly Disagree 2 2 0 0% 0 0%: 0 0% 2 4% 4 2% 8 3%

Strongly Disagree 2 0% 1 17% 0 0% 2 4% 4 2% 11 4%

Typical (Median) Response -- 2 Mostly Mostly Mostly Mostly Mostly Mostly
Agree Agree Agree Agree Agree Agree

44. The college has clearly defined processes
for reviewing all of its educational programs.

Strongly Agree 2 33% 2 1 8% 6 14% 21 15% 39 16%

Mostly Agree 2 33% -- 2 6 50% 19 45% 51 37% 88 37%

Slightly Agree --
2

2 33% -- 2 5 42% 7 17% 36 26% 63 26%

Slightly Disagree 0 0% 2 0 0% 5 12% 15 11% 26 11%

iviostly Disagee:, . --
" 2

0 0% 2% 12 947o 17 7%;

Strongly Disagree --
2 0 0% --

2 2
0 0% 4 10% 2 1% 7 3%

Typical (Median) Response --
2

Mostly : -- 2
Mostly Mostly Mostly Mostly

H. Agree Agree Agree Agree Agree

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire.

2 To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

; 3 One-half of responses are below and one-half of responses are above.

10 - 16 (Ethnicity)



Table 10E. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 5: Student Support and Development

I

African
American

Asian

American
American

Indian Fili ino Latino White
Total

Employees

Question ' N%N%N%N%N%N%N%1
Total Respondents 5 100% 11 100% 7 100% 15 100% 55 100% 215 100% 358 100%

28. I have had sufficient opportunity to I

participate in the planning process at HC.
:. Strongly Agree 2 25% 17% 0 0% 6 :,14% 41 23% :56: : 19%,

Mostly Agree 2 25% 0 0% 6 43% 16 36% 52 29% 87 29% I

Slightly Agree 2 25% 2 33% 3 21% 11 25% 36 20% 65 .22%.

Slightly Disagree 2 25% 2 33% 1 7% 5 11% 16 9% 29 10%;

MOstly Disagree 0 0% 0 0% 1 7% 3 7% 19 10% 29 10%, I

Strongly Disagree 0% I 17% 3 21% 7% 18 10% 34 11%

Typical (Median) Response --
2 Mostly Slightly Slightly Mostly Mostly Slightly

Agree Agree Agree Agree Agree Agree

33. I am aware of HC's articulation agreements
with the local high schools.

Strongly Agree
Mostly Agree

1

3

14%

43%

3

I

50%

17%

1

2

13%

25%

6

13

15%

33%

17

57

11%

38%

36

87

I

142(k1

35% I

Slightly Agree 0 0% 1 17% 2 25% 12 31% 36 24% 60 24%.!

Slightly Disagree I 14% 1 17% 2 25% 3 8% 13 9% 23 9%

Mostly Disagree 0 0% 0 0% 0 0% 2 5% 18 12% 25 10% I

Strongly Disagree 2 29% 0 0% I 13% 3 8% 9 6% 19 8%

Typical (Median) Response 2 Mostly --
2 Slightly Slightly Slightly Slightly :1

Agree Agree Agree Agree Agree

I
34. Gender and ethnic diversity among students

is valued at HC.
Strongly Agree

2
-- 3 33% 5 71% 6 40% 19 36% 75 37% 121 35% I

Mostly Agree
2

-- 3 33% 2 29% 7 47% 18 34% 102 50% 157 46%

Slightly Agree
2

-- 3 33% 0 0%: 7% 8 15% 18 9% 38 11%:,

Slightly Disagree -- 2 2
-- 0 0% 0 0% 0 0% 3 6% 8 4% 17 5%..1

Mostly Disagree -- 2 0 0% 0 0% 0 0% 1 2% 2 1% 4 1%1

Strongly Disagree --
2 0% 0 0% 1 7% 4 8% 0 0% 5 1 %'

3,Typical (Median-) Response Mostly Strongly Mostly Mostly MOstlji Mostly

Agree Agree Agree Agree Agree Agree

Note: Percentages may not sum to 100% due to rounding.

'Question number references questionnaire.

2 To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

One-half of responses are below and one-half of responses are above.

10- 17 (Ethnicity)



Table 10E. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 5: Student Support and Development (continued)

Question 1

African
American

Asian
American

American
Indian

N N N

Filipino

N

Latino White
Total

Employees

N N N

39. Students from gender and ethnic diverse
backgrounds are treated with respect at HC.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

oitlYDisagree
Strongly Disagree

2,,,,,, ;;;
2

2

2 2

2 25%

5 63%
13%

0 0%

0 0%'
0 0%

6 86%

14%

0 0%,,
0%

4 27% 18 35% 75 37% 116 35%

8 53% 18 35% 102 50% 158 47%

2 13% ,,,,,,, H: ,,,,,, :7. 38 ::.11*
0 0% 4 8% 7 3% 13 4%

0 0% 2 4% 0% 3 1%,:,

I 7% 3 6% 1 0% 6 2%

Typical edian)Response 2 trongly ostly..

Agree Agree Agree
ostly

Agree::

Mostly
Agree

MoStly,

Agree

40. The needs of the students are considered
when decisions are made to add or delete
programs or courses at HC.

Strongly Agme
Mostly Agree
Slightly: Agree
Slightly Disagree
wsusdy Disagree
Strongly Disagree

2 2

2

2

2::::

2

1

2

3

2

U

13%

25%

38%
25%

0%

2 2

2

, 2

2

2

2

2

2

7

4.

1

0
2

7W.
47%

27%.:

7%
0%.

13%

14

6

28%
"20%
12%

6%
12%

33
74
30
18

i 1

6

19%

43%
17%

10%

6%
3%

50
115

55

32

20

39%

Typical (Median) Response
2 Slightly

Agree

2:: Mostly
Agree

Mostly
Agree

HMostly

Agree

Mostly

Acree

41. HC's off-campus programs are adequate to
address the needs of students who would
otherwise have difficulty attending

on-campus classes.
Strongly Agree ......
Mostly Agree
Slighiiy Agree ...
Slightly Disagree

ostlyDisagree::.
Strongly Disagree

2

2

2

2

2

2

2 25%
13%

38%
13%

0 0%
1 13%

2 33%

1 17%

0 0%

17%

0.

6
...0

67%

0%

0 0%

1.12 26% 21 14% 43 1756:

13 28% 52 36% 85 34%

35 24% 54 21%

6 13% 23 16% 36 14%

13 9%

5 11% 2 1% 11 4%

Typical (Median) Response:
2 Mosdy

Agree
ostly:

--Agree
Mostly II
Agree Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

1 To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

I One-half of responses are below and one-half of responses are above.

10 - 18

,N
(Ethnicity)



Table 10E. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 5: Student Support and Development (continued)

Question 1

African
American

Asian

American
American

Indian Filipino Latino White
Total

Employees

N N % N N N N N

42. I am aware of HC's articulation agreements
with four-year colleges or universities.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

2

2

2

2

2.

0
4

0

29%
0%

57%:

14%

0%
0%

2

2

1

0

33%
33%

17%

17%

0%
0%

3

3

1

1

0

15

17

8

3

0

33%
38%

18%

7%

4%

42
59

35

6

27%
38%

23%
4%

3%

5%

73

95

60
14

9

12

28%
36%

23%

5% I
3%

5%

Typical (Median) Response Slightly
Agree

Mostly

Agree

Mostly:

Agree

Mostly

Agree

Mostly

Agree
Mostly
Agree

43. There are sufficient knowledgeable HC
staff to provide effective student services.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
crrnngly nipgree

2...... .... . ...... .

2

2

2

6

0

0
0

::22%

67%
11%

0%

0%
0%

2'

2

2

2

2

2

2

2

2

2

2

2

7

3

1

0
1

14%

50%

7%

0%
7%

14

21
:-:

6
5

2

27%1:

41%

12%

10%

4%i
6%

45
84

48

8

4
0

24%;
44%
25%.

4%

2%
0%

71

145

66
20

8

6

22%

Typical (Median3) Response 2 Mostly
Agree

2 Mostly

Agree
Mostly

Agree

Mostly

Agree
Mostly
Agree

45. There are sufficient knowledgeable HC
staff to provide effective learning resources.

Strongly Agree
Mostly Agree
Slightly

Disagree,
Mostly Disagree
Strongly Disagree

2

2.

2

2

2

2

2

2

5.

0

..

0

22%

56%
0%
e%

0%

2

2

2

2

2

2

2'

2

2

3

6

1

2

1

1

43%

7%:

14%

7%

13

22

7:
4
0

3

27%:
45%

14%i

8%.
0%;
6%

46
80

37

16

3
2

43%
20%
9%
2%
1%

Typical (Median) Response ...... Slightly
2- Mostly

Agree::
Mostly
Agree Agree

74 24% ii

133 43%1

63 20%1
25 8%

: 2%

7

7
2%

MostlY
Agree

Note: Percentages may not sum to 100% due to rounding.

'Question number references questionnaire.

2 To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

One-half of responses are below and one-half of responses are above.

10 - 19 (Ethnicity)



Table 10E. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 5: Student Support and Development (continued)

Question 1

African
American

N

Asian
American

American
Indian

N N

Filipino

N

Latino White

N N

Total
Employees

N

47. HC's policy regarding privacy of information
is clearly stated and consistently
administered.

Simng ly Agree
Mostly Agree
Slighdy
Slightly Disagree

dYTh44gree
Strongly Disagree

2

2:

2

56%

.:11%"
0%

05
0%

0

29%
0%:

0%

0%
14%

46%

0%

0%

12

2

:491:k:
24%

4%

456:

2%

74-

72

2

42%
40%, ...

;TM
4%

1%

124

113

39:

13

41%:

37%

4%

3%

Typical (Median Respon.se

INote: Percentages may not sum to 100% due to rounding.

' Question number references questionnaire.

2 To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

3 One-half of responses are below and one-half of responses are above.

Mostly

gree'

Strongly

Agree

Mostly
Agree

Mostly
Agree._

ostly
Agree

02_ 0.27

10 - 20 (Ethnicity)



Table 10F. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 6: Information and Learning Resources

Question I

African
American

Asian

American
American

Indian

N N N

Filipino Latino White
Total

Employees

N % N % N %

Total Respondents 5 100% 11 100% 7 100% 15 100% 55 100% 215 100% 358 100%

46. The HC library has sufficient professionally
qualified staff to provide reference and
informational assistance and technical
support to serve faculty and staff needs.

Strongly Agree
Mostly Agree
Slightly. Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

2

2

3

5

0

0

56%

1156-

0%
-OW

0%

.3

2

1-

1

29%

0%

0%
14%

5

9

:0::

0

0..

60%

0%
0%

0%,

7%

14:
28

1

:27%::

54%
:10%:'

2%

6%
2%

::53::

72
',It::

12

1

.96
131

45
17

14

6

31%.

42%
15%

6%
5%
2%

MOstly
gree

Mostly
Agree:..:

Mostly
Agree

Mostly
Agree

Mostly

Agee
Mostly
Agree ...

51. HC provides adequate training, equipment
and network connectivity to access the
collections of the library and computer labs.

Stepney Agree
Mostly Agree
SlightlY Agree .

Slightly Disagree
MostlYDisagree
Strongly Disagree

2 2

3

2

2

2

2

0

38%:

25%
38%:

0%

2:

2

.:2

2

0%::

0%

36%::
2 6 43%

:13

22
25%
43%

49
66

2.

2

`c.

. ::kYVY

0% 4 8%
"-2%:

7% 3 6%

.11

10

28%
38%
1 nat.
:.17

6%

4%

84
118

54
18

10

17

28%
39%
18%

6%
3%:

6%

ical (Median) Response
Agree

Mostly
Agree

Mostly.. :::Mostly: Mostly
Agree

52. I have adequate opportunity to recommend
items to be added to the library collection.

:StrOriglY:Agree

Mostly Agree
Slightly:' Agree

2

2
3

44%:

33% 2

17%

33%
2

Slightly Disagree

1

0

HS.
0%

t

.17%

17%

5 42%

8%

.4

14

tl
3

:1. l.%

39%

8%

52
50
2
11

34% 76 ::.29%
33% 90 35%.

it % 174:
7% 20 8%

ostlyDisngree
Strongly Disagree 1 11% 17% 3 25%

2, ...

6% 10 7% 20 8%

Typical (Median) Response Mostly.

Agree

MOstl

Agret Agree
MOstly':.
Agree

:Mostly:.
Agree:::

Mostly: -"

Agree f

Note: Percentages may not sum to 100% due to rounding.

'Question number references questionnaire.

2 To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

One-half of responses are below and one-half of responses are above.

020 .6
10 - 21 (Ethnicity)



Table 10F. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 6: Information and Learning Resources (continued)

Question I

African
American

Asian

American

American
Indian

N N N

Filipino

N

Latino White
Total

Employees

N N

53. Computer and software on campus are up-to-
date, in good condition, and meet students'
assignment needs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

2 2

2

50% 3 50% 2 15% 15:' 45: 28% 81 29%
13% 2 33% 7 54% 20 44% 66 41% 108 39%

38% 1 17% 2 15% 8 18% 29 18% 56 20%
0% 0 0% I 8% 1 2% 10 6% 15 5%

096: 0 0 %: 0 0%: 0 ._.0% :.;4% : 8 3%

0% 0 0% 1 8% 1 2% 5 3% 11 4%

Typical edian3) Response Strongly.

Agree"
Strongly

Agree

Mostly
Agree

Mostly

Agree
ostl' Mostly

Agree

54. The Center for Learning Technologies and
Innovation's operating hours provide me with
adequate access.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

- 2,

2

U

0

5

0

83% 1 9% 3 55 38% 88 35%

17% 5 45% 20 43% 58 41% 101 40%
3 27% 9

0% 0 0% 2 4% 7 5% i3 5%.

0% 1 9% 1 2% % 6 295:

0% 1 9% 1 2% 2 1% 4 2%

Typical (Median) Response :Strongly Strongly

Agree

Mostly

Agree
Mostly
Agree.

Mostly Mostly
Agree

55. The Hartnell College Library Audio-Visual
Department's operating hours are sufficient
to support instruction.

trongly-Agree'
Mostly Agree
Slightly Agn
Slightly Disagree

ostlyDisagree
Strongly Disagree

2

2

2

4;
;

3 33%

0'

2

11% 0
0% 0

OW

11% 0

50%

50%

0%
0%

0%

8

15%

62%

8%

0 0
0% 2 15%

21 49% 66

!p.
2%

2%

69 27%:

46% 117 46%

19% 43 17%

5% 14 5%

1% 6 2%:

2% 7 3%

Typical (Median) Response Mostly
Agree

Strongly
Agree

Mostly
Agree

owy
gree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

3 One-half of responses are below and one-half of responses are above.

10 - 22 (Ethnicity)



Table 10F. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 6: Information and Learning Resources (continued)

Question 1

African
American

Asian

American
American

Indian Filipino Latino White

Total
Employees

N N N N N

59. The library's holdings are adequate in terms
of current quality, depth of coverage and
variety for on-line resources.

Strongly Agree
Mostly Agree
Slightly: Agree
Slightly Disagree
Mostly.Disagree ::
Strongly Disagree

2
7

0
0
0

22%
78%
0%
0%

0%:

0%

3 23% 9 :20% 42 29% 69

9 69% 20 44% 53 36% 109

0 0% 12 27%:. 32 22% 51

0 0% 3 7% 14 10% 19

0 0% 0 :0 %:' 4 3%
I 8% I 2% I 1%

27%
43%
20*
7%

2%

Typical (Median3) Response Mostly
Agree

Mostly

Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

60. The library's holdings are adequate in terms
of current quality, depth of coverage and
variety for media (e.g., videos, CD-ROMs).

StrOngly:Agree
Mostly Agree
Slightly:Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

...... 2

2

2

2 22%.. 33% 2 15% 6 15% 26 19%: 47 2056:

5 56% 2 33% 8 62% 20 50% 50 37% 95 40%

0 0% 17% I 8% 10 25% 33 24% 52 22%!

1 11% 0 0% 1 8% 2 5% 17 13% 27 11%

0 0% 0 0% 0 0% ::::: :::: t 3% 6 4% 9 4%

1 11% 1 17% 1 8% 1 3% 4 3% 10 4%

Typical (Median) Response Mostly Mostly
Agree Agree

Mostly
Agree

Mostly Mostly
Agree

ostly
Agree

61. The library selects, acquires, organizes, and
maintains an adequate and current collection
of books to support the institution's
educational programs.

Strongly Agree, .

Mostly Agree
Slightly Agree
Slightly Disagree

...... 2"

2

sa8Tee
Strongly Disagree

2 2

4
14%
57%

2

3 50%

0%

8

,2

0

0'-

8%
67%
17%

18

0%

17% 8%

13% 29 19%! . 41

39% 54 36% 101

3 35 2
7% 13 9% 25

14

7% 6 4% 19

:15%

38% .

9%

7% 1

Typical (Median3) Respo Mostly
Agree

Mostly
Agree::::

Mostly
Agree

Mos y
A

Mostly.
Agree

Os

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

1 To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

3 One-half of responses are below and one-half of responses are above.

10 - 23 (Ethnicity)



Table 10F. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 6: Information and Learning Resources (continued)

Question

African
American

Asian

American
American

Indian Filipino Latino White
Total

Employees

N N N N N

56. 1 am aware that materials from other
, institutions are available for use by HC

faculty, staff, and students through inter-
library loan or on-site use.

Strongly Agree , ....

Mostly Agree
S lightlY: Agree .. ....

Slightly Disagree
Mostly DiSagree,
Strongly Disagree

2

2

2

2

4 5Q% .. . 43% 3 25% 17 39% 61. 38% 99 36%

2 25% 3 43% 4 33% 16 36% 51 32% 95 35%

0;H:: 0% 0 0% 1 8% 8 18% 18 11% 37 14%

1 13% 0 0% 1 8% 1 2% 12 8% 17 6%

0 0% 0% I 8% 0 i-0% 4, 3% 5 2%
I 13% 1 14% 2 17% 2 5% 13 8% 21 8%

ical;(Man-'):Response 2 Strongly
Agree

Mostly Mostly
Agree

OS

Agree

57. The library's holdings are adequate in terms
of current quality, depth of coverage and
variety for books.

Strain IyAgre:ii
Mostly Agree
Slightly:Agree_
Slightly Disagree

MostlYDiSagree
Strongly Disagree

2

2

2

2

2

2

2

2

0%
50%
17%':

0%

8

0
0% 0

2 33%

62%

0%

0%
8%

6
18

11

5

149C

41%
254:
11%

ostly
Agree

Mostly
Agree

24
55

26

15%

35%

19%

16%

1 2% H9%
7% 9 6%

36

103

54
38

18

23

13%.

38%
20%

14%

1%1
8%

icàl(Median3) Response 2 Mostly.
Agree

Strongly
Agree

Mostly:
Agree::

Mostly
Agree

Slightly

Agree

Mostly.

Agree

58. The library's holdings are adequate in terms
of current quality, depth of coverage and
variety for magazines and newspapers.

S trotiglY Agree .

Mostly Agree
Slightly:Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

2

2

2 6

0

0

67%
22%
0%
0%
0%

3

1

0

0

17%

50%
17%

0%
0%

17%

2

8

0
0

62%

0%
0%
8%

8

16

14

2
5

35%
30%
4%

2%

37

60

18

9
5

24%

38%
17%.

12%

55
110

55
27
18

3% 9

20%
40%

20%
10%

7%
3%

Typical (Median) Response Mostly .. Mostly Mostly,:
Agree $,:: .. Agree Agree

Mo.stlY MOStly :"' MOstly

Agree Agree Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

3 One-half of responses are below and one-half of responses are above.

ad3
10 - 24 (Ethnicity)



Table 10F. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 6: Information and Learning Resources (continued)

Question 1

African
American

Asian

American
American

Indian Filipino Latino White
Total

Employees

N N N N N N

62. The library selects, acquires, organizes, and
maintains an adequate and current collection
of magazines and newspapers to support the
institution's educational programs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostl y : Disagree

Strongly Disagree

1

5

1

0

0

3

1

0
0

17%

50%
17%

0%
:0%-
17%

1

8

2

0

8%
67%
:17%

0%
'0%
8%

8

19

14

4

0

17% 35:
40% 63

30% 27
9% 16

0%
: .: 7:

4% 4

52
118

52
24
1

10

20%
44%
20%:

9%
4%
4%

Typical (Median3) Response Mostly *
Agree

Mostly
Agree

MoStly

Agree

Mostly
Agree

Mostly
Agree

Mottlyi
Agree

63. The library selects, acquires, organizes, and
maintains an adequate and current collection
of on-line resources to support the
institution's educational programs.

.":Sttotiley Agree
Mostly Agree
sliglitjiAgree
Slightly Disagree
Mos **************

Strongly Disagree

2

_2
2::: 2.

2 2

0%
6 86%
1 14%

0 0%
0 0%
0 0%

2

1

40%1 2 18% 9 20% 43 30% 66 26%

40% 8 73% 22 48% 56 40% 112 45%

0% 0 0%- 13 28%; 27 19% 50 20%

20% 0 0% 1 2% 9 6% 13 5%

0% 0 0% 0 0% 5. 4(1 6 2%

0% 1 9% 1 2% I 1% 3 1%

Typical (Median) Response 2 Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

64. The library selects, acquires, organizes, and
maintains an adequate and current collection
of media (e.g., videos, CD-ROMs) to support
the institution's educational programs.

Strongly.Agree
Mostly Agree
SligtitlyAgree.
Slightly Disagree
MOstlyThsagree
Strongly Disagree

2

2

2

1

1

14%:

57%
0%:

14%

0%
14%

33%.
33%
17%

0%
0%,

17%

7

1

1

0
9%

22
::16%
49%
27%.

%..

25fir

2%

31

48
32
11

23%,
36%
24%

8%
.5%

3%

'47
102

20
10

8

20%"
43%

22%;
8%
4 %:

3%

T ical (Median) Response Mostly.:'::::

Agree:

Note: Percentages may not sum to 100% due to rounding.

' Question number references questionnaire.

To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

3 One-half of responses are below and one-half of responses are above.

10 - 25

:Mostly
Agree

Mostly "

Agree
Mostly
Agree Agree

MostlY

Afiree..

(Ethnicity)



Table 10F. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 6: Information and Learning Resources (continued)

Question 1

African
American

Asian
American

N N

65. The computer labs' software and network
configurations provide me with adequate
access to the applications I need to support
my COMM.

Strongly Agree
Mostly Agree 0%
Slightly Agree
Slightly Disagree 0%

Mostly Disagree .....
2' 0%

Strongly Disagree 2 4 40%

Typieal (11feclian3) Response Strongly
Agree

American
Indian

N

Filipino

N

3

Latino White

% N N

Total
Employees

N

42%
8%

0%
17%

25%

18

0

19

38%:
0%
4%
9%

9%::

40%

12

54

43%
7%

4%.

5%

:12%.
30%

130
14

II
15

38

96

5%

4%
5%

32%

2 Slightly
Agree

Slightly
Disagree

Slightly
Agree

Slightly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

a To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

3 One-half of responses are below and one-half of responses are above.

10 - 26 (Ethnicity)



Table 10G. 1999 Accreditation Employee Survey
IResponses by Ethnicity

for Standard 7: Faculty and Staff

Question 1

African
American

Asian

American
American

Indian Filipino Latino White

Total
EmployeesN%N%N%N%N%N%N%j

Total Respondents 100% 11 100% 7 100% 15 100% 55 100% 215 100% 358 100%

37. The evaluation of each category of staff is
systematic and conducted at stated intervals.

I

Strongly Air6e
2 2

-- 343% 2 17% 4 10% 15 10% 31 13%

Mostly Agree
2 2

-- 2 29% 7 58% 16 41% 58 40% 101 41%

ei:Slightly Agee
Slightly Disagree

2

2

2
--

'
.1 14%

0 0%

2

0
'17%

0%

11

4

28%
10%

25

19

17%

13%

44

30

18%,

12%

Mostly Disagree
2 2 0 0% 0 0% :3% 14 10%! 17 1 .! 7% I

Strongly Disagree
2 2

--
2 2

-- 1 14% I 8% 3 8% 13 9% 22 9%

Typical (Median) Response -- 2 Mostly Mostly Mostly Mostly Mostly

Agree Agree Agree Agree Agree

48. I am aware of how I can obtain and review
personnel policies and procedures.

Strongly Agree -- 2 4 44% 4 57% 3 ' 23% 17 36% 69 35%: 107i :34%

Mostly Agree
2

-- 1 11% 3 43% 4 31% 19 40% 58 30% 107 34%,I

Slightly Agree --
2

3 33%:. 0 0% ".:3:: ' 23% 3 .,6% 42 22% Si: ::18%

Slightly Disagree ' 11% ... 0% 2 15% 0 0% 12 6% 20 6% .

Mostly Disagree
2 2 0 0% 0 0% :!:0 :: 0% 4 9% 8 4% 14: 4%

Strongly Disagree
2

- 0 0% 0 0% 1 8% 4 9% 6 3% 13 4%

Typical (Median) Response -- 2 Mostly Strongly Mostly Mostly Mostly Mostly , I

Agree Agree Agree Agree Agree Agree

I

49. I am satisfied that personnel records are kept
confidential.

t

Strongly Agree -
2 4 57% 6 86% ::':15::.:40%: 21,:!' 4246: i::125: ::41%.1

Mostly Agree
2

3 43% 1 14% 3 20% 19 38% 66 37% 108 35%

Slightly Agree :
2 2 0 0% 0 0% , 5:: 33%1 ::12% 36i :12%

Slightly Disagree 0% 0 0% 0 0%
::

2% 4% 14 5% 1

Mostly Disagree
2 0 0% cs% 0 0% 2 3% 9 3%,

Strongly Disagree 0% 0 0% 1 7% 4 8% 4 2% 13 4%

Typicaijkedian'YResponse :

2 Strongly Strongly Mostly Mostly : Mealy Mostly ' ' I

Agree Agree Agree Agree, .Agree 48ree.

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

One-half of responses are below and one-half of responses are above.

10 - 27
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Table 10G. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 7: Faculty and Staff (continued)

Question 1

African

American
Asian

American
American

Indian

N N N

Filipino

N

Latino White

N N

Total

Employees

N %

50. I am satisfied with the college hiring process
for my constituent group.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

ostly Disagree
Strongly Disagree

2 2

2

2

2

2:

2

2

4

0

0

29%

57%
14%

0%

0%

0%

6

0
0

0

86%
14%

0%
0%

0%

0%

4

2
1

1.

29%
29%

14%

7%
... .

2 14%

16

19

4

5

2

5

31%

37%

8%

10%

4%

10%

54

62

25

23

10
25

27%
31%

13%

12%

13%

89

107

36

38

18

39

27%

33%

11S.,
12%

6%

12%

Typical (Median) Response 2 Mostly

Agree...
Strongly
Agree

Mostly

Awe..
Mostly Mostly Mostly

Agree'

66. The college adequately provides me with
sufficient staff development opportunities
to attend professional conferences.

Strongly Agree
Mostly Agree
Slightly.Agree
Slightly Disagree

Strongly Disagree

2 '29%, 4 :57% 2 14%. 6:: :::14%, 3 20% 53 18% i

2 29% 1 14% 6 43% 22 52% 44 26% 85 30%

2 29% ti '0% 0 0, ,..18% 53 18%

0 0% 1 14% 2 14% 6 14% 16 10% 29 10%.

0 0, 0% 1 7: .. 11%:: '2g 10%

1 14% 1 14% 3 21% 0 0% 26 15% 39 14%

Typical edian) Response 2
Mostly!!

Agree

Strongly
Agree

Mostly.:

Agree
Mostly
Agree

Slightly
Agree

Slightly
Agree

67. The college adequately distributes
information about opportunities to learn new
instructional approaches.

Strongly Agree
Mostly Agree

.

SlighilyAgree
Slightly Disagree

Disagree
Strongly Disagree

2

2

2:::

2

2

0
3

2

0

0%

38%

25%
25%

13%

0%

2: ::29%
2 29%

1 14%

0 0%

1- 14%

1 14%

7

0

54%

15%
0%

8%

8

20

11

5

18%

44%

11%

2% !

0%

29
58

34
19

12

16

17%

35%

20%
11%

10%

45

106

31

21

19

Typical (Median) Response 2 Slightly
Agree

Mostly

Agr.Pe

Mostly
Agree

Mostly
Agree

Mostly .

Agree
Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

One-half of responses are below and one-half of responses are above.

10 - 28
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Table 10G. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 7: Faculty and Staff (continued)

Question 1

African
American

N %

Asian

American

N %

American
Indian Filipino

N N

Latino

N %

White

N

68. My immediate supervisor encourages and
supports my participation in professional
development activities.

Strongly Agree
Mostly Agree
Slightly-Agree
Slightly Disagree

.:MOStlY.Disagrce

Strongly Disagree

2

2

2

2

2

.2

2

4

3

0

o .0%
11%

4

1

0
0

1

0

5

5

3

0

36%

36%
:21%

0%

0%

7%

19

18

4
4

19%
37%

8%.

8%

3 6%

5

43

23
11

ii

41%
23%
13%

6%
6%

2% 20 11%

Total
Employees

N

123

85

39

18

18

29

:.:39%

27%

.13%1
6%,

.:.6%

9% I

Typical (Median) Response 2
MostlY.

Agree

:Strongly
Agree

:Mosty:
Agree

Mostly
Agree

Mostly

Agree

Mostly:

Agree

69. The Tenure Review Committee process is
effective in making recommendations for
tenure.

Strongly Agree
Mostly Agree
slightly:Agree-
Slightly nispgrF.T

Mostly Disagree
Strongly Disagree

2

2::

2:::

2

2

2

..... 2

2 2

2

2

2

2

2

2

2 8%. 12 20% 21

10 42% 20 33% 40

6 25% 14 23% 26

3 13% 4 7% 9

1 4%.;: 4 7% 6

2 8% 7 11% 10

19%

36% i

8%.
5% I
9%

Typical (Median) Response
2 2 2 2 Mostly

Agree

Mostly
Agree

70. The general college climate is respectful and
responsive to a diverse educational and
cultural campus environment.

Strongly. Agree..
Mostly Agree
Slightly:Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

2

3

6

2

2

0
0

30%

...60%

0%
0%

0%

6

1

0.

0

2
7

4

....

14%; -;;; 14

50% 20
.... 8

0% 6

7%

2

Typical (median) Response Mostly
Agree

trcingly
Agree

MOstly Mostly
:-Agree

Mostly
Agree

Mostly I

Agree

96 28%
147 ;41.6396%.1

55.
19 6% I

12 4%1

Mostly.
Agree '

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

One-half of responses are below and one-half of responses are above.
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Table 10G. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 7: Faculty and Staff (continued)

Question I

African
American

Asian

American
American

Indian

N N N

Filipino

N

Latino White

N

Total

Employees

N

71. I believe college employees are actively
working to make multiculturalism a reality
on campus.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

2 2 0

2 2

11%

44%

44%
0%
0%
0%

4
2

0
0
0

57%
29%

0%
0%

14%

0 0%
7 50%
6 :.:43%
0 0%
0 0%
1 7%

15

18

6
5

2
7

28%
34%
11%

9%
4%

13%

59
85

7

30%
44%
18%
4%

2%

87
140

62
14

14

27%
43%
19%

4%
.3%
4%

Typicid,(Median, 'Response::: :2 Mostly
Agree

Strongly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree..

Mostly

72. The number of staff and faculty who are
qualified by appropriate education, training
and experience is sufficient to support the
programs offered by the college.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly .Disagree
Strongly Disagree

....... 2...

....... 2

2

222%
5 56%

22%
0 0%

0%
0 0%

4 57% 2 17%

I 14% 5 42%
2 29% 3 25%
0 0% 1 8%

0 0% 0 0%
0 0% 1 8%

8

21 45%
10 ,21%

9%
4%
4%

4I
78

18

23%
43%
17%

10%

4%.

3%

67
128

60
26

11

9

22%
43%
20%
9%
4%
3%

Typical (NIedian3)Response 2 Mostly tiongly
Agree

Mostly
Agree

Mostly. Mostly
Agree

Mostly
Agree

73. The planning and evaluation of staff
development programs include participation
of staff who participate in, or are affected
by, the programs.

Strongly Agree
Mostly Agree
Slightly Agree

...........

Slightly Disagree
Mostly Disagree
Strongly Disagree

2 2

2 33% 3 50% 1 .10% 6 :11696 27 20% 41 18%

3 50% 2 33% 3 30% 19 51% 56 42% 97 43%
..

0 0% 1 17%.,, ..3 30% 6 16% 25 .19%, 46 20%.

0 0% 0 0% 2 20% 0 0% 12
,

9% 20 9%
.:...,.. .... .

q :.:.: 0% 0 0% 1 10% 4 -: :i: 11% 4 3%-, 10 4%

1 17% 0 0% 0 0% 2 5% 9 7% 14 6%

Typical (Median!) Response 2 Mostly
Agree

Strongly
Agree

Slightly
Agree

Mostly
.Agree.

Mostly
'Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

1 To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

One-half of responses are below and one-half of responses are above.
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Table 10H. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 8: Physical Resources
I

African Asian American Total

American American Indian Filipino Latino White Employees

Question' N % N % N % N % N % N % N

Total Respondents 5 100% 11 100% 7 100% 15 100% 55 100% 215 100% 358 100%

78. College buildings and facilities provide a
healthy working environment.

I

Strongly Agree 2 18% 2 29% 3 21% 11 20% 30 15% 56 16%

Mostly Agree 6 55% 2 29% 6 43% 17 31% 85 41% 134 39% I

slightly,Agree::,. .. 0 0% 2 29% 4 : 29% 15 27% 52 25% 84 24%

Slightly Disagree , I 9% 0 0% 0 0% 4 7% 21 10% 29 8%

Mostly Disagree :: 1 9% 0 0% 0 0% 6 11% 6 3% 19 6% I

Strongly Disagree 9% 1 14% 1 7% 2 4% 12 6% 23 7%

Typical (Median3) Response --
2 Mostly Mostly Mostly Mostly Mostly Mostly

I

Agree Agree Agree Agree Agree Agree

79. I am satisfied with my personal safety and
security at the college.

Strongly Agree 4 36% 2 29% 2 14% 15 27% 60 29% 95 27%.I

Mostly Agree
2

- 3 43% 7 50% 20 36% 92 45% 152 44% I

Slightly Agree
2 2 2 18% 2 29% 3 21% 9 16% 33 16% 54 16%

Slightly nicagrpc 2 2
- 0 0% 0 0% 0 0% 7 13% 11 5% 20 6%.

Mostly Disagree
2 0 0% 0 0% 0 0% 4 7% 4 2% 12 3%

Strongly Disagree
2 0% 0 0% 2 14% 0 0% 6 3% 13 4%

Typical (Median) Response 2-- Mostly Mostly Mostly Mostly Mostly Mostly I

Agree Agree Agree Agree Agree Agree

1
80. The college grounds are well maintained

and manicured.
Strongly Agree

2 4 36% 3 43% 3 ::21% 26 47% 78 37% 136: :: 39%

Mostly Agree 6 55% 4 57% 7 50% 21 38% 85 40% 138 39%

Slightly Agree::
_2 2

1" 9% 0 0% 4 , 29% 4 T'Ik 34 16% 52 15%

Slightly Disagree 0 0% 0 0% 0 0% 3 5% 10 5% 17 5%

Mostly Disagree
2 2 0% 0 0% 0 0% 1 2% 1 0%:.. 4 1% I

Strongly Disagree
2 0 0% 0 0% 0 0% 0 0% 5 2% 5 1%

Typical (Median') Response -- 2 Mostly Mostly MOstlY Mostly Mostly ' Mostly

Agree Agree Agree Agree Agree Agree

.1

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

One-half of responses are below and one-half of responses are above.
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Table 10H. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 8: Physical Resources (continued)

Question'

African
American

Asian

American

American
Indian

N N N

Filipino

N

Latino White
Total

Employees

N N N

81. Classrooms are of adequate size for
instruction and programs.

ngly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

ostly Disagree
Strongly Disagree

2

1

5

2

2

0.

9%
45%

18%

18%

0%
9%

0

0
2

14%

14%

43%
0%

0%
29%

0
6

2
2

0%

50%

17%

17%

8%

8%

9

21

10

6

3

39
79
33
22

12

10

57
127

61

36

20
24 7%

Typical (Median) Response 2 Mostly
A

Slightly

Aree
Mostly
Agree

Mostly
Agree

Mostly
Agree

82. Laboratories are of adequate size for
instruction and programs.

Strongly: Agree

Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

2

2

......

2

2

1 11% 17% 1 8% , 22%, 49 i:i:19%si

3 33% 0 0% 5 38% 24 50% 51 34% 93 35%

3 33% 3 50% 3! 1(Y :::21% -33 22% 59 22%

1 11% 0 0% 3 23% 5 10% 17 11% 31 12%

0 0% 0 0% 0 0% 1 -.I0 7% 15 6%

I 11% 2 33% I 8% 1 2% 7 5% 17 6%

Typical (Median) Response 2 :Sliglitly
Agree

Slightly

Agree

Slightly
Agree

Mostly
Agree

Mostly Mostly

Agree

..1

83. Parking lots are well-lighted and secure.
Strongly Agree
Mostly Agree

... SlightlyAgree..-

Slightly Disagree

04YiP44gFec.
Strongly Disagree

2

2
3

2

li:27%

27%

9%
9%

9%

3

29%
43%

29%

0%

0%
0%

0
2

0%
14%

4.

5 36%

0
3 21%

4
77 39%

9 17%

4
4 7%

60'
120

70
44

18

23

ical (Median.. Response Mostly
' Agree

Mostly
Agree

Slightly
Disagree:::

Slightly, Mostly
Agree Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

210 protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

3 One-half of responses are below and one-half of responses are above.

10 - 32 (Ethnicity)



Table 10H. 1999 Accreditation Employee Survey
Responses by Ethnicity I

for Standard 8: Physical Resources (continued)

Question 1

African

American

Asian

American

American

Indian Filipino Latino White
Total

Employees

N % N % N % N % N % N % N % 1

84. The amount of parking space is adequate on
the campus.

Strongly Agree 1 10% 0 0% 1 7% 5 9% 20 10% 30 9%

Mostly Agree 4 40% 1 14% 2 14% 10 18% 33 16% 57 17%

Slightly Agree 1 10% 2 29% 4 29% 11 20% 37 18% ;.62 18%1

Slightly Disagree 0 0% 2 29% 0 0% 10 18% 36 18% 56 16%

Mostly Disagree 2 20% 1 14% 2 14% 6 11% 29 14% 53 15%

Strongly Disagree 2 20% 1 14% 5 36% 13 24% 48 24% 84 25%

Typical (Median3) Response
2 Mostly Slightly Slightly Slightly Slightly Slightly

Agree Disagree Disagree Disagree Disagree Disagree.::: I

I
1

87. I am satisfied with the comfort and
attractiveness of the buildings and grounds.

Strongly Agree 2 20% 2 29% 2 15% 15 28% 45 21% 78
.,::

22.)12(

Mostly Agree 3 30% 2 29% 6 46% 18 34% 85 40% 132 38%1

Slightly Agree ::,..: 4 40% 2 29% 1 8% 8 15% 40 19% 60 17% I

Slightly Disagree 0 0% 1 14% 2 15% 7 13% 21 10% 39 11%,

Mostly Disagree 0 0% 0 0% 0 0% 3 6% 12 6% 22 6%

Strongly Disagree i G% 0 0% 2 15% 2 4% 9 4704% 16' " J 70'"' 1 1

I

Typical (Median3) Response --
2

' Mostly Mostly Mostly Mostly Mostly Mostly

Agree Agree Agree Agree Agree Agree

89. The management, maintenance, cleanliness

and operation of the physical facilities is
efficient and of a quality necessary to suppo

programs and services.

,

I

Strongly Agree 2 20% 2 29% 2 17% 13 24% 41 20% 71 21% I

Mostly Agree 2 20% 4 57% 3 25% 15 28% 64 32% 103 31%

Slightly Agree
2 6, 60/z: 0..0% 3 25% . :15 28% 45 22% 81 24%.

Slightly Disagree 0 0% 14% 8% 6 11% 28 14% 42 13% I

Mostly Disagree 0% 0 0% 8%: : 3 6% 11 5% 21 6%

Strongly Disagree 0% 0 0% 2 17% 2 4% 12 6% 17 5%.

Typical (Median3) Response Slightly Mostly Slightly Mostly Mostly Mostly i.'

Agree Agree Agree Agree Agree Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

3 One-half of responses are below and one-half of responses are above.

10 - 33
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Table 101. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 9: Financial Resources

Question 1

African
American

Asian

American
American

Indian Filipino Latino White

N N N N N N

Total Respondents 5 100% 11 100% 100% 15 100% 55 100% 215 100%

Total
Employees

N %

358 100%

85. The college strives to support innovation/
expansion in its programs.

Strongly Agree
Mostly Agree
Slightly Agree'
Slightly Disagree
Mostly Disagree
Strongly Disagree

2

2

2

2 2

2 25%
2 25%

:25%:
2

0
25%

096:

0%

4
14%

0
3

0%

0%

0% 14;j ::.:29% 41 24% 68 24%
27% 22 46% 58 34% 96 33%

28% 74

9% 4 8% .12 7% 26 9%

9. .8. ..... 5%

9% 0 0% 6 3% 9 3%

Typical edian) Response Mostly

Agree
Strongly

Agree
Slightly

Agree

Mostly
Agree

Mostly Mostly ....
Agree. .

86. The college budget reflects college priorities
and planning goals.

StronglyAgree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

2

2

2

2

2-

2

2

2

1

2

2

0

14%

29%

29%.:

14%

14%

2
2

33%
33%

0
0%

17%

1.

4

2

0
3

9%

36%

18%
9%

12

11

21%
28%

26%:

970

0%:

27% 6

%.:.

14%

20
41

43
22
9
9

14%

28%

30%
15%

6%
6%

37

63

.66
A

14
26

15%

26%

274;::
I tnt

LI '10

6%
11%

Typical (Median) Response

88. The organization for administering HC's
budget and finances is clearly defined.

Strongly Agree
Mostly Agree

.....

Slightly Disagree
Mostly Disagree
Strongly Disagree

Sli ........ mostiy Slightly
Agree

.Slightly
Agree.

Slightly
Agree

Slightly !!!'

Agree

2 29%
0 0%

:49*,
0 0%
2 29%
1 14%

3 50% 1 10% ;44% 7%:: 25
17% 2 20% 13 30% 27 20% 48 20%......., .

17% 5 5 ;j:73%: 31 2.3% 52 22%
17% 1 10% 7% 31 23% 43 18%

0 0% 12W :11096 30
0% 1 10% 6 14% 23 17% 40 17%

Typical (Median ResPonse
2 Sli tl:

Agree
Stmngly

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

/2To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

One-half of responses are below and one-half of responses are above.

gree

Slightly
Agree

y
gree

Slightly
Agree

Slightly
1: Agree

a
10 - 34 (Ethnicity)



Table 101. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 9: Financial Resources (continued)

Question I

African
American

Asian

American

American
Indian Filipino Latino White

Total
Employees

N N N % N N N

90. The college's overall use of financial
resources is consistent with its educational
goals.

Strongly Agree :.

Mostly Agree
Slightly .Agree

Slightly Disagree
Mostly Disagree
Strongly Disagree

3

1

0

50% I 8% 7 17% 13 9% 30

33% 5 42% 17 40% 47 33% 80

-.17% 3 25% 6 :::14%i 39 28%: 58

0% 0 0% 6 14% 15 I 1 % 24

0% 2 17% 0 0% 14 I0%H 24
0% 1 8% 6 14% 13 9% 26

12%
33%'

24%; I

10%

Typical (Median') Response
2 Strongly

Agree
Mostly
Agree Agree

Slightly:;

Agree

Slightly
Agree

91. College guidelines and processes for
financial planning and budget development
are clearly defined and followed.

Strongly Agree
Mostly Agree

Slightly Agree
Slighdy Disagite
mtittly :Disagree
Strongly Disagree

2 33% 3 50% 0 0% 6 14%!

I 17% 2 33% 3 43% 16 37% 31 28% 59

2 33% 0 0% 4 57% 10 23%.: 29 i!20%: 48

0 0% 1 17% 0 0% 6 14% 14 11% 26

1 17% 0 0 0% 0 15 14% 24

0 0% 0 0% 0 0% 5 12% 12 11% 24

Typical (Median) Response Mostly

Agree

Strongly Slightly Mostly Slightly

Agree Agree Agree Agree

92. The Board of Trustees has performed
responsibly in overseeing the financial
soundness of the district.

StibitglYiAgree
Mostly Agree
Slightly : Agree

Slightly Disagree
Mostly Disagree
Strongly Disagree

2

2

2

2

2

2

2

2

1

1

0
0
2

9%

36%

9%

8

14

19%!

33%

5%

0
33%

..7

2 18% 4 10%

13

41

21

19

12

14

11%
34%

16%

12%

't
11%

29% I
24%.

11%.

:12%1
12%1

Slightly
Agree

13%:
66 31%

13% I

10%.

13%.

I

29
21

27

Typical (Median) Response Mostly
Agree:

Slightly

.:Agree;

Mostly
Agree

Slightly
Agree

Slightly

Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

One-half of responses are below and one-half of responses are above.
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Table 10J. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 10: GovernanCe and Administration

Question 1

African
American

Asian

American

American
Indian Fill ino Latino White

Total
Employees

N %N % N % N % N % N % N %

Total Respondents 5 100% 11 100% 7 100% 15 100% 55 100% 215 100% 358 100%

74. In general, I am aware of the classified staffs
role in various governing, planning, budgeting
and policy making bodies at the college.

Strongly Agree 3 43% 2 20% 10 23% 26 17% 47 18%

Mostly Agree 2 29% 3 30% 14 33% 62 41% 98 38%

Slightly Agree - 0 0% 2 20% 10 23% 34 22% 58 23%

Slightly Disagree I 14% 2 20% 4 9% 16 10% 28 11%

Mostly Disagree 0 0% 0 0% 3 7% 7 5% 12 5%

Strongly Disagree 14% I 10% 2 5% 8 5% 14 5%

Typical (Medial?) Response
..

2' 2 Mostly Mostly Mostly Mostly Mostly

Agree Agree Agree Agree Agree

75. In general, I am aware of the students' role in
various governing, planning, budgeting and
.policy making bodies at the college.

Strongly'Agree 2 29% 2 18% 5 12% 22 15% 35 14%

Mostly Agree 2 29% 2 18% 16 38% 46 31% 88 35%

Slightly Agree
2 0 0% 3 27% 13 31% 42 28% 67 26%

Slightly Disagree
2 2 29% 3 27% 3 7% 19 13% 34 13%

Mostly Disagree 0 0% 1 9% 2 5% 12 8% 16 6%

Strongly Disagree 14% 0 ,0% 3 7% 8 5% 14 6%

Typical (Median3) Response -- 2 2 Mostly Slightly Mostly Slightly Slightly

Agree Agree Agree Agree Agree

76. In general, I am aware of the faculty's role in
various governing, planning, budgeting and
policy making bodies at the college.

Strongly Agree 2 29% 2 18% 8 19% 31 19% 53 20%

Mostly Agree 3 43% 4 36% 17 40% 61 38% 103 38%

Slightly Agree 0 0% 2 18% 14 33% 39 24% 68 25%

Slightly Disagree 2 29% 3 27% I 2% 15 9% 25 9%

Mostly Disagree
2 0 0% 0 0% 0 0% 6 4% 8 . 3%

Strongly Disagree 0% 0 0% 3 7% 8 5% 13 5%

Typical (Median ) Response -- 2
-- Mostly Mostly Mostly Mostly Mostly

Agree Agree Agree Agree Agree

Note: Percentages may not sum to 100% due to rounding.

'Question number references questionnaire.

To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

One-half of responses are below and one-half of responses are above.

10 - 36 (Ethnicity)



Table 10J. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 10: Governance and Administration (continued)

Question '

African
American

Asian

American
American

Indian Fili ino Latino White

Total
EmployeesN%N%N%N%N%N%N%

77. The faculty exercise a substantial voice in
matters related to educational programs, the
hiring of faculty and other personnel, and
institutional policies.

Strongly:Agree
2

.1 17%1: 4 67% 0 0% 6 14% 16 10% 28 11%,

Mostly Agree 2 33% 2 33% 5 45% 18 41% 49 32% 91 35%

SlightlYAgree 3 50% '0 ,0% 2 18% 12 27% 41 27% 66 25%,,

Slightly Disagree 0 0% 0 0% 3 27% 3 7% 17 11% 31 12%

Mostly-Disagree. .0:: 0%:: :, 0 0% 1 . 9%. 2 5% 13 ,8%. .:21 8%.

Strongly Disagree 0 0% 0 0% 0 0% 3 7% 18 12% 26 10%

. .

Typical (Median) R esponse 2
-- MOstly , ' Strongly Slightly. ,,, Mostly :Slightly,,, Slightly .

Agree ::: Agree: Agree Agree Agree Agree

93. I have a substantive role in college
governance and policy-making that relate to
my areas of responsibility and expertise.

Strongly Agree --
2

2 25% 2:29% 1 10% 6 13% 17 11% 29' 11%.

Mostly Agree
2-- 2 25% 2 29% 2 20% 14 31% 30 20% 59 23%

Slightly Agree
2

1 13% 0 0% 2 20% 15 33% 25 17% 50 19%,T

Slightly Disagree -- 2
2 0 0% 0 0% 0 0% 2 4% 19 13% 29 11%

M astly Disagree --.."7:: : 2 25% I , i 4%:. : :: 3 30% 3 7%:. 23 15%. .35. lj%:
Strongly Disagree 2

- 1 13% 2 29% 2 20% 5 11% 35 23% 59 23%

Typical (Mediate)Response --
2 MOstly Mostly Slightly Slightly Slightly Slightly

Agree
..

Agree: Disagree Agree Disagree Agree

94. The Hartnell Board of Trustees makes
responsible decisions and takes responsible
actions that support and promote the
missions and functions of the college.

Strongly Agree 3 43% 1 17% 1 10% 8 17% 20 15% 38 16%

Mostly Agree 1 14% 1 17% 5 50% 17 36% 33 25% 63 26%

Slightly Agree 2 29% 1 17% 3 30% 10 21% 32 24% 57 24%

Slightly Disagree
2- I 14% 0 0% 0 0% 5 11% 19 15% 29 12%

Mostly Disagree 2- 0 0% 0 . 0 %.. 0%:: 2 4% 14 11% 21 9%

Strongly Disagree 0 0% 3 50% 1 10% 5 11% 13 10% 30 13%

Typical-(Median) Respensei , MOstly Slightly Mostly Mostly Slightly Slightly

Agree Disagree Agree Agree Agree jAgree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

One-half of responses are below and one-half of responses are above.

10 - 37 (Ethnicity)



Table 10J. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 10: Governance and Administration (continued)

Question'

African
American

Asian

American
American

Indian Filipino Latino White

Total
Employees

N N N N N N N

95. The Administration supports and uses a
decision-making process which involves the
persons who will be affected.

Strongly:Agree
Mostly Agree

SlighrlY:Agree
Slightly Disagree
mogy:Disagree
Strongly Disagree

2

2

2.
1

2

1

0

0
2

17%

33%

17%

0%

33%

2

2

0

33%

33%

33%

0%

0%
0%

1

7 50%

3

2

0

21%
14%

0%
7%

10

10

13

5

2

22%
22%

29%-:

11%

4%,
5 11%

20
43

21

13

28%

38 15%

72 27%

63

37

29
23

24%
14%

11%

9%

Tiiiiiiettk(Media0:Response 2 Mostly

Agree
Mostly Mostly Slightly,.
Agree I Agree.

Slightly
Agree

" ''Slightly
Agree

96. The Administration provides effective and
efficient leadership and management which
supports the college's mission.

stiongiy::. Agree

Mostly Agree
Slightly:Agree
Slightly Disagree
Mosliy :Disagree
Strongly Disagree

2

2

Typical (Median) Response 2 Mostly

Agree
Strongly

Agree
Mostly.
Agree

Mostly.

Agree
Mostly

Agree

Mostly

Agree

97. The Administration provides effective
leadership to define goals, develop plans and
establish priorities for the institution.

Strongly Agme
Mostly Agree
SlighdrAgree
Slightly Disagree
mogyiDisagree-
Strongly Disagree

2

2
5

1

0

1

20%!..

50%
10%

0%

10%

10%

3

0
0

50%
33%

0%

0%

0%

0
7

6

0

0%
47%
40%

0%
7%

7%

12

27%
24%
33%
4%

2%.

5 10%

73
44
16

7

40%
24%

9%

7%

4%

56
115

78

20
21

19

18%

37%

25%

6%

7%
6%

Typical.(Median) Response 2 Mostly
Agree

::Strongly
Agree.

Slightly
Agree

Mostly
Agree

MOStlY

Agree

Mostly

Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

-13 One-half of responses are below and one-half of responses are above.

10 - 38 (Ethnicity)



Table 10J. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 10: Governance and Administration (continued)

Question 1

African
American

Asian

American

N N

98. The Administration has established and
utilizes effective methods of communication
to exchange information in a timely and
efficient manner.

StronglyAgree
Mostly Agree
SlightlyAgree
Slightly Disagree

MostlYDisagree::::
Strongly Disagree

2

2

2

2

2

2
2

20%

20%

10%

Typietd: edian, -Response" 2 Mostly
Agree

American
Indian

N %

Fili ino

N %

Latino White

N N

3::

1

2:
0

0.

1

14%

0%

14%

0.
8

1.

4

.: 1.

1

13%

53%

27%

7%

15

1

24%
29%

1

5

2%

2%
10%

35::

63

39.::

24

9

34%

21%
13%

8%::

5%

Total

Employees

N %

.1

33% I

12%1

28 9%1
6%,

::581i

103

69:
37

20

ostly
Agree

Mostly
Agree

Mostly
Agree

Mostly

Fee
Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.
Question number references questionnaire.

2 To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

3 One-half of responses are below and one-half of responses are above.

10 - 39 (Ethnicity)



Table 10K. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Miscellaneous Questions

Question 1

African
American

Asian

American
American

Indian

N N N

Filipino

N

Latino White

N N

Total Respondents 100% 11 100% 100% 15 100% 55 100% 215 100%

Total
Employees

N %

358 100%

99. Overall, how would you assess the campus
climate/environment at HC for employees?

Excellent
Very Good
Good:
Fair
Poor

2:::.

0 1 14% 1 7% ai ::::15% 35 17% 51 :.;;15%;

6 60% 3 43% 7 50% 22 40% 65 31% 112 33%

14W: g .6%

1 10% 1 14% 2 14% 6 11% 34 16% 54 16%..

0 0% 1 14% 2 14% 10 18% 26 13% 49 140';

Typical (Median) Response 2
Very Good:: Very Good Very Good Very:GOOd

100. How effective is HC in promoting
employee diversity?

Eke* tient: ;...

Very Good
1. ......

Fair
Poor

2

2

2

jr:
2

13%

25%

4. IV

2

2

2

....... 2

0 % 18% 39 21% 57 18%1

5 38% 16 32% 71 38% 109 35%

4 31% ,;1:4% 54 9% 84 :::27%;
80/.. 9 18% 11 11% 46 14410

3 23% 9 18% 3 16 %.:

Typical edian) Response Gc VelYGPod V Very Good

101. Overall, how would you assess the campus
climate/environment at HC for students?

Excellent
Very Good

Fair
Poor

2
. .. 0%

6 55%
, ..

0

0

0%

4

0

14% 2L:44%
57% 5 36%

5 36%

0% 1 7%

0 ift. H7%

6 11% :ill:4', 47% 48

25. .47% 94 46% 151 45%..

!21% 58 28% 96 28%;;

9% 17 8% 32 9%
.......

2 % 11 3%

Typical (Median3) Response 2 try cyooitii ery Good Very Good Very Go Very Good::

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

3 One-half of responses are below and one-half of responses are above.

(Ethnicity)



Table 10K. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Miscellaneous Questions (continued)

Question 1

African
American

Asian

American
American

Indian

N N N

Filipino

N

102. How effective is HC in promoting student
diversity?

:"Ettellent
Very Good
Good.

Fair

2.

2

2

2

38%

38%-.

13%
2

2

4

1

%

29%

7%

Latino White

N N

20
10'

6

7''

38%

12%

3%.

50
77
44.
19

Z:

%

40%

10%

Total
Employees

23% 1

38%
24%

12% I

N

72::

121

76
37

Typical (Mediaii ::Response H:Very Good; .Very Good::
'' ::::.

Very: Good, :VeryGooct:::: ::

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

3 One-half of responses are below and one-half of responses are above.

IR&P CWLUDC 6/21/00 c:kDocuments \Accreditation \Employee 10 Ethnicity Summary, Standards 1-1I.xls

026 -6

10 - 41 (Ethnicity)
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Table 11A. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 1: Institutional Mission

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

Total
Employees

N N N N N N

Total Respondents 58 100% 46 100% 79 100% 54 100% 90 100% 358

%

100%

1. I am personally treated with respect at
this college.

Strongly A rege
Mostly Agree
Slightly Agree
Slightly Disagree

...Mostly. Disagree
Strongly Disagree 2%

39%
2%
0%
2%.
0%

.

30%
52%

6%
0%
5%

25% 34%
34%

5%.

6%

129

151

12

12
15

37%
44%

3%.

4%

Typierd;(1VIedian):12eSpopse Strongly
Agree

Strongly;

Agree;

Mostly

Agree'

Mostly
Agree

Mostly
Agree,

Mostly
Agree

2. Staff are concerned about student academic
success.

...Strongly Agree.
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly:; isagree
Strongly Disagree

34%
57%

8%
2%
0%,
0% 0%

Typical (Median2) Response Mostly
Agree'

Mostly

Agree

Mostly Mostly

Agree

Mostly
Agree

Mostly
Agree,

3. Hartnell College (HC) is committed to high
standards of teaching.

Strongly Agree
Mostly.Agree,

Slightly Disagree
Mosby Disagree
Strongly Disagree

26
20

49%
38%

2%
4%
0%

14

26
31%
58%
11%
0%

0%

29
27

38%
35%
21%

3%
1%
3%

.13

30
25 0
57%
15%
4%
-04
0%

25
38
17.

28* 116 34%ij

43% 153 44%
19%, 55:. :105k:

1% 8 2%
8% 10 3%
0% 3 1%

Typical (Median Response Mostly
Agree

Mostly

Agree

- Mostly
Agee

Mostly

Agree

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.

11 - 1 (Length of Employment)



Table 11A. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 1: Institutional Mission (continued)

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

Total
Employees

N N N N N N

4. Classified staff make an extra effort to assist
students, faculty and other staff.

Strongly Agree.
Mostly Agree
Slightly Agree.
Slightly Disagree

1490-13'.:PigatrPe
Strongly Disagree

20
23
2

0%

33%:
60%
2%
5%
0%
0%

33%
51%

9%:
3%

1%

38%
52%
io%
0%
0%
0%

Mostly
Agree

,.;Mostiy.

'Agree,
Mostly

Agee
Mostly

Agree

MoStly
Agree,

6. The programs and services of HC provide fair
and ethical treatment of its entire population.

Strongly
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly :Disaf;ree.:
Strongly Disagree

36%
50%
11.cio

:

3%
0%.
0%

23%
58%

3%
1%.
3%

29%
41%
'13%

9%
.5%

2%

92
144

42

3096:

46%

5%

3%

Typical (MediMe) ResPOnse Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly

Agree.

,Mostly
Agree

Mostly
Agree

7. Employees promote the development of a
diverse educational and cultural campus
environment.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

M9st.ly WeC
Strongly Disagree

%45
43%

0%
0%'.'

0%

12%
67% 30

6%
0%
2%

31%
35%
22%

101 .36%
155 46%

13 4%

6 2%

Typical (Median2) Response Mostly
Agree

Mostly:
Agree

Mostly

Agree

Mostly, :

Agree'
Mostly

Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.

Q
11 - 2 ,

5-3 (Length of Employment)



Table 11A. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 1: Institutional Mission (continued)

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

N N N N N

Total
Employees

N

8. My senate or representative council has
sufficient opportunities to provide input into
college decisions.

..Stiongly. Agree
Mostly Agree
Slightly Agree
Slightly Disagree

TviosrlyP4kNe
Strongly Disagree

23%
42%
23%
0%

4%
8%

12%
50%
31%
8%
0%.

0%

.25%
33%

.23%
12%

2%
6%

11%
49%
29%

7%
4%
0%

14%.

31%
26%
7%

16%.
11%

41
91
64
21

14

17%
38%
26%

.

9%
5%
6%

'Typical (Median ) Response Mostly
Agree

Mostly
Agree

'Mostly

'Agree
mostly
Agree.

I .1"

Slightly

Agree Agree

9. HC is a facilitator of change for its
communities.

Strongly-Agree
Mostly Agree
.Slightly Agree
Slightly Disagree
MostlyThsagree
Strongly Disagree

18%
53%
15%
0%

0%

20%:.:

36%
34%

5%
3%
2%

10%
46%

15%
4%
2%

24%
34%
22%

8%
7%
5% 7

40%
22%;

7%
4%
2%

Typical (Median2) Response Mostly

Agree

Mostly
Agree

Mostly

Agree

1Vostly

Agree
MOSO:
Agree:

Mostly
Agree,,

10. HC excels in the recruitment of students.
Strongly Agree
Mostly Agree

. .

Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

24%
47%
24%
0%
3%
3%

17%
42%
25%
11%
6%
0%

:14%.

37%
31%
15%

2%
2%

6% 9: 1.1%

30% 23 29% 103 36%
40% .20., 25% 81 28%
11% 17 21% 40 14%

.6 13% 8% 18 60
0% 5 6% 7 2%

Typical (Median) Response Mostly
Agree

MOstly
Agree

Mostly
Agree

Slightly

Agree Agree, ,r
Slightly
Agree

Note: Percentages may not sum to 100% due to rounding.

' Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.

11 -3 (Length of Employment)



Table 11A. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 1: Institutional Mission (continued)

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

Total
Employees

N N N N N N

11. It is important that there is proportional
representation of gender and ethnicity
between students and college personnel.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

. .

-Mostly.Disagree
Strongly Disagree 5% 5

27%.
27%
-22%

9%
4%

11%

37
12

21%
38%
13%
12%

4% 18

35%:
27%
20%.
7%
6%:

5%

Typicai,,(Median2) RespOti.se wf0
Agree

Mostly

Airee

Mostly'.
Agree,

Mostly

Agree Agree
*stly
.:Agree'

12. Programs and courses are offered in a
manner that ensures students the opportunity
to complete the entire program as
announced in a reasonable amount of time.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

. .

Mostly Disagree
Strongly Disagree

44%
46%
10%
0%
0%
0%

..1:29%1

54%.
1%
5%
2%.
2%

21%
44%
19%
8%
3%.
5%

13%
48%
31%

2%
4%
2%

22%
3£4%

20%
8%
6%
6%

83
146

61

18

11

11

25%
44%
18%
5%

3%

Typical (Median) Response'" MOitly.'
Agree'

Mostly
Agree Agree

Mostly",
Agree.:'

Mostly
Agree

13. HC excels in the retention of students.
Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

.4

13

7

15%
50%
27%

8%

14%
34%
31%
10%
7%
3%

6
20
20
12

10%

32%
32%
19%
3%
5%

17

19

6

6%
34%
38%
12%
4%
6%

24
19

19

10

4

8%0

29%
23%
23%
1*

5%

2
94
81
46

,

13

34%
29%.
17%

5%

Typical (Median) Response Mostly,'
Agree

Slightly
Agree

Slightly
Agree

Slightly

41"Pe

Slightly
Agree

Slightly

Agree

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire.

2 One-half of responses are below and one-half of responses are alitive:.

11 - 4
a6

(Length of Employment)



Table 11A. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 1: Institutional Mission (continued)

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

N N N N N

Total
Employees

N

14. HC excels in the placement of students.
Strongly Agree
Mostly Agree
Sli y gree
Slightly Disagree
Mostly Disagree
Strongly Disagree

17.%..

33%

38%
8%
4%.

0% 0
10%
0% 3

12%.
40%
24%'

6%
12%.
6%

7% 9 27
27% 25 31% 82 33%
30%. 14W. 26ck:
16% 16 20% 34 13%

18% 11 14% 321 13%
2% 6 8% 11 4%

al (Medinn ) Response
Agree Agree

Mostly
:Agree

Slightly

Agree

Slightly

Agree
Slightly
Agree

15. HC faculty present material fairly and
objectively, while distinguishing between
fact and opinion.

SironglyAgree
Mostly Agree
Slightly Agfee
Slightly Disagree
Moitly,Disagree.
Strongly Disagree

8

17

4

24%
52%
12%
6%
3%
3%

1870 21% 7 15.%

30 49% 27 59%
13 21% 6 13%

3% 4 9

5% .2%

51
145

45
15

54%

17%
6%

3%

ypical (Median2) Response Mostly
Agree

Mostly:
Agree.

Mostly
Agree

Mostly
Agree.

Mostly,, Mindy
Agree "

28. I have had sufficient opportunity to participate
in the planning process at Hartnell College.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree 6

15%

30%
15%
15%

6%
18% 6

27%.
19%
14%

5%
14%
16%

22
20%
31%
23%.
7%

10% 6

25%
:27%

8%
144
12%

1.8%
34%
20%
13%

8%
7%

56
87
65
29
29

34

19%

io%
11%

Typical (Median2) Response Slightly
Agree

Slightly
Agree

Mostly
Agree

Slightly
Agree

Mostly
Agree

Slightly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.

as4
11 - 5 (Length of Employment)



Table 11A. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 1: Institutional Mission (continued)

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

Total
Employees

N N N N N N

30. College-wide and unit planning are linked to
resource allocation.

Strongly
Mostly.Agree
Slightly
Slightly Disagree
MostlYDisagree
Strongly Disagree

..
45%
32%..:

5%
0%
0%

16%1:

41%
24%.
14%

.;%
2%

13

6
6

.4
3 9% 9

10%
25%

25%
15%
10%
13%

24!

78
48
27

15

38%

13%

7%

Typical (Median') Response" Moistly
Agree

Mostly
Agree'

Mostly
,Agree,,

Slightly
Agree

Slightly

Agree

Slightly
Agree

44. The college has clearly defined processes for
reviewing all of its educational programs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly 'Disagree
Strongly Disagree

.28%
36%
32%.
0%
4%:,:.,:,.:

0% 0%

20%
37%

9%
6%
2%

5% !I:160;:!

38% 29 38% 88 37%
29% 19 25% 63 26%
21% 6 8% 26 11%
7% R :114
0% 5 7% 7 3%

Typical (Metlian2) Response Mostly

Agree
Mostly
Agree

Mostly

Agree
Slightly.,

Agree

Mostly

Agree

MOstly

Agree

86. The college budget reflects college priorities
and planning goals.

Strongly Agree
Mostly Agree

41;111131-.Agre
Slightly Disagree

Mes!!)"..:Pigree
Strongly Disagree

30%
35%

17%
17%

0%

10
15

12

7

6

28%
23%.
13%
6%

11%

6

i:t
9

9

5 %0

15%
28%
23%

5%
23%

8
15

23
17

6

9

o%
19%
29%
22%

.11%

12%

63
66

40
4

26

15%
26%
27%,.
16%

6%
11%

Mostly
Agree Agree

Slightly,
,Agree

Slightly
DiSagree

Slightly

,
Agree

Slightly
AgreC,

Note: Percentages may not sum to 100% due to rounding.

l Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 11A. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 1: Institutional Mission (continued)

Question

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

Total
Employees

N N N N N N

91 College guidelines and processes for financial
planning and budget development are clearly
defined and followed.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

28%
20%
32%
16%

4%
0%

20%;
33%
27%

7%

7%
7%

14%
40%
21%
7%

5%

3%
22%
28%

19%

7%
23%

19%
13%,

16%

23

59

48
26
24

24

Kcal (Median) Ees pO'ns e Slightly Mostly
Agree

601i
Agree

Slightly

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.
2 One-half of responses are below and one-half of responses are above.

11 - 7 (Length of Employment)



Table 11B. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 2: Institutional Integrity

Question I

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

Total
Employees

N N N N N N

Total Respondents 58 100% 46 100% 79 100% 54 100% 90 100% 358 100%

1. I am personally treated with respect at
this college.

Strongly Agree
Mostly Agree
Slightly Agree'
Slightly Disagree

,..Mostly: Discigree

Strongly Disagree

51%
43%

2%

26
18

57%.
39%

2%:
0%
2%!

0%

24
41

30%
52%

6%
6%
0%
5%

13

27

30 34%

34%
1370

5%
.;;.;

9%
6%

129

151

28

12

12

15

Typical (Median2) Response' Strongly:"

Agree,

Strongly
Agee:, ;

Mostly ,

'Agre

Mostly

Agre,e

Mostly
Agree

Mostly

5. HC demonstrates honesty and integrity in its
athletic program.

Strongly.Agree
Mostly Agree

Slightly Agree
slightly nisngre,-
.*50yDisagree
Strongly Disagree

33%
47%
20%.,

0%,

_OW

0%

40% 13 .25%:;

44% 29 55%

4%
0%

0% 2 4%

32%
49%

15%

Typical (Median2) Response. Mosby
Agree;

'Mostly
Agree

Mostly Mostly
Agree

Mostly
Agree

15. HC faculty present material fairly and
objectively while distinguishing between
fact and opinion.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

k.
17

4

52%.

12%

6%
3%
3%

6

19

4

.18%. 13 21%
58% 30 49%

12% 13 .?1%
12% 2 3%
0% 0 0%

0% 3 5%

27
6

15 13 18% 51 :

59% 42 57% 145 54%
p% 18% 45. 1.719.1t

9% 2 3% 15 6%
2% 1 1% 4 1%

2% 3 4% 9 3%

Typical (Median2) Response Mostly
Agree

Mostly
Agree

Mostly
Agree,

Mostly
Agree

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 11B. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 2: Institutional Integrity (continued)

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6.10 Years

More than
10 Years

Total
Employees

N N N N N N

16. A typical "A" grade given at HC represents
excellent student achievement.

Strongly: Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

42%
39%
11%
3%

3%
3%

30%.
45%
18%.

8%
0%.
0%

28 %:

48%

6%

6%

20%
48%
12%
12%
8%

0%

20%
56%

4%

6%
4%

27%
48%
13%.,
6%
4%::

3%

Typical '(Median2,) Response Mostly

Agree

;!Mostly

'; Agree

mostly

Agree

mOstly
Agree

;Mostly

Agree

Mosti;
Agree

17. Classified staff are treated respectfully by
administrators.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

29%
50%
13%

Typical aviicii2 Response' Mostly
Agree

Mostly
gree

4%

Mostly

16%
41%
22%
10%

5%

66
131

48
18

12.

46%
17%.
6%

4%

mOsilY

Agre

18. Classified staff are treated respectfully by
faculty.

Strongly 'Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

14

20
7

30%
43%

1.`16
2%

4%
4%

28%
49%

5%
18%

0%

33%.
44%
)547'

3%
1%
3% 0%

17
42
19

49%

270
4%
1%

4%

83
148

50:
21

26%
47%

7%

2%

Typical (Median), Response Mostly
Agree

Mostly,
Agree

Mostly

Agree

Mostly
Agree

Mostly

Agree

MOstly

Agree

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 11B. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 2: Institutional Integrity (continued)

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

N N N N N

Total
Employees

N

20. HC's administration handles grievances
fairly.

Strongly'Agree
Mostly Agree
Slightly :Agree
Slightly Disagree

M9qtY. E.:1i.sagFP.e
Strongly Disagree

9:

7
45%
35%

5%

25%
45%
15%:
10%

0%

P.*
41%
20%
10%

. 6%
10%

6%
20%

14%

9%

10

6
10

13 %: :

22%
28%'
14%
9 %..

14% 23

15%.
30%
24%
12%

8%'
11%

yPiCal (Mei lliati2.) Res 46n.se MOtly
Agree

Mostly

: Agree

Mostly

Agree

Slightly Slightly
Agree

Slightly

21. Written policies ensuring fairness are
adhered to in employment procedures.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly.Disagree
Strongly Disagree

14

20
38%
54%

3%
0%
5%

32%
61%

4%

4*1:
0%

28%
43%
10W:
5%
2%

12%

10%
26%

28%
13%
18%
5%

13%
34%
22%
13%
5%

12%

59
106
40
23

5

22

22%
40%

9%
6%.
8%

Typical. (Median ) Response Mostly

,Agree

Mostly:.
Agree

Mostly

Agree,

Slightly
Agree :

Slightly ,

Agree
'MOstly
Agree

25. At HC, there is a positive environment in
which faculty are treated with respect.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly, Disagree'
Strongly Disagree

27%
38%
16%
9%

7%

26%
35%
21%

9

5%

12%
28%

14%
16% 17

21%
14%

, .

7%
15%
20%

85
103

58
27
26.
37

Typical (Methan2) Response Mostly

Agree

Mostly
Agree

Mostly
Agree

Slightly
Agree

.

Slightly
Agree

Mostly

Agree

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 11B. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 2: Institutional Integrity (continued)

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

N N N N N

Total
Employees

N

26. The integrity of the teaching process is
protected at HC.

Strongly Agree..
Mostly Agree
Slightly Agree
Slightly Disagree
mostly Disagree
Strongly Disagree

Typical (Median2) Response

2%
5%
2%
0%

Agree

28%
51%
16%
0%
2%
2%

Mostly
Agree ,

1%

Mostly.

AOPO

13%1,

42%
23%.

17%

2%
4%

Mai*.
Agree

28%'
30%
17%:
15%

6%
3%

;i4Oitly
Agree

96
121

51,

30
13

8

30%.
38%
16%.
9%
4%.
3%

Mostly
Agree'

27. The college is committed to high standards
of teaching.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

23
19

2

47%
39%
4%
8%
0%
2%

11:

20
9

24%
44%

2%
9%
0%

27%
43%
14%
9%
.4%
3%

35%

31%
12%
2%

2% 5%

100
124

62
24
18

9

30%-;

37%
18%

7%

3%

TYPicai (Medlar?) Response Mostly
Agree

Mostly
Agree'.

Mostly
Agree'.

Mostly

Agree

Mostly

Agree

Mostly
Agree:,

29. Information in Hartnell College publications
is accurate.

Strongly Agree
Mostly Agree

Slightly Agree
Slightly Disagree

/4.9..gly.P.4!igree
Strongly Disagree

10
26

22%
58%
16%
2%
.2%
0%

11

20
28%;i
51%

8%;
8%
3.%

3%

20,

28
3

29%
40%
19%
9%
1%
3%

22
12.

5%
50%
27%
11%

g%
5%

1

36
17

16% 65 21;*
44% 139 46%

.,.,...

21*, 56 18%1
9% 26 9%

11 4*,
2% 8 3%

Typical (Median) Response MOstly
Agree

Mostly
Agree

Mostly
Agree,:

Mostly
Agree

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 11C. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 3: Institutional Effectiveness

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

N N N N N

Total
Employees

N

Total Respondents 0 100% 58 100% 79 100% 54 100% 90 100% 358 100%

19. Hartnell College adequately publicizes
the planning, process.

Strongly. Agree
Mostly Agree
Slightly:Agree
Slightly Disagree
MOstly'Disagree
Strongly Disagree

26%

29%
10%

0%

24%
50%
16%.
3%
5%
3%

35%

7%

1%

34%

18%
2%
7%

19%
33%
26%
10%

10% 14

36%
26%.r........

9%

5%

pical (Median2) Response Mostly Mostly

Agree

Mostly

,Agree ',Agree
Mostly
Agree

Mostly:,
Agre6';

22. HC provides sufficient resources to conduct
effective institutional research and program
evaluation studies.

Strongly Agree
Mostly Agree
alignuy Agree
Slightly Disagree

MbsOlbi*iie
Strongly Disagree

6
13

20%
43%

7%
3%
0%

7:

10

9.:

24% 15 25%
34% 23 38%

7% 6 10%

3 % 8%!.

0% 1 2%

13%
23%
40%
15%
5%
5%

12%
87
67
29

::14

11 4%

Typical (Median ) Response Mostly
Agree

'Mostly
Agree

Mostly
'A

Slightly
Agree,

Slightly.
Agree

Mostly;
Agree

23. Evaluation results from Program and
Services Review are used to improve
instructional programs and support services.

Strongly; Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly:Disagree
Strongly Disagree

13t1
29%
19%
14%

5%
0%

17
15%
37%
28%.!.

9%

4%

5%
25%
45%
10%

3% 10

11%
32%
19%
17%
7%

14%

14;
76

28
15:

16

33%

12%

7%
7%

TypiCal.:(Median2) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Slightly
Agree

Slightly
Agiee

Slightly
Agree

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire.

"One-half of responses are below and one-half of responses are above. 024.3
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Table 11C. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College
for Standard 3: Institutional Effectiveness (continued)

Question'

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

Total
Employees

N N N N N N

24. HC effectively evaluates how well it
accomplishes its mission and purposes.

Strong ljAgree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagre
Strongly Disagree

26%
49%
20%

6%
0%
0%

27%
37%
23% .
7%
3%
3%

5%
25%
396.
18%
7%
7%

P7.%
25%

9

40

87

31

23
15

32%
28%
11%

8%.
6%

Typical (Median2) Response Mostly

Agree

Mostly
Agree

Mostly
Agree

Slightly
Agree,

Slightly
,,Agree

Slightly

28. I have had sufficient opportunity to
participate in the planning process at HC.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

15%
30%
15%
15%

6%
18% 16%

20%.
31%

111:19b:

7%
9%.

10% 6

14%
25%
27%

8%
14%

12%

18%
34%
:20%
13%
8%
%' 34

19%
29%

10%

11%

Typical (1VIediiM2) Response Slightly
Agree.

-Slightly'
Agree'.

MOitly

'41!0'
Slightly
Agree

Mostly

Agree

Slightly
Agree

30. College-wide and unit planning are linked to
resource allocation.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly 131§cs-gre
Strongly Disagree

16%.
41%
24%;
14%
2%
2%

3%
39%
:18%
18%

12%
9%

25%
25%..

15%
10%
13%

1/%1.
38%

23%'
13%
7%
7%

Typical (Median2) Response Mostly

AgiP
Mostly
Agree,.

Mostly

Agree

Slightly
Agree

Slightly
Agree

Slightly

Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 11D. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 4: Educational Programs

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

N N N N N

Total
Employees

N

Total Respondents 0 100% 58 100% 79 100% 54 100% 90 100% 358 100%

12. Programs and courses are offered in a
manner that ensures students the opportunity
to complete the entire program as announced
in a reasonable amount of time.

Strongly .Agree:
Mostly Agree
SlightlylAgree
Slightly Disagree
Mostl Disagree
Strongly Disagree

44%
46%
40%

0%
0%
0%

29.%

54%
7%.
5%

2%
2%

21%.;
44%
19%;

8%
3%
5%

13%
48%
31%

2%
4%.
2%

22%.

38%
20%

8%
6%.
6% 11

25%
44%
18%
5%
3%'
3%

Typical ilViedian2iRepOnse', Mostly

Agree

Mostly,
Agree,

Mostly
Agree

Mostly

Agree

Mostly' Moitly

Agree

29. Information in HC publications is accurate.
Strongljr..:Airee-
Mostly Agree
SlightlyAgree
Slightly Disagree

Strongly Disagree

Typical (Medianz) Response:: : Mostly
Agree ,

11

20
.280
51%

29%
40%

ey'o

50%
27%
11%
2%
5%

13
36 44%

21%
9%
7%.

2%

Agree
Mostly
Agree

8

21%
46%
18%
9%
4%
3%

Mostly

Agree

31. The college meets the varied educational
needs of its students.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

15

21
31%
44%
19%
4%
0%
2%

25

11

12
35
17,

49%
24%-

7%
3%
1%

5
18

21

10% 10% 49 15%
35% 46 55% 160 49%
40% 18 21% 78 Nix,
10% 5 6% 23 7%
4% 5 6% 11 3%

2% 2 2% 7 2%

Typical :(Median) Response Mostly
Agree

Mostly
Agree'

Mostly
Agree

Slightly
Agree.,

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire.

2 One-half of responses are below and one-half of responses are aboVe.
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Table 11D. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College
for Standard 4: Educational Programs (continued)

Question 1

Less than

1 Year 1-2 Years 3-5 Years 6-10 Years
More than
10 Years

Total
Employees

N N N N N N

32. The general education program is based on
a clear philosophy and rationale.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

36%
40%
20%

2%

2%

32%
43%
195.
3%
3%
0%

.17.

29
14

4

25%.
43%
21%

6%
3%.
3%

18%. 64
43% 131

19% 67
10% 21

5%
6%

Typical (Median) Response Mostly'
Agree:

Mostly
Agree

Mostly
Agree

Mostly,
Agree'

MostlY: ,

Agree..
Mostly
Agree

35. The colleges processes of curriculum and
program development ensure high quality
instructional programs.

Strongly.Agree
Mostly Agree
Slightly Agree
Slightly Disagree

...Mostly Disagree
Strongly Disagree

34%
39%
23%

2%

0%

22%
42%

22% ..
11%
3%

0%

14:

34

: .

20%1
48%

11%

1%
.4%

17% 15 18% 65
40% 33 39% 130. 42%
23% 19. 0.23% .21%!:

10% 9 11% 29 9%
:4?t:

4% 4 5% 10 3%

;Mostly
Agree

.

Mostly
Agree

thostlY,, Mostly
Agree

Mostly:
Agree,

36. The college uses a range of delivery systems
and modes of instruction compatible with
student needs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

33%.
42%
20%

4%

0%
0%

:2656::: -15 :22%
50% 31 46%
14%- 16

7% 4 6%
0%
2% 1 1%

18

17
7

10%
38%
35%
15%
2%

15

42
16

18% 65 215.
51% 144 46%
20% 69. 24%.

4% 22 7%
5%
2% 4 1%

Typical (Median) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Slightly
Agree

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 11D. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College
for Standard 4: Educational Programs (continued)

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

Total
Employees

N N N N N N

38. The institution identifies expected learning
outcomes for its degree and certificate
programs.

Strongly,Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

30%
56%

0%
0%
0%

49%
.17%

7%
3%.

2%

10%
49%
24%
7%
5%
5%

127. 46%34%.

6% 17 6%
4%
9% 11 4%

Typicsd:(111edian2) Response Mostly
Agree

Mostly
Agree

Mostly Mostly
Agree

MOstlY

Agree

Mostly,
Agree'

44. The college has clearly defined processes
for reviewing all of its educational programs.

Strongly Agr
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

7
9

8

36%
32%:

0%

0%

8

0%

1.1

20
14.

20%
37%
164

9%

6%
2%

16

12
38%
29%

7%
0%

29
AO

11%.1

38%
39
88

63

17

37%
26%
11%;

7%
3%

pical (Meclian2) Response Mostly

Agree

Mostly
,Agree

Mostly ';

AMP:,
Slightly
Agree

Mostly
Agree

Mostly
,Agree'

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 11E. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College
for Standard 5: Student Support and Development

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

Total
Employees

N N N N N

Total Respondents 0 100% 58 100% 79 100% 54 100% 90 100%

N

358 100%

28. I have had sufficient opportunity to
participate in the planning process at HC.

Strongly Agree:.
Mostly Agree

Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

15%
30%
15%
15%
6%

18%

20%

16% 12%

56,

87

65
29
29
34

19%
29%.
22%
10%
104:11.

11%

(Ran );R:e.Sipoitiej.' Slightly
Agree,

Slightly.,
Agree

MOStlY

Atree
Sliglitly
Agree

Mostly
Agree

Slightly
Agree

33. I am aware of HC's articulation agreements
with the local high schools.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

M901y.131.54gkee
Strongly Disagree

20%.:
,

26%
26%

3%
4%

18%

'18%
43%
14%.
6%
6%

12%

8%
39%
24i

11%

'1,3%

35%
30%

8%
12%.
3%

36 :14*:
87
60
23

19

35%
24%.

9%
10%

8%

Typical (Median) Response Slightly
Agree

,Slightly
Agree'

Mostly
Agree:

,:Slightly
Agree

Slighdy
Agr4

Slightly
Agree

34. Gender and ethnic diversity among students
is valued at HC.

stronglyAgree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disaigee.
Strongly Disagree

17 %: 1,

54%
13% 15

8% 4
4%
4%

38
31%
43%

5%
2%
2%

121

157
38
17

36

Typical (Median2) Response Strongly Mostly
Agree

Mostly'
Agee,

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above. 0269
11 - 17 (Length of Employment)



Table 11E. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 5: Student Support and Development (continued)

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

N N N N N

Total
Employees

N

39. Students from gender and ethnic diverse
backgrounds are treated with respect at HC.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

Mosrly'D.1agree
Strongly Disagree

47%
43%
10%
0%
0%
0%

35%
49%

0%
0%
0%

3,4%

49%
12%,

0%
.1%

4%

18%
55%
1(A:
10%

4`t
2%

116:

158

13

3

35%
47%

4%
1%

2%

Typical (Median2i Response MoSdy

Agree

*stly
/!sgree

Mostly
Agree

Mbstly
Agree Agree

40. The needs of the students are considered
when decisions are made to add or delete
programs or courses at HC.

Strongly Agree
Mostly Agree
Slightly Agree --
Slightly Disagree
Mo Stly Disagree
Strongly Disagree

29%.
38%

20%
32%

8%

8%

IOW .5q:
33% 30 37% 115 39%
25W1i 20%::. :155 1;:19%'.!!

21% 6 7% 32 11%
---.6% 40%:. 12 7.5k:

10% 9 11% 20 7%

ypical (Median2) Response Motly
Agree

Mostly
Agree

IVIostly

Agree

Slightly
Agree-,r

Mostly,
Agree

IVIOst1);

Agree,

41. HC's off-campus programs are adequate to
address the needs of students who would
otherwise have difficulty attending
on-campus classes.

Strongly Agree ;::
Mostly Agree
Slightly Agree
Slightly Disagree
1v194y Disagree .. .

Strongly Disagree

23%.
46%
14%
11%

3%

21%
29%
30%
14%
5%"
0% 3

11%
14%

31%
14%
20%

9%

11

23
15

12

15%
31%
20%
16%

8%

43
85
54
36

11

17%
34%
21%
14%

9 %.

4%

Mo;tly
Agree

Mostly
Agree

MOstly
Agree

Slightly
Agree

Slightly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

' Question number references questionnaire.

One-half of responses are below and one-half of responses are above.

(Length of Employment)



Table 11E. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 5: Student Support and Development (continued)

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

Total
Employees

N N N N N N

42. I am aware of HC's articulation agreements
with four-year colleges or universities.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

37%
32%
16%
5%
3%
8%

26%
35%
19%;

10 %a

6%

56
34%
18%
0%
2%
9%

46%

8%
0%
5%

26%.
39%

26%
6%
4%
0%

73
95
60
14

9

12

28%
36%
23%.

5%
3%;
5%

Ty Pleal.(Mediaa2liespOnse Mostly'

Agree

Mostly

Agree

Mostly
Agree;

MoStlY

Agree;
MestlY
Agree

Mostly.
Agree

43. There are sufficient knowledgeable HC
staff to provide effective student services.

Strongly Agree
Mostly Agree

Agr4
Slightly Disagree
Mostly gree
Strongly Disagree

38%.
40%
t9%:
0%
2%
0%

23%': 18 25%
45% 27 37%

23%:: 22. 3(.1%

8% 4 5%
0%
3% 2 3%

29
10

4

12%
57%
20%

8%
4%
0%

12 15%
42
15

53%

19%
5%
6%
3%

71

145

66
20

22%.
46 %-

2.19a
6%

2%

Ty" picai edian2) Response MoStly,
..,.

Mostly'
Agree:: Agree

Mostly
Agree:::

MottlY
Agree.,

MoitlY ,

Agree

45. There are sufficient knowledgeable HC
staff to provide effective learning resources.

Strongly Agree
Mostly Agree

S4g141yAgree
Slightly Disagree

M94Y P44gree
Strongly Disagree

20 48%

7%
2%
0%

19 50%
13%.
5%

0%

18

30
14

26%
43%
20%

7%
1%

3%

6
20
15

13%
42%

31%,
10%

Pt?..
4%

74
133

63
25

TYPICal (Median) Response Mostly
Agree,

Mostly
Agree

Mostly''
Agree

Mostly
Agree,,

Mostly',
Agree

Mostly:,
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.

ca 7 D

11 - 19 (Length of Employment)



Table 11E. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 5: Student Support and Development (continued)

Question I

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

N N . % N N N

Total
Employees

N

47. HC's policy regarding privacy of information
is clearly stated and consistently
administered.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly. Disagree
Strongly Disagree

51%
39%

6%
2%
0%
2%

58%:
38%
3%
3%
0%
0%

47%
34%

3%.

2%
3%

20%
36%
32%

5%

0%

35%;
39%

7%

5%

124.
113

39
13

4179.
37%
13%
4%
3%.
3%

ic4,04edin3)*Aion's :7
t..

StroitglY StronglY
Agree ,;,!;,:

''. Mostly,.
Agree,

Mostly

Agree

ostly
,;Agree

ostly,'

'gree;

Note: Percentages may not sum to 100% due to rounding.
Question number references questionnaire.

2
One-half of responses are below and one-half of responses are above.

11 - 20 (Length of Employment)



Table 11F. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College
for Standard 6: Information and Learning Resources

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

Total
Employees

N

Total Respondents 0

N N N N

100% 58 100% 79 100% 54 100% 90

N

100% 358 100%

46. The HC library has sufficient professionally
qualified staff to provide reference and
informational assistance and technical
support to serve faculty and staff needs.

Strongly.Agree
Mostly. Agree.
Slightly Agree
Slightly Disagree

: . .

Mostly Disagree.
Strongly Disagree

29%
43%

7%
2%
5%

36%
49%

'110%
5%
0%
0%

27%

4%
1%

32%
22%
6%
8%
2%

30%
42%
14%

6%
7%
1%

96
131

.45

17

14

6

31%
42%

6%
5%.
2%

...
Mostly Mostly

Agree

MOstly
Agree;,

,
Agree:

Mostly:
Agree :;

Mostly'
Agree

51. HC provides adequate training, equipment
and network connectivity to access the
collections of the library and computer labs.

,

Strongly Agree.
rviostiy Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

37% 13 33%

7% 8%
7%
2% 4 10%

23

24

11

34%
36%
16%
4%

3%.
6%

4

17%
45'70

9%
4%:
2%

18.

.33

1.9

4

.22%
40%
23%
5%
.2%
7%

84
118

54
18

10
17

:39%

18% ,.
.

6%
3%
6%

Typical (Median`) Response Mostly
Agree

Mostly
Agree,

Mostly

AMe
Mostly Mostly,'

Agree
Mostly':
Agree

52. I have adequate opportunity to recommend
items to be added to the library collection.

Strongly Affee.:
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly pi4ii*
Strongly Disagree 5

174
31%
:24%

10%

0%
17% 11%

29%
36% 12

6
9%
2%
7%

24

5%

13%
5%

4

36%
39%
15%

5%

4
6%

76
90
43
20

Aqs:
20

29%
35%
11*,

8%
4%
8%

Typical (Mcslian2) Response 'Slightly

Agree

Mostly .

Agree
Mostly
Agree

Moitly
Agree

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire. .

One-half of responses are below and one -half of responses are above.

027.2_
11 - 21 (Length of Employment)



Table 11F. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 6: Information and Learning Resources (continued)

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

N N N N N

Total
Employees

N

53. Computer and software on campus are up-to-
date, in good condition, and meet students'
assignment needs.

StronglY Agree
Mostly Agree
SlightlyAgree
Slightly Disagree
Mestly.Disagree
Strongly Disagree

45%
28%
15%
5%
5%
3%

28%
36%

22%.
3%
6%
6%

31S'
47%
19%
2%

2%

13%
42%
:24%

7%

9%

265 .81 29%
38% 108 39%
24% 56 20%

7% 15 5%

3%
3% 11 4%

TYpicaf(Median2) itesPonse Mostly ,
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly

.:Agree

Mostly
',Agree,

54. The Center for Learning Technologies and
Innovation's operating hours provide me with
adequate access.

Strongly Agree
Mostly Agree.
Slightly Agree
Slightly Disagree
MoStly,Dkagree
Strongly Disagree

45%
37%
i%.
5%

3%

37% '23 41%
47% 22 39%

7% 7 13%:.

10% 0 0%
0%.1 3 55-
0% 1 2%

17% 23 32%
43% 30 42%
31% 11 15%

6% 4 6%
1%

0% 2 3%

101
9

13

35.%

40%
16%

5%
2%2:-

2%

Typical (Median') Response Mostly
'Agree

Mostly

Agree

Mostly

A8re
Mostly

, Agree
MestlY Mostly

Agree

55. The Hartnell College Library Audio-Visual
Department's operating hours are sufficient
to support instruction.

Strongly.Agree
Mostly Agree
Slightly AgrPe
Slightly Disagree

M94y.Pqagre5e
Strongly Disagree

8
17

3

26%
55%
10%

6%
3%:

0%

44%
24%

5%

5%

28%.
49%
16%0.

3%
1%
3%

05
117

14

27%.

17%.
5%
25:
3%

Typical (Median ) Response Mostly
Agree

Mostly
, Agree

Mostly
Agree

Mostly
Agree

Mostly

Agre,
Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are:above.
F.

11 - 22

BEST COPY AVAILABLE
0270-

(Length of Employment)



Table 11F. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 6: Information and Learning Resources (continued)

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

Total
Employees

N N N N N N

56. I am aware that materials from other
institutions are available for use by HC
faculty, staff, and students through inter-
library loan or on-site use.

Strongly Agree
Mostly Agree
Slightly'
Slightly Disagree

. .

Mostly Disagree
Strongly Disagree

38%
31%
13%
3%
5%

10%

44%
34%
.6%
6%

6%

20%
18%
10%

0%
10%

26%
30%
23%
7%
2%

12%

33%
51%

6%
4%
1%
4%

99.

95

17

5

21

36%
35%
14%-

6%
2%
8%

Typical (Median2) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

'Mostly
Agree

Mostly
Agree

Mostly
Agree

57. The library's holdings are adequate in terms
of current quality, depth of coverage and
variety for books.

Sirongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree.
Strongly Disagree

22%.
44%
11%
14%

8%

12%
38%
21%

9%
15%
6%

11% 5%
38% 20 45%
17% 5 11%.
22% 8 18%

2% 9%
10% 5 11%

16% 36. 13%:
27% 103 38%
31%
11% 38 14%

7% 23 8%

Typical (Median2) Response Mostly
Agree

,Mostly
Agree

Slightly
Agree

Mostly
Agree

Slightly
Agree

Mostly
Agree

58. The library's holdings are adequate in terms
of current quality, depth of coverage and
variety for magazines and newspapers.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

28%
44%
17%

3%
.3%

6%

35%

0% 3%

12%
41%

22%
12%

10%.
2% 5% 9

20%
40%

29%1:
10%,

7%.

3%

Typical (Median2) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

One-half of responses are below and one-half of responses are above.
e27
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Table 11F. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 6: Information and Learning Resources (continued)

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

Total
Employees

N N N N N N

59. The library's holdings are adequate in terms
of current quality, depth of coverage and
variety for on-line resources.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

37%
39%
13%
8%
3%
0%

25%
48%
.20%

5%
0%;
3%

10%
48%
30%
10%
3%
0%

25%
46%
18%
7%
0%

3%

69
109
51

19

27%
43%
20%
7%
2%
2%

Typical (Median2) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

60. The library's holdings are adequate in terms
of current quality, depth of coverage and
variety for media (e.g., videos, CD-ROMs).

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

28 %.
44%
1.9%

6%
0%
3%

46%.
38%
.22%
16%

3%

20%
39%
20%.
13%

4%.
5%

34%
32%
16%

3%

13

27
12

20%
42%
184
11%

6%

95

52
27

9.

10

20%
40%
229'
11%

4%
4%

Typical (Median2) Response Mostly
Agree

Mostly'
Agree

Mostly
Agree

Slightly
Agree

Mostly
Agree

Mostly
Agree

61. The library selects, acquires, organizes, and
maintains an adequate and current collection
of books to support the institution's
educational programs.

StranglyAgree
Mostly Agree
Sltghtly.Agree
Slightly Disagree
Mostly Disagree.
Strongly Disagree

26%
43%
14%
9%

0%
9%

17%

33%...

30%
0%

3%

7 % 1 2%
26 43% 19 44%

7,1%. 9
7 11% 7 16%

2% 4 9% :

6 10% 3 7%

14

23
21

18% 41

30% 101

28% 61

9% 25

9% 19

5% 19

15.46P

38%

9%
7%
7%

Typical (Median2) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Slightly
Agree

Slightly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

I Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.

11 - 24 (Length of Employment)



Table 11F. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 6: Information and Learning Resources (continued)

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

Total
Employees

N N N N N N

62. The library selects, acquires, organizes, and
maintains an adequate and current collection
of magazines and newspapers to support the
institution's educational programs.

Strongly: Agree
Mostly Agree
slighoy. Agree

Slightly Disagree
s y isgree

Strongly Disagree

43%

3%

6% 0

20%
43%
18%
13%
3%
3%

.7%

50%
26%
12%

0%

16

31

16

8

21%.
40%
21%
10%

1%
8%

..:52

118
52
24

10

20%
44%
20%

9%
4%
4%

Typical (Median2) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

63. The library selects, acquires, organizes, and
maintains an adequate and current collection
of on-line resources to support the
institution's educational programs.

Strongly Agree
Mostly Agree

usAiLif A ...
.ragrC-C

Slightly Disagree
Mostly
Strongly Disagree

14

16

39%
44%,

3%

0%

8

11

27%
37%

3%

0%

12.

34
20%
57%
'cm

"IV:

5%
-2%.

2%

4
19

10%
46%
-,JA.%

7%
5%
0%

19:

29
28%
43%

7%
0%.
3%

66
112

13

26%;1

45%

5%
.2%
1%

Typical (Median2) Response Mostly
Agree

Mostly
Agree

Mostly
Agree'

Mostly
Agree

Mostly
Agree

Mostly
Agree

64. The library selects, acquires, organizes, and
maintains an adequate and current collection
of media (e.g., videos, CD-ROMs) to support
the institution's educational programs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

l0
15

6

30%
45%
48%

3%
0%
3%

10
7

9
27
10

16%
48%
18%
13%
4%
2%

43%

8%

3%

14
27
14

6

47
40% 102

:1% 53
9% 20

6% 8

20%
43%
22%.:

8%
4%.
3%

Typical (Median2) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Slightly
Agree

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

One-half of responses are below and one-half of responses are above.

11 - 25 (Length of Employment)



Table 11F. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 6: Information and Learning Resources (continued)

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

Total
Employees

N N N

65. The computer labs' software and network
configurations provide me with adequate
access to the applications I need to support
my courses.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree

Mostly Disagree
Strongly Disagree 15

50%
6%
4%
2%

84,
30% 10

8%

5%

25% 21

N N N

.48%
2%
3%
3%

12%

32% 14

40%
6%

4%
8%

14%
28% 26

32%
5%

8%
14%
34%

.130
14

15

38.

96

43%
5%

5%

32%

Typical (Median2) Response Strongly
Agree,

Strongly

Agree

Mostly
Agree Agree

Slightly
Disagree

Slightly,

Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

One-half of responses are below and one-half of responses are above.

BEST COPY AVAILABLE
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Table 11G. 1999 Accreditation Employee' Survey
Responses by How Long Worked at Hartnell College

for Standard 7: Faculty and Staff

Question 1

Less than

1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

Total
Employees

N N N N N N

Total Respondents 0 100% 58 100% 79 100% 54 100% 90 100% 358 100%

37. The evaluation of each category of staff is
systematic and conducted at stated intervals.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

-11%
48%
:22%

7%
4%
7%

23%
37%
10%.

13%
38%
20%

9%

13%

5%
43%
18%

18%
8%

10%

10 %:

43%

13%

4%
9%

3.1:

101

44

30
17.

22

13%

41%
18%
12%

9%

Response' MostlyMostly
Agree

Mostly
Agree .;

Motly
A.gree,

Slighily
Agree

Mo;tlY Mostly

Agree

48. I am aware of how I can obtain and review
personnel policies and procedures.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly, Disagree,;
Strongly Disagree

18

18

36%
36%
14%.

6%
4%
4%

411%
29%
20%

5%

2%

10%
3%-

4%

11

17

23%
35%
215..

6%

10%
4%

10T::

107

58
20
1.

13

34To

4%

Typical (Median) Response Mostly *Mostly

Agree
m9srlY
Agree

Mostly Mostly

Agree Agree

Mostly.
Agree.:

49. I am satisfied that personnel records are kept
confidential.

srr94ly Agree
Mostly Agree
SgttlyAgree
Slightly Disagree

MP:103!:E.4gFCe
Strongly Disagree

43%
36%
10%

4%

14
18

30%
38%
17%
9%
4%
2%

29
27
11

125

108
36
14

13

41%::

35%

5%
3W:
4%

Typical (iiedinn2) Response' Strongly

Agree

Mostly
Agree

Mostly

Agree

Mostly.
Agree

Mostly
Agree,

Mostly, ,

Agree,

Note: Percentages may not sum to 100% due to rounding.
Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above. g7
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Table 11G. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 7: Faculty and Staff (continued)

Question

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

Total
Employees

N N N N N N

50. I am satisfied with the college hiring process
for my constituent group.

Strongly:Agree .

Mostly Agree
Slightly: Agree
Slightly Disagree

. .Mostly:Disagree
Strongly Disagree

42%
37%
87

10%
0%
4% 11

27%
30%

17%
7%
4%

15%

23%

13

19%
36%
10%.
12%

15%

89
107

36;i:

38
18:1:

39

12%

12%

Typical (Median2) Response Mostly '
Agree

Mostly
Agree

Mostly

Agree

Slightly
;',Agree

Mostly
Agree

Mostly
Agree

66. The college adequately provides me with
sufficient staff development opportunities
to attend professional conferences.

Strongly Agree
Mostly Agree
Slightly
Slightly Disagree
Mostly Disagree
Strongly Disagree

31% 6 18%
.

6% 3 9%
9%

9% 7 21% 12

18%
28%

21%
10%
4%

18%

.19%
35%

53
85

53
29
29
39

18%
30%
1856'.

10%

10%.
14%

Typical (Median2) Response Mostly
Agree

Slightly
Agree

Slightly Slightly

Agree

Mostly

Ago°
Slightly
Agree

67. The college adequately distributes
information about opportunities to learn new
instructional approaches.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

18%.
52%

9

15%

26%
20%
20%
17%
11%
6%

:16%
29 41%

16. 23%
.

7%
3%

10% 3%

45
106

64
31

2
19

37%
22%
11%

7%
7%

Typical :(Median`) Response Mostly
Agree

,Slightly
Agree

Mostly
Agree

Slightly
Agree

Mostly

Agree

Mostly'
Agree

Note: Percentages may not sum to 100% due to rounding.

1Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above. (2_7q
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Table 11G. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 7: Faculty and Staff (continued)

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

N N N N

Total

Employees

N

68. My immediate supervisor encourages and
supports my participation in professional
development activities.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree e

Strongly Disagree

Moitly
Agree

39%
27%
16%
3%
5.%

9%

Mostly

, Agree

Mdstly
Agree

41% ;123; 39%,'
85 %

18 6%

305 217356

5%
18 6%'

5% 29 9%

'Mostly, Mdstly.
Agree

69. The Tenure Review Committee process is
effective in making recommendations for
tenure.

tF9!).glY Agree
Mostly Agree

: Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

4

3

23%
31%
23%

0%...,

15%

29%-
43%

29%
0%

0%

25% 16%
40%
21%

7%

12%

21

40
26

10

19%2

36%

8%

9%

Typical (Medh;n2) Response Mostly
Agree

Mostly
Agree'

Slightly

Agree

Mosdy
Agree

"Mdstly
Agree ,

70. The general college climate is respectful and
responsive to a diverse educational and
cultural campus environment.

Strongly Agree
Mostly Agree

...Slightly Agree
Slightly Disagree
MOStly..Disagree
Strongly Disagree

25
42%
48%

2%
0%
0%

20

17

43%.
37%
41%,

2%
0%
0%

19

39
12

25%
51%

10%
4%
3%
1%

23

13

4

15%.
44%
25%.

8%
2%
6%

34
3.

21%
40%
15%

8 %a

6%
8%

96
147
55
19

12

43%
164!

6%
3%:

4%

Typical (Median`) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly

AMP
Mostly.
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.
Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 11G. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 7: Faculty and Staff (continued)

Question I

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

Total
Employees

N N N N N N

71. I believe college employees are actively
working to make multiculturalism a reality
on campus.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mosdy Disagree
Strongly Disagree

41%
37%
16%
4%
0%
2%

50%
12%.:

0%
5%
5%

21.

28
15

3

29%
39%
21%

4%
3%
4%

18 21.%: 87
49% 38 45% 140

24% 62
6% 3 4% 14

.4%! '4%
6% 5 6% 14

27%
43%
19%
4%
3%
4%

Typical (Median) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

72. The number of staff and faculty who are
qualified by appropriate education, training
and experience is sufficient to support the
programs offered by the college.

Strongly Agree
Mostly Agree
Slightly Agree
ouglaity Limagi
Mostly Disagree
Strongly Disagree

Typical (IViedian2) Response

8%
39%
31*.

3%

'Mostly
Agree

8%

Slightly
Agree

21% 67.
44%
18%

7%.
2% 9

128

60:

Mostly
Agree

22%
43%
20%::

45k:
3%

Mostly
Agree

73. The planning and evaluation of staff
development programs include participation
of staff who participate in, or are affected
by, the programs.

Strongly Awe
Mostly Agree
Slightly Agree:
Slightly Disagree

,moglyilDisagrce
Strongly Disagree

28%
11

4

44%
16%
4%
.0%

8%

4
8

3

2

2

20%.
40%
15%
10%
5

10%

8

22
9

.16%
45%
18%
10%
2%
8%

4
15

10

6

4
2

37%
24%'
15%
10%
5%

14
34
12

19%
47%
16%
7%
6%
5%

41
97
46
20
10
14

.

18%
43%
20%.;

9%
4%
6%

Typical (Median`) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Slightly
Agree

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above. ai
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Table 11H. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 8: Physical Resources

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

N N N N N

Total
Employees

N

Total Respondents 0 100% 58 100% 79 100% 54 100% 90 100% 358 100%

78. College buildings and facilities provide a
healthy working environment.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
MoStly Disagree
Strongly Disagree

35%
29%:

2%

4%

44%
18%
4%

9%

16%-
34%
29%.
12%
4%
6%

14%
43%

8%
5%
7% 23

16%
39%
24%

8%
6%
7%

Typical (Median ) Response MOstlY

Agree
Mostly'
Agree

Slightly
Agree,

Slightly
Agree

Mostly

Agree

79. I am satisfied with my personal safety and
security at the college.

Strongly Agree
Mostly Agree
Slightly AgOe
Slightly Disagree
MostlyDisagrop
Strongly Disagree

18

25
34%
47%
-17%

2%

0%

24;t1 20::' Yd%

50% 33 43%

11% 2 3%

0%;
4% 4 5%

23%
43%
.17%
11%

6%

33% 95 71*:
40% 152 44%..

13% 54 16%
5% 20 6%.
117:'

2% 13 4%

Mostly ,

M;1eP2,

Typical (Median2) Response Mostly
Agree

Mostly
Agree

80. The college grounds are well maintained
and manicured.

Strongly AMe
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

20
22

36%
39%
14%,

9%
0%
2%

17

20
38%.
44%

7%

2%

27
34
15

35%
44%

19%
1%

1%

24
19

8

44%
35%

6%

0%

38
35

1

39%
12%

3%

2%':

136
138

52

17

397°

Typical (MeditM) ReirMse Mostly
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

... .

Mostly
Agree::

Mostly
Agree:

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 11H. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 8: Physical Resources (continued)

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

Total
Employees

N N N % N N N

81. Classrooms are of adequate size for
instruction and programs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

27%.:
34%

10

15%:
39%
20%
..:7%

:

14%

10% ..

35%
24%
14%

89.?

10%

0%
37%

16%
5%
6%

57.

127
61
36
20
24

39%

11%

6*
7%

Typical (MCdiaa2) Reapaase Mostly;,
Agrepl,.

Mostly:;%,

Agree
Slightly;

At*
I "

MostlY..

Agl*°'

82. Laboratories are of adequate size for
instruction and programs.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

28%
44%
19%.'.

3%
3%.
3%

9.

17

'15%
28%
30%
10%
5%.

12%

24%
34%

8%

17%
36%
20%
20%

4%
4% 17

19%
35%
22%,
12%

6%
6%

Typical (Median2) Response Mostly
Agree

Mostly
AgrO,

1,1.1

A8TO

Mostly ,

Agt'eP.
mosdY

vree

83. Parking lots are.well7lighted and secure.
,:steonoy11:40e::
Mostly Agree
Slightly AgN6
Slightly Disagree
Mostly Disagree
Strongly Disagree

23
13.

19T
44%
25
10%

2%

1%
31%
20%

4%.
7%

Slightly,; :

34%
25%
12%

3%
11% 4

40%
.19%
21%

6%
8%

16

31

17
11

36%
20%.
13%
9%
5%

60
120

44

23

011i
36%
21%
13%
5%
7%

TypiCni(Median 2)iesiOnse' Mostly
Agree

Mostly

Ate'::
Slightly

Agree,,,..,

Slightly, ,

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 11H. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 8: Physical Resources (continued)

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

N N N N N

Total
Employees

N

84. The amount of parking space is adequate on
the campus.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree 10

16%
20%
24%
14%

8%
20% 10

15*,
17%
20%
13%

22% 16

8%.
19%
12%.
20%
1.9*
22%

0%
15%
20%
17%

20%
28% 22 25%

30
57
62
56
53
84

9%
17%

18%.
16%

15%
25%

Typical Medians) Response Slightly
Agree, Agree

Slightly
Disagree

Slightly
DiSagree:'

Slightly
Disagree,

Slightly

87. I am satisfied with the comfort and
attractiveness of the buildings and grounds.

StronglyAgree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

26%
43 %-

9%
4%

7%

Mostly

Agree

15 19%
35%

2.1%
12%

8%
5%

WO'
Agree

22%i
-35%
22%
16%

2%
4%

18.1i;

36

Mostly',
:Agree

lOt:. 78 1*y,,
41% 132 38%
15% 60
16% 39 11%9..

5% 16 5%

Mostly

Agree'...

89. The management, maintenance, cleanliness
and operation of the physical facilities is
efficient and of a quality necessary to support
programs and services.

storigb,. Agree
Mostly Agree

....,4400y Agree
Slightly Disagree

M9q!YPisgree,
Strongly Disagree

13

14

12

5

27%
29%
24%
10%
6%'
4%

10
17

24%
40%
12%
14%

7%

17
22
18

23%
29%

24%
8%

8%

17

17

2%

18..

26
19,
14

20%
30%
22%
16%
8%
5%

71 .21%,
103 31%
81
42 13%
21 64S-

17 5%

Typical (Median) Response Mostly
Agree

Mostly
Agree

Mostly
Agree

Slightly,
Agree

Mostly
Agree

Mostly

Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire....

2 One-half of responses are below and' one-half of responses are above.
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Table 11I. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 9: Financial Resources

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

Total
Employees

N N N N N N

Total Respondents 0 100% 58 100% 79 100% 54 100% 90 100% 358 100%

85. The college strives to support innovation/
expansion in its programs.

.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly,DiSagree..
Strongly Disagree

36%.

2%
0%
0%

34%
28%

3%

3%

14%
36%

..2I%

14%.

30%
35%.
12%
9%
2%

68,;i

96

26
15.:1

9

33%

9%
5 %.

3%

Typical (Medianz) Response Mostly Mostly
Agree

Mostly'
Agree

Mostly,

*gree Agree
Mostly
Agree

86. The college budget reflects college priorities
and planning goals.

:Strongly Agree-.
Mostly. Agree
Slightly.Agree
Slightly Disagree
Mostly
Strongly Disagree

26%
39%
32%.
0%

0% 0%

19%.
28%
23%,
13%

11% 9

5%
15%

28%
23%
5%

.23%

10%
19%
.29%.

22%

12%

37;
63
66'
40
14
26

15%
26%

27%
16%
.6%
11%

'ryp (Nledian2) Response Mostly

Agree
Mostly !'
Agree

Slightly

'Agree DiPgree

Slightly
Agree

Slightly

88. The organization for administering HC's
budget and finances is clearly defined.

Strongly Agree
Mostly Agree
Slightly gree
Slightly Disagree
Mostly Disagree
Strongly Disagree

15%.

22%
3b%:
22%

7%
4%

3%
16%

2

16%
18%
20%

26%

25 ;

48

43

0

40

Typical Median2) Response Slightly
Agree

,

Slightly

Agree

Slightly
Agree

Slightly
Disagree

Slightly
Disagree

Slightly
Agree

Note: Percentages may not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are abMid...", BEST COPY AVAILABLE
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Table M. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 9: Financial Resources (continued)

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

Total
Employees

N N N N N N

90. The colleges overall use of financial
resources is consistent with its educational
goals.

.Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

33%.
23%
10%
0%
7%

17%
52%
22%.

0%
4%.
4%

18%
25%
.31%.

10%

28%
25%.
18%
18%
10% 10

9%
34%
20%
12%
12%
13%

:30
80
58
24
24
26

12%
33%
24%
10%

10%
11%

Typical (Median) Response Mostly
Agree,

Mostly

Agree

Slightly
Agree:

Slightly
Agree,

lightly
Agree

91 College guidelines and processes for
financial planning and budget development
are clearly defined and followed.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
MostlyDisagree-
Strongly Disagree

28%!:

20%

16%

45:
0%

.20%.
33%
27%

7%

7% 6

3%
22%
28%.
13%
16%
19%

.7%

23%
22%
19%

435E1.

16%

23.

59
48
26
24.
24

11%
29%
24%
13%
12%.
12%

Typical (Median) Response Slightly ,
Agree .AgTe,e

i%44;sti
Agree'

Slightly

Agree

Slightly
Agree

Slightly

92. The Board of Trustees has performed
responsibly in overseeing the financial
soundness of the district.

....StroperAgree
Mostly Agree

sli840Y.:Agre,e
Slightly Disagree
Mostly Disagree..
Strongly Disagree

27%
27%
20%.
13%

7%
7%

8 .17% 2 6%
20 43% 10 29% 19

5 11% 6 18% 18

11% 8 24%
3 7% 4 12%
5 11% 4 12%

12%
14%

15%

2.8.

66
44
29

27

Slightly
Agree

Mostly
Agree

Mostly
Agree

Slightly
Agree

Slightly
Agree

Slightly
Agree

Note: Percentages griay Rot,,surr, toLOrtrdreT:toffunding.
QUestion number references questiOnnaire, '

2 One-half of responses are below and one-half of responses are above.
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Table 11J. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 10: Governance and Administration

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

Total
Employees

N N N N N

Total Respondents 0 100% 58 100% 79 100% 54 100% 90 100% 358 100%

74. In general, I am aware of the classified staffs
role in various governing, planning, budgeting
and policy making bodies at the college.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
MostlY Disagree:
Strongly Disagree 4

.
25

4

22%
42%
20%

7%
3%

7%

12

12

1

14

30
16

2

19%

42%
22%;

8%
.6 %:

3%

47
98
58.

28
12

14

.

38%
23%
11%

5%.:

5%

Typical (Media ii2) Response Mostly
Agree

Slightly

Agree..

Mostly

Agree

..,
Slightly
Agree

Mostly

Agree

Mostly,'

75. In general, I ant aware of the students' role in
various governing, planning, budgeting and
policy making bodies at the college.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly DisagreP
Strongly Disagree

5. :14%
30%

14 38%
3 8%

5%
2 5%

6

9
6

6

1.

4

19%

28%
19%

19%
3%

13%

10

19

11

18%;
34%
20%
18%

To.

5%

13

6

8%

36%
28%
17%

8%

3%

27

24'.-

5

13%.

36%
32%
7%
8%
4%

35

88

67
34
16.

14

ji%
35%
26%
13%
:!16%1

6%

Typical (Median) Response Slightly
Agree

Slightly
Agree

Mostly
Agree

Slightly
Agree

'Slightly,
Agree

;Slightly
Agree

76. In general, I am aware of the faculty's role in
various governing, planning, budgeting and
policy making bodies at the college.

Strongly Age le
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly: Disaglec
Strongly Disagree

6 17% 6

13 37% 10

9: 20% :gt
4 11%6

2 6%

12

22
16

7

20%
36%
26f
11%
27
5%

7

14

1

1

35%
35%,

3%
8%

3%

19

35

15

24%
44%
19%

6%
3%
4%

531

103

68

25

13

20%

38%
25%:.

9%

5%

Typical (Median`) Response Mostly
Agree

Slightly
Agree

Mostly
, Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.

' Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 11J. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 10: Governance and Administration (continued)

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

N N N N N

Total
Employees

N

77. The faculty exercise a substantial voice in
matters related to educational programs, the
hiring of faculty and other personnel, and
institutional policies.

Strongly Agree
Mostly Agree
Slightly. Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

16%
48%
19%
6%
04:.

10%

6%1.
35%

19%
16%
10%
3%

6
19

15

8

6
3

11%
33%

26%
14%
1.1%

5%

11

12

8

5

25%
27%
18%

11%

24
23

8

6
11

31%

29%
10%
8%

14%

.25
91

66
31

21
26

11%.
35%
25%
12%
8%.

10%

Typical (Median Response Mostly
Agree

Mostly
Agree

Slightly
Agree

Slightly
.;Agree

Slightly
Agree;

Slightly

'AMP

93. I have a substantive role in college
governance and policy-making that relate to
my areas of responsibility and expertise.

StrOngly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
M9glY Disagree
Strongly Disagree

10

4
4

4

10%
33%

13%'
13%
13%
17% 9

16% 9 16%
19% 10 17%

13%. 11 19%
13% 6 10%

10% . 11 19%
29% 11 19%

9

10

12%

22%:'
24% 16

10 11%
27% 59 23%
251? 50 19%
11% 9/4 1101

7% .35.
20% 59 23%

Typica1(Medians) Response Slightly
'Agree

Slightly
Disagree: ,.

Slightly

Atr,4
Slightly
Disagree:

Slightly Slightly
Agree

94. The Hartnell Board of Trustees makes
responsible decisions and takes responsible
actions that support and promote the
missions and functions of the college.

Strongly Agree
Mostly Agree

SligkOy.Agr.ee
Slightly Disagree

M9g4tPiq4gr.P.
Strongly Disagree 4

6 29% 10

6 29% 18....
4 19%.

2 10%
2 10%

5%

19%
34%
19%

3 : :,8%, 14. 1641:
10 26% 14 19% 63 26%

AO 26% 22.:,' 'TT! 44*i
13% 6 16% 10 14% 29 12%

4 11% 7% 21 9%
6% 5 13% 13 18% 30 13%

Typical (Medians) Response Mostly
Agree..

Mostly
Agree

Mokiy
Agree

Slightly
Agree

Slightly
Agree

Slightly
Agree

Note: Percentages may 'not sum to 100% due to rounding.

Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 11J. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 10: Governance and Administration (continued)

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

Question 1

95. The Administration supports and uses a
decision-making process which involves the
persons who will be affected.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

N N N N

Total
Employees

N

:74% 14.. 23%::

28% 15 25%

20% 6 10%
8Cre;' 8%!.:

4% 6 10% 9

PIO%

25%
25%
13%

15%

11%

72
63
37
29
23

15%
27%

14%

9%

ical (Median2) Response MoStly',
Agree

MOstly,

Agree.'
Slightly
Agree

Slightly
Agree

Slightly
Agree

96. The Administration provides effective and
efficient leadership and management which
supports the college's mission.

Strongly Agree,
Mostly Agree
Slightly Agree
Tightly Disagree
Mostly.Disagree
Strongly Disagree

14 32%
19 43%

i6%
5%
5%
0%

21%
51%
23%

3%
3%
0%

1.6%.

42%
22%.

7%
7%
4% 11%

10%
33%
27%
15%
5%

11%

50
122

26

18

16%, .

40%

23%
9%

6%

ypical (Median) Response Mostly ;
Agree

Mostly
Agree

Mostly,
Agree

Slightly
Agree

Slightly
Agree

Mostly
Agree,

97. The Administration provides effective
leadership to define goals, develop plans and
establish priorities for the institution.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree 6%

1151
33%
29%
9%

11%

56
115

8
20
21
19

18%
37%
25%

6%
7%
6%

Typical (Median2) Response Mostly
Agree..,

MOstly
Agree

Mostly
Agree

Slightly

Agree

Slightly
Agree

Mostly
Agree

Note: Percentages may not sum to 100% due to rounding.
Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 10A. 1999 Accreditation Employee Survey
Responses by Ethnicity

for Standard 1: Institutional Mission (continued)

Question 1

African
American

Asian

American

American
Indian Filipino Latino White

Total
Employees

N N N N % N % N N

8. My senate or representative council has
sufficient opportunities to provide input into
college decisions.

StronglyAgree
Mostly Agree
SlightlyAgree
Slightly Disagree
Mostly Disagree
Strongly Disagree

1 ::17% 2 33% 0 0% 6 '14% 29 21% 41 17%.

4 67% 1 17% 6 67% 21 50% 44 31% 91 38%

0 0% 1 17% 2 :22% 9 21% 40 29% 64 264'
0 0% 0 0% I 11% 4 10% 12 9% 21 9%

1 17% 0 0% 0 0% 0 0% 7 :5% 11 5%:

0 0% 2 33% 0 0% 2 5% 8 6% 14 6%

Typical (Median3) Response
2

Mostly.
Agree

MOStly

Agree
Mostly:
Agree

Mostly
Agree

Mostly
Agree

Mostly
Agree

9. HC is a facilitator of change for its
communities.

Strongly Agree
Mostly Agree

:.Slightly Agree'
Slightly Disagree
Mostly Dis
Strongly Disagree

2 2

2

2 2

2::.. ....

2

2
4
1

0
2
0

22%
44%

11%

0%

2241
0%

2

2
0
0

33%
17%

33%
0%
0%

17%

3

6

5

0
0

20%
40%
33%;

0%

7%

15

24

5

5

47%
10%

10%

2%
2%

44
75

'" 43::

15

6

24%
40%
:23%

8%

2%

74
126

70
23

13

7

24%
40%
224;1..
7%

4% :
2%

Typical (Median) Response
2 Mostly

Agree
Mostly
Agree

Mostly.
Agree

Mostly;:,
Agree

Mostly.
Agree Agree

10. HC excels in the recruitment of students.

Mostly Agree
Slightly:Agree
Slightly Disagree

::10$4:Disagree
Strongly Disagree

2

2

2

2

2

2

2

2

2:
4

2.
0
2.

0

40%
:204

0%

0%

2 .
2

2

2...

2

2

2

2

2

2:::

2

2

6
4

0

0.

15%.

46%
31%
0%
0%,
8%

7
25

9
6
3

0

50%
:18%

12%
6%
0%

23
54

55
23

9
5

14%.:

32%
33%
14%

5%
3%

41

103

81

40
18

7

14%

36%

28%
14%

2%

cal edian3):Respanse Y.'""

Agree

Mostly
Agree

Mostly MOidy
Agree Agree

Note: Percentages may not sum to 100% due to rounding.

'Question number references questionnaire.
To protect confidentiality, data are not reported when there are less than 6 persons in a subgroup.

One-half of responses are below and one-half of responses are above.

10-3 (Ethnicity)



Table 11J. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Standard 10: Governance and Administration (continued)

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

Total

Employees

N N N N N

98. The Administration has established and
utilizes effective methods of communication
to exchange information in a timely and
efficient manner.

Strongly Agree
Mostly Agree
Slightly Agree
Slightly Disagree
Mostly Disagree
Strongly Disagree

33%
37%
19%.
7%
2%
2%

21%.
44%

8%
5%
5%

111°silY

Agree

13

26 36%
23%,,
16%

4961.

3%

Mostly
g4e

16%
22%
25%

12
8

N

58
103

37

281::

20

01*
33%.
22%
12%

6%

ightly

,gree

Note: Percentages may not sum to 100% due to rounding.
Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.
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Table 11K. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Miscellaneous Questions

Question 1

Less than
1 Year

N

1-2 Years 3-5 Years

N N

6-10 Years

N

More than
10 Years

N

Total
Employees

N

Total Respondents 0 100% 58 100% 79 100% 54 100% 90 100% 358 100%

99. Overall, how would you assess the campus
climate/environment at HC for employees?

Excellent
Very Good

Fair
Poor

26%
43%
17%

13%
0%

10%.
51%
1

11%

4%.

11

26
0
.,.,..

2
15

6

14%.
33%
26%
19%

817...0.

Typical (heledian2) Response VerY Good Very: Good Good

6%
22%
39%

15%
27%
13%
17%
28%

51;
112

78
54
49

15%
33%
23%,
16%
14%

Cow Good

100. How effective is HC in promoting
employee diversity?

Excellent
Very Good
Good

Poor

11

18
11

26%
42%
26%

0

11%..

53%
25%:

870

3%..

25%.
32%
25%
10%

7%

10%
27%
:27%.

25%
.10%

18%
35%
27%
14%
5%:

Typical (Median2) Response Very Good Very Good, Very 6;iid Good Very Good Very Good

101. Overall, how would you assess the campus
climate/environment at HC for students?

Excellent
Very Good
Good
Fair
poor

18%...
36%
311:%'

24

12%
4%.

18

6%
44%

33%
13%
4%

39

23
13

10%
45%

26%
15%
3%-

14%.
45%

9%
3

Typical (Median2) Response Very Good Very Good Very Good Very ;Good Very Good Very Good

Note: Percentages may not sum to 100% due to rounding.
Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above. cze

11 - 40 (Length of Employment)



Table 11K. 1999 Accreditation Employee Survey
Responses by How Long Worked at Hartnell College

for Miscellaneous Questions (continued)

Question 1

Less than
1 Year 1-2 Years 3-5 Years 6-10 Years

More than
10 Years

N N N N N

Total
Employees

N

102. How effective is HC in promoting student
diversity?

Excellent
Very Good
Good
Fair
Poor

11

21

12 :̀1

24%
47%
2716:

2%
0%

13%
54%
23%

8%
3%

1:33%;::

27%

10%
4%

40%
.. .

18%
4%

24%
36%
19%
16%
5%

121

37

11

%

23%.

38%
24%.:

12%

Very Good ,Very.Good' Very Good, Nery.Good.';

Note: Percentages may not sum to 100% due to rounding.
Question number references questionnaire.

2 One-half of responses are below and one-half of responses are above.

IR&P CM/L1/DC 3/7/00 c:\Documents\Accreditation\Employee 11 Time at HC Summary, Standards 1-11.xls
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11

1999 Hartnell College Accreditatlon elf-Study
Employee Survey

Use a No. 2 pencil only.
Make solid marks that fill the response completely.
Make no stray marks on this form.

CORRECT: INCORRECT: Gla) 0 0

\ \ 0
tii 4\6 tP "P%

-s, 4 1 ' 0 v # 11; 4 ss. * 0 120 0 +
4, 00 sa.. 0, 0 404 1.1 fl. 0 a. %.0. 47> .4,. 4

tam personally treated with respect at this college. . . .

2. Staff are concerned about student academic success.

3 Hartnell College (HC) isccimmitted*tiigh standards of tea:thing.

4. Classified staff make an extra effort to assist students, faculty and other staff.

5. HC demonstrates honesty and integrityih'its athletic:prOdram. ' :

6. The programs and services of HC provide fair and ethical treatment of its entire population.

7. Employees promote the development of a diverse educational and cultural campus .

environment. : :

. ,
8. My senate or representative council has sufficient opportunities to provide input into college

decisions.

9:-: r HC is alaOilitatcir of 'change foritslOOMMtinities.

10. HC excels in the recruitment of students.

010.

0I0 ODie
0 C el0 (1)10

1:f®
.,

® C ®® ®!.0
.

.

1-1. It is important that there iS proportiofiatrepresentation:Ot jenderehditliiiibffilbetween: ,.,- '
students and college personnel. : . :

12. Programs and courses are offered in a manner that ensures students the opportunity to
complete the entire program as announced in a reasonable amouneof time.

HC excels in the retention of

14. HC excels in the placement of students.

®

C
®

Cg\- ®
15. -HC faculty present matenal fairly and objectively hsle distinguishing between fact and opinfOrril'; r
16. Atypical "A" grade given at HC represents excellent student achievement.

17 Classified staff ere'ireeteiiiettieOtfWbjiiedrninietfetoie:;:'2:.'''
,=::.

18. Classified staff are treated respectfully by faculty

:19. Hartnell'College

20. HC's administration handles grievances fairly.

21. 'Written policies ensuririg:fairnessrare:adbered:to.imeroPyirterit:piPpedtires::45-:-"t,
. ;

22. Hartnell College provides sufficient resources to conduct effective institutional research
and program evaluation studies.

'23'. Evaluation.:reSultSfroikPrOdrgni-brid-.504Ces:ReVIWOrkiliSOd to improve C"..
instructional programs and

24. Hartnell College effectively evaluates how well it accomplishes its mission and purposes.

25:, At HC there is a positive environment inwhich faculty are treated with respect

26. The integrity of the teaching process is protected at HC.

'::=1""T-4:23..fi.,;2,.:;.,;',41.:',"4-'-=:-..ir,g-?:.1-Z.d:k.5::figitrti7m"S;iii:CITIrteAL......1,1'''''''':74.a.:7,4"Zigit
28. I have had sufficient opportunity to participate in the planning process at Hartnell College.

29 tnforcation in l-lártnell Call
T: '

30. College-wide and unit planning are linked to resource allocation. .

31. The college meets the varied educational needs -: of. its ludénts . :' : 71.
. . . :

32. The general education program is based on a clear philosophy and rationale.

33. t am aware of Hartnell CollegeSaitiOUlation.agreernerifam*thOldeatiKighSOhOOIS.:.-.--

C"
O 0 0

O ®

0olo o
®i® 0 0 (D

®

® 0:
C®

C

PLEASE DO NOT WRITE IN THIS AREA

NMOMMOM000110000000000000 1115
\
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INN

34. Gender and ethnic diversity among students is valued at Hartnell College.

N ot
i

35. The college's processes of curriculum and program development ensure high
quality instructional programs.

mei

mit 36. The college uses a range of delivery systems and modes of instruction compatible with
student needs.

\ \ \ \ \ 0
\ TA\ 79°,P 10154\i)

ts.\ SCIP".\ \ 2 dt\ Ca 0 1

\t9437i\Vel 6L
re-N, ;, CC) 1. ® 0-,,

! 0 0 0

37. The evaluation of each category of staff is systematic and conducted at stated intervals.

38.

39.

40. The needs of the students are considered when decisions are made to add or
delete programs or courses at Hartnell College.

010® ®
The institution identifies expected learning outcomes for its degree and certificate programs; ® !1(713

Students from gender and ethnic diverse backgrounds are treated with respect at Hartnell College. ® ®
® (__72) s0

Nom

mu; 41. Hartnell College's off-campus programs are adequate to address the needs of students
who would otherwise have difficulty attending on-campus classes.

42. I am aware of Hartnell College's articulation agreements with four,year colleges.or universities.

43. There are sufficient knowledgeable Hartnell College staff to provide effective student services.

44. The college has clearly defined processes for reviewing all of, its educational prograMs.. . .

45. There are sufficient knowledgeable Hartnell College staff to provide effective learning resources.

min 46. 'The Hartnell College Library has sufficient professionally.qualified staff to provide' reference and
informational assistance and technical support to serve faculty and staff needs. ,

mu

47. Hartnell College's policy regarding privacy of information is clearly stated and consistently
administered.

l-am.aware-of how I can obtain. and review:perSbnnel policies encfproOedures.

49. I am satisfied that personnel records are kept confidential.

50.1' tern satisfied with the process

51. Hartnell College provides adequate training, equipment and network connectivity to access
the collections of the library and computer labs.

1

52 . I hx.'e adeqUoto opportunity' to.reeidrnmerid items tobe.added:to the library collection.

53.

54. The Center for Learning Technologies and InnoVation's operating.hoursproVide
me with adequate access:.'... ...."

.

Computers and software on campus are up-to-date, in good condition and meet
students' assignment needs.

® 0 0
0 0.

® 0 1 ® 0 0O
0 0. 0,11

® ,(DI0I0 ® 0 0
s® rf)

55. The Hartnell College Library Audio-Visual Department's operating hours are
sufficient to support instruction.

56.. I am aware that materials from, other institutions are available for use by Hartnelf
College faculty, staff and students through interlibrary loan or on-site use.

smi

The library's holdings are adequate in terms of current quality, depth of coverage and variety for

57.

® 58.
Books.

Magazines and newspapers

On-line-resources

Media (e.g. videos, laser discs, CD-ROMs) .
:1 The library eetects,acqUires; Onjaiiizes;:aridfrnaintattie:arfadqbetifarld

following materials to support the instifution's.educationat programs

mg 61. Books

62. Magazines and newspapers

63. On-line resources

64. Media (e.g. videos, laser discs, CD-ROMs)

101,01o.pio
ro.

®10I® ®1® 0
® 0--

BEST COPY AVAILABLE
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S



65. The computer labs' software and network configurations-provide me with adequate,-
access to the applicationst need to support my courses.

66. The college adequately provides me with sufficient staff development opportunities to
attend professional conferences.

CoV<PPelel)e,'% .t1;. 00:+4 1:, 0 \ % 0 7-
'so 1? c'd, \Toe, ,... .?, ,

0- Ad- I. % ,)-z
.

s- -

The college adequately distributes information about opportunities to learn new
Es)instructional approaches.

68 My immediate supervisor encourages and supports my participation in professional I 0101010.0 0 0
development activities.

it69. The Tenure Review Committee procees is effective in making recommendations for tenure:. .(:) Ca) ® ; C) i ,® C,15 '77g:-
70. The general college climate is respectful and responsive to a diverse educational and

cultural campus environment.

71. I believe college employees are actiVelyWorkingito mekesnulticultUraliern4reality'on Oarnpus: -077-
.

72. The number of staff and faculty who are qualified by appropriate education, training and I ® 01
experience is sufficient to support the programs offered by the college.

73. The planning and 'evaluation of staff development prograMe include participation of etaffwho
participate in,-or are affected by the prograMe

74.
' '7

In general, I am aware of classified staff's role in various governing, planning, budgeting
and policy making bodies at the college.

75: In general, I arn'aware of the students' role in various geVeming,:planning, budgeting and
policy" making bodies at the college., .- .

.

76. In general, I am aware of the faculty's role in various governing, planning, budgeting and
policy making bodies at the college.

77. The faculty exercise a 'stketantial voice ininatteis related,tO educational prograrns,7the
hiring of faculty and other personnel, iend:institiitional policies

78 College buildings and facilities provide a healthy working environment.

79. :1 am-safisfied with-MY pier...oriatSafetc, Ortd:stitittrifyi..i thy, 6011666.

80. The college grounds are well maintained and manicured.

81. 'Classrooms are.of adequate: size for instruction anclarograms.'

82. Laboratories are of adequate size for instruction and programs.

83 Perking lots are well-lighted` andsecure:-
,

84. The amount of parking space is adequate on the campus.

85. The. college strives to support irindiiation/eicpansicih in its programs.''

86. The college buaget reflects college priorities and planning goals.

87. I em satisfied with the OomfOrt and attractiveness of the buildingkaad brobild

88. The organization for administering Hartnell's budget and finances is clearly defined.

The management, maintenance cleanliness and-operation of the physical facilities
of ieient'and of a quality necessary to SUOOdrtorObratiliarid*Aos.--

90. The college's overall use of financial resources is consistent with its educational goals.

allegegUidelines and prOCese45;fatft07400:04Kafrii;eii&blidget4ei0lEiltelit*.eraira
efined 2"

- -

92. The Board of Trustees has performed responsibly in overseeing the financial soundness of
the district.

0 ® 0
!

®i0 O

0 0 0 0 0
;;e 0: 0

93. I have a substantive role in college governance and polioYmeking that relate to my
areas of responsibility and expertise..: :. -- _

94. The Hartnell Board of Trustees makes responsible decisions and takes responsible
actions that support and promote the missions and functions of the College.

BEST COPY AVAILABLE ...v. .1- --,; -s,
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::95: , The Adeninietration supports and uses a:deCision-inaldrig'Probese-Which'InvolVes.the
. persons who will be affected::.,,, ',-, : r ';:-:',.?;:3-,: , . ;-....';,.'4....,,:,::.,,,...::::-.1,...,:,..',., , '''''"'-

. -_,..v.;,-,,:.....--i , ...f',...-,;;:if,,.,!.=,!-7'..4::V-,-:',':,':;.:,:',":".-,-;::.:- ..-

96. The Administration provides effective and efficient leadership and management which
supports the college's mission.

97: The Administration provides ,effective. leadership to define 'goals 'cleVelory'pline'and
. establish- priorities for the irigituticiii.. :-.. ':: '7',:,,,4`,:,-,:."'. , , '. ' s', ''' > 11'

, - ": -.
: ' .- - "=-%-.'

98. The Administration has established and utilizes effective methods Or cOmmunication to
exchange information in a timely and efficient manner.

.

0

:".::.-A.;.::

0

'E.:'-C)-'2:.

,--:?:...-
.,..

"

> \

--.'-',..

EXCELLENT
VERY
GOOD GOOD FAIR POOR

DON'T
KNOW/ NO
OPINION

99. OveralL.howmould you assess the campus climate/environment at Hartnell', '
'College for employees? . . ."".. .. _

100. How effective is Hartnell College in promoting employee diversity?

101'...t:pverallhowwoul . you assess :....,the campusdimate/environmen at Hartnely
_ . College for students" : .:P.' -,.::,..

, f:':'-.:'1,;::

102. How effective is Hartnell College in promoting student diversity?

.

.M.4;

.-..

C)

® '
--

0 ©

0

Nom

109. What are Hartnell College's greatest strengths?

Iwo

110. What could be done to improve Hartnell College?

11111E

111. Other Comments:

IR&P/LI 7/28/99 CADOCUMENTS\NCS_13.0EW
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